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Developing the Employability Skills Required for a Future Career as a Children's Palliative Nurse: A Professional Development Report

Introduction
Employability is a key aspect of professional development within health and social care because practitioners must demonstrate the knowledge, skills and behaviours required to provide safe, compassionate and person-centred care. In addition to academic qualifications, employers increasingly expect healthcare professionals to possess effective communication, teamwork, leadership and a commitment to lifelong learning in order to meet the changing demands of healthcare practice (NMC, 2018).
This report analyses a current Band 6 Children's Palliative Nurse vacancy advertised by Birmingham Community Healthcare NHS Foundation Trust (NHS Jobs, 2026) (see Appendix A). Although this is a senior role requiring post-registration experience, it reflects my long-term career aspiration of working within children's nursing. Analysing the vacancy provides an opportunity to identify the employability skills, professional behaviours and development required to achieve this career goal.
The report evaluates the skills and qualities required for the role, compares them with my current knowledge and experience, explores the importance of personal branding and professional identity, and presents a SMART action plan to support my future professional development.

1. Analysis of the Job Description and Person Specification
The chosen vacancy is for a Band 6 Children's Palliative Nurse within Birmingham Community Healthcare NHS Foundation Trust (NHS Jobs, 2026). The role focuses on providing specialist palliative and end-of-life care for children and young people with life-limiting conditions while working closely with families and multidisciplinary professionals.
Analysis of the job description demonstrates that employers expect candidates to possess advanced clinical knowledge alongside leadership, decision-making and effective communication skills. The successful applicant is responsible for coordinating care, supporting colleagues and contributing to service improvement, indicating that specialist nurses are expected to demonstrate both clinical competence and professional accountability. These expectations reflect the Nursing and Midwifery Council (2018), which requires nurses to practise safely, preserve professionalism and promote trust.
The person specification also highlights teamwork, emotional resilience and the ability to work independently. These qualities are particularly important within children's palliative care because nurses often support families during emotionally challenging situations. Consequently, practitioners must combine technical knowledge with empathy, compassion and professional judgement.
Although the vacancy is intended for an experienced practitioner, analysing its requirements provides a valuable benchmark for my own professional development. It has enabled me to identify the knowledge, transferable skills and professional behaviours I will need to develop throughout my future nursing career.
(see figures 1 and 2 for screenshots of the vacancy)

2. Analysis of the Employability Skills Required
The role of a Band 6 Children's Palliative Nurse requires a combination of specialist knowledge, transferable employability skills and professional behaviours. The vacancy demonstrates that employers expect nurses to provide high-quality care while leading practice, working collaboratively with multidisciplinary teams and supporting children and families (NHS Jobs, 2026). Therefore, employability extends beyond clinical competence and includes communication, leadership, emotional intelligence and continuous professional development. Yorke (2006) argues that employability involves developing the knowledge, skills and personal attributes that enable graduates to gain and sustain employment, reinforcing the importance of continuous professional development within healthcare.
Communication is one of the most important employability skills identified within the vacancy. Children's palliative nurses must communicate effectively with children at different developmental stages while also supporting parents and carers experiencing emotional distress. Consequently, communication involves empathy, active listening and the ability to adapt information according to individual needs. The NMC (2018) identifies effective communication as essential because it promotes safe, person-centred care and reduces the risk of misunderstandings that may compromise patient safety.
Leadership and teamwork are also fundamental to the role. Band 6 nurses are expected to coordinate care, contribute to service development and work collaboratively with other professionals (NHS Jobs, 2026). These responsibilities require practitioners to demonstrate sound clinical judgement while maintaining effective working relationships across multidisciplinary teams to ensure holistic, family-centred care.
Emotional intelligence is particularly important because children's palliative care involves supporting families during highly emotional situations. The CareerEDGE Employability Model identifies emotional intelligence, alongside subject knowledge, transferable skills, career development learning and experience, as an important component of graduate employability (Dacre Pool and Sewell, 2007). This suggests that employability is developed through continuous learning and reflective practice rather than academic achievement alone. Goleman (1998) argues that emotional intelligence enhances communication, leadership and relationship building, making it particularly important within children's palliative care where nurses must demonstrate empathy, compassion and emotional resilience while supporting children and their families.
Finally, reflective practice and lifelong learning are essential for maintaining professional competence. The NMC (2018) requires nurses to continually update their knowledge and skills to ensure safe and effective practice. Consequently, employers value practitioners who demonstrate self-awareness, adaptability and a commitment to continuous professional development.

