Part 2 Practical Performance Project. Written Portfolio
Part A.
Within every school, there is a DSL (Designated Safeguarding Lead). If a teacher or practitioner has any concerns about a child's health, wellbeing, or lifestyle, it needs to be reported straight away. There will always be at least two DSO (Designated Safeguarding Officers) in case of absence. The practitioner has seen Ben come into class with dirty clothes and not looking hygienic. Aswell as this he is hungry throughout the school day and is stealing other children's food. The practitioner should make a note straight away about these concerns and include the date and time. The practitioner should report these concerns straight away to the DSL and they will take the concerns further. A Designated Safeguarding Lead will be part of a legislative framework. Their aim is to make sure the situation is acted upon, to guarantee that when individuals work with children, everyone has ambitious standards and goals and to make sure the national minimal standards are met. The Care Standards Act (2000) links with this as the practitioner should make sure that each child has the highest standards of care, including hygiene, health, safety, safeguarding and so on. 
[bookmark: _Int_GJpsjHDY]NSPCC Learning (2024) implies that to guarantee that every child has an equal right to protection from danger, regardless of their age, disability, gender reassignment, race, religion or belief, sex, or sexual orientation. All organisations and agencies that work with or come into contact with children should have safeguarding policies and procedures. Safeguarding includes protecting children who suffer from harm, abuse, neglect, making sure children receive safe and efficient care as they grow up and taking steps to provide the best possible results for all children and young people. A legislation that associates with this is the Wales Safeguarding Procedures (2019) as the procedures are meant to guide safeguarding practice for all those working in health, social care, education, and practitioners. 
Aswell as practitioners, every staff member should be able to spot signs and symptoms of abuse. Netex (2023) imply that because of the nature of their work, practitioners and staff members play a critical role in protecting children. Practitioners are frequently in intimate contact with children, they can detect any signs of abuse, whether physical or mental, and specific legislation makes it their job to report and respond to these concerning indicators. Physical abuse is the easiest to spot in children, some signs can include bruises, burns, scarring, breathing problems, acting aggressive/violent towards other children, appearing frightened and not wanting to go home at the end of the day. BHSCP Safeguarding Children Partnership (2024) state that neglect can be harder to spot then physical abuse, some symptoms to look out for include children being hungry, wearing dirty clothes, poor hygiene, health problems including weight, untreated injuries and many more. With the practitioner suspecting that Ben is neglected at home, the practitioner should note down everything they can spot such as Ben being ill because he does not have enough food, is unhygienic in other places but it is more hidden, does he have any unusual marks on his body and if so, how big are they and what do they look like.
Ben could be experiencing neglect within his household. As the practitioner spotted that Ben came into school with dirty clothes on, unwashed hair and has not brushed his teeth, and he was not given enough food, he could be experiencing physical neglect. Neglect is a form of abuse. NSPCC Learning (2023) states that physical neglect is when a child is not given the necessities of life, such as food, clothing, or shelter. It also says that children who do not receive proper supervision or safety measures are also neglected. As a staff member of Bens school, the practitioner should speak to the safeguarding officer and head teacher about Ben having free school meals. The GOV UK (2023) implies that a child will be able to get free school meals if the parents/carers receive income support, child tax credit, universal credit and several more. The practitioner should ask the Safeguarding Lead for a meeting with Bens parents to see if he can have free school meals. Aswell as this, the practitioner could ask the Safeguarding Lead if the school could give Ben new uniform and, in the meantime, the practitioner could give Ben lost property clothes as his clothes are too dirty. The Childcare Act (2006) links within Ben's case as the act states that the emphasis on settings and any person caring for other people's children in care system, the standards of care and protection and the emphasis on the child's wellbeing. 

Part B.
Practitioners need to be aware of noticing signs and symptoms of all aspects of abuse. When practitioners or any other member of staff spot something within their childcare setting that is dangerous or abnormal with the children in the setting, they must note it down. If a child voices an issue they are having, or a practitioner spots a sign of something wrong with the individual, the practitioner should write it down, listen to the child and the child needs to understand that their problems and opinions matter and that they are always heard and have the right to tell you. The Care Act (2000) links with this as the practitioner should ensure that every child has the highest standards of care within the setting. The practitioner should make sure they write and record in the child's language whilst being factual and accurate for evidence. The practitioner should only ask open ended questions and work at the child's pace and if there were witnesses the practitioner should note them down and state what they heard as it can support the evidence. The practitioner needs to tell the safeguarding officer straight away and voice the concerns. It needs to be clear to the child that whatever they say cannot be kept a secret. The practitioner needs to date whenever anything happens and the child's details.
