Interview critique
I attended a practice interview in University Wales Saint Trinity David campus. As it was a practice interview we were told previously, therefor I had dressed in an appropriate manner thus is important in an interview and interviewees do look at your dress code during an interview (Michigan university, 2019), I also brought along my CV. All of the participants for the interview met in the classroom, and we were divided in to two large groups. These groups were unbiased as we were asked beforehand if we are positive we want to be nurses to go into one group and the other group was for the not made our minds up yet! As I am certain I want to be a nurse I went to the nursing group. We were then put into groups of four. A group interview normally holds multiple interviewees these are often called a group or a panel and the groups usually contain a manager or a main person and co-workers (Doyle, 2019). In this case we were calling them a panel. My group was the first group to go to the panel, the interview was being held in a different part of the campus we were at and we had to walk over to the meeting rooms. When we got to the meeting rooms we were told there were second year students interviewing us and a nursing director. This made me feel very nervous but also excited that I was having this experience.  I made sure my appearance was appropriate and discussed within my group of how we were going to be. Unfortunately the nursing director was running late due to her previous meetings and we had to wait there for twenty minutes, but our lecturer kept on coming to us and making us aware of what was happening, this did make us feel slightly worst as the longer we awaited the more things we were worrying about.  When we finally went into the interview, there were three people sitting on the desk and a person transcribing, this is a good way to write everything that the participant of the interview say and for looking back to give feedback after the interview (scriptstosphere, 2016). This was a semi structured interview as they had four questions to ask. Semi-structured interviews are good as they are deemed by observation; they can feel informal and allow the participants to show an understanding of the topic of interest (Cohen, Crabtree, 2016). With a semi structured interview it made me feel at ease as the same questions were asked to all within the group. Within the interview the first question asked was ‘tell us about the main skills and qualities you feel you have which will help you become a nurse’. This answer I felt I answered confident and due to the group being quiet I decided to speak first. I explained how my mum is a sister and how that has made me want to become a nurse, I also explained that I have wanted to do this from a young age and also how I know the importance of 6c’s. Thus was however cut off and told me that the 6 Cs isn’t used in welsh nursing. This did make me feel under pressure, but from the results I have had back off interview overall I passed. The second question was why you think communication is needed when in a working profession. Answering this yet again as I have had experience of communication throughout my work in many places, I did answer with confidence and explaining  that I have used good communication skills within its been proven that speaking about experience has a good implement to other during an interview (Drexel university, 2016). With this I made sure I answered using the fact that dignity is also an importance and communications skills in a health sector is important with not just residents in my work place or your team but also too family members and how communication makes people feel in a better position all around. With the feedback from the interview I am able to see that I did very well at answering this question and exceeded with marks overall here. At this point due to the panel member writing vigorously and having many eyes on me I did feel slightly intimidated and that I was being judged but managed to remember that I needed self-worth. The third question stated is what is the best way for staff to ensure dignity too service users. Answering this question I felt that maybe I did go on long winded slightly but this is due to I am strongly opinionated when dignity is involved as I feel it is such an important topic and that every person deserves dignity in their lives. And due to experience of seeing people refrains peoples dignity, I spoke yet again about previous experiences that I have had.  From the results given I am able to see that I done well with this question. On the last question I felt that this question was hard as everyone in the group spoke widely about their experiences and it is hard to refrain to say somethings when you are speaking about past and I do understand that I may have spoken too much but I felt that being cut off and spoken by the nursing director saying there isn’t much time and we have to stop there as I was speaking was rude. The question asked was tell us a time that you have dealt with challenging behaviour with this question I feel that it is hard to understand how much they want you to express to them when you have had many situations through challenging behaviour, but being cut off and then asking the questions to other members of group made me feel under pressure and not at ease. Within the results sector of this question they exclaimed I was fidgety and not good under pressure, I agree I am sure I was but I feel that there is under pressure and rude ness and that is a difference as a carer I am use to having times under pressure.
Throughout the experience of having an interview it was good practice to be put into that situation and it did help me to move on further to my nursing interview in Swansea University. Due to the feedback given I do feel that this made me have a complex on the day of my nursing interview and I was making sure that I didn’t over speak, act too confident or fidget however feedback can have many benefits in ways as it gives people thoughts of how they are (bika,2018) . Some feedback given I feel was appropriate but others such as too confident I don’t think being too confident is ever a bad thing and (Byron, 2019) exclaims confidentiality is a good thing within interviews. I understand that if I am against a panel in that situation again to make sure I allow more people in the group to talk. 
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	Generic Assessment Criteria 
	Marks available
	Marks 
awarded

	1. Engagement with Literature Skills
.
	
	

	
Has a good engagement with literature skills but needs improvement with grammar

	10
	8

	
	
	

	2. Knowledge and Understanding Skills

	
	

	
Exceedingly well knowledge and understanding skills
	20
	20

	
	
	

	3. Cognitive and Intellectual Skills

	
	

	
Very good cognitive and intellectual skills able to make appropriate judgement

	20
	16

	
	
	

	4. Practical Application Skills

	
	

	
Demonstrates very good skills and understanding and can work in a team, has shown knowledge of thoughts and feelings during the process


	25
	22

	
	
	

	5. Transferable Skills for Life and Professional Practice

	
	

	Able to show good life skills and transferable skills
Able to work as a group and understands concepts and how to give feedback 


	25
	25
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