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The importance of Equality, diversity & inclusion within the Legal Profession.

The accomplishment of a workplace certainly depends on the equitable and inclusive events occurred in the workplace. For an organization with diverse talents from different parts of the world, it is important to understand that to have a positive atmosphere in the business and achieve success, one needs to cultivate an equitable workplace.
Roubler (2022) states the Organization that has equality as their noble policy in their workplace certainly finds best people in their talent selection pool and this also supports creativity in problem solving and boosts innovation; also, the Organization being an equal opportunity employer gains reputation among employees and achieves a larger network of talented employees.
The Equality act 2010 has declared any employer cannot discriminate their employee against the following 9 protected characteristics;
· Age
· Disability
· Gender reassignment
· Marriage and Civil partnership
· Pregnancy and Maternity
· Race
· Religion
· Sex
· Sexual orientation
Editor Smith (2022) states in Prospects, that there is no contradiction to the fact that there is diversity and inclusion issues in the legal profession, however initiatives have been put forward to promote diversity and inclusion within the legal profession and also to manage discrimination in the sector.
Let’s discuss if there is equality, diversity and inclusion within the legal profession and its importance.
Gender equality in the legal profession is considered to be a requisite for any firm to establish themselves in the civilized society.
The Law Society Gazette (2022) states that the President of the Law society of England and Wales, Christina Blacklaws has reported women have filled up 52% of lawyer positions in Law firms in the UK, however when considered for senior level positions they are underrepresented.
The same journal also conducted a survey between Nov 2017 and Jan 2018 to determine the key issues faced by women that prevents seating them equally in the legal profession. The key issues were; 
· Unconscious bias
· Gender pay gap
· Flexible working
In order to address the issues and illustrate the importance of gender equality and promote strength of women in legal profession, 'Women in leadership in law’ project was launched by ‘Women in Law Pledge’ in 2019, which aimed to 
· Create awareness of hardships faced in managing inequality and generating innovative solutions.
· Empower women and encourage them in holding senior positions.
Rose (2022) reports that the International Bar association performed a gender project which aimed to unveil the major cause for the lack of gender equality towards senior positions in the legal profession; major research was conducted across top law firms in England and Wales in public sector organizations – the result was 51% of lawyers were female, out of which 64% were in public sector, 32% in chambers at senior levels, hence the ratio of women to men dropped by 32%. 
Finally, to address the issue and bring in gender parity, IBA focused on providing ‘flexible working hours’ and Unconscious bias training’.
Editor Wigdor (2022) reported in Forbes that Kirkland and Ellis associate sewed a famous Law firm for gender discrimination as a female employee had been continuously given unmanageable and unreasonable deadlines compared to her male colleagues.

Race is another protected characteristic that often involves discrimination. It generally refers to ethnicity, color and nationality. Race equality is a much-needed attribute in the legal profession as any law firm must reflect the society, they serve people to trust them and have confidence in them.
Bar Standards Board (2021) remarks their Director General, Mark Neale has commented that it is the duty of every legal service to promote equality and diversity while there are barristers from minority backgrounds struggling to achieve recognition at certain law firms; He stated more diverse people must be taken into the legal profession and be scattered in various positions like QC, equity partner, senior judiciary etc.
SRA code of conduct (2019) - Principle 6 promotes equality, diversity and inclusion. SRA code of conduct advises any law professional to 
· perform the services with equality to Clients
· Interact with all colleagues at workplace equally.
· Meet the diverse requirements of both clients and colleagues.
Cifci v Crown Prosecution service is an example of racial discrimination wherein CPS allowed police to search the appellant continuously for about 4 long hours, suspecting he was a terrorist.
Smith v Secretary of State for levelling up, Housing and Communities is another example of racial discrimination wherein an application for planning permission for a permanent site was refused for the claimant, stating that the claimant was ‘Gypsy/Traveller’, and they were not regarded for planning permission as a Traveller.