[bookmark: _Int_lkPydJMW]Once the situation has been noted down, it needs to be referred to the safeguarding officer of that setting. The Local Government Association (2023) imply that within The Care Act (2014) the responsibilities of a safeguarding officer include raising public awareness so that communities and professionals work together to prevent, detect, and respond to abuse and neglect. The Care Act (2014) lays out several obligations and responsibilities imposed on local authorities to offer assistance and services to individuals that need care and support. The Humans Right Act (1998) and the Equality Act (2010) convey an effective delivery of safeguarding practice. The Safeguarding Process Wales (2019) implies that six steps are made which include a report being made to a Safeguarding Officer. The relevant social service team decide action within one working day. If the initial checks following a report indicate any harm, the team must decide if section forty –seven enquires are needed. Section forty-seven gathers all the information needed from multiagency professionals to determine whether a child is at risk of harm. If significant harm is determined, the team must hold an initial child protection conference. And lastly, an initial child protection conference is a multiagency meeting that discusses the safety of a child and any plans that need to be put into practice to keep the child safe and healthy. If a practitioner thinks a child is imminent danger, they can call 999. 
The practitioner should follow policies and procedures throughout. Practitioners could be worried and anxious about reporting a concern. The WJEC (2019) state that practitioners have a duty to report any concerns about neglect, abuse, or harm. It is vital practitioners do this to protect the child's health and welfare, to protect the child from further harm, to ensure that the child is referred to specific teams and agencies so that they can receive help and support to ensure that it does not happen again, and to behave professionally and take the matter seriously while being accurate, factual, and confidential. The WJEC (2019) imply that practitioners could lack knowledge of the policies and procedures, have disclosure experience in the past, and worry about how the staff or the setting's safeguarding officer would react. It is important for practitioners to know whether they think it is important or potentially not, they should still raise any concerns to the safeguarding officer as it protects the child at all costs. 

Part C.
All About Children (2022) expresses that the responsibilities and roles of an Early Years Practitioner include providing a variety of enjoyable and exciting activities, ranging from reading stories to messy play. Creating close bonds and establishing trust with the children in your setting, keeping children safe and reporting any concerns, and monitoring the progress of children by keeping records, reporting information back to parents/carers and keeping all information confidential about each child. This links with the General Data Protection Regulation (GDPR) (2018) this act states, a safe keeping of children's records and the only individuals who can have access is parents and staff. Practitioners will create a secure, nurturing environment and engaging learning environment both indoors and outdoors. Aswell as this, practitioners need to be knowledgeable with and comprehend policies and procedures, including how to correctly handle child protection issues, incidents, accidents, complaints, and emergencies. 
It is important for all members of staff to be trained, aware and knowledgeable. Team members within a setting should hold monthly meetings where they can discuss information, ongoing planning, any concerns and what has been successful. Meetings are an efficient way of making decisions, building trust, and working well as a team. All professionals who work in a childcare setting must have a DBS. A DBS is a Disclosure and Barring service. Mind (2022) explains that a DBS check is a way for an employer to investigate your criminal history, this includes determining whether working with children is right for you. DBS also includes your details and if you suffer with any illnesses such as mental health. The Disclosure and Barring System (2011) associates with this as this legislation describes how employers can check criminal records of individuals applying for jobs. Another legislation that connects with this is the Protection of Children Act (1999) as this legislation is about child protection and includes police checks. 

[bookmark: _Int_4IhSEQKH][bookmark: _Int_SpF997jy][bookmark: _Int_m505HxzF]Scottish Social Services Council (2023) implies that a holistic approach to child development and learning recognises the connection between mind, body, and spirit. When practitioners and caregiver is taking a holistic approach, they pay attention to children's physical, personal, social, emotional, and mental wellbeing, as well as the cognitive aspects of learning. A holistic approach is vital when planning and assessing a child's needs. It allows the practitioner to assess what children achieve by assessing them as individuals and considering how developmental areas are related and how progress in a certain area affects the progress in another area and for the practitioner to understand what has not been achieved. Childrens Safeguarding Assurance Partnership (2023) state that the practitioner's goal is to understand the child's developmental needs and the parents/caregiver's ability to meet them and to provide the child and the family with appropriate services that addresses those needs, this will give the child the best outcome. Scottish Social Services Council (2023) also state that practitioners should use the holistic approach with the wellbeing of a child, these include putting children's wellbeing at the centre of decision-making, working with children and their families on ways to improve their wellbeing, work on early intervention and prevention to support children and all professionals who work within the childcare setting must work together in the best interest of the child. The United Nations Convention on the Rights of the Child links with this, as article three conveys the best interest of the child. When adults make decisions, they need to consider how their decisions will affect children. Governments must ensure that children are protected and cared for by their parents. The Childcare Act (2006) relates to this as it includes emphasis on settings and any person caring for children in a care setting. 
