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Professional Practice: Principles and Contexts of Work with Young People (ECYW4002)

[bookmark: _GoBack]This paper will contain a discussion which will compare and contrast two vastly diverse types of Youth Work, I will look at their principles and values as well as the characteristics needed for the two. Where relevant I will refer to The Youth Work National Occupational Standards.
While I recognise that Youth Work takes place in many different areas, I will look at the settings in which both types of Youth Work would normally be set in and discuss why they are relevant to that particular setting.
The two Youth Work types that I will be discussing in this paper will include those of School Based Youth Work and Detached Youth Work.
While I compare and contrast both types of work with young people, what I need to remember is that all Youth Work is with the Young person as a central focus and as such, Youth Work is carried out with the best interests of the Young person in mind.
According to Whelan (2010, p.183), detached Youth Work first appeared as a distinct type of work with Young people in the Late 1950’s to early 1960’s.
An understanding of detached Youth Work is that it is done away from any type of building, for example it is a means of reaching out to young people on the streets and in parks. It is a means of working with individuals based on what their needs may be. It is completely voluntary, and it requires a common ground between both Young People and Youth Worker.
In researching, it is evident that while this type of Youth Work is aimed at young people between the ages of 11 and 25 years of age, it is more commonly used by young people aged 13 and 19 years of age (Crimmins et al, 2004).
Detached work, as explained by Rogers (2021), is about working with young people in a place of their choice and where they feel most comfortable. It is an opportunity to engage young people in their own community. This is in line with The Youth Work National Occupational Standards, where it is said that detached youth work encourages engagement of young people in their community, this can often be supported by building professional relationships and of course, engaging with young people and where necessary building productive working relationships and often multi agency networks (CLD Standards Council Scotland, 2019, p.6).
Multi agency networks are when there are several agencies involved, to support the young person due to there being several issues that require focus.
In engaging in detached Youth Work, it shows a young person respect, in the sense that a Youth Worker is happy to attend the young person's choice of venue, everything is done on a voluntary basis, with the needs and wellbeing of the young person in mind. This practice can help a young person to have a voice, more so within their community.
A detached youth worker should prepare for such meetings by researching the venue and the wider community ahead of the meeting, while it may not be possible to plan a detached meeting, it is always an advantage to know what the community has to offer the young person. As with any means of youth work, being prepared is always a superior quality to carry. “The focus will be on gaining as much relevant information as possible about the environment within which the detached team will be working” (Batsleer, 2011, p.51).
Youth Work in Wales Review Group (2018) explains that the National Assembly first set up the Youth Work and Schools Partnership Programme towards the end of the 1990’s, however Youth Workers had been working alongside School’s a long time before that.
According to Youth Work in Wales Review Group (2018), While the Youth service is aimed at young people between the ages of 11 and 25, school-based Youth Work normally works with young people aged 11- 16 years and occasionally will work with 16- 19-year olds.
I am aware that Youth Work in a school setting is aimed at young people who struggle in a classroom environment, this could be due to many factors which might include having a troubled background or being bullied by their peers.
According to Youth Work in Wales Review Group (20018) often a Youth Worker can widen the variety of learning that is accessible to a young person via activities that can have a highly positive impact.
Again, Youth Work within a school setting is still based upon a voluntary basis and as such the young person must be willing to attend. 
In accordance with the CLD Standards Council Scotland (2019) It is believed that a good Youth Worker will ‘enable young people to use their learning to enhance their future development’, and of course this most certainly applies to that of a school Youth Worker, because it is vital that they understand how to ‘explore with and promote clearly to young people the benefits of ongoing learning’ (CLD Standards Council Scotland, 2019, p.32). 
According to the Local Government Association (n.d) As with all types of Youth Work, it is important that Young People feel included in a school setting and as such they are valued and respected. It is vital that the focus is on a young person’s strengths, there is no desire to correct weakness but to improve strength becomes key. 
In a Youth Work setting a youth worker must work with Teachers and Headteachers to ensure a positive outcome for the young people attending school, according to Morgan et al (2008) the feedback given from young people as well as headteachers and teachers was that Youth Work in a School setting had proven to be worthwhile, Young people understood the differences between a teacher that taught and a Youth Worker who introduced interventions.
While the two distinct types of Youth Work that I have discussed are clearly hugely different, they also come with great similarities. They both come with the best interest of the young person at the heart of the situation, they aim to provide a safe space in which a young person can feel comfortable. 
Youth Work in Wales Review Group (2018) reminds us of the five pillars of youth work: Educative, Expressive, Participative, Inclusive and Empowering, these five pillars are certainly principles that are used in all aspects of youth work, most certainly in detached and school focused youth work. They are recognition that as a youth worker it is essential that young people are not only provided with equal opportunity but that they are also given an opportunity to learn on a voluntary basis.
Detached and school-based youth work must both come with an element of flexibility, for example, if you have an activity plan for young people that do not want to engage, then you must be prepared to negotiate a change in the plan that you have devised. 
CLD Standards Council Scotland (2019) explains how every good Youth Worker treats a young person as an individual, and that we must remember that we are not all the same, all young people have unique issues, diverse backgrounds, and different beliefs and as such we must remember this when supporting a young person. When a detached Youth Worker is working within the community, it is essential that they remember that they are working with an individual and as such must adapt the way in which they work to suit the needs of the young person, this is just the same as when a school-based youth worker is working with an individual in a school setting. 
My conclusion is that both distinct types of Youth Work that I have discussed, along with all Youth Work types share a purpose, which is to support and advise young people, it is of utmost importance that this is delivered in a non-judgmental way, in which young people can feel safe and included within a positive, relaxed, and often fun environment. 
It is important that young people are encouraged to learn in a way that best suits them, learning can often be about themselves or life skills as well as that of more formal education in a non-formal environment.
While preparation is key in all types of youth work, it is also vital that you remain flexible in your approach to Youth Work, because often with young people, they may not want to follow a plan, they may already have a plan of their own, in which case the Youth Worker will need to be accepting of the change.
It is important within Youth Work that we support young people to the best of our ability, it is vital that the young person along with their well-being is cared for and respected in such a way that we can build and develop professional relationships on a voluntary basis.
As advised by CLD Standards Council Scotland (2019), with all types of Youth Work it may be advised to evaluate and Risk Assess all types of situations to ensure that safeguarding young people is of foremost importance, this is to ensure minimal harm and would indicate that all policies and procedures are adhered to. 
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