Chapter 4:
Data Analysis 

4.0: - Introduction:
This chapter discusses the findings and results of the primary research collated from the mixed-method approach mentioned in Chapter three.  

This chapter will present and examine the researcher's primary research data. 
A questionnaire was formatted through Microsoft Forms for participants to partake voluntarily through a link posted inside the Police Organisation. This collected 30 respondents, 11 male participants and 19 female participants.

During this chapter, the data analysed will be on specific questions answered from the questionnaire and interview.
The analysis of these questions will aim to see if they agree with the literature reviewed in past chapters or if there is conflicting evidence.  

Both Appendix C and Appendix D contain unanswered interview questions and questionnaires. To protect the confidentiality of higher rank positions, the researcher did not provide a transcript of the interviews. 
In Appendix E, you can find the results of the questionnaire survey. 


4.1: - Data Analysis 
Data Analysis is the collating and organising information to allow patterns to become more evident in what the research aims to achieve (Bryman and Hardy, 2009). For example, this chapter's data analysis will address the researcher's question, "Does misogyny exist in police by examining barriers women police officers face".
Data for this research was obtained through a qualitative and quantitative approach. Both methods allowed for swift response in getting data and identifying topic areas. Each participant will be given a number to assist in examining the data.


4.2- Analysis of Qualitative and Quantitative data gathered
To assist with data analysis, the Likert scale helped with the questionnaire format and allowed data to be formulated into graphs, making it easier to understand. Due to the small group of interview participants, it was easier to identify themes and compare them with the Likert scale graphs by relistening to recorded interviews. 

Participants consisted of different genders for the questionnaire and only female participants for the interview.
The questionnaire comprised 30 respondents aged 40 years or younger who participated voluntarily. Additionally, the results showed various ranks and departments, ranging from 4 – 21+ years of police service, took part. This was the same for interview participants.
The questionnaire enabled respondents' perceptions of barriers women faced in policing and had an open box at the end to add comments.
Only ten participants reached out to participate in a face-to-face interview posted on internal police systems. These were all female participants with a wide range of experience in the policing organisation and various ranks. Studies have highlighted that woman respond in a more significant proportion than men about taking part in surveys and interviews (Curtin, Presser and Singer, 2000)
 
Brink (1993) explained A vital component of any research is validity and reliability. Good research can be differentiated from poor research by paying attention to these two aspects and can help ensure that findings are credible and trustworthy.



4.3: Questionnaire Analysis:

4.3.1: -Theme One: Does sexual harassment exist in policing
In response to the question "Sexual harassment exist in policing", 63% of participants disagreed with this statement, as shown in Figure 4.1.1 below. However, 50% of participants agreed that sexism and harassment are normalised in policing, as shown in Figure 4.1.2. This supports theories found in chapter two's literature review by suggesting that sexism is seen as subtle rather than overt (Swim and Cohen, 1997). Gender banter is often linked to sexism, as found in previous research and is usually done publicly but can be delivered subtly (Page, Pina and Giner-Sorolla, 2015).  

In this study, 50% agreed that gender banter is a joke. However, there was only a 5% difference among those who disagreed, as shown in Figure 4.1.3 below. This could be down to the perception of the person receiving the banter. In contrast, 13% agree that they don't see anything wrong in gender banter, as shown in Figure 4.1.4 below; however, banter can often lead to a hostile work environment. Additionally, it demonstrates the strengthening of negative male culture in policing through subtle sexism. This has been evidenced in research by (Cunningham and Ramshaw, 2019), where they have highlighted participants continuing to provide examples of their experiences of sexist views, derogatory perceptions, and unethical banter of ranked women officers. 
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[bookmark: _Hlk102813031]4.3.2: - Theme Two: “Female officers do not move up the rank because of responsibilities of family and children”
Having a family and children is often seen as one of the crucial barriers women face in any job profession, and this appears to be no exception in policing. As shown in Figure 4.2.1, 80% of participants agreed that women do not move up the ranks in policing because of responsibilities at home. This would appear to agree with the stereotypical thinking that Silvestri (2006) noted in chapter two. 
This specific question asked in the questionnaire of 30 participants was the only one that showed a noticeable consensus of barriers women face additionally, it was noted to be the most significant barrier women meet, with 15 participants stating that personal (family, shift work) contribute to barriers women face as shown in Figure 4.2.2
 
