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                                                      Introduction
This report is about my reflective review of module Changemakers/, Creativity and Value Creation. There are four units covered in the Module are, unit one Ideas and Value, unit two Creative solution, unit three mobilizing support, and unit four Evalution. Additionally, I will be reflecting and evaluating my personal e-learning outcome and identifying the topics one topic in each unit that has inspired my creative innovations. Dante (2015) thought the book leading digital “Turning Technology into Business was a guide way to encourage digital mastery through research of big and small business globally from data and interview. Furthermore, the main model that combines digital masters, fashionista, conservative and beginners are that the framework illustrated the Maslow’s hierarchy of needs or the Kurt Lewin’s model of change, and the need adaption of digital mastery in all disciplines. 














 In unit one the topic that interested me the most was “How Innovation Change the World. Innovation has been changing the way we live and has added value to our quality of life and, ever continuous creativeness in technology. The model has taught me that modification can be implemented to existence creativity to add value to it. Hence, making it more efficient, such as a car can be created but with improvement the speed per mile can be increased significantly or its consumption of fuel has become less, and the adoption to smart technology systems fits. Furthermore, the Uk has been innovating and authorizing legislations and regulation and policies and making amendments that would be beneficial to the public. (Human Act 1998) and (Care Act 2014), are created to protect people right. The Care Act 2014 encourages caregivers to have a person center approach and to safeguard vulnerable individuals. Reflecting on the tasks I have done on the module helps me to understand that taking an opportunity to be creative and innovative. For instance, the Pandemic of Corona virus (December 2019) seen the rising Demond for face mask. This has the opportunity seen many Entrepeneur, business, people working from home, all making masks and generating an income. While some people went on to add value to the creativeness and protectiveness of the mask. The Industrial Revolution has created innovation that has enhanced our life in so many ways, we work and communicate and travel. Firstly, the Industrial Revolution saw innovation to mechanization, waterpower, and stream power. Secondly, the second industrial revolution saw a rise in mass production assembly lines and electric power for all. The Third Industrial Revolution for computers and automation. The fourth industrial revolution brought cyber physical systems. This lesson has proven to me that our quality of life has improved since the first industrial revolution. According to (Khan and Isreb,2018) It cannot be denied that the four industrial revolutions have made an enormous difference. 





The topic That is have interested to me in unit two is Story Telling. Young lady studying at university but diagnosed with breast cancer. She uses her situation to create a video that motivates and encourages females in similar situations. The story has shown me that I can use a tough situation to encourage people instead of hiding away. Reflecting on the stories of hope and endurance has helped me to be more grateful for every day and try to make the best of each day. I remember growing up my friend and family usually sit together for a story- time. Captain Tom Moore raised over 5 million for the national Health Service. (NHS)from crowd funding, even though his initial amounted he wanted to raise was £1000.The 99 year walk 100 laps in his back garden in Bedfordshire during the corona virus lockdown and has won the heart of the nation. What I have learned from the story is with motivation and hard- work one can achieve their goals. According (BBC New,2021) Captain Moore finally raised 32,794,701 million and received a knight from the Queen in July. Considering Gift Aid, from charity the total amount will rise to 39 million. Captain Moore had good support from being in the army and he got a lot of support from social media and the public. This story has inspired me that if you want to achieve something worthwhile, the journey may be long and slow, but when you achieve your aspirations, it can be an amazing feeling of accomplishment.







Reflecting on unit three Mobilizing support, this has taught some key points when it comes to managing projects and implementing ideas. By brainstorming to identify people that would have an interest in your project, this could be your boss, a work colleague, executives, stake holder, people from the community. I have learned about stakeholder analysis, and about finding out their motivation and support, simple if they have an interest in your project or not. Additionally, learn about the Power Interest Grid, and placing people on the grid, for instance your manager and senior executive have interest in your project you would put them vertically on your grid. This is because they have influence and are likely to help with the success of your project. And if people are not interested in your project, you keep them on the horizontal grid, keeping them informed. Finding out who will be a supporter of your project or who will critique, and who will try and block your project. According to (Bdaiwi,2017) Stakeholder management is a key area that successful people use to get support from others. It helps ensure that the project succeeds, even if others fail. Stakeholder analysis is a technique used to identify key players who need to be won over. Then use stakeholder planning to build support that helps you succeed. 
In unit four what intrigues me, when people are working together and something goes wrong, they play the blame game. Additionally, instead of collaborating to find an alternative solution that will solve the problems, this behavior is a reoccurring behavior when working together to complete a task such as a project and other work-related tasks. This is the worst thing that can happen to you, colleagues blame you for something that had no connection with you. Miller and Rose conducted one of the earliest studies in 1975, on self-serving bias. According to (exploring causes self-serving bias, 2008) People will take responsibility for their positive results and deny personal responsibility for negative results only to the extent that they can gather evidence to support those claims. People will make internal attributions to themself when there is a positive result and will blame external attribution for negative results.