 Figure 1 NHS Jobs Vacancy Advertisement
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Source: NHS Jobs (2026).



Figure 2. Job Description and Person Specification for the Band 6 Children's Palliative Nurse Vacancy
Source: NHS Jobs (2026).
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3. Evaluation of My Skills, Qualifications and Experience
Evaluating my current skills, qualifications and experience against the requirements of the Band 6 Children's Palliative Nurse role has enabled me to identify both my strengths and areas requiring further development. Although this position is intended for an experienced registered children's nurse, analysing the vacancy has provided a useful framework for assessing my employability and identifying the competencies I need to develop. The CareerEDGE Employability Model suggests that graduate employability is influenced by subject knowledge, generic skills, emotional intelligence, career development learning and practical experience (Dacre Pool and Sewell, 2007). This model provides an appropriate framework for evaluating my readiness for a future career in children's nursing.
To assess my current employability, I completed a personal SWOT analysis (Table 1). This self-assessment tool enabled me to identify my strengths, weaknesses, opportunities and threats in relation to my career aspirations. The findings have informed the professional development goals outlined later in this report.

Table 1. Personal SWOT Analysis
(Source: Author's own work, 2026)
	Strengths
	Weaknesses

	Strong theoretical knowledge developed through studying the BSc Health and Social Care programme.
	Limited practical experience within children's nursing and palliative care settings.

	Good communication, teamwork and presentation skills developed through university group work and class activities.
	Not yet a registered Children's Nurse and therefore unable to meet the professional requirements of a Band 6 role.

	Good understanding of safeguarding, person-centred care, equality, diversity and ethical practice gained through academic study.
	Leadership and advanced clinical decision-making skills require further development through future nursing education and clinical placements.

	Motivated, compassionate and committed to pursuing a career caring for children and their families.
	Limited exposure to caring for children with life-limiting or life-threatening conditions in a clinical environment.

	Opportunities
	Threats

	Successfully complete my BSc Health and Social Care degree and progress to Level 6.
	Competition for Children's Nursing programmes and future NHS posts.

	Apply for a Children's Nursing degree to gain professional registration and clinical placements.
	Limited practical experience compared with applicants who already have healthcare experience.

	Gain experience through volunteering, placements or Healthcare Assistant opportunities in the future.
	Balancing academic study with gaining additional experience and professional development.

	Undertake CPD courses, attend NHS careers events and build a professional network through LinkedIn and university contacts.
	The emotional demands of children's palliative care require resilience and continuous personal development.



The SWOT analysis indicates that I possess strong academic knowledge and transferable skills but require further clinical experience, leadership development and professional nursing education before progressing towards a Band 6 role.
My BSc Health and Social Care degree has provided a strong understanding of safeguarding, person-centred care, equality, diversity and evidence-based practice. In addition, university presentations, group work and independent research have strengthened my communication, teamwork, organisation and time-management skills. These transferable skills provide a solid foundation for children's nursing; however, I recognise that theoretical knowledge alone is insufficient and must be complemented by practical clinical experience before I can meet the expectations of a specialist practitioner (NMC, 2018). This reflects Benner's (1984) Novice to Expert model, which explains that nurses develop competence progressively through education and clinical experience.
Using Gibbs' Reflective Cycle (1988), I have reflected on my learning throughout this module and recognised that self-awareness is essential for professional development. Similarly, Schön (1983) argues that professionals improve their practice through reflecting on their experiences, enabling continuous learning and development. Reflection has helped me identify the need to develop greater confidence, leadership and clinical decision-making through future nursing education, placements and continuous professional development. Achieving these goals will strengthen my employability and support my progression towards a specialist career in children's palliative nursing.