It was also highlighted in the promotion process / applying for specialist departments question regarding it being more challenging for female colleagues. 50% of participants agreed that it was more challenging shown in Figure 4.2.3. This supports previous research by Cain(2011). He suggested that public perceptions and attitudes relating to policing often reinforce gender stereotypes when it comes to specialist departments and that women remain in the minority in most specialist police departments. 
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[bookmark: _Hlk102813049]4.3.3: - Theme 3: “Applying for promotion including specialist areas”
Promotion of women officers to higher rank positions and specialist areas has not been well studied, with incomplete research suggesting women face an unequal barrier compared to their male colleagues, whereby they have been subjected to sexual harassment and that promotions would be based on their gender and not qualifications as researched by Archbold and Schulz (2008)
To develop the barriers women face when applying for promotion, 10 participants were asked a series of open questions. The first question regarding promotion was, "Have you applied for a promotion or have you applied for a specialist department". 4 Participants stated they had applied for an upgrade, and four said they had applied for a specialist department. The remaining 2 participants had not applied for any. 
 
Participant 8 stated they had not applied for a promotion or specialist department. When asked "Why," they said, "I have children at home, and I don't feel there is enough flexibility in these roles. I feel it is a taboo subject when you apply for a new role and mention Flexi hours, in fear it will not get the role because of your flexibility". This supports literature whereby it had been identified that incompatibility with family responsibilities was the primary barrier to seeking promotion (Davey, 2020). 
Furthermore, Participant 1 stated, "I have returned from Maternity, and as much I want to apply for new roles, I don't feel that these positions would consider me due to the hours I can work. So this is mine and many others on Flexi hours barrier." 
 
Participant 5 stated they had applied for a specialist department; however, they did not get awarded the position. They said, "I applied because I feel my skills match the role of RSPO, and after being in the job for five years, I felt confident to apply." 
They were asked their perception of that department, and they stated, "I think it's a great department to work on; however, it is a male-dominated role, so I had a feeling I wouldn't get the position as they know who they want really. I don't think many women got the role"– This reflects this study's question regarding misogyny being a barrier women face. Was there fair treatment during this recruitment process, or is there a pre-selection process that needs to be addressed to ensure an appropriate playing field for all?
 
 
Reflecting on the questionnaire of 30 participants, they were asked if "Gender inequality is present in police departments" 47% of participants agreed that it did, and 30% disagreed, as shown in Figure 4.3.1 below, which appears to be a close divide between participants. Additionally, there were comments alongside this question. For example, participants stated that inequality has improved and is not seen within the organisation as much as it used to be. Still, in contrast, Figure 4.3.2 displays that 46% of participants agreed that gender inequality does exist in police organisations which may not necessarily be the one they work for. It is important to note that this figure may have been influenced due to hostile media presented of the Metropolitan Police being labelled as intuitionally sexist (Nolan, 2022).
 
During the interview questionnaire, all 10 participants were asked, "Do you believe there is gender inequality between police officers?". 70% had stated "Yes," and 30% had stated "No" shown in Figure 4.3.3. This appears to match the literature proposed by Silvestri (2006), whereby women face a glass ceiling regarding promotion. The theory is supported by participants 5 and 8 responses above. For women to climb the ladder in policing, they need to tackle a gender bias opinion that they can do the job regardless of their status and commitments. Despite the progress women have made in the police force, there appears to be continuing resistance from males to include women in policing.
 
