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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
Since achieving my independent patrol status I have attended many calls on my own and with different colleagues from my station. From working with my different colleagues, I have significantly noticed that everyone has their own way of working when faced with the same problems or incidents that I attend. To ensure that my wellbeing and resilience towards work has maintained throughout the time I have been on independent response I have made sure to keep a strong and positive work relationship with my work colleagues. I believe that if you have a good working relationship with the people around you this will support you in keeping your professional standards as a constable as well as building a resilience. This helps with confidence when attending calls single crewed as you know that there will always be someone there to help you over the radio. I have found out from www.employsure,com that having a good working relationship with your colleagues can improve employee morale, this means that the better relationship everyone has with each other will  boost their morale and give them more confidence in doing things, I feel this helps with wellbeing as I enjoy going to work and working with my colleagues, this has also helped me build resilience as I feel I am more capable of doing my work. This is easily maintained by helping colleagues when they need as well as them helping me.

Since being on response and achieving independent patrol status I have noticed a huge change when it comes to my wellbeing and resilience. When it comes to speaking to new people, I am a lot more open and this has come from attending calls, I am also a lot more aware of the different communities, ethnicities, and religions. I am aware that no one is the same and everyone has their own thoughts and beliefs, this means that whoever I am dealing with has their own way of dealing with incidents. Even though everyone is different I still need to remain professional. 

From being granted independent patrol status I have noticed that I am a lot more independent and confident in everyday life. Before starting independent patrol, I would always rely massively on other people to assist me in tasks, incidents, and crimes, but since working by myself I feel that I have gained confidence in myself to go out and do things on my own in and outside of work.

I have used many different coping strategies to help me maintain my wellbeing and resilience. One strategy I used was to make sure that I always had a good sleep before and after a shift, I did this so that when I attended work or home, I was always fully aware of what was going on and did not have to worry about struggling to get through a shift. From research I have conducted I have found out that sleep does not only play a vital role in physical wellbeing but also mental wellbeing. Sufficient sleep helps with maintaining a good mental state and this is key as an officer as you are required to have a clear mind when dealing with every incident that you are faced with daily. Neuroimaging and neurochemistry studies suggest that a good night’s sleep helps with both mental and emotional resilience (www.health.harvard.edu) 

Another coping strategy I used to help maintain wellbeing and resilience is when I am out of work, I have always loved playing video games on my Xbox. I believe that when I am outside of work I should not be thinking of the next set of shifts in work or what I could have done better the set of shifts before rest days. From a study carried out by www.euruni.edu it states that playing video games can enhance life satisfaction and improve mental wellbeing. I believe it is important to maintain your mental wellbeing as this can also be used when building resilience towards every day and working life. I have also found that when I play video games and attend work that my mind is clear and ready for work, this is because I have had time between shifts to chill out and reset my mind ready for the day, in the research conducted it states that when people play video games they often become deeply engrossed and enter a rejuvenated state.

There are many risks on your wellbeing and resilience when it comes to working as a police officer. When I started independent patrol, I found it very hard to adapt to working and sleeping at different times of the day, I also found it hard to carry on working after the time I was meant to finish. I found that I was less able to see my friends and family as I was either working or sleeping ready for another shift and if my rest days fell on a weekday then my friends and family would be working themselves. From reading an article online from www.wisestep.com I found that having an abnormal routine can massively affect your mental wellbeing and resilience, this is because you feel a lot more tired when waking up after shifts. This is a massive risk as it hard to adapt to shift work and this could cause stress and mental health problems. I found that sleeping just before a shift really helped me to adapt to shift working as I felt more awake and ready to go even for night shifts. Another risk of working organizational culture is the safety, the safety of working shifts can pose a risk on wellbeing and resilience. Working night shifts pose a risk to everyone working them as they are a lot more tired when working them as they have already completed 4 shifts prior to the 2-night shifts. It also poses a risk to the health of officers as being low on sleep can lower the immune system of people to which they are more prone to catching infections or illnesses especially from criminals who may be carrying diseases that can be transferred by touching them or them spiting at you. This could pose a massive risk as some diseases can be life threatening and potentially take an officer out of duty for a few months maybe even years. 

