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	Target
	What I have done in this assignment...

	Target 1
	Engage with Harvard Referencing Guide - UWTSD and reference accurately both in text and in your list. See comments for further details. Please reference ALL sources - see p13
	I used the Harvard referencing guide as suggested to make sure all my references were correct and that all sources were referenced

	Target 2
	Check use of possessive apostrophe.

	I looked this up to understand exactly what it meant and tried to be careful of this while writing my essay.

	Target 3
	You could have more practical examples in your next steps forward to show the extent at which the literature review has informed your practice.
	I have used this within my PLP standards, as well as adding practical elements into part 2 of the assignment. I liked the literature and different perspectives of managing the learning environment and explained how I would develop this into my future practice.  




Part 1: Professional Learning Passport
Bridging 2 Reflection
Meet
	Tystiolaeth / Evidence
	Adfyfyrio / Reflect

	 Within the MEET day of the bridging, due to the pandemic we had to meet through teams. We met with our network lead, which is Jonathan, Karl Jones, David Beard from Treorchy Comprehensive school, and Edd from Treorchy Primary school. This MEET session was aimed at the different Assessment for Learning (AfL) strategies that can be used within a classroom. During this MEET session we: 
- Completed tasks in breakout groups and discussed the strengths and weaknesses of the AfL that was shown in each task. 
- Looked at sharing criteria with others.
- Looked at Quality of questioning/ Quality of talk.
- Looked at Quality and use of feedback.
- Looked at Peer and self- assessment. 
- We also discussed what AfL techniques are used in Treorchy comprehensive and primary school, so that we had a real life experience of what this looks like within a school setting. 
	I found this MEET aspect very useful as it allowed me to understand different strategies for assessment for learning and give me ideas on how I can adapt these into me lessons on placement. It got me to think about what type of AfL would best fit my class and how I would incorporate this within me lessons. It also linked to research that had already been discussed within my university lectures, as well as what I had observed within my placement carried out by teachers. This MEET day also made clear what was expected from me in terms of the TEST and SHARE aspect of this bridging session.


Test
	Tystiolaeth / Evidence
	Adfyfyrio / Reflect


	For the test aspect of this bridging I was completing my first PTE in a year 4/5 class. the two assessment for learning strategies that I decided to look at were differentiation and quality of talk. I decided to look at these assessments for learning strategies after I had discussed options with my class mentor and look through the feedback in my lesson journal. My teacher mentioned that the school’s differentiation scheme went down well with Estyn, so I looked at the schools Estyn report and they stated
'The school uses an effective system (‘Flight Path’) to help pupils understand what they need to do to succeed. They must judge for themselves whether they are ‘taxiing’, ‘taking off’ or ‘flying’ in their learning. This requires them to self-assess their work, as well as each other’s, before the teacher assesses it. Teachers use a simplified version to support pupils in the foundation phase. Staff use this approach consistently throughout the school. It is helping pupils to understand how well they are doing, and the next steps required in their learning.' 
- Amrita Kaur, Mohammad Noman & Rosna Awang-Hashim (2019) 
I used differentiation in as many lessons as I could. 
When looking at quality of talk I decided to use this in my plenary aspect of my lesson plans. I would ask pupils to come and share their work with the class (if they are willing) and the rest of the class can then give positive feedback and even better if.
	When testing out these assessments for learning strategies I reflected using what went well and what didn't go to well and even better if.
Differentiation
What went well
- Gives the children opportunity to self-assess their work and pick a stage that it most suited to them. (fried egg). 
- Gets some pupils to push themselves onto the higher ability tasks. 
- Allows teachers to prepare lessons for all different abilities within the class. 
- Helps the children know where they are in their learning and what they need to do to get to the next stage. 
What didn't go so well/ Even better if.
- Some compare to their peers and pick a stage too difficult for them because they don’t want to feel embarrassed. 
- It would be even better if the pupils were aware that these stages meant different way of teaching the work best for them and not ability. 
- Doesn’t work well in all subject areas. (e.g.) expressive arts. 
- It would be even better if instead of having three separated stages for these types of subjects. There were three different methods on the board which would benefit each ability.
- Some pupils stay in their safe zone and don’t pick a stage to challenge them.
- It would be better if when pupils are picking their preferred choice of taxiing, taking off and flying, that teachers are aware of their ability and give the students they believe can do better a nudge in the right direction. 
Quality of Talk
What went well
- My teaching class is very verbally strong, so this helps assess their understanding of the subject better then through their written work. 
- This allows the pupils to share ideas and feedback on each other’s work. 
-Coming to the front of the class and feed backing their work gives them confidence and allows their peers to give positive feedback to support and encourage each other. 
- It allows a safe environment for the children to talk freely about their understanding and any questions they have on the lesson.
What didn't go so well/ Even better if
- Some pupils may feel insecure about the work they have completed once they have heard and seen peers work, even though they are at different abilities.
- Some children are still a little shy and don’t want to present their work to the class, this means that the same people are showing their work and those who don’t are harder to assess. 
- It would be even better if we encourage and create a safe environment for the pupils to come up and feel confident and talk about their work. This can be done through positive reinforcement.




