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                       Introduction.
It has become very common for couples or partners to work together in the same workplace, However it is often a challenge for any couples to keep their romance, or any of their relationship short falls in check in other not to have any effect on the performances at work  or making there co-workers uncomfortable. Employers are sometimes the most affected because if there are any disadvantages this might pose to other members of staff, it will definitely affect the job. Absent from work is another disadvantage to the employer, if one of the couples will be absent from work ,the employer should be expecting both couples to be absent, this may make the job difficult for the other co-workers . Couples Working together might be on the other hand advantageous to the couples, having an opportunity to spend more time together but working together as couple in the same workplace might not go well with other employees at the same workplace. This report will focus on  my research regarding how people feel about working together  with couples or partners in the same workplace, and what type of impact it my have on the job.
                     






             Literature Review 

       In 2013,Survey by society for Human resources management (SNRM),Shows  that one in 10 (11 percent) of companies did not allow romance between there employees. It was up to 4 percent in 2005.Respondents said that they worried that office romance would lead to public display of affection, and this can constitute to inappropriate gossiping among co-workers, as a result of this may affect the productivity from the couples and there working colleagues.
            It is believed that when couples or partners are working together in the same workplace, office romance is inevitable. “From a business point of view, however, workplace  romance may create uneasiness among both the employees engaging in a workplace romance ,other employees who are observing the workplace romance as well as the work these employees are hired to do which form part of the internal business processes of the organisation”  (Bhebhe & Hove,2016). If couples or partners want to work together in the same workplace, it is required that their relationship does not violate any company's rules. This is the reason why some companies have policies that strictly restrict  employing  relatives of an existing employee and also against dating co-workers.  
Within the workplace, Couples may be found to favour each other by other employees, therefore, equity and justice issues may be raised by co-workers (Greenberg 1987). This is supported by Anderson & Hunsaker  (1985),that there will be concerns their will be favouritism and employment benefits given to one party in the relationship by other . Working with your spouse can bring you more close together, and sharing a workplace can be enjoyable for couples ,but to colleagues working  with them might be uncomfortable in so many ways .     
     A recent study shows that spouses connected by work can provide for each with a unique form of support, making them happier at home and more productive on the job . But a partner that often provides  support for the other partner on tasks to be done in a workplace especially  group tasks that are to be done with other co-workers can make the co-workers  uncomfortably  jealous, therefore causing  conflict  within the group of employees and this may affect the job output.  Another disadvantage is when one of the couples has an issue with any of there co-workers at work, this can result in both of them gang up against the employees involved and this will always have a negative impact on the job. This situation might get worse if one other the couples is in high position at the office such as a supervisor, there may be a lot of gossips of one of them favouring another around the workplace ,leaving co-workers not to always concentrate on the job. This is a kind of distraction that will always affect job performances of both the couples as well as the other employees they are working with. 
        Sharing a workplace or having the same occupation as your spouse can come with risks, an argument from home can be brought to work and may result in an aggressive behaviour which might make other colleagues uncomfortable at work. If couples has a fight and stop speaking  to each, this may have a devastating effect on the job if they are to work together on a task.  A misunderstanding might arise if one the couple feel the other is getting too  close to any other colleagues even though if it is  just a normal friendly gesture . Workplace environment might end up getting very tense and  uncomfortable for other co-workers if a break up occurs between couples . 












                                           Aim and Objectives
My aim is to determine what type of impact will couples or partners working together in the same workplace have on the Job in relations to them working with other colleagues in the same workplace and also the impact of this type of relationship on co-workers in the workplace. To determine how well people feel when working together with couples.
In other achieve this aim, data will be collected from different people regarding their view and how well it will go with them to work with couples in the same workplace and this data will be processed and analysed in order to have an information about the impact it has on the job.









                                           

                                       Methodology. 

In order to determine the impact of couples working together in the same workplace  on the job and how people are currently working or must have worked with couples before in the same workplace, a quantitative survey was carried out by creating a questionnaire of five multiple  questions that the respondents had to answer, which are as follows 
1.  Are you currently working with couples in your workplace?
	No
	