I believe that throughout adapting to organisational culture I have been able to maintain my personal values and keep a professional standard to my job when operating either single crewed or double crewed with one of my colleagues. I believe it is tough to change to the different routines of policing and it takes time to adapt to the shifts and different hours and the different people that I must deal daily when working.

Words: 1126

Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

During my time on response, I have learnt that every call I have attended I have had to use the national decision model and dynamic risk assessment. I can recall one call I went to whereby a female had called 999 and was reporting that her ex-partner had turned up assaulted her multiple times, was still present in the property and was refusing to leave. A large altercation of shouting could then be heard on the line and then the phone call was ended, the caller was then not answering when the control room was attempting to get back in contact with the female. 

Whilst on the way to the property I have asked control room to run checks on the property that the call had come from and pass details of any occupants who could have been present. I have asked control room to do this so I could gather any information and intelligence on the address and any people who could potentially be present when officers were there.


On my arrival I have knocked the door multiple times to which I received no answer, due to the nature of the call I have used section 17 PACE to enter the property, section 17 of the police and criminal evidence act gives officers the power to enter a property without a warrant to either execute an arrest or to save life and limb. I have cautiously entered the property and called out police and asked anyone in the property to show themselves. From doing this a male has appeared to which I have asked him to stop where he was and to show me his hands. I have then asked him what his name was to which he gave it to me, I have run checks on the male to which control room have confirmed that he has multiple warning markers for violence. Due to this information, I have moved in to detain him to ensure that he can no longer pose a risk to anyone present in the property. I have also made sure to stay out of the fighting arch of the male so if the male was to attempt to assault myself or my colleague, I had enough time to react and prevent any injuries being obtained. 

From the minimal information we obtained over the phone prior to the arrival and the information that control room had passed I have made the decision to place the male in handcuffs.

After handcuffing the male, I have left him with my colleague downstairs whilst I made my way upstairs to speak to the female who had made the initial report to police. Upon speaking to her I have noticed multiple injuries to the face and arms of the victim. Due to finding these injuries I have used the national decision model to gather further information, I have done this by asking the victim how she obtained these injuries to which she confirmed that the male downstairs had caused them. From obtaining this information I have asked the victim if she has any other injuries to which she showed me an injury to her stomach where the offender downstairs had assaulted her. I have asked the female how he had caused these injuries to which she confirmed that he had punched her multiple times with his fists. From gathering all this information, I have assessed all the risks and threats that were present which were the female had been assaulted and required medical attention due to the injuries she obtained. I have confirmed with the victim if she wanted medical attention to which she confirmed she did. Due to the injuries the victim had I have called an ambulance, but the ambulance was 8-10 hours away from attending. I have made sure to call a family member of the victim for them to come over and sit with the victim to wait for ambulance and told them to call 999 if the victims condition changes or gets worse. Another risk was that the subject was still present in the property and could not be present any longer, due to this I have developed the working strategy of arresting the male and taking him to custody to ensure that there was no further risk to the victim. I have considered Gwent Police policy of domestic violence positive action which entitles that if any Gwent officer is to attend a domestic incident, they are required to take positive action, this could mean that if there is no complaint and no injuries, we are to ensure that the subject is still removed from the address and taken somewhere else. I have also considered section 24 PACE which is the power to arrest and due to the disclosure, I have had from the victim I was able to use this power.

After considering both powers and policies available I have identified that the best option is to arrest the subject and take him to custody. I have come to this decision due to the risk that he posed to the victim, the disclosure of assault from the victim and the visible injuries I have witnessed when I spoke to the victim myself. 

Due to coming to this decision I have acted and arrested the subject for the offence of domestic violence common assault. When I had detained the male, I had handcuffed him to the front, I suggested to handcuff the male to the back for transportation and due to the warning markers, the male had. Whilst doing this the male has become violent and attempted to assault me and my colleague. I have made the quick decision of taking the male to the floor with skills I was taught in officer safety training. Once the male was on the floor me and my colleague were able to place the male in handcuffs to his back. I have then asked for a police van to be brought to my location for transportation to custody as we only had a car.