Share
	Tystiolaeth / Evidence
	Adfyfyrio / Reflect


	During the share day we all completed a 5-10-minute presentation on what assessment for learning strategies we tested within our class teaching. We completed this on Microsoft teams due to the pandemic which made this more difficult. However, we were all able to share and discuss two assessment for learning strategies that were trailed during the 'test' period. We discussed what went well and even better if and included a degree of critical thinking by making links to any research, reading or theory we have encounter.
	I found that the MEET, TEST and SHARE of bridging 2 worked well and everyone seemed engaged and interested in the topic. I found that this was very useful, and it was nice to try out these new strategies of assessment for learning within the class. Being able to listen to peers different assessment for learning strategies give me more ideas that I would like to include into my lessons for my next teaching practice and give me a better understand of ways in which to use these. Overall, I believe this bridging experience went well and was very useful for my teaching practice.





DGB/SKD
Llythrennedd / Literacy
1. The topic within my first placement is persuasive language. I thought that this word map would be useful for me and the pupils to have guidance on persuasive language. It helped structure my lessons and helped me understand what I need to include within the lessons and what I needed to go over myself to teach the pupils.
​​
Rhifedd / Numeracy

2.  I completed a series of mathematics lessons on perimeter. I used Mymaths to go over my knowledge as well as using it with the class in the maths lessons. This Mymaths website allowed me ​​​​​​to go over perimeter questions to familiarise myself with the topic, before teaching it to the pupils. I also used it within my lessons as they had good examples of questions. I would use this at the beginning of the lesson to go through different questions on the board before giving out worksheets. 

Cymhwysedd Digidol / Digital competence
​​​​​​​​​​​​​​
2. This is a screenshot of the activities posted for the pupils to complete using Microsoft Teams. I used Microsoft Teams as a way of communicating and setting work for the pupils during at home learning. I had to familiarise myself with new components of the app, for example, setting assignments and marking work, to fill my duties as a teacher. The pupils also had to familiarise themselves to be able to complete the work set by me.   


Safonau/ Standards
Professional Experience Template 1: Contributing to staff meetings. 
Pedagogy Standard: Advancing: Four purposes
What did you do and why?
Four purposes for learners
This standard was met the class teacher and LSA sharing their knowledge of the needs of all the learners in the class for me to help plan, prepare and teach the class. This was essential as I have never met the class in person. When planning all the lessons and activities for the weeks ahead, the focus point was to ensure that all lessons include at least one of the four purposes. According to Donaldson (2015), if these purposes are used correctly throughout Wales, it gives secure support. The four purposes should direct future decisions about educational significances and reinforce all learning and teaching within schools in wales. The purposes consist of:
- Ambitious, capable learners that are ready to learn throughout their lives. This is important, because the work is online, the pupils must do the work themselves and want to learn as there is no one pushing them to do it. Therefore, within the meeting we tried to plan activities that would interest the pupils as much as we could. 
- Enterprising, creative contributors, ready to play a full part in life and work.
- Ethical, informed citizens of Wales and the world.
- Healthy, confident individuals, ready to lead fulfilling lives as valued members of society. This is important when planning, especially online. Due to Covid, health and well-being is the number one priority and making sure we take this into consideration when planning is very important.  
  
