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Introduction
This report will look into and analyse the impact of individual beliefs and values on workplace behaviour. The report will identify beliefs and their origins and provide recommendations on how to reduce the negative impact of beliefs in the workplace. This report will discuss the difference and inherent link between individual and organizational beliefs and values and also discuss how individual values affect workplace behaviour and organizational performance. The report will also provide relevant alternatives that organizational leaders and managers can use to minimize any negative implications of personal beliefs and values on workplace behaviour and organizational performance. The report will also critically reflect on how my critical thinking skills have developed based on my learning on the module.
Impact of Personal Beliefs and Values on Workplace Behaviour
Understanding the factors that affect workplace environments and employee behaviour is crucial in developing strategies that can increase organizational productivity to effectively meet organizational goals and objectives. Factors such as leadership, organizational culture, and management are some of the most notable influences of workplace behaviour and organizational performance, However, studies have shown that workplace behaviour can be influenced by the beliefs and values of employees and other organizational stakeholders in the workplace. There has been much confusion in defining terms like values, beliefs and attitudes in the workplace which make it difficult to effectively evaluate their impact on workplace behaviour and organization performance in general. (Zhang, 2020, p. 700)
[bookmark: _Hlk79073563]It is crucial to conduct studies that will not only make it easier to define and understand such terms but also enable organizations to develop strategies that will promote healthy work environments and workplace behaviours necessary for improved employee satisfaction and organizational performance. 
[bookmark: _Hlk79073778]As mentioned earlier, there have been several studies aimed at understanding how personal and organizational beliefs and values can affect workplace behaviours, culture, and overall organizational performance. However, one of the most significant challenges hindering such studies is failure to effectively define these terms as well as other confusing terms such as personal attitudes, behaviours, and values (Yang and Wei, 2018, p. 100). Additionally, the inherent link between persona; and organizational beliefs and values has also not been explored effectively. However, recent studies have enabled proper evaluation and analysis on this phenomenon. Such studies will be crucial in this report since they provide necessary background information and literature crucial in cross-evaluation of various perspectives and conclusion essential to understand the impact of individual beliefs and values on workplace behaviour and overall organizational performance. (Ng, and Sears, 2020, p. 439).
Values, Beliefs, and their Origins
Each individual has a set of beliefs and values that can generally impact their behaviour, demeanour and how they relate with others in society (Ghadi, 2017). Values and beliefs can generally be defined as principles and ideologies that determine and influence the conduct and ethics of an individual or even an organization (Héliot et al. 2020, p. 169). Such ideologies are often based on several factors, but such factors might vary depending on personal upbringing and experiences as well as influences from peers and society in general. It is crucial to understand the origin of personal beliefs and values to effectively evaluate their impact on workplace behaviours and organizational performance (Ghadi, 2017). It is also important to effectively understand the difference in definitions to minimize any confusion that might arise from misinterpretation of terms. Nonetheless, understanding the origin of individual beliefs and values enables better realization of the procedures followed by organizations when hiring personnel and employees as well as how such values effect the efficacy of employees and other organizational stakeholders (Arieli et al., 2020, p. 270). 
Many researchers argue that values and beliefs are formed throughout the life of an individual. A person’s upbringing can influence the values and beliefs that they adopt and carry through in various stages of life from childhood to adulthood (Mushtaq et al., 2017, p. 800). During early life stages which might be between birth to around the age of ten, many individuals develop the model that eventually influence their personal values (Wall et al., 2017). In most cases, children during this stage, commonly referred to as the imprint phase, will develop their value template through observation and learning from parents, guidance and other notable figures in a child’s life. In this stage, most children are taught about honesty, respect, and justice (Yang and Wei, 2018, p. 100). Most children are also taught how to relate with others and not to hurt or harm anyone. Such values are crucial on the overall behavioural outcome of individuals as they join society and workplace around the world. 