Once the van had arrived, we stood the offender up and attempted to walk him to the police van, the offender has then tried kicking the officers present. The offender would not stop so I have made the decision to fast strap the males’ legs, A fast strap is used to tie around subjects legs when they are attempting to kick officers, this prevents them from doing this when used. I have made this decision to prevent any officer being injured by the offender. Prior to being placed in the back of the van I have used section 32 PACE which gives me the power to search any arrested subject. I have made this decision to search the male to make sure that he did not have any weapons, sharp objects, or drugs on him that he could use or take in the back of the van or whilst in custody. Nothing was found during the search, so the offender was then placed in the van to be transported to custody. Whilst in the back of the van the offender has started banging his head on the door of the cage. Due to the subject now being in the care of officers I got into the back of the cage with the male and prevent him from banging his head to injure himself on the way to custody. I have used the dynamic risk assessment and figured the male was no risk to me as he was handcuffed to the rear and fast strapped. I made sure to point the offenders face to the floor and keep my arms and hands away from his mouth to ensure that he had no way of harming me by biting me or spitting at me. The male was constantly spitting on the floor to which I further arrested him for criminal damage, I have also made the decision to use a spit hood to which prevents the offender from spitting and biting. I have used a spit hood to prevent the male from continuing to cause criminal damage to the van. 

Throughout the whole incident I was using the national decision model, dynamic risk assessment and considered all the powers and policies that were available to me at the time of the incident. Throughout being on response I have learnt that using both models and assessments can happen in seconds, or you can have time to stop and think of the best decision possible. I have learnt that every incident is unpredictable and can change instantly to which you have to be ready to deal with, and it is very important to use both national decision model and dynamic risk assessment to ensure that the call is effectively and proportionately dealt with, along with minimising the risk present. It is very important to use both model and assessment in policing everyday as it is a key element of everyday policing to which it can save lives of people who are at risk. I believe that most of the decisions I made throughout the incident were accurate and made quickly. I do think that I could have made better decisions when it comes to dealing with this incident. When entering the building I could have had my parva spray ready as I did not know what was behind the front door of the property. This could have been a massive risk to myself and my colleagues who attended as the offender knew we would have attended due to the victim calling us and could have hidden with a weapon ready for us to arrive and enter the property. The decisions that I made were quick and effective which shows as no one was injured or hurt when dealing with the incident. I used the national decision model and dynamic risk assessment to my full effect which proved to work as the incident was dealt with correctly and effectively.
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Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols, or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Team dynamics is defined as the behavioural relationships between the members of a group who work together. The dynamic between them includes how they interact with each other, how they communicate, and cooperate with one another. (www.rallybright.com).

Team cohesion is important in many ways, it helps with the following:
· Better communication among team members
· A heightened ability to achieve company objectives and goals
· A decreased need to micromanage a team, freeing up more time for managers and supervisors
· A positive work environment
· A decreased use of resources due to the team’s effectiveness and efficiency
· Increased job satisfaction among employees who are part of a cohesive team

The more cohesive a team is, the more benefits of team cohesion are apparent. Working towards team cohesion allows managers and supervisors to improve their leadership skills and management abilities by encouraging creative thinking and providing opportunities to expand their understanding of how teams work together effectively.

There are many reasons to why a team could not work together. A lack of leadership is often why people fail to work together. A team requires leadership, and a leader should be able to provide positive reinforcement to help keep the group focused on the goals and to provide motivation to the team to achieve the goals that are set.

The presence of disruptive personalities, this is another reason to why some people cannot function as a team. People find it hard to work together if there is a presence of someone who has a disruptive personality. This can lead to a negative impact on the whole team as it makes them unhappy. It can only take one bad employee to cause major problems and if there is a presence of more than one and they can not be reformed the ending of their employment is the best solution to changing the team and their motivation. 

Team dynamics is the concept in the way team members behave and interact within a team. When they engage in work projects their behaviours are independent and from these interactions the team will emerge each of their attitudes, motivation which then will influence how each team member will feel about the others. Team cohesion often refers to the social connections or bonding that occurs between team members or colleagues within a workplace.

Some teams may have difficulty with working as a team or performing well with each other and this has many reasons as to why. For example.

· They have poor communication with one another 

· Lack of motivation or lack of interest in the job in hand 

· Poor job fit (they don’t fit the job they have applied for or the project they are working on doesn’t fit what they are trained to do

· Ineffective leadership 

· Lack of formal training 

A good model for teams to follow is the ‘Tuckman team model’ which was proposed by psychologist Bruce Tuckman in 1965 and describes four stages that teams may progress through these four stages include: Forming, storming, norming, and performing.