Women in policing still feel the role of policing are male-dominated, and they are potentially being overlooked over their male counterparts. Additionally, concerns about not applying for promotion over the fears of flexibility when supporting a family are highlighted between two separate groups regarding equality. They are also kept in the gender equality questions.
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[bookmark: _Hlk102813064]4.3.4: - Theme 4: What is necessary for women to be proportionately represented in leadership position”
The consensus from participants regarding this open question is that policing no longer has the stigma of being a man's job as it once did. Many suggested that it was difficult for some professionals to gain professional credibility; however, this has changed. The barriers when joining, seeking promotion, or applying for specialist roles are diminishing, and women are now proportionately represented, as equality has hugely increased compared to previous years. This is shown in leadership positions in the organisation in which the research was undertaken. 
 
Many suggested that family life was a crucial barrier in years previous. 
Participant 1 stated, "When I started many years ago, flexibility was not a thing, and there were no roles that could help me in a flexible working pattern; however, this has since changed with many legislations supporting a fair workplace."
 
Participant 2 suggested, "Some women can achieve by having a great support network around them; however, this may not be the case for everyone, and it is the wider support that is the greatest blocker to anyone in policing – not just women".

A trend can be identified here by referring to Participant 1 and Figure 4.3.1. Based on history, women potentially have predisposed ideas of how they will be treated upon returning to work from maternity or needing support through childcare. Women need to feel empowered and not be ashamed to challenge behaviour. Be confident in applying for roles knowing that society's views have changed, and policies are in place to stop unethical and unfair treatment when used for promotions. 

4.4 Summary

The main findings of this chapter revealed that women are starting to feel represented in higher rank roles, but not so much in specialist departments. The prominent challenge women felt they faced was finding a balance between professional life and family life because the shift work and the role of policing do not come with much flexibility. 
It was highlighted within gender inequality that women now appear and feel equal with their male counterparts. The stigma that policing is a man's profession was not so apparent, and participants felt that women are capable of being police officers; however, the majority accepted that men are naturally the more vigorous sex, and this is to be assumed that women may require their male counterparts help when dealing with a violent individual when a hand-on approach is needed. 
Sexism in policing has often been researched, and in this case, the organisation where the research was conducted agreed that it exists; however, it is not as overt as it once was. Although it concerned that most participants felt it was normalised, so, therefore, is it not correctly addressed or is that women are now accepting it as a way of life?
The implications of these findings will be discussed in more detail in the final chapter, Chapter five. 















Appendix:

Appendix A:
Covering letter attached to all survey questionnaire 
Dear participant:
You are invited to take part in a research study of Female Police Officers and experiences and perceptions with regards to Misogyny within the police. The researcher is inviting you as a participant because you are currently employed by a police force and have experiences that you can possibly share from things you either have experienced, heard or seen. 
This form is part of consent that allows you to understand the study before deciding whether to take part. With regards to confidentially, your details will not be shared, and they will remain anonymous entries. However, should you have concerns then please feel free to contact me. 
This research is being conducted by a Police Officer Katie Jones who is also a student at St David’s Trinity of South Wales University. Due to negative recent investigations involving police forces across the UK this has motivated her to conduct this research. 



Background Information:   
Policing today is facing high levels of scrutiny from the public and its women colleagues, additionally considering the publicity surrounding misconduct and sexism within the Metropolitan Police shared across media outlets. The author will explore the theory that female officers are treated inconsistently due to their gender and highlight areas such, sexism and barriers women may face. 
Feedback will be provided of the results to establish if in fact findings uncovered support current literature that has already been reviewed or contradictive. 


Procedures:
If you agree to take part in this study and complete a questionnaire you will be asked to complete a number of questions of multiple choice answers. 
Your participation in this study is voluntary and It imperative you feel comfortable participating  therefore you have the right to withdraw your involvement at any time, additionally you have the right to not answer some questions.
Any information you provide will be kept confidential and will not be used outside of this research product, additionally the researcher will not include your name or anything that may identify you in the study report. 

