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Questions, 
How can a business attract and retain employees in the decade ahead?
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1. RESPONSINILITY,
Show your employees you trust them by given them responsibilities, that allow them grow, encourage them, and help them to develop their new skills. Support them with education and training and reward them with generous promotion at appropriate time. Also continue to provide them with new Oppurtunites.

2. RESPECT,
Employees wants to know that they are respected and appreciated, im  using a famous quote, that people easily forget the efforts and I have hard I have I have put in the business, many workers work under huge stress and severe pressure to serve the best for the company, in return they feel that they need to be appreciated, I feel strongly about it.
This will create a great culture at workplace for worked to enjoy their work and create a positive experience.

3. REWARDS,
The rewards you provide to your employees should go beyond their compensation, and give the recognitions front of the company or parties, this will encourage them to put extra efforts and mind into it. A small appreciation goes long way towards certain employees. It is extremely important to understand, a long-term commitment require efforts in both directions.
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3.RELAXATIONS TIME,
Employer should be generous with the time off and allow the enough time to recover when they are sick, extend the parental leave, if when is necessary. Despite the difficult economy allow them extra times for vacations. This will allow them to relax and become stress free.

4. MENTORSHIP PROGRAME,
Creating a mentorship programme will provide them with sense of leadership qualities for business to be successful, also allow the new employee's time to blend in with the exciting employees. This all give them an overall satisfaction.

5.  FEEDBACK,
We all know that employees need feedback to and to do their best of work, both work and great advice. Positive advice should be given regularly to motivate employees. Moving forward company should be careful thought of how they the use the negative comments, this may hurt the employee and effect the success of the company in the future.

6. EMPLOYESS CREATIVITY,
Although many company says that value the creativity of the employee's, but they do not provide them with any support or any project.
 Company must set up an outlet or create a platform for them to progress in the future.
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7. CHALLENGE AND BALANCE OF WORKPLACE,
[bookmark: _Int_RdDQwPTj][bookmark: _Int_LUPPE5Cd]Doing the same work again and again is one of the reasons employees get bored, my suggestions will be to provide them with new task to learn something new, a challenge bring the best out of peoples.

8. MY CONCLUSIONS,
As much as the technology has impacted the world, we still need human's skills to progress and provide. The state of mind plays big roles in our daily lives, so it is Vitaly important to look after the employees well being.









