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Introduction

Employability is the ability to do the work in the business organization by maintaining the same value. For the reason of employability, in the business organization employees do their work to attain the proper payment. In any business organization, employability helps to increase the working ability of the all employees in future for acquiring the work (Forrier&Anneleen,2003). Employability skills are the set of some achievements and some personal attributes of the employees in the organization. Mainly employability skills help the employees individually to make more likely for getting the employment. Employability skills also help the employees to make more employable in the business organization. That’s why most of the managers want these employability skills for their employees to develop their business organization. There are many importance of the employability skills in the every organization that will try to discuss in this assignment. On the other hand, every employee wants some opportunities from the business organization to do their work effectively. In this report, also will try to describe those opportunities. As an employer, there are some qualifications that he or she wants from the people to recruit in the organization, which will be described in this report. 

1. Importance of employability skills in the industries.

Employability skills are the set of some achievements and some personal attributes of the employees in the organization. Employees learn many things from the business organization from their working method (Chase& Robin, 2015). They also learn from their managers and their coordinators. Employability skills are very much important for every business organization. There is some importance of employability skills, which are described in below after describing some skills of employability-
A) Describe some employability skills.
To develop the business organization, there are some employability skills have, from which some employability skills are described in below-


Communication: Communication is the most important skill for every business organization. Business organization most of the time communicates with the different people or different organizations for business purpose (Chase& Robin, 2015). By the appropriate communication, people can share their information very easily with others. People use different method to communicate with others such as verbal way, written way and nonverbal way. 

Team Work: By the teamwork, any types of task can be achieved very effectively from the individual work. Team work is one of the most vital skill for the organization to achieve the objectives (Ryu& Cheong-san, 2017). At first organization sets some objectives then they make a team to work together to achieve this set of objectives. It is more helpful from the individual work process. 

Critical Thinking:Another significant skill of employability is critical thinking. By the critical thinking, employee can recognize any difficult task to solve easily and they can draw some the endings, evaluate the data and understand about their task (Archerand Davison, 2008).Employees need some logical factors to think critically for assessing the situations and ability to solve the every problem.

Ethical:Ethical skill is most important for employability for the business organization. If employees maintain their ethics perfectly, they can achieve their success position. Ethical factors are related with the employees’ principles (Cranmer, 2006).There are some rules and regulationsthat are created by the business organization, which must follow the employees that is their ethical responsibility.

Goal Oriented: Every business organization do their work to achieve the goal. They set the goal then try to achieve this. So that employability skills are must be goal oriented. It also motivates the employees to do their work effectively. 
B) Importance of employability skills.

For developing the business organization, employability skills must be needed for every employees. Describe in below some importance of employability skills-


Globally Communicate:By the employability skills, employee can communicate with different people in globally by knowing different language. For this quality, employee can do their work in abroad easily. It also helps them appreciate the other cultures in the world (Kubler and Forbes, 2005). 


Negotiating & Persuading:In every business organization need to negotiate and persuade in every moment to sale their products. So that negotiating and persuading skills are most important issue for them and its mean the ability to influence the people (Ofsted, 2010). It also helps to reach their goal very easily. 

Numeracy:Numeracy is the ability to do the multiply and divided very easily in the same time. It is another importance for the business organization. Employee uses different calculate to find out the percentages, some statistical solutions. They also draw some graphs and tables that is very important for every company. 

Thinking Accurately:If employee can think any issue within the sort time very accurately, they can achieve their success position as well as provide the advantage to their company very easily(Yorke and Knight, 2006). That’s why accurately thinking is another importance for the company. 

Stress Tolerance:Employees show their best performance if they do their work under pressure. They also do their work effectively and get the best result. That’s why stress tolerance is another importance of employability skills. 


Decision-Making:By the appropriate employability skills, the business authority can take the proper decision about their plan and make the appropriate decision to achieve this plan successfully. They use various tactical approaches at the time of decision-making.  

Interpersonal Sensitivity:Interpersonal sensitivity means the ability to recognize own self by applying different creative strategies and get the proper respect from the different perspectives. For the reason of interpersonal sensitivity, employees can show the best concepts about their work (Nixon, 2008). 


Creativity:Employees create some creative ideas to solve different problem in the business organization, which is another importance of employability skills. It helps the organization to increase in future. They can take any challenges by their creative idea.
2. Employment opportunity for doing the work in the organization.