What have you learned?
Within this professional experience, I have learnt how important it is to build a good relationship with staff within the school to ensure that the best teaching is being put forward to ensure the development of learners. It has showed me the importance of contributing to staff meetings as well as listening and gaining knowledge from colleagues to develop my own teaching practice and disciplines. It has showed me that staff meetings are a great way of gaining real life experiences through teaching and having a positive relationship with the staff you are working with benefits your teaching experience in a number of ways such as, developing teaching techniques, understanding pupils better and building a positive environment in the work place for you and the pupils.  It has also showed me the importance of the four purposes, and we should use these when planning out lessons for the classroom to ensure they are met. 

What next?
I will continue to attend and contribute to staff meetings to develop my understanding of new teaching experiences and ideas. I will keep working with the staff closely to build a better relationship and positive environment for the staff and the pupils. I will also keep adapting my lessons and contributing to staff meetings, so that I continue to implement the four purposes into my practice. 

Professional Experience Template 2: Supply Covering Lessons
Pedagogy Standard: Refining: Managing Learning Environment
What did you do and why?
Managing the learning environment

This professional standard was reached as I had to set an example of positive learning habits that my class was used to, as the supply did not know how the class and the pupils worked. I was also the only one in the class that know each pupil’s ability levels and each pupil needs. This meant that I had to manage the learning environment for the supple to teach effectively.  This meant that I had to be prepared and know the class well, as questions I would normally be asking, where being asked to me. According to Bauer (2011), creating a positive learning environment can be one of the most difficult characteristics of teaching. He believes that failing to manage the learning environment will affect the quality of the pupils learning. Not managing the learning environment can lead to distribute behaviour and this effects the productive learning environment as well as the wellbeing of the other pupils. 

What have you learned?
Through this experience I learnt how important managing the learning environment is for the pupil’s education and class environment. I also learnt to have more confidence in what I know and how well I know the pupils. It allowed me to take responsibility within the classroom and give me opportunity to lead the class. I believe this was such a good opportunity to have as it allowed me to read the classroom environment as well as seeing a different teaching approach from different teachers. 
What next?
Following on from this experience, my next steps would be to find different perspectives of managing the learning environment and implement them into future practice. I would also learn to have more confidence in my teaching, even when there is another teacher present and to develop the new techniques that I learnt from the supply teachers into my own teaching practice. I would do this by trying out the teaching styles I observed when the supply teacher was teaching, and I would take more responsibility within the class such as dismissing them children to break and dinner. 

Professional Experience Template 3: PTE 1 – Part 2 Online Teaching 
Pedagogy Standard: Influencing: Sustained effort and resilience in learners
What did you do and why?
Sustained effort and resilience in learners

This standard is met by developing pupil’s self-motivation and self-direction in their learning. This is very important when teaching online as pupils must be able to direct and motivate themselves to develop their learning. This will be done by pupils self-assessing their work and setting challenging activities. This is met as pupils are independently doing work online. Even though teachers and I are always available to assist pupils in any questions or concerns, pupils will need to self-assess their work to develop further. This is a very important aspect of online teaching. According to Day and Schmidt (2007), resilience is carefully associated with a powerful sense of moral purpose. This moral purpose is important to ethnic and social justice and is an apprehension for encouraging achievement in all areas of the pupils and staff’s lives. 

What have you learned?
I have learnt to adapt to new circumstances, and to take every opportunity possible to develop my teaching practice. I have learnt the importance of the parent’s participation within the pupils learning and how some independence and challenges within learning can really benefit the develop of learning for each pupil. I have also learnt the importance in my own responsibility and how effective a good relationship with the learners and colleagues is. 
What next?
I will continue to improve my teaching practice, build strong relationships with the learners and colleagues, and take responsibility for myself. I will keep challenging the pupils to get the best development of learning as possible for each individual child, even online and in difficult circumstances to sustain resilience in students learning. 