Communication within a childcare setting is key. It is important for practitioners to communicate well to family and carers. The WJEC (2019) imply that practitioners should show respect to any individuals with views, beliefs, and traditions. Practitioners should consider cultural differences and be conscious of confidentiality, show respect, be friendly and professional and avoid stereotyping for example gender or ethnicity. Teamwork in a childcare setting will improve the education and the care for children. Adam Smith (2022) implies that within a childcare setting, effective communication fosters understanding and trust, which is necessary for productive teamwork to promote the growth and wellbeing of children. Effective communication inside the environment is crucial to the settings success, having an efficient communication system enables everyone to be in an agreement and understanding. To have effective communication within a setting, practitioners should have mutual trust with their work colleagues, take accountability for their actions, participate in tasks, be flexible, motivated and support one another, have respect for anyone within the setting, listen to individuals' opinions and views and empathise and reflect throughout the day. 



Ref List
All About Children (2022). What is an early year's practitioner. Available at: https://allaboutchildren.co.uk/news/what-is-an-early-years-practitioner/ (Accessed: 22nd May 2022).
BHSCP Safeguarding Children Partnership. (2024) Signs of Neglect. Available at: https://www.bhscp.org.uk/preventing-abuse-and-neglect/spotting-the-signs/signs-of-neglect/#:~:text=Health%20problems%2C%20including%20anaemia%2C%20body,or%20growth%20issues%2C%20untreated%20injuries (Accessed: 9th January 2024). 
Childrens Safeguarding Assurance Partnership, (2023) Underlying Policies, Principles and Values. https://panlancashirescb.proceduresonline.com/chapters/values.html#:~:text=Having%20an%20holistic%20approach%20means,which%20they%20are%20growing%20up. (Accessed: 15th November 2023).
GOV UK. (2023) Apply for Free School Meals. Available at: https://www.gov.uk/apply-free-school-meals#:~:text=Your%20child%20may%20be%20able,related%20Employment%20and%20Support%20Allowance (Accessed: 23rd May 2023).
Mind (2022). What is a DBS check. Available at: https://www.mind.org.uk/information-support/legal-rights/dbs-checks-and-your-mental-health/about-dbs-checks/#:~:text=A%20DBS%20check%20is%20a,for%20Disclosure%20and%20Barring%20Service. (Accessed: 16th September 2022).
Netex. (2023) What are the Signs of Physical Abuse in Children? Available at: https://www.virtual-college.co.uk/resources/how-teachers-can-spot-signs-of-abuse-and-child-neglect (Accessed: 8th March 2023).
NSPCC Learning. (2023) Protecting children from neglect. Available at: https://learning.nspcc.org.uk/child-abuse-and-neglect/neglect/ (Accessed:20th December 2023).
NSPCC Learning. (2024) Safeguarding children and child protection. Available at: https://learning.nspcc.org.uk/safeguarding-child-protection/#:~:text=Safeguarding%20means%3A,to%20have%20the%20best%20outcomes. (Accessed: 2nd January 2024). 
NSPCC Learning. (2024) Why children reveal abuse. Available at: https://www.nspcc.org.uk/keeping-children-safe/reporting-abuse/what-to-do-child-reveals-abuse/ (Accessed: 4th January 2024). 
NVCO. (2022) Overview. Available at: https://www.ncvo.org.uk/help-and-guidance/safeguarding/specialist-guides/safeguarding-law/children/overview/ (Accessed: 15th June 2022).
Scottish Social Services Council (2023). Child Development. Available at: https://learn.sssc.uk.com/apps/development/chapter-3/index.html (Accessed: 4th February 2023).
Smith, A. (2022) 14 principles and examples of effective teamwork in childcare. Available at: https://www.vancopayments.com/child-care/blog/principles-of-effective-teamwork-in-childcare#:~:text=Good%20communication%20builds%20understanding%20and,be%20on%20the%20same%20page. (Accessed: 6th April 2022).
WJEC (2019). Principles and Values of Children's Care, Play, Learning and Development. Available at: http://resource.download.wjec.co.uk.s3.amazonaws.com/vtc/2018-19/HSC18-19_3-1/_multi-lang/unit08/01-effective-communication.html (Accessed: 22nd September 2022).
WJEC. (2019) Safeguarding Children: Confidentiality and information that must be shared. Available at: http://resource.download.wjec.co.uk.s3-eu-west-1.amazonaws.com/vtc/2018-19/HSC18-19_3-4/_multi-lang/unit04/02-boundaries-of-confidentiality-and-importance-of-reporting-concerns.html#:~:text=Childcare%20workers%20have%20a%20duty,to%20be%20protected%20by%20adults (Accessed: 15th September 2019).
WJEC. (2019) Safeguarding Children: Potential Barriers to Reporting or Raising Concerns. Available at: http://resource.download.wjec.co.uk.s3-eu-west-1.amazonaws.com/vtc/2018-19/HSC18-19_3-4/_multi-lang/unit04/05-potential-barriers-to-raising-concerns.html#:~:text=worrying%20about%20being%20labelled%20a,understanding%20of%20policies%20and%20procedures (Accessed: 26th September 2019).


