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The personal brand is the image that you create for yourself and that others view as defining you. Your image is dependent on the quality of your professional performance and interactions with others. Everyone has a brand, regardless of whether you like it or not. You have to be careful of how you present this image because other people's perceptions of you will be based on it. People will form their own impressions of you if you are oblivious of how you present yourself, and these impressions are not guaranteed to be right. To gain respect in your business and in your relationship with others, it is very important to be very clear about the unique value you intend to offer and how it connects with the company's profile (BOS, 2022).
Building your personal brand requires effort and dedication. It requires time and should be an ongoing process to establish a strong presence. It's crucial to stay in touch with your contacts, update your profile frequently, create and maintain a network, and continuously work on your branding (Doyle, 2021).

[bookmark: _Toc110555917]UNIT 1 – BRAND YOU  

This unit introduces the concept of "the Brand Called Me" and analyses the ramifications that this theory may have for the labour market of the future.
This unit contains four topics: Topic 1 – Ambition is Critical, Topic 2 – What Drives You? Topic 3 – The Boundaryless Career and Topic 4 – Boundaryless Skills.
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Our environment is becoming more and more complicated, so if I want to be able to easily adapt to all the different changes that are happening, I need to improve my adaptability.
This topic helped me understand what emotional intelligence is, how I can improve certain skills to use them in my professional career.
Emotional intelligence, sometimes called "emotional quotient" or "EQ," is the ability to understand, constructively use, and regulate one's own emotions to reduce stress, communicate clearly, empathize with others, overcome obstacles, and resolve conflicts. With her help, I can develop stronger relationships, excel in my professional endeavours, and achieve my personal and professional goals with a high emotional quotient. In addition, emotional intelligence helps me connect with my emotions, put my intentions into action, and choose what is most important to me (Segal et al., 2021). However, McCleskey (2012) and Locke (2005) acknowledge that intelligence could be used to understand emotions in addition to other aspects of life. They agree that people can have different degrees of emotional intelligence. Emotional intelligence, on the other hand, is a new type of intelligence that is more like intelligence applied to a specific domain—in this case, emotions. They argue that the term "skill" already exists to describe the mastery of intelligence in a particular discipline. Therefore, the term "emotional intelligence" is misleading, and the term "introspective skills" should be used instead (McCleskey, 2012, pp. 83-84; Locke, 2005, pp. 427).
Also in this topic, I learned that emotional intelligence is based on a set of skills ("Self-management", "Self-awareness", "Social awareness", "Relationship management") that can be learned at any time and that stress can sometimes be an overwhelming factor, making my mission difficult to accomplish. It is important to learn how to manage stress in order to remain emotionally aware in my relationships and professional work (Segal et al., 2021).
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This unit shows you how to evaluate and improve the effectiveness of your personal network so that you can achieve success in both your personal and professional endeavours.
This unit contains four topics: Topic 1 - No-one is an Island, Topic 2 - Variety is the Spice of Life, Topic 3 - Network Society, and Topic 4 - Making Connections.
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In this topic I understood what networking is. Networking is a process of connecting and establishing interpersonal relationships. These relationships can lead me to make certain connections that help me make wise choices regarding my professional career. I found out that with the help of the network I can find unlisted jobs and certain professional training internships. Networking is possible both on an individual level and in a group context (Career Education, 2022).
According to Barabasi (2012), networks are produced by self-organizing processes that are controlled by simple but general principles. This results in architectural elements (nodes and edges) that are significantly more similar to each other than chance would predict, and this similarity is what makes networks useful.
One important thing I learned is that the network must be evaluated periodically. The network assessment is necessary to ensure that it is working efficiently. The purpose of this assessment is to identify areas that are likely to face problems, so that I can intervene and remedy those inadvertent. Locating and fixing these security flaws is a great way to focus on specific elements of the network that need improvement (CTSI, 2019). One important thing I have learned is that evaluating network performance is not something that is done once. Since the network is always changing, depending on my goals, scheduling routine assessments is one of the best ways to make sure it is reliable (CTSI, 2019).
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This unit examines methods of preparing for career advancement opportunities, including establishing an Internet profile.
This unit contains four topics: Topic 1 - Creating Your Own Luck, Topic 2 - Identifying Career Opportunities, Topic 3 - Open Doors (Tutor Led Activity), and Topic 4 - Me.com.
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This topic made me understand that establishing a professional path requires a series of steps, one of which is the identification and selection of appropriate opportunities. If I am aware of the different options available regarding a profession then making a decision about that job becomes easier. My career opportunities include anything that can help me get closer to achieving my professional goals. These opportunities can be a job, an internship, or a training program, but it should be something that will help me advance professionally. One thing I became aware of during this topic was the fact that I can continue my career within a single organization, or I can decide to take a position in another company. Both possibilities are available and each of them represents my personal choice (Indeed Editorial Team, 2021). However, I have come to understand that self-knowledge should come first in the decision-making process regarding career opportunities, as it is the most important factor. It is important to understand my own personality, to familiarize myself with my personal abilities and goals. To achieve my goal it is essential to have a clear idea of ​​what I want to do. I am aware that a well-defined objective is an effective tool for achieving the goal, that of having a job that brings me professional satisfaction (Indeed Editorial Team, 2021).
Also in this topic I learned that when selecting an opportunity, I should not base my decision only on the amount of money I could earn or on the immediate advantages that the work can offer. Even though these two qualities are essential, it is more important to be aware of the fact that this choice can affect how I proceed towards achieving my goals.
Every job should represent an opportunity for professional growth in the form of developing new skills and expanding existing networks, and this is true regardless of the choice I sometimes make. It all depends on my ability to adapt to new situations, develop and take responsibility for interesting and difficult initiatives.