Should this be completed electronically then please email back to Katie.t.jones@gwent.police.uk 
Alternatively, you can print the questionnaire off and hand it directly to me. I am in Newport Central – Response B relief.
To confirm all details will remain confidential and there are no names to be added to the questionnaire. 


Appendix B:
Covering Letter to those taking part in interview questionnaire

Dear participant:
You are invited to take part in a research study of Female Police Officers and experiences and perceptions with regards to Misogyny within the police. The researcher is inviting you as a participant because you are currently employed by a police force and have experiences that you can possibly share from things you either have experienced, heard or seen. 
This form is part of consent that allows you to understand the study before deciding whether to take part. With regards to confidentially, your details will not be shared, and they will remain anonymous entries. However, should you have concerns then please feel free to contact me. 
This research is being conducted by a Police Officer Katie Jones who is also a student at St David’s Trinity of South Wales University. Due to negative recent investigations involving police forces across the UK this has motivated her to conduct this research. 


Background Information:   
Policing today is facing high levels of scrutiny from the public and its women colleagues, additionally considering the publicity surrounding misconduct and sexism within the Metropolitan Police shared across media outlets. The author will explore the theory that female officers are treated inconsistently due to their gender and highlight areas such, sexism and barriers women may face. 
Feedback will be provided of the results to establish if in fact findings uncovered support current literature that has already been reviewed or contradictive. 


Procedures:
If you agree to take part in this study, you will be invited to complete an interview which will be conducted through a questionnaire format. Your participation in this study is voluntary and It imperative you feel comfortable participating  therefore you have the right to withdraw your involvement at any time, additionally you have the right to not answer some questions.
All your information and answers will remain confidential and your details will not be shared through the study. You will be noted as ‘Participant’ and given a number, therefore great care will be taken not to identify you. 

The interviews will take place at Newport Central Police Station or via Teams calls should Covid restrictions be an implication.   All information will be stored securely, and password protected. 

I would be most grateful if you could return to me with dates that are suitable to you and that allow you to take part in this research.

My email is Katie.t.jones@gwent.police.uk. 
My contact number is 07966957298 

If you have any questions, please don’t hesitate to contact me.

Kind Regards 
Katie Jones 

Appendix C:
[bookmark: _Hlk102813278]Blank Interview questionnaire with police respondents


Rank/Position: ___________________________________________________________
 Years as a Police Officer: __________________________________________________ 
Why did you pursue a career in policing? ______________________________________ 
Would you consider your police force to be small, medium, or large-sized? ______
Do you have children? ______

1: Gender Equality 
· Do you believe there is a gender inequality between police officers?

· (1.1 )If Yes 
A. Since you entered the profession, have you always felt this way or has your perception improved in gender equality? __________________________________________________
______________________________________________________________________________________________________________________________________________________

B. Can you give me examples on why you feel gender in-equality does exist in policing? __________________________________________________ __________________________________________________ ______________________________________________________________________________________________________________________________________________________
C.  Why do you think there is an unequal number of male and female police officers? __________________________________________________ __________________________________________________ __________________________________________________ ____________________________________________________________________________________________________

· (1.2) If No: 
1. Since you entered the profession, has your perception on gender equality improved, stayed the same, or got worse, why? __________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
2. Which of the following factors do you feel contribute to barriers/ challenges female police officer faces, if any?  
a. Policing is a “man’s profession” 
b. Absence of acceptance by male police officers
c. Absence of acceptance by society 
d. Absence of trust in female police officers in performing job duties
e. Sexual harassment
f : None 

2: Promotion:
Have you applied for promotion? ______________________________________
Have you applied for specialist department and what department? __________________________________________________
· What’s your perception of that department? ________________________________________________________________________________________________________________________________________________________________________________________________________

