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Introduction
	My name is …. And I am writing this report to evaluate my professional career development plan. Bocciardi et al. (2017) has elaborated that developing relevant competencies and skills has become pertinent to succeed in today’s corporate world. Therefore, I need to develop those competencies which are required by employers. For that purpose, I will analyze my current situation by using Gibb’s reflective cycle. After discussing my career plans, I will discuss what skills and competencies are required by employers. I will also discuss different aspects of self-motivation and learning styles. In the end, I will chalk out a personal development plan based on employment goals. 
[bookmark: _Toc49635492]Gibbs’ Reflective Cycle
	This reflective learning model has been my favorite. It is developed on the basis that without reflecting on an experience, a person will soon forget the experience as well as the lessons learned from it. Gibbs (2017) says that the learning potential of experience would be lost if a person does not reflect upon that experience. The thoughts and feelings emerging from experience would help the person in making generalizations. These generalizations would assist the person in effectively coping with new similar situations that might arise in the future (Gibbs, 2017).  
	In the following lines, I will discuss my experience of being a part of this module and how this module has helped me shape my career development plan. 
[bookmark: _Toc49635493]Description
	When I enrolled in this module. I was enthusiastic about developing my skills but did not know how to improve my skills. At a job interview, I was asked about my core skills and competencies. I was a bit confused at that time because I had not previously contemplated it. I tried to answer the question but deep inside my heart, I was unaware of my skills and capabilities as a professional. After that job interview, I made it essential to understand my skills and improve them accordingly. 
[bookmark: _Toc49635494]Feelings
	Before this experience, I held the view that I am good at learning and I have all the necessary skills required for a job. For me, good grades were the only parameter of an excellent professional. I entered the interview room with this conception and I was very confused when they asked me about my interpersonal and other professional skills. 
	It was the time when my feelings changed upside down. I became aware of my faults and drawbacks. I, instead of finding faults in the interview committee, analyzed my skillset, and found that I need to chalk out a career development plan.
[bookmark: _Toc49635495]Evaluation
	This experience can be evaluated on two bases: positive and negative. The positive side of this experience was that it helped me analyze my capabilities and skills. I came to know that a professional career is not a chance but instead, it is a lifelong development in knowledge and skills. To describe the negative aspect of the experience, I was discouraged at that specific time. It was similar to being ignorant of my career development. Overall, this experience provided the required inspiration and motivation to learn and develop my professional skills. 
[bookmark: _Toc49635496]Analysis
	At this point, I feel satisfied. It is because I have become aware of an aspect of my professional development, which I had previously ignored. Moreover, this experience has also prepared me for future challenges. It has helped me develop a thorough career development plan. After discussing my experience with classmates, I have come to know that most of the students feel the same way during their first experiences. I had similar views as Seifan et al. (2020) have mentioned that the institutions should adopt innovative methods of assessment, teaching, and learning. One of these approaches is to offer students field trips where they can observe real-life business situations. This approach will enhance a student’s perception of his career. 
[bookmark: _Toc49635497]Conclusion
	Through this experience, I have concluded that an aspirant such as myself, must have a developed plan for professional development. This plan should provide guidelines as well as analysis for continuous development. 


[bookmark: _Toc49635498]Action Plan
	Based on my experience, I have developed a clear action plan to develop my professional skills. In the next section of this report, I will discuss the skills and competencies required by employers and how I plan to achieve these competencies and skills. 
[bookmark: _Toc49635499] Skills Required By Employers
	The concept of learning has changed over time. Now, learning is not only limited to gaining profession-specific knowledge but instead, it consists of the behavior by which a person keeps learning something new throughout his career. The skills required by employers are those which ensure the effectiveness of an employee at the workplace. As Kanwar & Mishra (2018) have pointed out, there is a gap between the skills required by the employers and the skills exhibited by fresh graduates. In this scenario, the responsibility lies on the shoulders of fresh graduates to possess the skills required by employers. Only in this way, they will be able to ensure their success in a professional career. 
	Cochran & Ferrari (2009) presented a framework by which fresh graduates such as myself can take a better view of the skills and capabilities required by employers. The skills are presented below in detail.
[bookmark: _Toc49635500]Thinking Skills
	Cottrell (2017) observes thinking skills as a cognitive activity. According to him, these skills are connected with mind utilization. Different mental processes such as categorization, judgment, and selection combine to form thinking skills. According to Cochran & Ferrari (2009), thinking skills consist of problem-solving, critical thinking, and innovation. 
[bookmark: _Toc49635501]Problem Solving
	Van Aken & Berends (2018) hold the view that problem-solving is the most important skill for a professional therefore he must be able to apply theory into practice to solve problems. They also mention different aspects of the process of problem-solving. These steps include problem identification, problem analysis, solving problems through making interventions, and the evaluation of solutions proposed in this regard. 
[bookmark: _Toc49635502]Critical Thinking
	The skill by which a person can evaluate and analyze an issue at hand objectively to conclude or form a judgment. Ritter & Mostert (2017) hold the view that critical thinking has become a compulsory skill given that in today’s corporate world, businesses rely heavily on innovation. It is only through critical thinking skills that innovation can successfully be implemented at the workplace. Critical thinking skills help an employee in being rational, offering unbiased analysis, and evaluating factual evidence.
