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Task 2
This is an overview of( task 2) reflection and summary on easy jets in( task 2) So I’m now demonstrate the key evidence and the tools to explain my knowledge skills. EasyJet is one of the world’s largest low-cost airlines. There are 927 routes in over 34 countries which operated by easy jet in the UK, EasyJet Switzerland, and Easy jet Europe.  Easy jet is well based and open to customer  demand, because of the low-cost fare and its air  travel. Easy jet had  308 aircraft that operated in the UK and Switzerland( David 2017).
Organisation structures can have a combination of vertical and horizontal lines in an organisation structure, and this line can direct according to specific power and route, because of making decision. EasyJet financial success sustainable and social culture , and ethical moral principles are likely to turn out into a positive way.( Gao et al.2022).
Easy jet non-financial is an ethical code of principal to developing a disciplined,  culture to manage shareholders. To provide employees with a clear sense of direction to sustain individual to growth and performance , Easy jet have offer opportunities online courses and training program.

. Lie vs Loyalty:  Easy jet There is an interconnection between truth and loyalty, and they are two sides of the same coin. In order to achieve the truth, you need to maintain transparency with stakeholder groups, suppliers, consumers, and workers. It can be argued, however, that organizational loyalty is more concerned with supporting any choice regardless of how it turns out. 

[bookmark: _Hlk133162135]with new ways to integrate new structures and solutions for its workers stakeholders, suppliers, and investors, then the organization will be able to strengthen its code of conduct for leadership in sustainable solutions. To boost innovation and technology, Easy Jet will adopt a new management style as a result of the Covid-19 and other legal disputes with separate governments.

ON Easy jet is  spoke about porter five forces model and pestle.
The key drive is I look at threats, bargaining suppliers, technololgy,social, political, honesty, contribution, strengths,  and  lost but not lease business.
In my report I used Gibbs reflection who is leading you though the six stage and exploring
And experience description feelings  and action plan.
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