The four stages move from organizing to producing and even though the stages appear to be straight forward some teams can move backwards to previous stages depending on any events that occur or any communication strategies they use, or they can stall in a particular stage due to them not realising their potential.
The forming stage is where everyone is getting to know each other and when shared expectations, guidelines or a team charter is created. A team forming activity is usually used at this point to help each member build trust and get to know each other’s strengths and weaknesses. This stage is classed as an orientation stage on both a personal and interpersonal level.  

The storming stage is one mostly defined by group conflict.  It is where the boundaries and initial expectations are challenged by the individuals as they learn about the other motivations. This fits in with the “brainstorming stage of the design process in which each member comes up with ideas they feel could possibly be the focus of the project. This stage is also teammates learn of other strengths and weakness and will each choose the role they wish to have in the project, this stage is very important for the team members to be able to progress to the next stage.

The third stage is the norming stage, this stage will be where if all conflicts are resolved and all teammates have proved they can be flexible then things will be going well, each member knowing their role and will be focusing on their part of the project. Each member can decide to either work independently or with others at this stage but will often need to check in with the other teammates to ensure work is flowing and is continuing to be effective. Group cohesion at this point ensures that everyone is responsible to the task and to each other.

The fourth but not final stage is the performing stage however only few teams reach this point.  When this happens it will be due to many reasons, the first being the team have worked well together, they have demonstrated teamwork and developed systems which allow projects to go smoothly and efficiently. Less time is required to form, storm, and learn to norm; performing teams can move quickly and interdependently to tackling the task at hand. Adjourning was added as the fifth stage of the model where teammates go their separate ways which can somewhat be emotional for these teams.

There are many ways that team cohesion can be worked on and improved. One way to improve team cohesion is encouraging members of the team to communicate. A cohesive team thrives on open communication. A way to improve this is by implementing communication practices. Open communication encourages team members to voice their concerns, ideas and efforts and resolve conflict more quickly and efficiently. This also helps with trust between colleagues and better connections will be made which will improve the team’s overall performance.

Another way to improve team cohesion is by practicing team building activities, its important that a team and leader focus on the goals that the team needs to reach but also on the relationships between the team itself. Team building activities help boost members self-esteem and overall morale and encourage team members to build bonds with each other to support the team’s success.

Interpersonal conflict refers to any type of conflict involving two or more people. its different from an intrapersonal conflict, which refers to an internal conflict with yourself. Mild or severe, interpersonal conflict is a natural outcome of human interactions. Interpersonal conflict occurs in interactions where there are real or perceived incompatible goals, scarce resources or opposing viewpoints. This can be expressed either verbally or nonverbally along a continuum ranging from a nearly imperceptible cold shoulder to an obvious blowout. (www.indeed.com).

The standards of professional behaviour are summarised as followed:

Honesty and integrity which states that police are honest, act with integrity and do not compromise or abuse their position.
Authority, respect and courtesy, police are to act with self-control and tolerance, treating members of the public and colleagues with courtesy. Police are not to abuse their position, powers or authority and respect the rights of all individuals. (www.northumbria.police.uk) 

Professional standards consist of the following areas:
· Counter corruption
· Vetting 
· Complaints and misconduct
· Governance

Even though team dynamics can have positive outcomes in policing, for example it can increase safety, improve effectiveness, strengthen communication, and boost morale. Team dynamics within the police could lead to failing to comply with professional standards in many ways. Teams’ dynamics could potentially lead to officers becoming friendly with each other to which they become les professional when working together and not following the standards that are set and they are required to follow. Officers are more likely not to follow the code of ethics and other principles if they are working with a colleague who is not professional, if one colleague is not professional and does not follow the principles this could affect other officers that works with them. If officers are not professional when dealing with a call this could lead to massive failure for victims and the community. Officers are more likely to miss out on dealing with incidents properly if they are not to follow the principles. This could lead to the officers receiving disciplinaries or even getting sacked from the job.