· (2.1) If Yes 
A. What position did you apply for/ department? __________________________________________________
B. Did you get awarded a position/ role? __________________________________________________
C. What was you reason for applying? __________________________________________________ __________________________________________________
D. What was your experience? ________________________________________________________________________________________________________________________________________________________________________________________________________
E. Do you feel the application process was fair? (why or why not) ________________________________________________________________________________________________________________________________________________________________________________________________________
F. Do you think being a female helped you get the promotion/ position? (why/ why not)
________________________________________________________________________________________________________________________________________________________________________________________________________
G. Do you think male counterparts support females as authority figures? __________________________________________________

· (2.2) If No 
A. Why haven’t you applied for the promotion/ department? __________________________________________________
B. What is your feeling of that role/ department? ______________________________________________________________________________________________________________________________________________________
C. Do you wish to move up the ranks in the future? __________________________________________________
D. What barriers do you feel women face compared to other professions when applying for roles? ________________________________________________________________________________________________________________________________________________________________________________________________________
E. Do you have children? __________________________________________________
F. Do you think having children hinders your chance of development? ____________________________________________________________________________________________________

Sexism: 
1. Describe to me what Misogyny means to you? __________________________________________________ _______________________________________________________________________________________
2. How do you perceive sexism in policing to be__________________________________________________ _______________________________________________________________________________________
3. Do you feel women are treated fairly?
a) Yes 
b) No
4. Tell me about if/ when you have received sexist/ derogatory behaviour
5. Was the incident reported?
a) Yes
b) No
6. Have you ever experienced discrimination when applying for roles?
a) Yes 
b) No
7. What’s your experience with discrimination?
8. Do you know what the policing procedure is for reporting unethical behaviour and how to do it?
a) Yes 
b) No
9. Do you feel comfortable reporting unethical behaviour? (why/ why not)
a) Yes
b) No
10. Have you ever experienced resistance from male counterparts? 
a) Yes
b) No
11. What was that? __________________________________________________
12. What is your opinion on Gender Banter? ________________________________________________________________________________________________________________________________________________________________________________________________________

Closing:
1. What do you feel is necessary for women to be at least proportionately represented in leadership positions? ___________________________________________________________________________
2. Do women face discrimination in the promotion process, how and why?

3. Why do you think women are not being promoted or seeking promotion one might expect?


4. What challenges do you feel you face as a female in this role?
_____________________________________________________________________________________________________________________________
5. What skills and experience are necessary to have a successful policing career? ______________________________________________________________________________________________________________________________________________________
6. What role can men play in improving experiences for women in policing ______________________________________________________________________________________________________________________________________________________
7. How can more opportunities be created for women in policing? ______________________________________________________________________________________________________________________________________________________
8. Would you like to add anything else in todays interview? __________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________














Appendix D:
[bookmark: _Hlk102813301]Blank Survey Questionnaire by use of Likert Scale
Generic 
1: What is your Gender?
a) Male 
b) Female
c) Prefer not to say
d) Other please specify 

2: What is your rank?
a) Police constable 
b) Detective 
c) Sergeant
d) Inspector 
e) Chief inspector 
f) Superintendent or above
g) Prefer not to say
3: What is your age?
a) 18 to 21 years old 
b) 22 to 30 years old
c) 31 to 40 years old
d) 41 to 50 years old
e) 51 + years 
f) Prefer not to say
4: What is your ethnicity / Race?
a) White 
b) Black/Black British, Caribbean or African 
c) Asian or Asian British 
d) Mixed or multiple ethnic group
e) Other ethnic Race
f) Prefer not to say
5: What is your length of service?
a) 0 to 3 years 
b) 4 to 10 years 
c) 11 to 20 years 
d) 21 years +
e) Prefer not to say
6: Do you have Children
a) Yes 
b) No

7: What made you choose policing as career?
a) I enjoy helping people
b) I wanted a career with job security 
c) I have family/ friends in policing?
d) I have had positive experiences with police
e) Wanted a career 
f) Other. Please specify ________________________________________