As a child grows and develops, they also increase knowledge on their values and beliefs especially during the modelling stage. This stage primarily occurs between the age of nine and fourteen where parents and other figures in the child’s life can shape personal experiences to teach certain beliefs and values (Ng, and Sears, 2020, p. 439). Teachers also play a crucial role during the modelling stage in values origins since they spend significant time with the children and can teach them the difference between acceptable and bad values and behaviours. Ultimately, the socialization stage in value and belief origins and development usually occurs between a child’s teenage years all the way through their early adulting years (Ghadi, 2017). 
The socialization stage, as the name suggests, mostly involves interacting with other people in society to compare values and beliefs and also explore difference behaviours and routines. In this stage, people might find influences from various sources but mostly peers and people that individuals interact with mostly in high school and college (Héliot et al. 2020, p. 169). The values that individuals learn during these stages generally guide their conduct, morals, and general behaviour as they join the workforce. The origin of values might defer depending on a person’s upbringing and individual experience but understanding such values is crucial in evaluating their impact on workplace behaviour, culture and overall organizational performance (Zhang, 2020, p. 700).
Beliefs and Values and their Impact on Workplace Behaviour
There is a wide variety of values and beliefs that are not only specific to individuals but also have notable implications on workplace behaviour, culture and the ability of an organization to meet its goals and objectives (Wall et al., 2017). One such value is honesty. Honesty is perhaps the most common value that many individuals in the workplace believe. Honesty is also one of the most notable value that children are taught as they grow up and it translates to several workplaces and organization in the world today (Mushtaq et al., 2017, p. 800). Individuals that value honesty can positively influence workplace behaviours and culture in that they can facilitate integrity and honesty in the workplace leading to improved accountability and transparency. Such transparency is usual crucial in improving relations between employees, building trust, and general improving employee satisfaction in the workplace. many organizations often look for honestly in potential employees during recruitments since honesty is also valuable to organizations (Arieli et al., 2020, p. 270). When individual values align with the values of an organization, the chances of improved organizational performance can increase significantly. 
Another notable individual value or belief that can influence the behaviours at the workplace is determination. Employees that value determination can positively influence other employees in the workplace. such employees also record better performance and commitment towards meeting both personal and organizational goals and objectives. Determination can directly influence workplace behaviour in that employees can encourage commitment and collaboration in the workplace which is crucial in developing strong relationships among employees and other stakeholders in the organizational (Arieli et al., 2020, p. 270). Determination among individuals in the workplace is also crucial in creating a culture of growth and achievement which is crucial In ensuring that an organization remains competitive and flexible in an ever-changing global market (Wall et al., 2017). Employees can show determination in the workplace through various ways such prompt delivery if assignments and projects, encouraging other employees and also facilitating a conducive working environment through strategies like minimized noise for improved concentration and productivity. 
Creativity is another individual value that can have it impact on workplace culture, behaviour and organizational performance. Technological developments adopted in organizations both locally and internationally have increased not only improved efficacy in the workplace but have also increase competition in various individuals. Organizations therefore look for individuals who value creativity since they can inspire collaboration within the workplace (Wall et al., 2017). Individuals who value creativity also inspire other workers and employees in the workplace to think of new strategies that will facilitate productivity and the achievement of workplace and organizational goals (Ng, and Sears, 2020, p. 439). Creativity is also crucial in encouraging the pursuit of knowledge and skill development to contribute towards positive workplace behaviours crucial in increasing employee satisfaction, collaboration and the ability of an organization to remain flexible and competitive in local and international markets (Ghadi, 2017). However, researchers argue that employees should not impose their values and beliefs in their since they can have devastating effects on workplace behaviours and also lead to increased conflicts between employees and other organizational stakeholders, limiting the ability of an organization to be successful. 
There are various factors that can influence individual values among employees in any workplace or organization. Factors like religion have been proven to influence the beliefs and values of individuals at various capacities (Zhang, 2020, p. 700). Values like kindness and humility are often taught under religious doctrines and many individuals in the workplace value kindness and humility. Individuals that value kindness will portray such behaviours towards their colleagues in the workplace and promote a culture of humility and care for each other. Kindness and promote good workplace behaviours and also encourage good relations between employees and leaders within the workplace. 