Part 2: Critical Reflection
Managing the Learning Environment 
Introduction
This essay will critically reflect on your pedagogical progress demonstrated through required elements of the Professional Learning Passport, identifying a specific area for professional development, and justifying the next steps for improvement. The area for professional development that I have decided to look at during this essay is managing the learning environment. According to the Department for Education (2011), managing the learning environment validates the applicable and on-going managing of the learning environment. It does this by encouraging positive behaviors and learning habits that achieve the four purposes and can be understood by the learners in each context.  This was chosen as I have had some experience with this standard during my practice but believe there is a lot more to learn and more ways in which I can adapt and implement it within my next teaching practice. When looking at my Professional Learning Passport, managing the learning environment stood out to me as I believe that without managing the learning environment it would be difficult to perform other pedagogy principles into my teaching practice. It is a very important aspect of teaching that needs to be secured before effective teaching can take place. 

Critical Discussion of Chosen Aspect

When looking at managing the learning environment, several different perspectives and debates exist. Wong (2009), states that classroom management is an essential aspect which governs pupils learning. According to Cawthon (2017), the learning environment is not seen as a background choice but essential within the classroom, and teaching a class is most effective when the cultural, physical, and virtual areas of the classroom are beneficial to social and personal learning for the pupils. However, Hess and Smythe (2004) suggest that the learning environment can allow relationships that have a positive effect on a pupil's emotional, mental, cognitive, and social well-being, as well as opening up students' approachability for the teacher, motivation, and learning and study habits. Cawthon (2017), believes that modifying a physical space can engage pupils within learning and have better communication with the teacher and other pupils.  This can be done by observing the classroom layout and size and rearranging the chairs, desks, whiteboards, and technology within the classroom to maximise pupil engagement. This can also be done in the way the teacher and the pupils move around the classroom, for example, teachers walking between rows and teaching from the back of the class and pupils choosing different seats each week. Teachers should also consider different ways in which they can encourage pupil’s movement. For example, pupils turn and work with partners or work with different groups in different lessons or activities (Cawthon 2017).

Cox (2019), agrees with Cawthon as he suggests that the setup of the classroom is a very important part of the learning environment because it supports both learning and teachers. He believes that managing the physical aspect of the classroom can avoid problematic behaviour and develop pupils learning and a well-organized classroom management plan can maximise positive behaviour and learning. He stated that a physical plan of the classroom is important because it allows pupils to understand and respect boundaries. For example, personal space a pupil has around their desk and ‘teacher only’ zones within the classroom. it is also important as it enhances learning time as all materials for the pupils are organised and easy for pupils to access. This helps with fewer disruptions and less problematic behaviours. It’s also important for the pupils to work out acceptable and unacceptable behaviour. An example of this would be when pupils can visit the library area of the classroom, they know they must be quiet compared to the play area where they can talk. This links to one of Donaldson (2015) purposes, ambitious, capable learners. However, Phillips (2014) suggests that this may not be the best idea as it distracts the pupils from learning. A change of physical environment can distract the pupils from the learning.  This can be used within the next teaching practice to engage pupils and maximise the learning within the classroom. 

Another perspective that can benefit managing the learning environment is to support student learning outcomes. According to Beichner et al (2007) and Brooks (2010), a deliberate change of learning outcome and formal learning environment can lead to the development of theoretical knowledge, particularly pupils within the higher ability group with skills such as problem-solving and class attendance. This type of effective learning environment can be created purposely by choosing how an activity or curriculum can lead to anticipated outcomes for the pupils learning unrelated to the pupil’s differences. Pupils also need opportunities that support practice, feedback, reflection, and collaboration to maintain interest and manage the working environment. This can be used in the next teaching practice by changing the design of activities to maximize the learning of pupils and allow them to reflect and give and receive constructive feedback to improve the management of the learning environment. This links to one of Donaldson (2015) purposes, ethically informed citizens.

Another perspective that can benefit managing the learning environment is to impact student success and motivation. Researchers such as Müller and Louw (2004), Ellis (2004), Bouville (2010), DiPietro (2012), and Barr (2016), believe that if teachers offer a learning environment where pupils feel they are emotionally supported, associated with the learning community and feel free and comfortable to express their own opinions, pupils are more likely to show more interest in subjects and have better engagement within the classroom. This leads to less disruption and contributes to the learning environment. Whereas, researchers such as Reid and Radhakrishnan (2003) and Malcom and Feder (2016), believe that the situation of the learning environment is significant for theoretical and social modifications, typically, when looking at underrepresented pupils. Finally, researchers such as Ellet, Loup, Culross, McMullen, and Rugutt (2002) and Henard and Leprince-Ringuet (2008) state that, pupils' self-reflection, and efficiency when learning was greatly connected to the pupil’s insights into the learning environment. This can be used within the next teaching practice by allowing pupils to feel supported and valued to manage the learning environment. This links to one of Donaldson (2015) purposes, healthy, confident individuals.

