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Reflection is my favourite aspect in my current university journey as it is an opportunity to go through processes and objectives, beginning to end and determine what successes and failures have come through in between as well as that. In aid of my response to the assessment, I have selected a reflection model that works in detail for the process of reflection and emphasises the importance of equalising rationale and emotional intelligence – something I value the most. My choice is the Gibbs reflection model, notably as I will be focusing on both rational and prospective situations of my university journey. 

In 1988, the American sociologist and psychologist Graham Gibbs published his version of Reflective Cycle in his book Learning to Do. The Gibbs Reflective Cycle encourages people to think systematically about the stories they had in the course of a particular situation, event, or activity. Using a circle, reflection on these reviews can be based on stages. This often causes people to think about an experience, activity, or event in more detail, making them secrets of their movements and better regulating and alternating their behaviours. By looking at both the negative and the good influences of the occasion, people can consider it, according to Potter (2015).

Bruni (2016) argues that Gibbs' Reflective Cycle starts from Description and then continues clockwise to Feelings, Assessment, Analysis, Conclusion and ends with an Action Plan, then eventually returns to Description.

[bookmark: _Toc39599267]Purpose of Report
In essence, this is a conclusive report on my progress in university for my first year of learning and commitment to the degree I have selected. The report will contain one final look at employability and academic skills, select two situational skills for each and describe situations that aid my continuous learning in the professional environment. I also would like to acknowledge my growing concern for building a career-wise portfolio with employability skills, that are not just a trend in the real world but an established necessity when assessment from employers takes place.
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[bookmark: _Toc39599269]Benefits of Employability Skills
Ability to work is not as closely prescribed and described as previous and generally more service-oriented, which makes information and social competencies extremely critical. Employers have the requisite skills of graduates, which may be beyond the difficult placement of higher education. Some employers are far less likely to be graduates when choosing the additional general abilities, they have received.

There were multiple situations where I found myself sitting in a broad and seemingly uninteresting lecture hall only upon reminding myself of the reason as to why employability skill excellence is so important. Furthermore, the university provides more room for Employers generally sees graduates' accomplishments related to the problem area as necessary but not sufficient to recruit. The achievements of the external boundaries of field extracurricular activities, including experience in drawing, volunteering, and involvement in golf equipment and societies, are seen as equally important in this context as the understanding and pleasure gained through the academic exam. Generic employment skills are vital because the labour market is highly competitive and employers are seeking flexible people, taking initiative and being able to take on many responsibilities in a single environment.

[bookmark: _Toc39599270]Benefits of Academic Skills
Although shorter in the application (scope), I have come to value study (academic skills) more as I saw how those applied in my everyday work at university especially. Academic talents inspire college students to graduate with more effective students. They provide confidence for students to fully participate in English-language publications and are disruptive at the classroom door and after they graduate.

[bookmark: _Toc39599271]Reflection on Employability Skill Context
[bookmark: _Toc39599272]University Presentations
Presentations are a necessary tribute to anyone’s development with credibility in multiple areas, especially communication. While, however, comprehending the significance brought by presenting and oral expression of ideas to a wider public, I am not naturally an assertive person who can deliver that well enough – this is what I believed at first. Upon inspecting my assessments, some of them included the aspect of classroom presentations which set off an alarm in my mind. Nonetheless, my aim to succeed at a given subject would push me to learn the art of presentations. 

The first element of attractive presentations to note-making eye contact is a lot more important than making the presentation visually attractive to interact with the audience. My first presentation was aimed at visuals and a timid approach to the engagement of the people around me which was certainly an unspoken disaster. It is a fact that eye contact and target audience recognition, as well as speaking of what people desire to hear in the workplace industry are what makes an established presentation, according to Bourne (2007).


Eye contact is one piece of the puzzle as I would discover later on that excessively informing the audience on a subject, regardless of the credibility of fact, is also not a well-rewarded situational context as I have experienced. Scholars demand to be informed simplistically on a subject which is comparatively more complex. This is a personal observation of mine in colleagues and their responsiveness when a lecturer delivers their lesson to the class. It is not very possible to determine what some scholars would individually want to know about and guessing so with excessive data will be overwhelming. Thus, making sufficient amount of time for a Q&A (question and answer) is integral – it should be 20% of the time for presentation, on a rough estimate (Pjesivac, Geidner and Cameron, 2018). This provides the audience to ask questions by their curiosity which makes the presentation universally useful for all parties involved. 