8: What department do you work in?
a) Custody
b) Response
c) DCC Task Force
d) CID
e) Human Resource 
f) Intelligence 
g) Cyber Crime
h) Learning and Development 
i) Firearms 
j) Professional Standards 
k) Control Room 
l) Public Protection 
m) Other (Please Specify)

9: Are you aware of how many female officers in your department?
a) Yes  ….. if yes How many ______
b) No 

Perception of Gender equality 
10(a). Gender inequality is present in police departments 
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




10.(b) Gender inequality exist in police organisations
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree






11. What factors do you believe contribute to barriers women face in policing?
a. Policing is a “man’s profession” 
b. Personal – (Family, shift work)
c. Absence of acceptance by male police officers
d. Absence of acceptance by society 
e. Absence of trust in female police officers in performing job duties
f. Sexual harassment
g. None
h. Other (Please Specify)
12. Policing is viewed as a mans jobs 
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree



13. Male Police officers accept female colleagues as equal
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




14. Gender banter is just a joke
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




15. society views female officers jobs and duties are less serious than a males
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




16. Female officers are not physically capable of performing all job duties specific to policing
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




17. Female police officers are not emotionally capable of performing the duties required of a police officer
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




Sexism:
18. Sexual harassment exist in police departments
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




19. Female police officers are sexually harassed in policing organisations
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




20. Sexism and harassment is normalised in policing
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




21. I have heard, experienced or saw male police officer have inappropriate physical contact with female officer
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




22. The force I work in takes sexual harassment reports very serious 
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




23. I feel comfortable in reporting/ challenging unethical behaviour
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




24. I don’t see anything wrong in gender banter 
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




25. Are female police officers valued ?
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




26. Are female police officers treated fairly?
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




27. Are female members of the public treated equally and with respect?
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




28. Women deserve to feel safe
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




Promotion:
27. There is a structured approach in applying for promotion or specialist department
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




28.  I have applied for a position of rank in my force  in the last year
- Yes 
- No 
29. I have applied for a role in a specialist department in the last year
a) Traffic RSPO
b) Dog Handling RSPO 
c) Firearms 
d) Cyber crime 
e) Intelligence / Special Branch
f) Gravitas
g) Mosovo
h) CID including Public Protection/ Quartz 
i) Other …please specify _______________
j) I have not applied for specialist role
30. Did you get the role you applied for
a) Yes 
b) No 
c) I was offered something else  (Please specify) ______________
31. The promotion process / applying for specialist departments is more challenging for female colleagues?
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




32. I feel policing should change their promotion process for more gender equality response
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




33. I feel male police officers are threatened or intimidate by female police officers of rank
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




34. I feel women only get the jobs because they are women and not because they earn it
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




35. I feel female police officers do not move up the rank because of responsibilities of family and children
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




36. I feel male police officers respect women in charge of them and their counterpart
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




37. I feel the promotion process within my organisation is fair
	Strongly Disagree
	Disagree
	Agree
	Strongly Agree




38. Open section: 
Do you have any comments that are not covered in the above questions 





















Appendix E
                   Results from questionnaire and multiple-choice answer in interview















	



























































 



















I don’t see anything wrong in gender banter 	
Strongly Agree	Agree	Strongly Disagree	Disagree	0	4	16	10	

I feel female police officers do not move up the rank because of responsibilities of family and children

I feel female police officers do not move up the rank because of responsibilities of family and children	
Strongly Agree	Agree	Strongly Disagree	Disagree	2	24	0	4	

What factors do you believe contribute to barriers women face in policing?