Looking back on the module, I was most interested and learned so much about how we embrace failure in a that motivates and drives us to work harder in accomplishing our goal in life or work project or task. According to what I have learned we should recognize failure as a mechanism for learning, using it to motivate more effort into improving academic performance. However, what designates me is how to deal with failure and accepting defeat knowing if I work harder or try again there is a possibility 
of success. Additionally, success ideas can originate from failure, for instance, 
To recognize success is to measure our achievement, for instance passing an examination. Well-being has many areas, such as social, financial, physical, community, career that all have connection to whether we feel success or have good well-being.
The story that inspired me deeply Is Muhammad Yunus, he was inspired during Bangladesh famine of 1974, he made a small loan of $27 us dollar to a group of 42 families so they could start up a business. Without a high interest. Muhmmad was born on the (28 June1940) in Chattogram, Bangladesh, he was educated at the University of Chittagong and other higher educational institutes. Muhammad went Ban into the deprive community of Bangladesh and he that with the poor and oppressed people and he try to understand their struggles and evaluated how he could help them. He knows that people from poor communities would not be able to get a loan, because of demography, unemployment, and poverty. Muhammad Yunus have identified that people living in the poverty-stricken communities were entrepreneurs, and innovators, traders, creators. However, he knows that they lack the financial investments to get their businesses or Busines's idea up and running. Muhammad started to lend money to the poor people, his first investment was $27 us dollar to a group of families. Amazingly since then he has been lending money to the poor people of Bangladesh. Muhammad even went on to have his own Bank name (Grameen Bank). According to (Yunus, 2017, pp.20-24) Scholar Journal state, “By setting a precedent for the efficacy of microcredit and the reliability of the poor, Grameen Bank has inspired many similar banks around the world engaged in eliminating poverty. "This story shows good problem-solving and valuing people no matter what their financial struggles they are going through. Furthermore, he did not discriminate against and went to meet with them to understand the problem from the people who are facing the problem. The story taught me about entrepreneurship, according to (Nastor,2021) Entrepreneurial mindset: a way of thinking that enables you to overcome challenges, be decisive, and accept responsibility for your outcomes. It is a constant need to improve your skills, learn from your mistakes, and take continuous action on your ideas. Anyone willing to do the work can develop an entrepreneurial mindset.
In summary of the Changemakers: Creativity and Value creation module, reflecting on unit one Ideas and value, this module focuses on how new ideas and adding value can integrate health and social care sectors to embrace changed. Furthermore, this would improve service delivery and patience satisfaction. Reviewing unit two creative solutions, for instance the act of creating value, assessed current structure and process modification to create value. However, being able to stand up to make changes are innovative ideas take persistence. Some health and social care settings have not taken the integration in technology and are still doing things the old-fashioned way. As a result, this is not empowering their staff and causing staff to become de- skill in using technology. My Overview of unit three, mobilizing support, key points, encourages good collaboration in health and social care setting and not to see things as a competition, having good teamwork skills. Another key point source of funding for your projects, ways of funding is crowdfunding, investors, bank loans and credit cards, Unit four evaluating value a concise overview. (Definition of success,2021) “is the fact of achieving wealth, respect, or fame, the correct or desired result of an attempt, a person or thing that succeeds.” Measuring success is to evaluate the outcome to measure if you were able to attain your desired outcome. The Pygmalion effect is to surround yourself with people that believe in you. Showing off your intellectual and skills so others can recognize your potential. When creating your project, it is good practice for teamwork for the best development of the project. However, if your project fails you can look at the failure to motivate you and your team player to work harder next time and to evaluate where you may have gone wrong. All who in the project can use their skills and attributes to create a project. Displaying your project should draw the audience's attention Because you are selling your idea or research you should be able to connect with the audience.


                                                               Summary
In summary, The Changemakers; Creativity and value Creation module, has been important to understand how innovation has grown and developed overtime and has been for the good of man, Nevertheless, the robust technology system has seen societal dependence on these digital technology in most disciplines and seen human jobs have been lost to robots, and artificial intelligent software. In brief technology has changed the way we communicate and enormously improve productivity and efficiency. Entrepreneurial mindset and educating people to be self-efficacy, self-reliance, and self- insight, and working as a team to create a project and the source of investments available. The module features some motivating and inspirational stories. 
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