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Summary
Management ethics is a system of moral norms for dealing with various management relationships, a moral principle for guiding and coordinating management activities, and moreover, the humanistic and rational spirit pursued by the management system, which is the proper state and direction of effort pursued by modern management development. As a comprehensive concept, it has the characteristics of normative behavior, moral ideal and spiritual value.

The purpose of this paper is to examine the differences between mainstream management and critical management in terms of systems, means, responsibilities, beliefs and spirit from the perspective of management ethics, to introduce management ethics into modern management practice using Sinosteel as an example, and to discuss the use of management ethics perspectives and methods to solve various problems in modern management.

Other companies are advised to adopt appropriate management approaches from the perspective of integrated thinking. The ultimate motive of management is to promote the comprehensive and free development of people, and the fundamental purpose of management is to bring harmony to the whole society as a whole and to integrate the multiple responsibilities of individuals, organizations and society.
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[bookmark: _Toc119079188]1.0Introduction
The purpose of this paper is to explore how to achieve orderly cooperation within and between organizations for the coherent development of society and will focus on traditional management doctrines such as the scientific management movement that emerged in the 19th and early 20th centuries. The founder of this movement, Frederick W. Taylor, is recognized as the "father of scientific management". Begun by the British school of critical management studies proposed by Wilmot, this school actively sought the possibility of combining critical theory with postmodern theory in the field of organizational and management studies. The school has withstood criticism from scholars with a modernist perspective because of its emphasis on critical theory and has become the most vital postmodern school of organizational and management studies to date. The dilemma of the times in management requires the emergence of new management ideas, theories and methods. The emergence and flourishing of management ethics marks an interpretable shift between these two disciplines. The discipline of ethics moved from theoretical idealism to practical pragmatism, while the discipline of management moved from practical instrumentalism to moral idealism. The reason for these two shifts in contemporary times is not an accident of history but the result of the fusion of the two disciplines of management and ethics.

A critical and emancipatory analysis of Amsteel’s model of corporate management, using the development of the Amsteel plant in China as an example, is presented. The various specific management systems of Amsteel’s charter are described Initially, Amsteel set up a special personnel department, but its functions were limited to recruitment, wages and employee benefits, and technical competitions for employees, with the aim of increasing labor productivity. Against the backdrop of an industrial society in which production and efficiency were resolved, new conflicts emerged in the enterprise, some criticized the technical competitions as a management system laced with terrorism, self-organized management groups began to emerge, and a system of workers' congresses emerged as an expression of representative democracy in enterprise management. The tensions between workers, cadres and technicians were broken down. The participation of workers in decision-making and their participation in the workers' congresses increased the workers' right to make decisions, while the improved relationship between workers and cadres and technicians increased the implementation of cadres' and technicians' decisions from this perspective. The criticism of Agang is therefore what makes it unique from other management models



[bookmark: _Toc119079189]2.0 Main Findings
[bookmark: _Toc119079190]2.1.1Mainstream Management Theory
Scientific management theory is about applying the scientific method to determine the 'best way' to do a job. It is summarized as: science, rather than experience alone; harmony, rather than cooperation; cooperation, rather than individualism; and maximum output, rather than limited output, with each person working at maximum efficiency and achieving maximum success, replacing low-cost production with high efficiency production methods to improve labor cost control.
[bookmark: _Toc119079191]2.1.2 The views of some academics on scientific management
The establishment of factories required large numbers of people to be concentrated in factories to do word. Thus, the nature of big industry dictates the transformation of labor, the change of functions and the total mobility of workers". (Follett and Hatfield 2001) Against this background, the issue of scientifically managed enterprises has become a matter of urgent reform in the United States, "who increasingly need to use new scientific management techniques to reduce costs and increase output" (Robert and David 1988). 

The traditional management style is mainly based on the scientific management theory proposed by Tyro and others in the early 20th century. The management style developed on the basis of the scientific management theory proposed by Taro and others in the early 20th century is also known as scientific management theory. Due to the development of society at that time from a natural economy to a commodity economy the transition from a natural economy to a commodity economy had been initially completed and the factory system had emerged. The scientific spirit of management was increasingly reflected in the management of scientific management theory was born. Scientific management the theory of scientific management is a good solution to the problem of increasing the productivity of labor in terms of operating procedures, work quotas, wage systems, division of functions in order to improve the productivity of labor, a series of basic rules and systems have been created in the areas of operating procedures, work quotas, wage systems, division of functions, management principles, etc. The most important achievement was, as Lenin said, the creation of a series of basic rules and systems for the improvement of productivity. Its greatest achievement was, as Lenin put it, the Tyro system was "the analysis of the mechanical movements of labor, the elimination of superfluous and awkward movements, the development of the most appropriate methods of work the introduction of the most perfect methods of calculation and supervision,