4. Building My Personal Brand, Professional Identity and Professional Network
Developing a strong personal brand is an important aspect of employability because it enables individuals to communicate their values, skills and professional qualities to potential employers. Peters (1997) describes personal branding as presenting the qualities that distinguish an individual, while Shepherd (2005) argues that an effective personal brand should be based upon authentic skills and professional credibility. Within healthcare, this should reflect compassion, professionalism, integrity and person-centred care.
My personal brand is centred on becoming a compassionate, reflective and reliable healthcare professional committed to improving outcomes for children and their families. Throughout my Health and Social Care degree, I have strengthened my understanding of safeguarding, communication, ethical practice and person-centred care while recognising the importance of continuous learning. These experiences have contributed to the development of my professional identity and reinforced my commitment to a future nursing career.
Building a professional network is equally important for career progression. Developing relationships with university lecturers, healthcare professionals and fellow students can provide valuable opportunities for mentoring, learning and career development. I also intend to attend NHS careers events, maintain a professional LinkedIn profile and produce an up-to-date CV to communicate my knowledge, transferable skills and career aspirations effectively.
My unique selling point is my genuine commitment to working with children, willingness to learn and determination to continuously improve both personally and professionally. I believe these qualities, combined with my academic knowledge and reflective approach to learning, will enable me to contribute positively to children's nursing and align with the values expected of NHS employees.

5. Five-Year SMART Action Plan
The following SMART action plan outlines the steps I will take over the next five years to develop the knowledge, skills and experience required to achieve my long-term career goal of becoming a Children's Palliative Nurse. The plan reflects the importance of continuous professional development, practical experience and lifelong learning (NMC, 2018).

Table 2. Five-Year SMART Action Plan
	Objective
	Specific Actions
	Timescale
	Resources Required
	Success Indicator

	Complete my BSc Health and Social Care degree
	Successfully complete all Level 5 and Level 6 modules
	September 2026–June 2027
	University lectures, Moodle resources, academic support and independent study
	Degree successfully completed

	Gain practical healthcare experience
	Apply for volunteering opportunities or Healthcare Assistant roles working with children
	Within 12 months
	NHS Jobs, local hospitals, children's hospices and volunteer organisations
	Practical healthcare experience and professional references obtained

	Progress into Children's Nursing
	Apply for a Children's Nursing programme
	2027
	UCAS, university careers service, open days and academic guidance
	Offer received for a Children's Nursing programme

	Develop specialist clinical knowledge
	Complete additional training in safeguarding, paediatric first aid and basic life support
	Ongoing
	NHS learning resources, accredited CPD courses and professional workshops
	Certificates achieved and increased clinical confidence

	Strengthen my professional profile
	Maintain an up-to-date CV, develop a LinkedIn profile and attend NHS recruitment events
	Ongoing
	University Careers Service, LinkedIn, NHS Careers events and networking opportunities
	Professional portfolio developed and increased employment opportunities

	Achieve my long-term career goal
	Successfully qualify as a registered Children's Nurse and gain experience to progress towards a specialist Children's Palliative Nurse role
	Within five years
	Nursing degree, clinical placements, NMC registration and mentorship
	Employment within children's nursing and progression towards a specialist role

	
	
	
	
	



The SMART action plan provides realistic and achievable goals that will enable me to develop the knowledge, clinical experience and professional behaviours required for a future career in children's nursing. As I recognise that a Band 6 Children's Palliative Nurse role requires significant post-registration experience, the plan focuses on progressing through higher education, gaining practical experience and engaging in continuous professional development. Regularly reviewing these objectives will help me monitor my progress and prepare for future specialist practice (NMC, 2018).