Employees always want some opportunities from their organization so that they can do their work very effectively.Most of the significant factor of a company is their organizational environment. Some opportunities are described in below, which employees want most of the time-


Supportive Management:Employees want that their management must be supportive with them. If they can get the proper support from their management, they must give the best result in the organization. In addition, supportive management can increase their employees’ performance. It is one of the best opportunity for the employees. 

Working with Great People:Sometime employees want to do their work with some great people that can give them extra fascination. If business organization offers this opportunity to the employees, they must achieve some motivations from them that help them effectively(Kubler and Forbes, 2005). 


Career Growth, Learning & Development:Employees always want this type of organization from where they can develop their career as well as learn some effective organization cultures. If business organization ensures their career development, employees get extra satisfaction from their company. 

Exciting Work & Challenge:Sometime employees want to accept some challenging work from their organization. If business organization gives them some exciting and challenging work opportunity, they take this very seriously and try to do this effectively (Kubler and Forbes, 2005). 

Fair Pay:Employees do their work in a company for getting money. In many times organization authority provide some facilities to the employees by financial that are the huge opportunity for the employees(Yorke and Knight, 2006). Sometime company gives them various bonus, compensation, incentive pay, flexible work time etc. It gives the opportunity to the employees so that they stay long time in same organization. 

Proper Legislation:There are some organizational legislations in the businessorganization, which ensure the employees satisfaction that can help the organization by maintainingthe employees. Some legislations are environment protecting law act 1990, workplace act 1974, sustain energy act law 2011 etc.(Kubler and Forbes, 2005).

Health & Safety:In every business organization, employees’ health and safety issue is most vital part. Employees want both the health and safety confirmation from the organization. This opportunity help must be provided by the organization if they want that their employees stay in their company.        
3. As an employer, what types of skills do you want from the people for recruiting?

There are some qualifications must be needed from the people for joining a position in a business organization. As an employer, I must want some skills from the people for recruiting in the company that are described in below-


Academic Qualifications:At first, I want a good academic qualification from the people for recruiting in the company. Good academic qualifications help to identify a suitable candidate from many candidates at primary stage. 

Positive Attitude:Positive behavior helps the people to gain anything from the different places. So must want to know the attitude of the people for recruiting in the organization. This can help to get the proper success in future. 

Communication Skill:Try to find out the communication skill from the people for recruiting in the company. Communication can impress any people in the organization. If any people can communicate better with the other people, I must prefer this people for recruiting.

Analyzing Skill:After collecting some data from the different sources like as primary sources or secondary sources, research those data by different ways that means analyzing skill. If this skill present in any people, I consider for recruiting this people.  

Technical Knowledge:Technical knowledge means some knowledge, which are some techniques that use in different problem solving issues.This knowledge helps the people to find out the solution of any problem in the organization(Berntson& Erik, 2008). 

Organizational Skill:If the organizational skills are present in any people, it helps the people to take any organizational decision in future (Kubler and Forbes, 2005).It helps the people to get the organizational environment system properly. I must consider this people for recruiting in the organization. 

Quick Learn Skill:Quick learn skill is very powerful skill for people. If people learn anything very quickly, they can get success very quickly. That’s why I must want from the people quick learn skill for recruiting. 

Computer Skill:At present situation, computer is the best technology for developing any business organization.So that, computer knowledge must be needed for every people. Basic computer knowledge helps to do some basic work in the company but I must prefer the high computer skilled people for recruiting in the company that helps to increase more day by day.

Leadership Skill: I will try find out the leadership skill from the people for recruiting because leadership skill can help the people to lead the different group or team to do the task very effectively. This skill also helps the people the abilityto lead an organization in future. 

Conclusion

After completing the overall report, the main things are noted that employability skills must need in the every business organization for their development. It helps the employees by increasing their performance from their own position by maintaining the same value. They also learn many things from the business organization from their working method. They also learn from their managers and their coordinators. The combination of some personal attributes and achievements are the employability skills, which are also must need every employee to increase their ability to acquire the work as well as to increase the business organization. Employees use their knowledge, skill and attribute for doing their work in the organization that are present in the employability skills. After ending the report have found some importance of the employability skills and some opportunities that employees want from the every business organization to do their work effectively. From this report, have known some qualifications about the employees for recruiting in a position in the organization. 
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