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The importance of professional practice as a professional practitioner                             
 What is reflective practice?
By working in an early year setting, having reflective practice is very important and is a key skill. Kolb’s theory (1984) states that to learn something new or improve a skill you already have you must reflect and practice that skill. Schutz (2007) has said that reflection is good to use in healthcare work as it can be a benefit to practitioners. As humans it is natural to think about every situation that has happened in life. Nevertheless, casual thinking and reflective thinking are very different to each other. Reflective practice is much more effort, by doing this practitioners will highlight the key points in the event. As practitioners start to use reflective thinking more often this will be useful in work life and in everyday life. 
Within higher education reflective practice is important, it is said that by having reflective practice it can benefit students while doing their course. By planning different activities using reflective practice, practitioners can see what could have been done differently and how they can improve next time. By using reflective practice, it will help individuals analyse what went well and what did not go so well, by analysing this individual can see what could be done better next time when the same situation occurs.  Also, by using this skill, practitioners can keep building on the tasks that are being done. To help with reflecting, while doing a task, if practitioners remember to read, ask, watch, feel, talk and think this will help practitioners to reflect on the positives and the negatives. 
Why is reflective practice important?
Reflection is important within early years as it can help practitioners look more in depth about their professional practice. By looking more deeply into this the lessons that have been learnt can be developed into something more, by reflecting, practitioners maintain good practice also it will develop and improve a person's practice. When reflecting individuals will learn in different ways. Some people may be able to learn and reflect more if something positive has happened, however, other people may find it easier to reflect when a person goes through a hard time. While working in early years, practitioners will go through challenging times during work, however, if they are reflecting this will help practitioners process and learn from these experiences. It is encouraged that practitioners reflect as this will open people’s minds, confidence will grow, and people will become more honest with situations.  
Why is reflective practice important within the early years?
By doing research the Victorian framework states that, by early years professionals using reflective practice, children’s learning and development will become better. Early years professionals are much more effective in their roles by using reflective practice. MacNaughton 2005; Sylva et al 2004 states that early year's professionals who use reflective practice, reflect on what they do and how they can better the situation, are more likely to achieve a much better outcome not just for children but for their families also. From doing a study in the early years setting this was across 20 different countries it showed that by using reflective practice, there would be achievements in children’s long term learning experiences (OECD 2006).  Sylva et al 2004 did research about reflective practice and it concluded that when professionals were aware of children’s learning styles, that the children would have much better progress within the setting. All of this happens when professionals In early years practice reflect on what has been done and the decisions professionals make for the children.  MacNaughton 2003; Raban et al 2007 have said that if Professionals are aware of what can be done better, professionals are able to help children who come from diversity backgrounds, by having this help it will have an advantage of the child's learning and how it is learnt.

Models and theories of reflection
There are many theories on reflection, these theories and models can help a person on how to reflect and what to do when reflecting. Theories are usually different but when researching theories on reflection a lot of them are very similar. Kolb’s learning cycle is a good theory to start off with if an individual is researching reflection, this theory was created n 1984. Firstly, Kolb follows a four-stage cycle. This cycle involves concrete experience, reflective observation, abstract conceptualization and active experimentation. It was believed by kolb that if learners used this cycle this would make their experiences into knowledge. Kolb says that effective learning only happens when the learner uses all four of these stages that Kolb has created. While going through this cycle it will help an individual reflect in a much better way. 
Another theory on reflection Is Gibbs, model of reflection. This cycle was created in 1988 by Graham Gibbs, this cycle gives individuals a good structure on how to learn. There are six stages to this cycle, these stages let individuals learn from their experiences on what went well and not so well. The 6 stages are, description of what you experience, feelings and thoughts about the experience, Evaluation of what has happened good or bad, analysis to understand the situation, conclusion on what has been learnt and what could have been done to be better and finally, Action plan this is what a person would do if a similar situation came u and how they would deal with this. The university of Edinburgh has stated that Gibbs is reflection cycle is a better way to work through experiences. This cycle can be used not just in individual activities but, team activities as well.  However, it is easier to use this cycle when it is individual work as it gives practitioners a chance to evaluate what them as a person could do better next time. 
The Driscoll model of reflection is another theory which is good to use when reflecting. It is said that Driscoll’s model (2007) is one of the simplest models that can be used while reflecting. Driscoll’s three main questions are – what?, so what? And now what?. With these questions Driscoll put them into a learning cycle, after this he then added questions that needed to be answered while using this reflective cycle. John Driscoll, the creator of this cycle has said that if practitioners answer these three questions, this will help to analyse their experiences and learn from them. By doing this it opens the practitioner's mind on what is going on. By using these questions as a guide, it will give individuals a successful way of using reflective practice. From researching this theory, it is said that this theory is the easiest one to use, as it has so many advantages and it is easier to understand. 
Schon’s theory of reflection (1991) is another very effective model. Schon’s theory looks at reflecting during the situation and after the situation. This theory is a good theory to use in early years, as practitioners we need to think on our most of the time, also try different things and see what works best. The university of Hull says, by using Schon’s it helps to apprehend everything on reflective practice. Donald Schon has said that reflection is when professionals ‘think what they are doing while they are doing it’. Schon mentions two different stages of reflection. Reflection in action, means that practitioners reflect in the doing stage. By reflecting in the doing stage Schon believes that practitioners can change things in the time it is happening. Reflection on action is when practitioners reflect after an event. When individuals are reflecting after an event it will involve looking at the situation and how it can change and be developed next time. By reflecting on action, it gives practitioners time to think about what to change when the situation occurs again. By using Schon’s model, practitioners will be able to highlight the strengths and weaknesses and prepare practitioners for the next challenge. 
Lastly. There is a model which is called experience, reflection and action (ERA). This reflective cycle was created by Jasper (2013). His theory highlights building understanding from experience. The university of Cambridge states that this theory will always start with experience, it will either be something someone has gone through before or a completely new experience. By going through experiences as practitioner, it can either be a positive one or a negative one but by reflecting it will make this an easier experience. From using this theory, it will help practitioners through the experience and examine how they are feeling about the situation and examine what has happened. After doing, the next time is to act. When taking action, this will all depend on the individual. The action that is taken by the practitioner will turn into another experience and this cycle will keep continuing.
How can reflective practice improve quality in early years?
In the early years work force, practitioners are not aware of how much of a positive impact reflective practice can have within the workforce. If practitioners are making time for professional development this will give individuals the best opportunity to put time and effort into the child’s development and how different children learn, this will bring a positive change to the whole setting. (Aistear Síolta Practice Guide, 2017). Even as a child, by practitioners doing reflective practice the child will feel more respected and feel encouraged to take responsibility for what they do as a child. By children being in control with what happens it will better the child’s well-being and self- esteem. However, more practitioners need to understand the pros to doing reflective practice and knowing how to do it in the correct way. Which can be shown by having training or having monthly meetings about the children. 
How it can support you to develop as a professional
By learning about how effective reflective practice is to practitioners and the children, it will encourage individuals to use this in work and even outside of work. By using this in early years, it will highlight individual's key strengths but also weaknesses, for example, if as a practitioner within the early years a SWOT analysis is done on themselves, this will be able to bring out everything an individual needs to help them become better next time, by doing these individuals are also self-learning which is an excellent skill to have. By being aware of your key strengths it will give individuals the chance to develop on these skills and make them bigger and better, in the same way by being aware of the weaknesses, this will give individuals the opportunity to sit down and evaluate, what can turn these weaknesses into strengths. Personally, using reflective practice will be an amazing asset to the early year's workplace, and hopefully reflective practice will be used more to help children get the best development they deserve.
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