[bookmark: _Toc39599273]Pragmatic Thinking
Contrary to initial beliefs, I have shifted in believing pragmatic/critical thinking is not one definite aspect but a broad scope of a variety of building skill blocks that aid one’s development in truly being credible in all they do. As an individual with a turbulent personality, I need more assertiveness in my decision-making process and minimising secondary assumptions as much as possible. This is one of the university lectures – critique over what most effective thinkers do in their courses, research-wise and generally in discussions. The following points are extracted from the notes I have collected throughout my lectures, based on the subject.

Analysing thoroughly
Part of the important trouble is the ability to research something, whether it's a problem, and solid and fast statistics or text. People with analytical data can evaluate the facts, choose what it means, and properly explain to others the consequences of those facts.

Communicating effectively
You will need to regularly evaluate your results with your employers or your collection. You need to communicate with others to effectively share your thoughts. You may also want to capture the basic wonders of the kit. In this case, you may want to communicate with others and speak successfully to solve complex problems.

Inspiring creativity
Critical thinking regularly involves creativity and innovation. You may also want to identify the models inside the records you are viewing, or come up with an answer no one else has ever imagined before. They all include an innovative eye that can use distinctive techniques from all unique approaches.


Sustaining impartiality
To make a critical assumption, you want to make a street view of any assumption or judgment and examine the data obtained. You have to be objective and compare ideas with biases.

Solution of problems
Problem-solving is another vital function that involves analysing a problem, creating it, imposing a response, and comparing the achievement of a plan. Employers want a group of workers who may consider it statistically critical. They also want to give you real answers.


[bookmark: _Toc39599274]Reflection on Academic Skill Context
[bookmark: _Toc39599275]Academic Research on Ethics
Academic research is a widely applicable ability/skill that I have observed in multiple areas in, one of specific interest being ethics studies. My first year of university was uneventful in terms of discussions on subjects like ethics, so when I was presented with such a situation, I was left with an impressionable attitude towards this. Academic research in ethics presents an opportunity to look into a possible career prospect – perhaps a shift to business law, for example. Ethics is based on a field of broad concepts which condenses down to the idea of establishing morals between what is right and wrong, what may harm society and what may not (Engago Academy, 2017).

Then you have to determine the truth of the records. It is important to evaluate the reliability of statistics sooner than to make any research decisions. Create a list of actions you can take and evaluate the effects of each. Make the ultimate sex choice to minimize the damage and build confidence. Ethical selections also influence how you record research data and who can be considered the creator.

Ethics no longer manage the simplest remedies provided to study participants, but additionally to researchers. Any researcher who makes a significant contribution to a research endeavour or paper should receive credit. This is true, despite the reality that the researcher is a student. This is usually referred to as the author of the last document. It is a pleasure to discuss this discussion in advance, rather than writing a study paper. In this way, absolutely every participant can express their opinion. A man or woman should be considered a writer because of their position in the institute. For example, the tip of a branch should be anchored as one of the authors of the topic if it is to take large pictures of paper.

Next, you have to decide the truth of the facts. It is essential to assess the reliability of the statistics before making any research decisions. Create a list of actions you can take and evaluate the consequences of each. Make a final preference that seeks to minimize damage and build confidence. Ethical choices further affect how you record research statistics and who can be considered the creator.


[bookmark: _Toc39599276]Note Taking
Taking the right notes in elegance is a critical part of college academic achievement. Active note-taking during elegance can help you understand and better understand the basic concepts. Good note-taking will enhance your active listening, full comprehension of the data and retention (Pearson, 2018). The key to taking notes is understanding. It is less complicated to take a lecture when you are attentive to it than it is to miles, trying to rebuild it from the half-assed notes afterwards. Make sure you have transcribed your understanding of these links and links in your notes. Thus, taking notes is very important because it involves us in the familiarization process. And every time we read something, we have to write down the main points, since we cannot keep them in mind. Taking notes allows us to reduce records to a working size. When analysing for exams, a variety of organisational approaches to information requires undertaking to.


[bookmark: _Toc39599277]Conclusion
With the rapid development of society, competition between agencies is also increasing, and what organizations want for graduates is not the best focus to this extent, but they pay more attention to their competencies for working capacity. To win their competitors in the fierce competition, employers are looking for graduates who have a wide variety of abilities to deliver in the work environment and need staff with a multi-professional staff to fulfil many unique roles. Are graduates entering the workforce required to have the competencies desired by employers?

To make ourselves more aggressive in the future labour market, we first need to find out what the employability opportunities of the enterprise need for graduates, then match the competencies for employability of the private reflective analysis and make a traffic plan to improve, and conclude them respectively.
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