Additionally, kindness and humility in the workplace can improve communication between employees within the workplace also encourage positive moods and attitudes which can improve employee and job satisfaction and also create a more conducive and health work environment (Héliot et al. 2020, p. 173). Managers and organizational leaders are also encouraged to adopt such values to minimize the chances of rudeness and abuse at the workplace which can affect how employee relate with each other and with organizational leaders (Héliot et al. 2020, p. 169). Negative or unacceptable values can create and non-conducive work environment thus leading to poor performance and collaboration between employees in the workplace. 
Another crucial individual value that can affect behaviours at the workplace is justice. Employees that value justice will always conduct themselves in a manner that is fair to other colleagues in the workplace (Zhang, 2020, p. 700). In most cases, managers and organizational leaders often value justice within the workplace and will practice such justice when handling employees within the organization. Such justice is crucial in teaching employees that hard work get rewarded and that unethical behaviour or misconduct within the workplace cannot go unpunished (Yang and Wei, 2018, p. 100). These strategies can drastically improve accountability and good behaviour and conduct within the workplace and within the organization in general. Fair treatment of employees in also crucial in facilitating equality an equity within the workplace and also encouraging employees to remain committed to both individual and organizational goals and objectives. 
Values such as peace, courage, and health have not been discussed in depth in its evaluation, but they can also have significant implications on the overall outcomes in behaviour within any workplace or organization (Héliot et al. 2020, p. 169). Values held by individual employees and organizational leaders can be transferred to others within the workplace, but it is advisable for people to avoid imposing individual beliefs and values on others since it might result in conflicts within the workplace that can reduce productivity and the ability of an organization to meet its goals and objectives (Zhang, 2020, p. 700).  There are several intervention strategies that organizational leaders and managers can utilize to minimize any negative effects of individual beliefs and values on workplace behaviours and culture. Studies into this phenomenon have been crucial in highlighting such strategies and evaluating their efficiency in the workplace.
Recommendations
As mentioned earlier, there are various intervention strategies that organizational leaders can employ to reduce the negative implications individual beliefs and values on workplace behaviours and overall organizational performance (Yang and Wei, 2018, p. 100). One such recommended strategy is to develop training programs and develop elaborate codes of conduct that will not only educate employees on acceptable behaviour but also highlight the beliefs and values of the organization to ensure that such individual values align with the beliefs of an organization (Javed et al., 2019, p. 229). Rewarding systems have also been proven to be useful in encouraging behavioural change among employees at the workplace. organizational leaders might reward certain behaviours encouraging employees to adopt such behaviours which is crucial in overall workplace culture and behaviours (Zhang, 2020, p. 690). Another recommended strategy would be to facilitate more conducive organizational cultures that are based on a set of values and principles described by the organization. 
Conclusion
Organizational that lack a moral and ethical inclination will always have trouble with workplace behaviours. Therefore, making such beliefs elaborate to the employees is crucial in encouraging good organizational cultures and promoting good workplace behaviours. Individual values and beliefs are perhaps some of the most significant influences in the behaviours of any person at the workplace. The study has also been crucial in enabling the development of intervention strategies necessary for minimal negative workplace behaviours. Therefore, it is crucial to conduct more studies to enable better understanding of such value and their effects as well as enable data collation necessary in making more informed decisions.

Critical Thinking Skills
This article will primarily use the Driscoll Reflective Model to reflect on the growth on my critical thinking skills through various topics learnt within this module. The model will also be useful in highlighting how I aim to use such critical thinking skills in my academics and in my life in the future. 
What?
The topics learnt in this module have not only been crucial in gaining knowledge for academic excellence but have also been useful in developing skills necessary in real-world situations and in boosting my understanding of topics from other modules and disciplines. It is crucial to conduct a reflective evaluation of skills gained and learnt during this module to understand how such skills have promoted learning of topics in the module and how such skills can be utilized for academic and personal growth in the future. 
