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EXECUTIVE SUMMARY
[bookmark: _GoBack]THE ASIGNEMENT WILL BE WRITTEN IN AN REFLECTIVE STYLE AND WILL UDERLINE A Self-awareness OF myself , AND I WILL Reproduce A Selecting Procedure FOR Work FROM  THE EMPLOYER'S Perspective. 

THE REPORT WILL COVER A Great deal OF Abilities ANALYSIS,LEARNING STYLES,WAYS TO Beat Improvement PLAN Connected TO me.I WILL DESCRIBE A REGOROUS Amalgamation ON MY LEARNING Adventure THROUGH THE CLASSES THAT I AM Going to AT THE UNIVERSITY OF WALES TRINITY SAINT DAVID.MY Reason WILL BE TO Demonstrate ALL THE Information I HAVE Obtained.
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INTRODUCTION

Professional Career Development or PCD is a procedure through which an individual can set himself up for a future or a genuine vocation. The primary focal point of PCD is to build up specific aptitudes and properties required for a person to be fruitful in a profession or in everyday life. In this essay I will depict my adventure through which I began to all the more likely get myself, to improve my present work abilities or to find new ones.
The journey will begin first with self-appraisal, reflecting upon my strengths and weaknesses, seeing how I can transform strengths into opportunities, or how to kill weaknesses into not becoming threats.
The motivation behind the course is to set up the understudies into getting to be fruitful representatives or directors, or to enable them to be increasingly sorted out in their lives.
Beside the fact that with the help of this course I have learn how to reach my maximum potential by using SMART objectives I learned how be better that I am right now but first things first and we are going to talk about SMART objective on the GO MAD page.
During this journey I discovered progressively about myself by doing learning surveys and character tests like HONEY and MUMFORD learning test and VARK model as well the GO MAD thinking procedure along with the SMART objectives.
All these models have helped me to improve myself, to find out what the realistic me and how to get to know who I am.
Beside these, with the help of this course not only that I found out my real personality and skills but I gained more skills which I can use in my future job or life like the communication which I was really bad but now speaking in public for me is like clapping hands.
















SWOT ANALYSIS
What is SWOT?
SWOT stands for S=strengths
             W=weaknesses
             O=opportunities
             T=threats
SWOT is a system for distinguishing and dissecting that inward and outside variables that can affect the suitability of a task, item, spot or individual.
A SWOT ANALYSIS is a way that an organization or an individual can find their strengths,weaknesses,opportunities and threats.
It has been proved that SWOT has been used for the first time on Albert Humphrey who used Fortune 500 companies data at Stanford Research Institute conference in the 1960s.Either way Humphrey did not take credit for creating the SWOT therefore its origin remains unsure.(Humphrey, A. 2005).

At the course,the mentor disclosed how to complete a SWOT examination.In the SWOT examination I have pinpointed as strengths : learning direction,great authoritative aptitudes,group working and devotion.By confirming these qualities, I have thought of a self-awareness plan chance to turn into a Group head at my present work environment.
The procedure through which I will exploit this open door is to further go to my classes and to breeze through a work process(test to demonstrate my essential numerical expertise under time weight).To improve my numerical aptitudes, I will solicit the assistance from my significant other who previously breezed through this test and can offer me further direction.
Likewise in the SWOT analysis I have distinguished as my weaknesses that I am an aggressive person,I have low inspiration,low fearlessness and open talking.
So as to conquer these weaknesses, I have thought to ponder more my opposition at work, see what persuades my partners to prop up forward.As I have referenced above, I adapt best outwardly and sound-related,henceforth I will ask input from my collaborators and from my group captain.
Open talking is another weakness of mine and I intend to abuse this by rehearsing introductions at the Uni,do taunt introduction utilizing my better half as crowd and tuning in to YouTube recordings with well known open speakers.By applying this technique I want to have improved in imagination,certainly and initiative.
As I haven’t mention this before I am doing it now;my biggest weakness is that I can’t keep a promise I make,but with the help of this course I started to improve that by promising to myself that I am going to go to class every Monday and Thursday and having all the homework done all the time and the most important thing doing my best by presenting the assignments as good as I can.















HONEY AND MUMFORD
Another strategy that our mentor showed us as to promote self-asses our learning styles or learning inclinations was to step through psychometric examinations.One of the test the tutor clarified was a learning poll model created by Peter Honey and Alan Mumford in 1986.The test comprises in 80 questions where we needed to cross or to tick the announcements we concurred, or we differ on.By doing this test we recognized that were four unique styles of learning:
-ACTIVIST-activists are those individuals who learn by doing.Activists need to get their hands filthy, to make a plunge with the two feet first.Have a liberal way to deal with picking up ,including themselves completely and without predisposition in new encounters.
-THEORIST-These individuals like to comprehend the hypothesis behind the activities.They need models, ideas and certainties so as to participate in the learning procedure.Like to break down and blend,drawing new data into methodical and intelligent <theory>.
-PRAGMATIST- These individuals should almost certainly perceive how to incorporate the learning in reality.Dynamic ideas and amusements are of constrained utilize except if they can see an approach to put the thoughts vigorously in their lives.Experimenters,evaluating new thoughts,speculations,and systems to check whether they work.
-REFLECTOR-These individuals learn by watching and pondering that occurred.They may abstain from jumping in and like to observe as a passive spectator.Like to remain back and view encounters from various alternate points of view,gathering information and setting aside the effort to move in the direction of a suitable end.
After I have finished the learning style questionnaire and I measured my results I found out that i had 20 from 20 points in REFLECTOR and the second style was THEORIST having 17 from 20 points. I am totally agree with these test results as I am seeing myself as I mention before a REFLECTOR and a THEORIST as I like to think 100 times before acting and I consider that these 2 styles are the most appropriate styles for me as I have answered honestly ,and I wouldn’t change that.

