	Yes
	
	Don’t want  to Say
	


 
2.  Have you ever worked together with couples in the same workplace?
	No
	
	Yes
	
	Don’t want to  Say
	



3. Would you say it is ideal for couples to work together in the same workplace ?
	No
	
	Yes
	
	Don’t want  Say
	


4. What type of impact do you think couples working together in the same workplace might have on the job?
	Negative 
	
	Positive
	
	No impact
	



5. As a worker ,do you think you would feel any different working with individuals to working with couples?
	No
	
	Yes
	
	Don’t want  Say
	



20 people were carefully selected ,10 Males And 10 females from four different companies, 5 ABM facilities company staffs working at Morden station London underground station, 5 staffs  of  iss cleaning company working at HSBC  Sutton, 5 staffs of Ladbroke betting chop in Croydon  and  5 Staffs 2x cleaning company. These participant were selected because of the nature of their jobs which involve many operatives working together  at the same time .
         The self completion questionnaire was given to them, 12 of the participants were  physically handed the questionnaire, 3 participants was directly interviewed. During the interview ,it was explained to them the reason why the survey was been conducted and that they have all the right not to participate if they choose not to take part . As they were been interviewed, their answers to the questionnaire was written down  and it was shown to them after to confirm if it corresponded with  what they have said . And also the remaining 5 participants were sent the questionnaire online . These survey reply was received after 1 week and Out of the 20 questionnaire given out, 17 feedback were received back but 3 participants failed to return it with their feedback. After receiving the data from these participants , this data was collated , organised and analysed by using Excel software, The collected data was through checked to avoid number problem. The  result of the of this survey Is been tabulated in the table below.
This table shows the data collected from 17 people working at different locations , my analyses will focus on question 3,4 and 5.
Table1
	RESPONSES 
	Q1
	Q2
	Q3
	Q4
	Q5

	No
	8
	7
	3
	0
	11

	YES 
	10
	10
	14
	0
	6

	DONT WANT TO SAY 
	0
	0
	1
	0
	1

	POSITIVE 
	0
	0
	0
	2
	0

	NEGATIVE 
	0
	0
	0
	10
	0

	NO IMPACT 
	0
	0
	0
	5
	0




According to question no 3, would the participants say if it is ideal for couples to be working  together  in the same workplace, out of the 17 feedbacks received, 3 people said Yes ,14 people said No and 1 person did not want to say . This data is shown in table 2 and also been represent by a graph in figure 1.
Table 2
	   RESPONSES 
	              QUESTION 3
             No of people 

	        YES
	3

	        NO
	                          14

	      DONT WANT TO SAY
	1

	       POSITIVE 
	                          0

	       NEGATIVE
	0

	        NO IMPACT
	                          0


Figure 1

According to above graph (figure 1) it is clear that majority of the participants said No to question no 3. They  feel it is not ideal for couples to be working together in the same workplace. 
         However table 3 bellow shows response from 17 participants to question no 4, which asked of the type of impact might couples working together have on the job. Majority of the participants in number of 10 said it will be Negative while 2 people believe it is positive and 5 people believe it is of no impact on the job.
Table 3
	   RESPONSES 
	              QUESTION 4
             No of people 

	        YES
	0

	        NO
	                          0

	      DONT WANT TO SAY
	0

	       POSITIVE 
	                          2

	       NEGATIVE
	10

	        NO IMPACT
	                          5



figure 2

According to the graph above, (figure 2), majority of the participants with highest number of 10 said couples working together in the same workplace with have a negative impact on the job ,while 2 participants think it will bring a positive impact on the job and 5 people said their will be no impact .
      Table 4 below shows data response from 17 participants on questions number 5. Which asked if the participant will feel any different it they work with individuals compare to working with couples. The feedback received show 11 people said yes ,6 people indicated No and 1 participant dont want to say .



Table 4
	RESPONSES 
	              QUESTION 5 
             No of people 

	           YES
	                        11

	            NO
	6

	            DONT WANT TO SAY
	1

	            POSITIVE 
	0

	             NEGATIVE
	0

	             MO IMPACT
	0


Figure 3
Figure 3 graph shows that the majority of 11  participants would feel different if they are working with ordinary individual to working with couples while 6 people feel nothing will change and 1 person did not want to say .

           Conclusion 
Research over the years has shown that satisfaction at home and work are linked, when couples are happier at home, they tend to be more productive at  work, but when the opposite happens, this may affect every other employees working with them and this in turn will affect the job. With the result of the just conclude survey, it is clear that 80 percentage of respondents  of this survey showed the reason why many employers do not want to  employ couples or partners to work together in the their companies. Which correspond with the survey done by the Society for human resources management in my secondary research. 
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QUESTION 3: would you say it is ideal for couples to work together in the same workplace?

QUESTION 3	yes	No	dont want to say	positive	negative	no impart 	3	14	1	0	0	0	



QUESTION 4 : What type of impact do you think couples working together in the same workplace?

QUESTION 4	yes	No	dont want to say	positive	negative	no impart 	0	0	0	2	10	5	



QUESTION 5 : As a worker, do you think you would feel any different working with individuals to working with couples?

QUESTION 5	yes	No	dont want to say	positive	negative	no impart 	11	6	1	0	0	0	