Although scientific management theory and management methods have made great achievements, they have obvious shortcomings and deficiencies; firstly, they regard human beings as "economic beings", over-exaggerate the role of economic means, emphasize the effectiveness of material stimuli and regard such means as the only means to motivate workers to work. The first is to see human beings as "economic beings" and to overstate the role of economic means, emphasizing the effectiveness of material incentives and seeing this means as the only means of motivating workers to work. The second is to see human beings as mere talking tools like machines, ignoring the fact that human beings are social animals with thoughts, feelings and lives. The second is to see man as a mere talking tool like a machine, ignoring the fact that man is a thinking, feeling, living social animal, thus "objectifying" him. Because of this flaw many scholars refer to this management model as "object-centered" has been criticized by many and met with strong discontent from workers. It is a model that has been criticized by many and strongly resented by workers. The serious shortcomings of this object-centered management model were exposed by the rise of human-centered management theories and approaches in the 1920s and 1930s.The serious drawbacks and defects of this materialistic management model were exposed in the face of the humanistic management theories and management styles that emerged in the 1920s and 1930s.

[bookmark: _Toc119079192]2.1.3A practical example of Taylor's management theory
The management function at Anshan Steel encountered ethical problems using scientific management, and in an experiment with workers moving pig iron, for example, Taylor was able to generally increase the amount of pig iron moved by workers from 12.5 to 47.5 tons per day, a 3.8-fold increase. (Taylor 1993) introduced a system of incentivized wages. If workers met or exceeded their quotas, they were paid a 'high' wage, 125% of their normal wage. If workers did not meet their production quotas, they would receive a 'low' wage,80% of the normal wage. % (Claude 1972) However, neither employers nor workers knew how much work a worker should do in a day. Workers' dissatisfaction with the capitalists' exploitation, with their inability to work more, and with the meagre wages they received, generally took the form of a struggle that did not exploit the full potential of their labor. In addition to the opposition of the workers, the foremen, as part of their management function, also opposed the Taylor system. The traditional way of working for foremen was to walk around and see what work was not active and then deal with it. However, the Taylor system requires a research-oriented foreman who has to learn a lot, find ways to train workers, subdivide and standardize work and subdivide and standardize tools, all of which makes the foreman's job more difficult.

At the same time management is divided into three different groups, namely managers, technicians and workers. The management is responsible for the planning of the organization, while the workers are only responsible for producing according to the standards set by the management and technicians. In the long run, workers will lose their enthusiasm for their work and members of the company will not be able to adapt better and faster to changes in the market in the face of a volatile and changing external environment. This could eventually lead to a decline in the company's profitability, and therefore Taylor's management theory is unethical.
[bookmark: _Toc119079193]2.2Critical Management Theory
[bookmark: _Toc119079194]2.2.1 Critical Management Definition
Critical management studies believes that by reflecting on and questioning current management practices, better norms, policies, perceptions and management values may be created. The essence of critical management studies is to critique a wide range of management approaches and functions, to expose various forms of discrimination and exploitation in contemporary organizations, and to liberate employees from pain and frustration (Akela, 2008)
[bookmark: _Toc119079195]2.2.2 Some scholars' understanding of critical management
Willmott points out that management science is generally understood as the improvement of management practices and organizational functions. It assumes that the core issues of the discipline are those that are directly or indirectly related to efficiency and effectiveness. Management knowledge is only relevant to managers. Management is seen as a technical function that operates in accordance with the common interests of workers, employers, customers and citizens. And from the viewpoint of critical theory management is seen as controlled by a narrow, instrumental form of rationality. Limiting the study of management to the development of value-neutral knowledge to achieve corporate goals is undoubtedly narrow-minded and policy-skewed. At the same time the influence of corporate behavior cannot be equated with managerial decisions and managerial behavior.