6. Conclusion
This report has demonstrated that employability within children's nursing requires more than academic achievement and depends upon the development of professional knowledge, transferable skills and reflective practice. Analysis of the Band 6 Children's Palliative Nurse vacancy identified communication, leadership, teamwork and emotional intelligence as essential qualities for delivering safe, compassionate and family-centred care.
Evaluating my own skills and qualifications enabled me to recognise both my strengths and the areas requiring further development, particularly gaining clinical experience, leadership skills and professional nursing education. The SWOT analysis and SMART action plan have provided a realistic framework for achieving these goals.
Overall, this report has strengthened my understanding of the knowledge, behaviours and professional standards expected within children's nursing. By continuing to develop my skills, professional identity and practical experience, I will be better prepared to achieve my long-term ambition of becoming a Children's Palliative Nurse.
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dedicated Children's Palliative Care Nursing Service delivers high
quality and holistic child centred care to CYP who require nursing
interventions. Focus of care will be on quality of life, supporting the
child/young person and family through their palliative care journey
and end of life phase whilst in their own home. Werequiresomeone
who is passionate about palliative care and can make a difference to
the lives of children and young people (CYP) and their family. The post
holder willbe requiredto support families to ensure all aspects of
social, emotional, practical, and nursing needs are met.

About us
Be Part of Our Team...

BCHC has more than 5000 staff working across Birmingham and the
West Midlands in a wide range of community nursing and specialist
healthcare roles. BCHC delivers over 100 clinical services, in people's
homes, health centres, clinics and inpatient facilities. We deliver a
wide range of services for children, young people and families as well
as adults and community services, two community hospitals, services
for people with learning disabilities, the internationally recognised
West Midlands Rehab Centre and one of Europe's leading Dental
Hospitals and School of Dentistry. We deliver all of this with a
commitment to integrated, personalised care that is rooted in our
local communities. We have an ambition to deliver outstanding,
integrated care as one of the key NHS providers in the West Midlands.

Salary

£39,959 to £48,117 a year per
annum

Contract

Permanent

Working pattern

Full-time

Reference number
820-7915003-CF-B
Job locations

Lansdowne Health Centre
Birmingham

B18 7EE

United Kingdom

Supporting documents
Person Specification.pdf (PDF,_383 KB)
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It you want to 'Be Part of Our Team' and work with a Foundation Trust
Wwhich is continuously striving for best care and healthy communities,
we want to hear from you.

Job description

Job responsibilities

The successful candidate will also be expected to provide professional
support to the Childrens Community Nursing service and Rapid
Response Teams. The Palliative Care Service works alongside other
Specialist Nursing Services including Childrens Complex Care and
Special School Nursing teams.As part of the palliative care nursing
team you will participate in the on call to provide end of life care to
the children and young people requiring it If you have a passion for
ensuring that CYPand their family are well supported at home during
the palliative and terminal phase of their care and have the necessary
knowledge and skills as identified in the person specification, then we
would be very interested in receiving an application from you.This role
will also enable you to further enhance your leadership and
management skills within a supportive and experienced team. If you
are registered Children’s Nurse or AdultNurse and have
excellentcommunication and interpersonal skills, the ability to be a
team player, as well as the initiative to work autonomously and
effectively this could be the challenge for you.

Privacy notice
Birmingham Community
Healthcare NHS FT's privacy,
notice (opens in a new tab)
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Person Specification
Qualifications / training

Essential

« RSCN/RN Child Branch, Adult, Learning Disabilities

« ENB 998 (Teaching & Assessing in Clinical Practice) or equivalen
Desirable

« Community Children's Nursing qualification or equivalent

« Specialist Children's Palliative Care qualification or equivalent
« Independent supplementary prescriber or equivalent

Experience

Essential

« Experience of working with children with life limiting/ threatening
illnesses and end of life

« Significant experience of working as a Children's Nurse either
RSCN/RN Child

« Demonstrable relevant experience in Paediatric Palliative care
Significant experience working within adult palliative care

Skills’knowledae
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Skills’/knowledge

Essential

Ability to manage team on a day to day basis in the absence of the
Team Leader/senior Nurse

Demonstrate knowledge relating to child protection issues and
procedures or those relevant to Adult Safeguarding practice