VARK
Another psychometric test out tutor displayed us was the VARK model.This present poll’s point is to discover a person’s favored method to deal with data.VARK is an instrument made by Professor Neil Fleming in 1987 in New Zeeland and its motivation is to build up perceptual methods of adapting,subsequently the abbreviation V (visual ), A( auditory),R(read/write),K ( kinesthetic).  
VARK strategy is exceptionally prevalent because of its straightforwardness and the huge number of learning materials that go with it.
VARK survey is comprised of 13 questions with 4 potential answers: a,b,c and d.Toward the end of the questionnaire there is a scoring sheet that measures what number of answers were hovered to every one of its comparing letter , V ,A,R or K.
After I finished the questionnaire I had the total of numbers circled on Vs-3 points,As-3 points Rs-1 point and Ks-7 points which means that I am a kinesthetic person.
Kinesthetic by definition,this methodology alludes to the perceptual inclination identified with the utilization of experience and practise (mimicked or genuine).’Although such an experience may invoke other ways,the key is that people who prefer this mode are connected to reality,”either through concrete personal experiences,examples,practice or simulation” [Fleming & Mills,1992,pp140-141]’
It incorporates showings,recreations,recordings and films of “genuine” things,just as contextual analyses,practice and applications.The key is the truth or solid nature of model.On the off chance that it tends to be gotten a handle on,held,tasted,or felt it will presumbly by incorporated.
Individuals with this as a solid inclination gain from the experience of accomplishing something and they esteem their own experience of encounters and less along these lines,the encounters of others.
It is conceivable to compose or speak physically if the theme is emphatically situated in actuality.A task that requires the subtitles of who will do what and when ,is fit to those with this inclination,similar to a contextual investigation or a working case of what is planned or proposed.
The definition being said I see myself a kinesthetic person for sure.





























GO M.A.D THINKING


WHAT IS GO M.A.D?
Well GO M.A.D stands for M=making A D=difference and it’s about a thinking methodology, created by Andy Gilbert in 1997 and it has been utilized in more than 40 nations over the world to support associations,group and people quicken results and empower change.the program started with 14 months of research which included 4000 hours of meetings and work area investigate.This lead to an outcomes stage which expects to improve profitability and proficiency.The stage was for the most part made for associations to improve their profitability and adequacy by changing the manner in which individuals think and take part in a work environment.(GO MAD THINKING,WWWGOMADTHINKING.COM)
So as to complete the GO MAD on myself ,the tutor told us about SMART objectives.
SMART stands for:
S=Specific-What would you like to achieve
M=Measurable-How will you know when you will have completed your goal
A=Achievable-how likely are to you to achieve the goal
R=RealisticIs it realistic in the timescale you allocated
T=Time-based-When would you like to have it done( Morgan,P. 2017)
 My SMART goal now is in in personal life,the job is not included in the top of my goals list for now as I am still in maternity leave but it’ll always be my number 2 once I head back to work I will try to  accomplish this professional goal by becoming a Team Leader and in the next 3 years maybe a shift manager after I will be finishing the level 6 of UWTSD so I can have the degree to step ahead as I have always seen myself more than just an warehouse operator,but enough with the goals about work my actual  top goal is to get THE house.
In a few words about my goal  to be  specific, I want to underline the fact that I WANT the house I have always dreamed about.this will be happening in 2 years time after I am coming back my partner and I will start to save money for the deposit, and in the next 2 years in 2021 exact in the end of the summer by the end of august after the 21st of august will happen.
My goal is measurable as I have done the maths about how much can we save per month and it showed me that we can save the money for 10% deposit.
The goal is achievable cause I already have some money saved;just in case we can’t manage saving as much I believe we will considering that we have a child,you never know what will happen;but the rest of thing are sorted out already , the bank will be happy to give us the credit we need for the house as we both have a strong credit score and we will keep it that way.
Also my goal is time-based,because I already know that this will happen anytime and I choose to have it in 2021 by the 2nd of september when my boy’ll be 3 years old,then we will hold the key,and sure there is the problem with saving money but there is plenty of time to save.
Possibilities and priorities:I have to start working very soon and doing a lot of overtime.
Self-belief:I strongly agree in my confidence and I know I am able to do that.
Personal responsibilities: many of my responsibilities are the good and the comfort of my family by having good care of them and the job.
Invoice others: In order to achieve this goal I will need all the support of my mother who is going to take care of my baby while I am working and in the financial part will be my partner who will always stand by my side with everything I need.
Take action: As I mention before, the bank is willing to give us the credit we need for the house by being loyal customers for more than 3 years now and I am saying this because we already tried to apply for a mortgage and they said yes.
This is my predictable personal goal.
Thank you for reading my boring essay about how is my progress with the help of this course and how I am still learning about how to keep improving myself,trying to learn from my mistakes and getting better that this.













Conclusions ans recommendations:
During the course I attended at the UWTSD  I  have discovered that there are no mysteries to get to be remarkable representatives or to turn out to be progressively effective in your every day schedule.it is tied in with being taught, knowing yourself to the furthest reaches conceivable,knowing your shortcomings,and your capacities.
I have discovered a huge number of apparatuses that are useful in becoming more acquainted with myself,solid data that has been demonstrated effective by researchers and celebrated authors.
My suggestions to myself would be that I need to continually improve myself, I need to make a superior picture of myself of which I should be proud.
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