What factors do you believe contribute to barriers women face in policing?	
Policing is a “man’s profession” 	Absence of acceptance by male police officers	Absence of acceptance by society 	Absence of trust in female police officers in performing job duties	Sexual harassment	Other 	None	Personal (Family, Shift work)	0	5	2	5	3	0	0	15	




The promotion process / applying for specialist departments is more challenging for female colleagues?	
Strongly Agree	Agree	Strongly Disagree	Disagree	4	15	4	7	

Gender inequality is present in police Departments

Gender inequality exist in some police departments	
Strongley Disagree	Disagree	Agree	Strongle Agree	3	9	14	4	

Gender inequality exist in police organisations

Gender inequality exist in some police departments	
Strongley Disagree	Disagree	Agree	Strongle Agree	2	6	14	8	

Interview question:  
Do you believe there is a gender inequality between police officers?


I feel the promotion process within my organisation is fair	
Yes	No 	7	3	

Gender inequality exist is present in police departments

Gender inequality exist in some police departments	
Strongley Disagree	Disagree	Agree	Strongle Agree	3	9	14	4	

Gender inequality exist in police organisations

Gender inequality exist in some police departments	
Strongley Disagree	Disagree	Agree	Strongle Agree	2	6	14	8	

What factors do you believe contribute to barriers women face in policing?

What factors do you believe contribute to barriers women face in policing?	
Policing is a “man’s profession” 	Absence of acceptance by male police officers	Absence of acceptance by society 	Absence of trust in female police officers in performing job duties	Sexual harassment	Other 	None	Personal (Family, Shift work)	0	5	2	5	3	0	0	15	



Policing is viewed as a mans job

Policing is viewed as a mans job	
Strongly Agree	Agree	Strongly disagree	Disagree	12	10	3	5	

 Male Police officers accept female colleagues as equal

 Male Police officers accept female colleagues as equal	
Strongly Agree	Agree	Disagree	Strongly Disagree	5	18	7	0	

Gender banter is just a joke

Gender banter is just a joke	
Strongly Agree	Agree	Strongly Disagree	Disagree	0	20	2	18	

Society views female officers jobs and duties are less serious than a males

Society views female officers jobs and duties are less serious than a males	
Strongly Agree	Agree	Disagree	Strongly Disagree	2	7	17	4	

Female officers are not physically capable of performing all job duties specific to policing

Female officers are not physically capable of performing all job duties specific to policing	
Strongly Agree	Agree	Strongly Disagree	Disagree	0	6	20	4	

Female police officers are not emotionally capable of performing the duties required of a police officer

Female police officers are not emotionally capable of performing the duties required of a police officer	
Strongly Agree	Agree	Disagree	Strongly Disagree	0	0	19	11	

Sexual harassment exist in policing

Sexual harassment exist in police departments	
Strongly Agree	Agree	Strongly Disagree	Disagree	1	10	0	19	

Female police officers are sexually harassed in policing organisations

Female police officers are sexually harassed in policing organisations	
Strongly Agree	Agree	Strongly disagree	Disagree	4	15	3	8	

Sexism and harassment is normalised in policing

I have heard, experienced or saw male police officers say sexual comments to a female officer	
Strongly Agree	Agree	Strongly Disagree	Disagree	5	15	1	9	

I have heard, experienced or saw male police officer have inappropriate physical contact with female officer

I have heard, experienced or saw male police officer have inappropriate physical contact with female officer	
Strongly Agree	Agree	Strongly Disagree	Disagree	3	7	4	16	

The force I work in takes sexual harassment reports very serious 

. The force I work in takes sexual harassment reports very serious 	
Strongly Agree	Agree	Strongly Disagree	Disagree	1	26	0	3	

I feel comfortable in reporting/ challenging unethical behaviour

I feel comfortable in reporting/ challenging unethical behaviour	
Strongly Agree	Agree	Strongly Disagree	Disagree	26	4	0	0	

I don’t see anything wrong in gender banter 

I don’t see anything wrong in gender banter 	
Strongly Agree	Agree	Strongly Disagree	Disagree	0	4	16	10	

Are female police officers valued ?

Are female police officers valued ?	
Strongly Agree	Agree	Strongly Disagree	Disagree	0	9	2	19	

Are female police officers treated fairly?

