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Nursing associate's introduction
 Nursing associates is a bridging role between healthcare support workers and graduate registered nurses. They are new members of the care team, who are trained to foundation degree level (NHS England, 2020). Nursing associates works with people of all ages and in a variety of settings in health and social care. The role was formally introduced in England (2019). The role of nursing associates helps you through your career by putting your commitment into care and it is also among the careers in healthcare that you will be able to support patients through the contribution by giving out good services (Health Education England, 2026). It is a career in which one can put his commitment to care and allows you to provide direct, hands-on care and make meaningful difference to patients' lives.
The role is important because:
1. Bridging the care gap: This is through the responsibilities that support the broader healthcare team under the direction of a registered nurse. (Health Careers, n.d.).
2. Career development: The role acts as a stepping stone for existing healthcare support workers to upskill, as well as the direct route to eventually training as a registered nurse via shortened degree apprenticeships. (NHS England, 2025)
3. Freeing up registered nurses: this is through handling clinical procedures, they allow registered nurses to prioritize complex care, care planning and ward leaderships (Nursing and Midwifery Council, 2023)
4. Improving patient outcomes: Ensures better access to care, safety and person-centred support (RCN, 2022).

The duties of nursing associates are defined by professional's standard and cover range.
1. Understanding clinical tasks including venepuncture and ECGs: A major part of the duty involves performing routine clinical procedures and they also perform and record clinical observation such as blood pressure, temperature, respiration rate, and pulse. These readings are essential for monitoring a patient's health and identifying any changes in their condition (Health Education, 2026)
2. Supporting individuals and their families and cares when faced with unwelcome news and life changing diagnoses: this shows that nursing associates provide emotional practical support to patients and their families. They are the first point of contact when individuals receive difficult or life changing news. (Health Education, 2026)
3. Performing and recording clinical observation such as blood pressure, temperature, respiration and pulse.
4. Discussing and sharing information with registered nurses on patients' condition, behaviour, activity and responses. This ensures that all members of the team have up to date information, which is vital for providing safe and consistent care (Health Education England, 2026).  
5. Ensures the privacy, dignity and safety issues of individuals is maintained at all times. They also have a specific responsibility to recognise and report any concerns related to safeguarding vulnerable children and adults. This includes identifying signs of abuse, neglect, or exploitation and taking appropriate action to protect those at risk (Health Education England, 2026)
In nursing associates there are skills that you need to have to perform your daily duties. And these are as follows: clinical and technical skills, communication skills, professional and personal skills and critical thinking skills. These skills are important because they deliver safe skilled care, they monitor patients, support the team, they keep accurate records, uphold safety and standards and works within their limits.     
 Skills that are needed to be performed in the role of nursing associates:
           1)  Clinical and technical skills: These skills form the foundation of practical care and are essential for safe practice
· Clinical observation: Nursing associates must be able to accurately measure, record, and interpret vital signs such as blood pressure, temperature and respiration. This allows them to monitor changes in a patient's health and identify early signs of deterioration (HEE, 2026).
· Clinical procedures: They are trained to perform specific technical tasks, including venepuncture (taking blood samples) and operating electrocardiogram (ECG) equipment (HEE, 2026)
· Health assessment: They need the ability to identify normal and abnormal health patterns and to report any concerns clearly (NMC, 2024)
           2)  Communication and interpersonal skills: these skills are essential for building trust, supporting patients, and working effectively within the team.
· Effective communication: they must be able to explain information clearly, listen actively and adapt their style. (HEE, 2026)
· Emotional support: A key skill is the ability to provide empathy, reassurance, and comfort. (HEE, 2026)
· Teamwork and collaboration: they need to share the information accurately and confidently with registered nurses, doctors, and other healthcare professionals. (HEE, 2026)
           3)   Professional, Ethical and Legal Skills: these skills ensure practice is safe, respectful, and professionals standards.
· Safeguarding awareness: they must be able to recognise signs of abuse, neglect, exploitation, particularly among vulnerable children and adults (HEE, 2026)
· Respect and dignity: they must always uphold the privacy, dignity and rights of every individual (HEE, 2026)
· Responsibility and reliability: they need to be dependable, follow instructions correctly, maintain accurate records, and take responsibility for their own actions (HEE, 2026)
If someone luck these skills or no one in the team has the skills this will put the patients at risk, the care home and hospitals will not have good standard for the patients to be taken their and their work will be much harder. Lucking health and social care skills will lead to luck of confidence and feels unsure and stressed about their job. It will also lead not to work independently as they will want supervision all the time. All this will make the job harder and more stressful and increases pressure on the team.  
Strategies to improve the skills
Continuing professional development: From standard training shift to ongoing learning culture. Use targeted programmes like well-led to build leadership and management capabilities (Skills for Care, 2024; Department of Health and Social Care, 2023).
Digital and Data Upskilling: One should build their confidence through digital care records and technology on the training that are offered by Social Care Workforce Strategy (Department of Health and Social Care, 2023; NHS England, 2025; tech UK, 2024).
Reflective practice: Identifying improvements through actively reviewing and analysing daily situations and this will help refines communication, critical thinking and decision-making (Nursing and Midwifery Council, 2023; Jasper, 2013; Skills for Care, 2022)
Choosing these three strategies will helps one to cover everything that is needed in building strong, safe and up-to-date skills for the role. Things change time to time, so you need to keep updating what you know to meet professional rules and build your confidence through decision-making. In reflective practice this will help you think back on what you did and how it went and what you could do differently in every situation. In digital and data skills this is because modern care uses technology every day from helping people and keeping records, so being good in this means you work faster, safer and fit in with how services are run.
CONCLUSION
Nursing associates are an important part of the health and social care team, sitting right between registered nurses and support workers. It helps keeping everything running smoothly by giving safe, kind care, doing everyday clinical tasks, and supporting patients with their needs. In that case the registered nurses focus on more complex jobs and big decisions, which makes the whole service work better. But the role is not that easy that you will do your work without facing any challenges, so you can face some challenges like keeping your skills up to date, getting used to new technology and knowing exactly what you can and cannot do.
The three strategies are the best way to deal with any challenges ahead of your work. Continuing Professional Development means you never stop learning; Reflective practice helps you learn every day and learning digital and data skill means you use modern safely and tools safely and easily, which is the exact thing how care is done now and, in the future. Together that give you everything you need: the right tools, the right way to learn and the right knowledge.
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