The goal of critical management is to express the interests and perspectives of others rather than to consider issues from the standpoint of management. Management is not an exclusive no-go area for managers; subordinates, workers and citizens all have a legitimate interest in management. The existence of multiple groups and interests in management practice and management discourse is evidenced by the contrast between the perception of management as a technical function and the perception of management as a socio-political phenomenon. The aim of critical management studies is to see management as a political, cultural and ideological phenomenon and to see managers not only as managers but also as human beings and other groups whose lives are influenced to a greater or lesser extent by management activities and management ideologies. Inheriting the Enlightenment tradition, critical theory assumes the existence of a more autonomous individual who is able to control his own destiny, thus playing the role of opposition to modern, developed industrial society. Critical theory questions the assumptions about social reality and the hierarchy of human needs that are taken for granted. Critical management studies have the following concerns rejecting technocratic and objectivist perspectives revealing asymmetrical power relations and discursive closure linked to taken-for-granted assumptions and ideologies, focusing on the centrality of language and communication

Willmott notes that the dominant trend in critical theory is to dismantle modern management theory as a technocratic mode of thinking that seeks to achieve a dislocated condition of being natural through the manipulation of human potential and needs. Critical theory criticizes management researchers for failing to recognize the historically and socially constructed nature of existing work processes and for failing to see the needs of employees as essential to human nature rather than as external manifestations of a particular structure of social relations that constructs and explains these needs. They point out that the post-structuralist critique of critical theory has made it necessary for scholars to emphasize micro-emancipation and to focus on concrete activities, forms and technologies that are not only means of control but also targets and facilitators of resistance and therefore means of emancipation. In this way the process of emancipation should be understood as indeterminate, oppositional, ambiguous and unstable. Where the techniques of power operate, there are always "loopholes". The goal of micro-emancipation is to find such loopholes in management and organizational control. Control is understood not only as the discipline and restriction of behavior but also as a potential source of critical thinking and emancipation. All control efforts are understood as simultaneously bringing signals and information that can stimulate the emancipatory impulses of doubt, resistance and critical reflection

The concept of micro-emancipation emphasizes localized, transient movements to break down forms of oppression rather than continuous activity towards a pre-determined state of emancipation. This micro view of emancipation is clearly different from the traditional concept of emancipation, which emphasizes a one-way transformation from false consciousness to right consciousness. The critical project is thus seen as a precarious, endless enterprise whose believers engage in a continuous battle to create more space for critical reflection against the influence of tradition and prejudice. It no longer describes the idea of emancipation as a grand, tight project but as a series of projects, each of which is limited by space and time.
[bookmark: _Toc119079196]2.2.3A real-life example of critical management theory
Some of Agang’s management systems have been criticized from different angles. and moving in a more ethical direction an example is the technical exhibition competition among employees, which is an excellent way of collecting know-how from workers and then disseminating it in the organization. This is because in this form the collection and dissemination of know-how takes place at the same time and there is no delay. In the case of the Tyro system, workers are reluctant to disclose their know-how. The management has to rely on the technical staff for regular updates. With the help of technical showcases, the know-how is disseminated within the group through the interaction of the workers with the other members of the group.

It is also argued that traditional management, such as that of Taro, Fayol and Weber, is associated with authoritarianism and that management is authoritarian in its decision-making. Participatory management, on the other hand, is associated with communism, which is a form of representative democracy. Workers exert influence on management through their own representatives and management takes the views of workers' representatives into account when making decisions. The system of workers' congresses at Agang ensures the implementation of this representative democracy in the company. Through participation in the staff councils and the daily accounting by the workers at the team level, the workers feel more involved in the decision making of the company and have more control over their own production process, thus increasing the degree of autonomy and ownership of the workers and stimulating their sense of participation and ownership of the company. I therefore recommend the use of critical management theory instead of scientific management theory
[bookmark: _Toc119079197]3.0Conclusion 
Overall, the theoretical issues in management are complex requiring more kilo and requiring management functions to respond to different problems with different approaches. This paper examines scientific management theory and the Taylor system in detail from the late nineteenth to the early twentieth century, including the historical context in which scientific management theory arose and the content of scientific management theory. As well as introduced by Willmott in England, began The school actively sought the possibility of combining critical theory with postmodern theory in the field The development of the economy and the advancement of science, the gradual dominance of workers with higher levels of education and skills, and the giving way of manual labor to mental labor, also made it impossible for the management function to effectively control workers for the purpose of increasing productivity and profits by relying solely on classical management theories and methods. It is therefore necessary to establish a management system that promotes the rapid economic development of the enterprise. The shift from the management of things to the management of people is an epoch-making advance in the field of management and has had a major impact on productivity.
[bookmark: _Toc119079198]4.0– Recommendations
According to the research in this paper it is recommended that company management functions pay attention to the physical and mental health of their employees, to their inner needs, and that the use of modern management ethics to select outstanding ethical employees can help companies to establish role models. This ethical propaganda has a strong binding and urging effect on the role models themselves and can give the company management function an ethical advantage
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