Critical thinking is perhaps one of the most notable skills taught in this module and such skill has not only grown over time but has also shaped my perspective on various topics taught during this module. There are several reflective tools that can be used during academic reflection especially regarding the development of skill throughout a module. Such tools are necessary since they provide perspective on academic progress and also provide necessary feedback that can encourage informed decision for improvement. 

So What?
There were several topics that were learnt during the module, but critical thinking is perhaps one of the most prevalent topics (Brookfield, 2020, p. 19). Critical thinking was taught as the first topic in this module, Critical thinking was crucial in facilitating better communication among students and also improved my presentation skills significantly the topic was also crucial since it enables better comprehension of other topics such as developing arguments and theories of management which all require high reasoning capability and critical evaluation for desired academic outcomes (Brookfield, 2011). In general, the module and its topics were designed to allow the gradual growth of critical thinking skills as the main objective of the module. 
The introductory topic to the module was critical thinking and it was crucial in providing basic to critical thinking and its importance to the module and other disciplines in the course (Chatfield, 2017). The tests provided when learning this topic enhanced my comprehension and analysis skills and my ability to effectively communicate with my fellow students and my lectures. The follow up topic in the module was logical reasoning. This particular topic was crucial in developing my critical thinking skills since I learn about logical decision making and also enhanced by problem solving skills (Brookfield, 2020, p. 15). Such skills were crucial in boosting creativity and developing goals which as crucial, aspect of boosting critical thinking skills throughout the module.  Logical reasoning was a crucial follow up topic in this module since it enabled the application of critical thinking skills thus gradual growth and development.
The topic of beliefs, values and attributes was also a topic that significantly enhanced my critical thinking abilities. The topic was mainly based on understanding how individual beliefs can influence behaviour, cultures and customs epically in the workplace (Drayton, 2014, p. 169). This topic was particularly crucial in getting better understanding of the origins of values and beliefs and how such beliefs can influence one’s decision and behaviors and general reasoning ability. Learning about these influences was crucial in developing my overall critical thinking skills and abilities (Brookfield, 2011). Another crucial topic in the module that attribute to the growth of my critical thinking abilities was the topic of developing arguments in this topic I learnt about how to appropriately identify and develop arguments using logical reasoning and evidence-based approaches. This topic was crucial in enhancing my critical thinking skills since it enables better understanding of other people’s arguments and perspectives and drawing relevant conclusion from the evaluation of such arguments.
The evaluation and analysis of evidence was also studied in this module under the topic of validating evidence. This topic was also helpful in enhancing my critical thinking skills because it facilitated the identification of reliable materials and sources that provided evidence regarding certain phenomenon (Chatfield, 2017). With technology use becoming increasingly idoteid in learning institutions. There is a lot of reading material at the disposal of students. It is crucial for such students to be able to identify and validate materials and evidence to draw informed conclusions which required effective reasoning and critical thinking skills (Chatfield, 2017). Another crucial topic in the module useful in the development of my critical thinking abilities throughout the course was the theories of management topic which, as the name suggests, provided guidelines on the theories of management and how they can affect performance and overall outcomes in the workplace (Drayton, 2014, p. 169). The theories are useful in understanding factors affecting management and have enhanced critical thinking skills through application of the theories both inside and outside the classroom.
Now What?
I intend to use the critical thinking skill gained in this module to improve myself and make significant advancements in my career. The skill that I have gained in this module not only allow enhanced communication but also enable me to understand the perspectives of my colleagues better which in crucial for both personal and organizational growth. I also wish to establish my business sin the future which will ultimately require a lot of logical reasoning and critical thinking to identify threat and maximize on opportunities. Critical thinking will also allow me to make more informed life decision by effectively evaluation evidence and making agreeable conclusions. Nonetheless, this reflective article has provided better perspective on the topic of this module and their role in boosting critical thinking skill among students. The Driscoll Reflective Model has also been crucial in getting a holistic view of the module and how I can use the skills gained in my future endeavours.
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