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The notion of leadership entails the capacity of a person or a group of individuals to exert influence and provide direction over other members of an organization, community, or team, according to Tang  (2019). This is achieved by first conceptualizing an energizing vision and then motivating and inspiring people to work towards realizing that vision. In addition to this, they are responsible for managing the realization of the objectives either directly or indirectly, as well as building and coaching their subordinates through capacity building over time. There is a wide variety of traits that are essential for leaders to possess. The qualities and acts that a person has that contribute to their effectiveness as a leader are referred to as leadership behaviour. The capacity to visualize the large picture of an organization or team's ultimate direction is vital. A leader's vision refers to a capacity to perceive the larger context or big picture and guide the followers towards it. The capacity to communicate this vision to other people and get them inspired about it is just as vital as having that vision itself. This involves providing members with the inspiration and motivation they need to keep in mind the purpose.
There are different leadership styles that leaders can opt for to ease vision achievement. As discussed, different leaders opt for different leadership styles based on their personalities and preferences. The myriad styles encompass visionary, democratic, motivational, laissez-faire, transactional and autocratic leadership styles (Morkel et al., 2021). For instance, Ahmed Bin Saeed Al Maktoum practices democratic leadership. It entails involving subordinates in the decision-making. The subordinates are also allowed direct involvement in the options available. Sheikh Ahmed, Emirates chief executive officer, is characterized by his ability to take calculated risks, good judgment, open communication, and cooperation with partners. 
On the other hand, ED BASTIAN, who is the chief executive officer of Delta Air Lines, practices both servant and transformational leadership (Varma, 2021). A person who adheres to the principle of servant leadership engages with subordinates intending to obtain authority and not just power. This kind of leader places an emphasis on the development, fulfilment, and empowerment of staff members. Its purpose is to cultivate an atmosphere that is welcoming to all members of the organization and makes it possible for each individual to flourish while being true to who they are. His leadership behaviour includes empathy, humility and embracing different mindsets. 
Richard Branson, just like Jehangir Ratanji Dadabhoy Tata, is a visionary leader. He supervised the enormous development of the Tata Group. He further played a significant role in the industrialization of India. Someone who has a distinct plan for how they see the world will later on be considered to be a visionary leader (Amit and Zott, 2020). In this position, one will be responsible for establishing specific measures to develop and carry out a vision, as well as for leading a team towards achieving the target it has set. He was charismatic, courageous, realistic, diplomatic and compassionate. Other leadership qualities exhibited include being humble and approachable. 
Tata also employed transformational leadership. The style influences people as well as the systems they are a part of (Budur, 2020). It has the effect of bringing about significant and constructive shifts in subordinates, with the eventual objective of transforming them into leaders. Followers are encouraged, inspired, and motivated to innovate and embrace changes that are essential to influence the long-term prosperity of the organization. Tata was able to achieve this goal by demonstrating authenticity at the top level, fostering a robust awareness of corporate culture, encouraging staff involvement, and fostering workforce independence.
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