Are female police officers treated fairly?	
Strongly Agree	Agree	Strongly Disagree	Disagree	0	12	1	17	

Are female members of the public treated equally and with respect?

Are female members of the public treated equally and with respect?	
Strongly Agree	Agree	Strongly Disagree	Disagree	0	15	2	13	

Women deserve to feel safe

Women deserve to feel safe	
Strongly Agree	Agree	Strongly Disagree	Disagree	30	0	0	0	

There is a structured approach in applying for promotion or specialist department

There is a structured approach in applying for promotion or specialist department	
Strongly Agree	Agree	Strongly Disagree	Disagree	0	3	1	26	


I have applied for a position of rank in my force  in the last year	
Yes 	No	3	27	

I have applied for a role in a specialist department in the last year

have applied for a role in a specialist department in the last year	
Traffic RSPO	Dog Handling RSPO	Firearms	Cyber Crime	Intel/Special Branch	Gravitas	Mosovo	CID / PPU/ Quartz	Other	I havent applied	6	9	4	0	0	1	0	8	0	2	


Did you get the role you applied for

Did you get the role you applied for	
Yes	 No	I was offered something else	4	24	2	

The promotion process / applying for specialist departments is more challenging for female colleagues?

The promotion process / applying for specialist departments is more challenging for female colleagues?	
Strongly Agree	Agree	Strongly Disagree	Disagree	4	15	4	7	

I feel policing should change their promotion process for more gender equality response

I feel policing should change their promotion process for more gender equality response	
Strongly Agree	Agree	Strongly Disagree	Disagree	15	14	0	1	

I feel male police officers are threatened or intimidate by female police officers of rank

I feel male police officers are threatened or intimidate by female police officers of rank	
Strongly Agree	Agree	Strongly Disagree	Disagree	1	18	2	9	

I feel women only get the jobs because they are female and not because they earn it

I feel women only get the jobs because they are women and not because they earn it	
Strongly Agree	Agree	Strongly Disagree	Disagree	0	3	18	9	

I feel female police officers do not move up the rank because of responsibilities of family and children

I feel female police officers do not move up the rank because of responsibilities of family and children	
Strongly Agree	Agree	Strongly Disagree	Disagree	2	24	0	4	

I feel male police officers respect women in charge of them and their counterpart

feel male police officers respect women in charge of them and their counterpart	
Strongly Agree	Agree	Strongly Disagree	Disagree	2	20	0	8	

I feel the promotion process within my organisation is fair

I feel the promotion process within my organisation is fair	
Strongly Agree	Agree	Strongly Disagree	Disagree	0	18	7	

Interview question:  
Do you believe there is a gender inequality between police officers?


I feel the promotion process within my organisation is fair	
Yes	No 	7	3	

Interview question:  
Which of the following do you feel contribute to barriers/ challenges female police officers face if any?


I feel the promotion process within my organisation is fair	
Policing is a mans profession	Absence of acceptable by male police officers	Absence of acceptable by society	Absence of trust 	Sexual Harassment	None 	Family Life	0	2	1	1	6	

Interview question:  
Do you feel women are treated fairly?


I feel the promotion process within my organisation is fair	
Yes	No 	7	3	

Interview question:  
Do you know the procedure for reportng unethical behaviour?


I feel the promotion process within my organisation is fair	
Yes	No 	10	0	

Interview question:  
Have you exeprienced discrimination when applying for roles?


I feel the promotion process within my organisation is fair	
Yes	No 	Havent applied	5	3	2	

Interview question:  
Have you experienced resitsance from male counterparts?


I feel the promotion process within my organisation is fair	
Yes	No 	8	2	

Interview question:  
Do you feel comfortable reporting unethical behaviour?


I feel the promotion process within my organisation is fair	
Yes	No 	10	0	

Sexism and harassment is normalised in policing

I have heard, experienced or saw male police officers say sexual comments to a female officer	
Strongly Agree	Agree	Strongly Disagree	Disagree	5	15	1	9	
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