[bookmark: _Toc49635503]Innovation
	Weber & Achtenhagen (2019) have measured innovative thinking in terms of professional competence and concluded that internationalization and globalization resulted in economic growth but at the same time, these opportunities have proposed new challenges for the workforce. Now, the workforce needs new competencies to meet the challenges of globalization. The employees with innovative capabilities are measured in terms of a highly skilled workforce. 
[bookmark: _Toc49635504]Communication Skills
	The businesses in the 21st century mostly are knowledge-based. Knowledge creation and transmission are two major functions that define today’s business activity. Therefore, effective communication skills are essential for employees to succeed in today’s corporate world. Verčič & Vokić (2017) have studied in this regard that employee engagement is directly related to internal communication practices within a business environment. 
	There are five different aspects of the communication skills which an aspirant such as myself should excel. These include emphatic listening, straight-talking, non-verbal communication, stress management, and emotion control. 
	Mayfield & Mayfield (2016) have studied that emphatic listening develops stronger relationships between the two parties. Emphatic listening involves the act of listening to the speaker’s words as well as feeling what the speaker feels. 
[bookmark: _Toc49635505]Teamwork
	Giudici & Filimonau (2019) have studied the relationship between managerial leadership, teamwork, and communication in the scenario of event delivery. These have concluded that among other factors teamwork is one of the major factors resulting in successful event delivery. The same is the case with other businesses. The main aspects of teamwork include being honest, responsible, dependable, and collaborator. 
[bookmark: _Toc49635506]Leadership
	Pomery et al., (2016) have noted that there is no right skill for leadership, instead, a successful leader is one who can choose the right combination of skills to handle the situation at hand. Employers look for individuals who can motivate, enthuse, and build respect among workers. 
[bookmark: _Toc49635507]Personal Skill Audit
	For a personal skill audit, I will utilize SWOT analysis. Through this analysis, I will be able to critically judge my strengths and weaknesses. It will also help me visualize available opportunities and threats for which I need to prepare myself. Phadermrod et al. (2019) described that strengths and weaknesses are related to the internal environment while opportunities and threats denote the external environment in the analysis. 
[bookmark: _Toc49635508]Strength
	In thinking skills, I am good at problem-solving and critical thinking. I have observed myself in the class where I was good at solving different types of puzzles and other critical thinking questions. Moreover, I am also good at communication skills. During class activities, I fully participated in classroom discussions. It was because of the communication skills that my team choose me the group leader during group projects.
[bookmark: _Toc49635509]Weaknesses
	As per my weaknesses, I have witnessed three weaknesses during my class activities. First, I need to develop my innovative thinking skills. Secondly, I need to develop my leadership and teamwork skills. During our group projects, I managed to become a team leader based on my communication skills however I found that different members of the group were not satisfied with my decisions. I managed to overcome the situation but a while, there was a misunderstanding in the group. I think I need to develop my leadership, teamwork, and innovative thinking skills. 
[bookmark: _Toc49635510]Opportunities
	The course in which I am currently enrolled in is the biggest opportunity for me to develop my skills. 
[bookmark: _Toc49635511]Threats
	A similar situation might arise in the workplace which will be a very difficult time for me. 
[bookmark: _Toc49635512]Development Plan
	After completing my education, I plan to start my professional career as a team leader in a well-reputed organization. In order to achieve this goal, I have made a development plan. As detailed in SWOT analysis, I need to work on three aspects of my interpersonal skills including teamwork, leadership, and innovative thinking. All three aspects belong to practical skills. Therefore, I have developed different strategies to improve my skills in these areas. 
[bookmark: _Toc49635513]Role Model 
	I will select a role model leader and will study in detail his way of thinking and acting. This will provide me a way to deal with different situations.
[bookmark: _Toc49635514]Open Communication
	I will try to establish an environment of open communication in teamwork. Tripathy (2018) has described that great team leaders with whom members can happily share ideas, ask for feedback, and brainstorm together.
[bookmark: _Toc49635515]Team building Exercise
	I will ensure to have a little exercise of team building which will strengthen the bond between team members and group leader.
[bookmark: _Toc49635516]Team Rules
	I will practice developing clear and flexible team rules. These rules will help each member in understanding their duties and responsibilities. 
[bookmark: _Toc49635517]

Recognize and Reward
	Exercising my innovative thinking, I will develop reward and recognition strategies for each group activity. It is because when a person feels that his efforts are recognized, he will perform better in the team.
[bookmark: _Toc49635518]Accept Differences
	This is one of the most important strategies for me. Accepting differences will enable me to understand different approaches towards the challenge. Similarly, instead of focusing on differences, I will focus on the strengths that each member adds up in the teamwork. 
[bookmark: _Toc49635519]Celebration
	I will develop my capabilities in celebrating the achievement of a milestone within teamwork. This will help me observe my leadership and teamwork skills. 
[bookmark: _Toc49635520]Conclusion
	 To conclude, it can be stated that professional career development is an ongoing process. I need to develop a strategy to keep analyzing my skillset and adopt strategies to keep developing my professional skill set. This report has helped me a great deal in analyzing and visualizing my current situation and developing appropriate strategies to become more prepared for a professional career. I hope to excel in attention needed capabilities within the next six months.
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