Evidence of assessment skills and use of nursing process and nurse
models

Demonstrate sound use and application of NMC Code of Conduct
and scope of professional care

Demonstrate knowledge of current legislative changes affecting
NHS and Social Services particularly those affecting community care

Demonstrate knowledge and application of current dlinical trends
and practices inclusive of evidence based practice in relation to
Community Nursing and Palliative Care

Ability to teach relatives,patients, clients and staff across all areas of
self care and appropriate nursing practice

Demonstrate knowledge of standard setting and audit processes

Demonstrate individual responsibility in respect to health and safety

Awareness of
and religion

ersity of the needs of families in relation to culture

Excellent communication skills
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« Provide evidence of time and resource management

« Demonstrates understanding of family needs and expectations and
a willingness to fulfil them

« Ability to problem solve acquiring and utilising information from
diverse sources to identify problems, solutions evaluating and
recommending and implementing actions where appropriate

« Ability to plan, prioritise and organise and evaluate care ensuring
effective use of resource in relation to resource and time
management

Personal qualities

Essential
« Ability to demonstrate a commitment to team working

« Demonstrate ability to be flexible and participate in an NHS change
environment

« Ability to learn and apply knowledge appropriately
« Positive attitude to service development and Children's Palliative

Care

Other job requirements

Essential

« Independently mobile across the Trust
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Essential
« Independently mobile across the Trust

« Ability to work flexible hours, evenings, weekends, Bank Holidays
Disclosure and Barring Service Check

“This post is subject to the Rehabilitation of Offenders Act (Exceptions
‘Order) 1975 and s such it will be necessary for a submission for
Disclosure to be made to the Disclosure and Barring Service (formerly
known as CRB) to check for any previous criminal convictions.

Certificate of Sponsorship

Applications from job seekers who require current Skilled worker
sponsorship to work i the UK are welcome and will be considered
alongside all other applications. For further information visit the UK
Visas and Immigration website (Qpens in a new tab)

From 6 April 2017, skilled worker applicants, applying for entry
clearance into the UK, have had to present a criminal record certificate.
from each country they have resided continuously or cumulatively for
12 months or more in the past 10 years. Adult dependants (over 18
years old) are also subject to this requirement. Guidance can be found
here Criminal records checks for overseas applicants (Opens in a new
tab).

UK Registration
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UK Registration
Applicants must have current UK professional registration. For further

Employer details

Employer name
Birmingham Community Healthcare NHS FT

Address
Lansdowne Health Centre
Birmingham

B187EE

United Kingdom

formation please see NHS Careers website (opens in a new window).

Employer's website
htps/www. bhamcommunity.nhs.uk/ 2 newtab)
Privacypolicy  Terms and conditions  Accessibilt Statemens  Cookies Help and

© Crown copyright
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Curriculum Vitae

Misba Mahmood

Email: mahmoodmisba@gmail.com
Mobile: 07402266597
Location: Birmingham, UK

Personal Profile

A compassionate and dedicated BSc (Hons) Health and Social Care student at the‘
University of Wales Trinity Saint David, currently completing Level 5 and progressing to
Level 6 in September 2026. | have successfully completed the Level 4 Certificate in
Higher Education in Health and Social Care and have developed a strong understanding
of person-centred care, safeguarding, equality, diversity and evidence-based practice.
Alongside my academic studies, | have over 13 years of unpaid caring experience
supporting my brother, who has severe disabilities. This experience has strengthened
my communication, patience, resilience and ability to provide compassionate care. |
aspire to become a Registered Children's Nurse and, in the future, specialise in
Children's Palliative Care within the NHS.

