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A study of inequality of women of an ethnic minority within senior management roles within the HIGHER EDUCATION sector

1. [bookmark: _Toc63411773]Introduction 
The purpose of this study is to analyse the inequality of women of an ethnic minority within senior management roles within the education sector in the UK. In the Higher Education institution (HE) there are a huge number of jobs that allow a university to function, over 300,000 people are working in Higher Education in the UK (Davies, 2019). In 2019 it was shown that Black and minority ethnic (BME) staff are less likely to be offered or take top jobs within the higher education sector as well as will get £7,000 less than their white colleagues. Black academic staff are underrepresented within senior roles like one in 9 academics hold senior positions compared to 1 in 33 black academics (Wealle, 2019). The underrepresentation of BME people within higher education in senior roles is a major crisis so if higher education institutes take issues such as inclusion, equality, and social justice seriously the race equality should be too.
Throughout this study, different resources will be used to gain a better and deeper understanding of the topic that is being researched.














2. [bookmark: _Toc63411774]Aims and objectives.
2.1. [bookmark: _Toc63411775]Research aim 
The main aim is to explore the factors that contribute to why many women of an ethnic background do not hold senior roles in the higher education workplace.
2.2. [bookmark: _Toc63411776]Research objectives
. The research objectives for this project are:
i. To investigate the history of inequality of women of an ethnic minority within the workplace.
ii. To identify and evaluate the main factors why ethnic women are not given senior positions.
iii. To develop a set of recommendation for workplaces within the higher education sector.
2.3. [bookmark: _Toc63411777]Research questions 
 
1. What are the current inequality issues that women face in higher education workplace?
2. Are the opportunities provided for both women and men the same?
3. What practices and policies are enforced by the government?
4. History of change of policies and practices
5. Why are there inequalities of race and gender in the higher education workplace?











3. [bookmark: _Toc63411778]Literature review
This topic is very relevant today as this issue has been going on for many years and it is widely covered in media and research. This research will make a useful contribution as it will provide a current understanding of whether the inequality of ethnic women in senior roles has changed over the years or if it has stayed the same. The literature review will cover women inequality and ethnic inequality.
Abdalla  (2018) suggests that women of an ethnic minority are underrepresented and suffer discriminatory treatment in the higher education sector.
Research has found that career progression in higher education with regards to promotion and pays for women of ethnic background are extremely low and the significant inequalities of daily experiences are becoming the norm for ethnic employees in the Higher Education  sector (Taster, 2019).

4. [bookmark: _Toc63411779]Research Methodology 
Saunders et al (2009) define research as a procedure where individuals increase their knowledge by using a systemic way. The research onion helps the researcher with this by ensuring the most successful outcome when collecting data by following the onion from the outer layer to the inner layer.
[image: Understanding the Research Onion | Writing Guides | 15 Writers]








[bookmark: _Toc63373872]       Figure 1: The Research Onion (Saunders et al, 2009)

Green (2008) suggests that a mixed method is the best approach for data collection, therefore interviews and questionnaires will be the research method for this research.
Questionnaires are a type of research method that produces both qualitative and quantitative data. A questionnaire is a list of structured questions that are given to a range of people. The aim is to get an understanding of what participants feel and think about a particular topic and will help address research questions (Collins and Hussey, 2014). If a questionnaire is poorly created then questions could be misunderstood leading to inaccurate data being collected (Hartland-Fox, R and Spry, 2003) 
There are many benefits of using questionnaires, the first benefit is that the results can be collected quickly another benefit is that results can be easily analysed using a variety of available tools (Debios, 2019). However, there are disadvantages when it comes to questionnaires, the first one being that the researcher is not present to help if there are any difficulties with understanding the questions so because of this it is key to make questions clear and understandable. Another disadvantage is that the researcher cannot probe responders to explain what they mean by certain answers.  
The questionnaires given out will be kept anonymous so that participants answers will be honest. Before the questionnaire can be completed there will be a consent form which will allow the researcher to use participants answers (Bryman and Bell, 2015).
Interviews will also take place to get a better understanding of the research topic so that the aim of the project is met. For all the participants to be made comfortable and at ease, a sheet of questions will be given before the interview. The interviews should give a clear understanding of the first two research questions which are:
1. What are the current inequality issues that women face in higher education workplace?
2. Are the opportunities provided for both women and men the same?

The questionnaire for this research will be made using Google forms. Google forms is an online tool that allows for questionnaires to be made and analysed easily  (Google, 2020). Once the questionnaires are completed it will be distributed online to Higher education workers, academic and non-academic within the UK professional networks such as linked in and also on social media.


The questionnaire given out will help answer some of the research questions which are: 
3. What practices and policies are enforced by the government?
4. History of change of policies and practices
5. Why are there inequalities of race and gender in the higher education workplace?
4.1. [bookmark: _Toc63411780]Pilot study 
A pilot study will be carried out before the questionnaire is given out; this will be a test to see if any problems may arise so that solutions can be figured out before the research starts. The pilot will be carried out among academic peers.
5. [bookmark: _Toc63411781]Ethics 
Ethics is a crucial part of any research. Ethic issues could arise at any part of research therefore finding solutions is vital and cannot be ignored (Fisher, 2010). Ethical standards will be followed throughout this research and an ethical form will be completed before any research methods are carried out. Participants will be made aware of the aim and objectives of this research so that they can make an informed decision about whether to take part or not.  This study is low risk and unlikely to encounter any ethical problems that may cause risk to the university or the researcher.
5.1. [bookmark: _Toc63411782]Reliability and validity
Reliability and validity are ways to evaluate the quality of any research. Reliability is the consistency of the results whereas validity is about the accuracy of the result. It is important to find out the impact that both of these have so that the correct research method can be used to meet the aim and objectives (Middleton, 2019).

5.2. [bookmark: _Toc63411783]Bias
Bias can be defined as a logical error in the collection of data. It suggests that personal judgement has been involved (Payne and Judy, 2004). In this study, the researcher is a woman and of an ethnic background, these factors could ordinarily influence the researcher’s ability to be objective and unbiased however the researcher will use ethical standards throughout the research so that no other factors may influence the data and the outcome of the study. The data will be looked at and analysed objectively.



6. [bookmark: _Toc63411784]Plan of work and schedule
The project began in September 2020 and will end in May 2021. To make sure time management is spent wisely a Gantt chart will be created to make sure a plan is followed (see figure 2). The Gantt chart will provide all the research and tasks needed to be completed and the time it needs to be completed by. The most important part of any research is planning (Armstrong, 2006).
The use of both primary and secondary data will be used to develop an understanding of the topic being researched. Secondary data will be gathered by using statistics and previous research online from reliable websites, journals, and articles.
[image: ]
[bookmark: _Toc63373873]Figure 2: Gantt Chart (Aurthor,2021)
















7. [bookmark: _Toc63411785]Conclusion
To conclude the inequality of women of an ethnic minority within senior management roles within higher education will be looked at by using questionnaires and interviews to understand this research topic clearly. By the researcher following the research design, the aims and objectives should be met.
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