Another reason to why team dynamics could potentially lead to failure of following professional standards is if the members of the team do not get along. If the members of the team do not get along this could lead to professional standards being dropped and the overall team’s motivation and morale can drop as well, if this is to happen it is more likely that if the officers attend a call together this could lead to it not being dealt with properly and effectively. This could also have a massive risk to the safety of officers who are at a call as this could influence communication between colleagues.

If officers do not follow the professional standards that are put in place this could have a massive effect in the confidence that the community has into the police. If officers do not follow the principles people are less likely to report incidents as they feel that they would not receive the standard of service that they are required. this could come from times where people have not had a good experience in the past due to officers not being professional and dealing with an incident properly.
WORDS:1595

Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g., drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Intelligence led policing is a modern approach to law enforcement. It was first introduced in the UK in the 1990s and its primary target was to act against serious and organised crime gangs. Serious and organised crime gangs are known for drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, and county lines. Information and intelligence are built up and used against these gangs and assist the police in finding out who is involved. (www.osce.org). 

Intelligence can be built up from a range of different sources, these sources include:
· Open source (publicly available information such as social media)
· Covert human intelligence
· Undercover officers 
· Technical interception of communications
· Law enforcement partners in the UK and overseas
· Security and intelligence agencies
· Private sector reporting 
· Members of the public







The national intelligence model allows information to be processed through different points of the decision-making cycle, generating intelligence to act on. (Police ICT, 2019). The national intelligence model works off the following steps:

· Setting strategic direction
· Making decisions through the gathering of information and intelligence
· Allocating resources
· Developing tactical plans
· Tasking and coordinating activity

The national intelligence model works on three levels, these levels are level one - local/basic command unit which could include low value thefts and criminal damage. Level two – force or reginal which involves more than one local command unit, advice from national experts and bordering forces. The final level is level three, and this involves serious and organised crime which is a national and international scale.

Information and intelligence can be used in many ways, it can give officers the grounds to stop search anyone who has intelligence against them, it can give them power towards completing a warrant and it plays a vital role in keeping officers and the community safe. Information and intelligence can be provided by both officers and members of the public, if an officer or member of the public provides intelligence, depending on how reliable the source is an officer is then required to complete an intelligence submission on NICHE.

Organised crime is defined as planned and co-ordinated criminal behaviour and conduct by people working together on a continuing basis. Their motivation is often financial gain.

An organised crime group is defined by the crown prosecution service as a group that has at its purpose, or one of its purposes, the carrying out of criminal activities and consists of three or more people who agree to act together to further the purpose of carrying out criminal activities. (Section 45(6) serious crime act 2015) (www.cps.gov.uk) 

In December 2013 it was estimated that there were 36,000 organised criminals in 5,300 groups affecting the UK. Organised crime in the UK:
· Represents a serious threat to our national security
· Costs more than £24 billion each year
· Threatens our borders
· It has a corrosive impact on our communities.

Over half of the organised crime groups operating against the UK are involved in drug-related crime. Although illegal drug use is falling, the UKs illegal drug market, which is controlled by organised crime, is worth around £3.7 billion each year which led to over 2000 drug related deaths in 2012. 

Criminal intelligence for combating organised crime must extend beyond traditional law enforcement agencies to reach out to businesses, commerce, and academic industries as well as the general community.                
 
ANPR also known as automatic number plate recognition is a technology that automatically reads vehicle registration marks, allowing these details to be compared against database records. ANPR systems are used by the police, government agencies, e.g., the highways agency and commercial companies including garages, shopping centres and car parks. ANPR can assist with catching travelling criminals, organised crime groups and terrorists that use the road networks every day. ANPR provides lines of enquiries and evidence in the investigation and is used by law enforcement agencies throughout England, Wales, Scotland, and Northern Ireland. As a vehicle passes an ANPR camera, its registration number is read and instantly checked against database records of vehicles of interest.

ANPR can assist forces in dealing with organised crime groups as it can confirm weather vehicles that are associated with an organised crime group have been in the area and this can help with finding and stopping them. Around the United Kingdom there are around 13000 cameras and on average in a day they read data of around 55 million records which go to the ANPR systems. (www.npcc.police.uk).

When policing the roads ANPR can massively assist when detecting cars that are involved in organised crime groups. If there is a marker attached to the car which has been added via intelligence this will flag up on ANPR and let officers know that the car is stoppable, officers can stop the vehicle and carry out relevant checks or searches on the car, the driver, and any passengers due to this marker. This could massively assist as officers are more likely to stop vehicles that are involved in crimes such as drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, and county lines.