Age discrimination is a concern in all industries, especially law firms again.
Law.com (2022) shares the opinion of CEO of Obelisk, Dana Denise-Smith support that bigger law firms contain only 8% of lawyers aged between 55 to 64 according to the SRA statistics and they look to attract, recruit and retain the younger talents, forgetting that the seniors possess valuable skill set and solid experience.
The CEO Denise – Smith emphasizes the importance of the inclusion of senior lawyers by stating that the ageist attitude of law firms must change as they don’t even realize they are losing valuable resources. She also suggests ways for inclusion that older professionals must be trained with new technologies to improve their skills; older and new generations must collaborate and work together.
Journalist Trevalyan (2023) in IBA article discusses the opinion of Expert Benaroche that in order to combat the age discrimination in work place, the in-house lawyers have been added the responsibility of promoting an environment that concentrates on the potential and abilities of employees and not their age; to promote this policy widely across the organization which in turn brings a diverse workforce being both productive and innovative.
The best example of age discrimination is Seldon v Clarkson Wright and Jakes wherein the Mr. Seldon appealed that he was forced to retire at 65 as per the business agreement.
Journalist Baska (2020) reported that a senior citizen, well experienced in the field of law was denied the job offer by a law firm, despite being the only applicant interviewed and was provided with the reason of ‘being expensive’, however he won the claim for age discrimination.
Discussing discrimination on disability, law professionals could encounter discrimination during interviews and may experience exclusion.
Editor Smith (2022) remarks LLD (Lawyers with Disability division) is an association formed by law students, para legal and practicing solicitors to encourage spreading equal opportunities for those with disabilities in the law field with appropriate knowledge in law.
This builds a healthy relationship between those that possess this protected characteristic and those who do not in the sector.

Legal Services board (2023) states as a public authority, in order to integrate diversity and inclusion into work culture and promote equality in the legal profession, law professional must comply with the statutory obligations under ‘Equality act 2010’ which includes;
· Eradicating unlawful discrimination and victimization
· Applying greater level of equality in sharing the opportunities among those that share the protected characteristics and those that do not.
· Promoting the ’Diversity and Inclusion program’ that has various projects aiming to achieve equality and diversity at the core.

Author Teago (2016) comments, in general, law firms are obliged to follow all regulations strictly compared to other businesses and they are also expected to promote equality, diversity and inclusion to the core, not just among the clients but also among their in-house employees and suppliers.
Weale (2021) remarks the law Society performs various activities and joins hands with various networks to support SRA’s regulations in bringing diversity in the legal profession and offering motivation to junior lawyers, lawyers with disabilities, ethnic minority lawyers and women lawyers. Some of these networks established within the legal sector are;
· BSN - ‘The Black Solicitors’ Network’ to promote black solicitors in the legal profession.
· LDD – ‘The Lawyers with disabilities’ to promote equality of opportunities for disabled lawyers.
· IDF - ‘The Interlaw Diversity forum’ to promote inclusion to all diverse, under-represented talents in the legal sector.
· ‘The Association of Women Solicitors’ to provide advice and support to women lawyers.

Financial Times journalist (2020) reports that the reputed and biggest law firms in UK, now do make sure to have a small ratio of disabled lawyers and partners or lawyers from Black, Asian or another ethnic minority group, not only to promote diversity, but also to attract Clients due to the reason that most global companies have warned, if racial and gender diversity are not given a chance in the law firms, then they would seek alternate instruction or reduce fees.

Therefore, to conclude, it is high time for the law firms in the UK to realize the importance of diversity and inclusion for their evolution. Out of all businesses, legal firms are considered to be the most accountable and responsible sector in pursuing the statutes and regulations, therefore setting example to the other sectors in following the path of righteousness. Similarly, the legal profession is also expected to forge ahead with promoting ‘EQUALITY, DIVERSITY and INCLUSION’, so that the rest of the industries follow suit, which leads to a better nation with best citizens with great demeanor and attitude.
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