Education
University of Wales Trinity Saint David

BSc (Hons) Health and Social Care
2024 -Present

« Successfully completed Level 4 Certificate in Higher Education in Health and
Social Care
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Currently completing Level 5

Progressing to Level 6 (September 2026)

Relevant modules include:

Building Your Personal Brand

Independent Research Skills

Protecting and Supporting Families
Changemakers: Creativity and Value Creation

Principles of Health and Social Gare Practice

BTEC Level 2 First Diploma in Health and Social Care - Merit

BTEC Level 2 First Certificate in Health and Social Care - Merit

GesEs

Urdu - Grade B
English
Mathematics
science

Other GCSE subjects

(Undiate the GGSF list if voi want to incliicde all subiects and prades )
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Caring Experience

Family Carer (Unpaid)

2013-2026

Provided long-term care and support for my brother, who ha:

Responsibllities include:

Providing daily personal care and emotional support.
Assisting with mobility and everyday activities.

Supporting communication and promoting dignity and independence.
Monitoring his wellbeing and responding appropriately to his changing needs.
Working closely with family members and healthcare professionals involved in
his care.

Demonstrating patience, empathy, resilience and compassion while managing
caring responsibilities alongside my education.

This experience has strengthened my understanding of person-centred care and
reinforced my commitment to pursuing a career within children's nursing.

Key Skills

Excellent communication and interpersonal skills

Compassionate and person-centred approach to Gare
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- Teamwork and cottaboration
- Organisation and time management
« Safeguarding awareness

- Equality, diversity and inclusion

+ Research and critical thinking.

+ Reftective practice

« Problem-solving

« Professionalism and retiability

- Microsoft Word, PowerPoint and Outlook

Professional Knowledge
- Porson-centred care
« Safeguarding children and vutnerable aduits
« Ethical practioe
- Heaun promotion
« Evidence-based practice
- Mutidisciplinary working
- Equaity and diversity

- Professional values within health and soci

Career Objective
To complete my BSc (Hons) Health and Social Care degree, progress onto a Children's
Nursing programme, achieve Nursing and Midwitery Gouncil registration and develop a
rewarding career caring for children and young people. My long-term ambition is to
merinlien ne o CI e Palliative Niree mrediding eormmaesianate mit. et
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+ Professional values health and social care

Career Objective

To complete my BSc (Hons) Health and Social Care degree, progress onto a Children's
Nursing programme, achieve Nursing and Midwifery Council registration and develop a
rewarding career caring for children and young people. My long-term ambition is to
specialise as a Children's Palliative Nurse, providing compassionate, family-centred
care to ohildren with life-timiting conditions.

References

Available upon request.
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Birmingham Community Healthcare NHS FT

Band 6 Children's Palliative
Nurse

| e cosno e st

Job summary

The successful candidate will also be expected to provide professional
support o the Children's Community Nursing service and Rapid
Response Teams. The Palliative Care Service works alongside other

signin | Create an account

English  Cymraeg

For questions about the
job, contact:

am Leader for Children's
Community Nursing
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Job summary

The successful candidate will also be expected to provide professional
support to the Children’s Community Nursing service and Rapid
Response Teams. The Palliative Care Service works alongside other
Specialist Nursing Services including Children's Complex Care and
Special School Nursing teams. As part of the palliative care nursing
team you will participate in the on call to provide end of life care to
the children and young people requiring it If you have a passion for
ensuring that CYP and their family are well supported at home during
the palliative and terminal phase of their care and have the necessary
knowledge and skills as identified in the person specification, then we
would be very interested in receiving an application from you. This
role will also enable you to further enhance your leadership and
management skills within a supportive and experienced team. If you
are registered Children's Nurse or Adult Nurse and have excellent
communication and interpersonal skills, the ability to be a team player,
as well as the initiative to work autonomously and effectively this
could be the challenge for you.

Main duties of the job

Are you READY for a new challenge? A new exciting opportunity has
arisen for threeadditionalskilled, motivatedand compassionate nurses
with relevant experience in caring for children with life
threatenina/limitina canditions Our estahlished nassionate _and

For questions about the
job, contact:

Team Leader for Children’s
Community Nursing

Rebecca Carless
rebecca.carless@nhs.net
07784007462

[INHS|

Birmingham
Community Healthcare
NHS Foundation Trust

Date posted
21 July 2026

Pay scheme
Agenda for change

Band
Band 6