ANPR can be used in serious and major investigations.  For example, it can be used to refute and verify alibi statements and to locate offenders. ANPR can also identify potential witnesses to specific incidents by identifying vehicles in the location at the time of the incident.

ANPR data can be used in combination with many other sources of information. This could include intelligence reports, witness testimonies, CCTV footage, relevant surveillance results, telecommunications, and financial data, which can be used in investigations ranging from major to volume crime. ANPR data can also be used in the development of subject profiles and problem profiles by identifying associates, locations, vehicles, and time spans that define a pattern of behaviour for a subject of interest.

The most basic offences often lead to the detection of more significant criminal offences. Criminals and terrorists use the road network for travelling to and from their criminal activities, as well as at other times. Statistics show that the use of ANPR by vehicle response teams resulted in:
· The arrest of 20,592 individuals with around five percent of these as prolific and priority offenders (mostly for drug offences, vehicle crime and disqualified driving).
· The identification of 52,037 vehicle related document offences
· The seizure of 41,268 vehicles for document offences
· The identification and recovery of 2,021 stolen vehicles. (www.whatdotheyknow.com) 

This shows that ANPR can be used as an investigative resource as it can identify offenders, vehicles, and people that they are related to. This plays a massive role for roads policing as this can assist them to which they can be a lot more effective and disrupt a lot more organised crime groups when they are travelling to and from their criminal activities and locations.

ANPR can assist during investigations whereby a vehicle is or maybe involved. It can help to:
· Locate lost or stolen vehicles
· Identify the movements of the vehicle or vehicles that was used in the commission of the crime
· Research the movement of the potential suspect or suspects to identify the user
· Research the movements of the vehicle of a victim to assist with victimology
· Research an alibi
· Identify the vehicles people in a particular location during time frames to assist with identifying a suspect, potential victim, or potential witnesses.

A search on ANPR can also help identify:
· Who was driving the vehicle and who was the passenger?
· What type of vehicle was being driven?
· When was the vehicle used?
· Where the vehicle has been driven and in which direction

ANPR provides valuable information in investigations. It can help when no specific information is known about the suspects vehicle or vehicles. ANPR should always be considered when it is known that a vehicle is being used to carry out crime activities and is part of the investigation.

ANPR data, when considered with other sources of information such as crime and incident data, intelligence, CCTV and DNA data, can provide material which supports the overall direction for lines of enquiries and an investigation. ANPR can enhance the intelligence, identify any suspects who may be involved, the vehicles that they are using and where they are travelling in these vehicles, this can provide enforcement opportunities for the roads policing department. ANPR can also assist in both reactive and proactive investigations, to support witness and suspect strategies and to identify vehicles and any persons who are at risk or of interest to the police. (www.college.police.uk).



ANPR has many advantages to assist roads policing, these advantages are:
· Can produce accurate geographic location data
· It is an easily accessible and searchable system
· Can be accessed or deployed quickly
· Is a relatively low-cost system
· Can allow the investigator to monitor several vehicles at the same time
· Searches of ANPR data can identify vehicles associated with crime and terrorism and can dramatically speed up investigations

Officers can place markers on vehicles which have been named as being involved in criminal activities. Markers on a vehicle can show up on ANPR and this can assist with effective roads policing as this gives them information into who is driving the vehicle, what they have been involved in and what they can be stopped for. This can massively disrupt criminal activity because if a marker is put on a vehicle which is used in an organised crime group roads policing officers can pull it over and carry out relevant checks. If the person or the car is being used illegally for drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, and county lines the roads policing officers can take appropriate action into disrupting and arresting the members of the organised crime group.
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills, and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills, and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 


	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I have given myself a rating of 6. I feel I have good knowledge into the work that I carry out. I believe that I could still improve massively.

	SKILLS 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I have given myself a rating of 8. I believe that I have good skills when carrying out my work. I believe that there are some areas of my job that can be improved

	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I have given myself a rating of 6. I believe that I have gained massive experience since being on independent patrol. I feel that there is still plenty of incidents that I am yet to experience.
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