[bookmark: _Toc110555923]UNIT 4 – THE PURSUIT OF HAPPINESS

This unit presents ways that can help you overcome a variety of obstacles. To ensure success in your career, you must be tenacious in the face of all adversity.
This unit contains four topics: Topic 1 - Future Me, Topic 2 - Passion & Perseverance, Topic 3 - Plan, Prepare, Perform, and Topic 4 - Career Role Models.
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McLeod (2016) notes “Albert Bandura's social learning theory emphasizes the importance of observing, modelling, and copying the behaviours, attitudes, and emotional responses of others. Social learning theory examines how interactions between environmental and cognitive factors influence human learning and behaviour”.
Bandura (1977) supports the classical conditioning and operant conditioning theories of behavioural learning. However, it adds two essential points: between stimuli and responses there are mechanisms of intervention; the behaviour is acquired through the process of observational learning.
This topic introduced me to the notion of a mentor. Mentors are more experienced professionals who can give me informal guidance when starting a new job. Personal and professional development is crucial regardless of the stage in my career (D'Angelo, 2022).
According to Reeves (2021), a mentor is someone who gives me advice on how to develop my skills, make wiser choices and gain new perspectives on my life and profession. The mentor will use his professional experience to help me now and in the future with my professional career.
Mentoring is essential because it gives me the chance to improve my skills, become more capable in the roles I currently hold and prepares me for future prospects of advancement in the company (Reeves, 2021).
Also in this topic I learned that identifying a mentor to act as a guide for my career development can be a difficult procedure. In essence, I understood that finding the person who, thanks to his expertise and experience, can coordinate my professional life is necessary to be able to develop my career.

[bookmark: _Toc110555925]CONCLUSION AND RECOMMENDATIONS 


To be successful in my professional career, I must demonstrate emotional intelligence; I must also be able to recognize opportunities for advancement in my field; I must be able to build a network to be able to connect in finding a job; and last but not least, I must be able to receive guidance from an experienced professional to help me in my professional development. However, my skills are what define me and differentiate me and serve as my brand name. Who I am as a professional is determined by what I can achieve in my chosen field.
In light of all this information, I have decided to embark on a journey of self-improvement that will involve improving my emotional intelligence and finding a mentor to guide me along the way.
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	SKILL
	CURRENT 
ABILITY 
	TARGET 
ABILITY 
	DEVELOPMENT 
OPPORTUNITY 
	CRITERIA TO JUDGE SUCCESS 
	TIME FRAME 
	EVIDENCE 

	1st PRIORITY 
	Self-management
As I progressed through the different topics covered in the four units, I came to the realisation that I sometimes find it challenging to control my feelings and impulsive behaviours; to constructively manage my emotions; to take the initiative due to my shyness; to follow through on commitments; and to adapt to changes.
	I would describe my ability as average because, sometimes due to shyness, it is difficult for me to make decisions, which produces a state of frustration. This state is the basis of my impulsive behaviour.
	My goal is to become better at managing my shyness, which is often a very stressful factor in my life.
	I will try to attend some psychotherapy sessions to understand the cause of this shyness. I will also try some relaxation techniques, such as deep breathing and group therapy.
	In order to follow my progress, I will try to get out of my comfort zone in order to be able to evaluate my behaviour in unpredictable situations.
	6 months: to identify the underlying cause of shyness and to manage the stress level
	My self-management is at a high level because I have more confidence in controlling my emotions, in taking the initiative, in fulfilling commitments and in adapting to new situations.

	2nd PRIORITY 
	Self-awareness
As I progressed through the different topics covered in the four units, I realized that I sometimes find it difficult to recognize my own emotions and how they affect my thoughts and behaviour. It is sometimes difficult for me to identify my strengths and weaknesses.
	I would say that my abilities fall somewhere in the middle because I sometimes have trouble recognising my own sentiments when I'm under a lot of stress, which in turn makes me feel uneasy and uncertain about myself.
	My goal is to become better at managing my stress. 
	I will also try some relaxation techniques, such as deep breathing and group therapy. In order to be able to reconnect with the basic emotions, accept them and identify with them, I will try to practice Mindful Breathing Meditation. This therapy is a practice that involves focusing attention on the present moment without being critical of yourself.
	To track my progress, I will learn to manage stress and change my lifestyle to be able to cope with my emotional needs.
	6 months to identify healthy lifestyles to help me fight stress.
	My level of self-awareness is very high because I was able to control the stress that was contributing to my emotional instability. 

	3rd PRIORITY 
	Social awareness
As I progressed through the different topics covered in the four units, I realized that sometimes it is difficult for me to recognize and interpret the non-verbal cues (body language) that others use to communicate with me.
	I would say that my ability is not at a satisfactory level for me because I consider that this form of non-verbal communication is particularly important and often conveys much more information than verbal communication.
	My goal is to become better at non-verbal communication.
	I will try to attend some non-verbal communication and body language interpretation seminars.
	In order to track my progress, I will try to focus on the clues given.
	1 month to improve my communication skill.
	My level of social awareness is very high because I was able improve my non-verbal communication skill (Segal, 2021).
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