Providing structure to unexpected problematic situations is another perspective to consider when discussing managing the learning environment. According to Weimer (2016), effective learning environments are a way of improving positive ways to avoid problematic situations that arise in the first place when managing the learning environment. Hirschy and Braxton (2004), believe that if situations are not dealt with appropriately, this will lead to a negative impact on learning as well as negatively influencing pupil’s development in learning. Therefore, it is important to sort out problematic situations before they arise by having different strategies available. This links to one of Donaldson (2015) purposes, enterprising, creative contributors. However, Didau (2015) suggest that planning these solutions to much can lead to overthinking and can sometimes effect teachers’ responses to problematic situations. This could work within the next teaching practice as if a teacher is prepared for a variety of situations upfront, then when they do arise the teacher can manage the learning environment effectively.

A perspective that links nicely to Weimer’s (2016), is on rules and procedures. According to Root (2015), classrooms can become more organised when rules are introduced. Rules seem to work best when they are negotiated, discussed, and justified as it enables the pupils to believe they are involved in the decision-making process and so are more likely to stick to them. Letting the pupils have input when making rules allows pupils to feel valued and take ownership of the process which can also improve pupils learning. There are several different ways to improve rules and procedures in the classroom. One of these ways is by making the rules positive, and the rules shouldn’t all be ‘don’ts’. This will give a positive learning environment and ensure the pupils have a positive approach to rules. Another way to improve rules is to have a justifiable reason why that rule is in place. This will help the pupils understand why they need to follow these rules. Making these rules visible to the pupils will also help pupils remember them, making it more likely to follow them.  Root (2015), also suggests that repeating relevant rules before a task, so the pupils are reminded, can reduce negative or problematic behavior before it begins, and getting pupils to continuously self-reflect on their behavior can lead to a better classroom environment. By adopting some of these methods/approaches into the classroom, teachers should have a better chance at managing the learning environment. This links to one of Donaldson (2015) purposes, ambitious, capable learners. However, Boostroom (1991), believed that rules were made to distract real teaching and weakens the teacher’s capability to reflect on teaching practice.  He also states that teachers misuse these rules and restrict pupil’s freedom and creativity to manage the learning environment as easily as possible. This viewpoint needs to be considered to ensure effective teaching and pupils are taken into consideration when managing the learning environment. 

Another factor to take into consideration when managing the learning environment is the teacher-pupil relationship. Root (2015) suggests that a balance of cooperative and dominant relationship styles is the most effective way for a teacher to manage the learning environment. The teacher should show dominance by demonstrating effective leadership and setting a clear path for learning goals and good behavior. The teacher should be authoritative in relation to speech and body language. This can include eye contact and standing next to pupils who seem to be misbehaving, etc. Another way of doing this is by being confident in what you are doing and trying out the Proximity, Eye Contact, and Posing Questions (PEP) approach (Education Support, 2021). Roots (2015), states that teachers should also show cooperation and collaboration by negotiating clear rules between the teacher and the pupils so that respect and trust can be gained between the pupils and the teacher. Another key point when cooperating with pupils is positivity. Teachers should always comment on positive things the pupils do to give them the right kind of attention and show positive body language such as smiling and being open with the pupils (Root 2015). This links to one of Donaldson (2015) purposes, healthy, confident individuals. However, this type of relationship can cause problems. According to Varga (2021), Some vulnerable pupils have never had a good relationship with adults making it hard for them to trust teachers. It could also cause problems as these vulnerable pupils may not now boundaries and could take this relationship as inappropriate or misleading.  This could be used within the next placement by showing authority as well as bringing positive energy and behavior, to build a positive teacher-pupil relationship and so making it easier to manage the learning environment.

Evertson (2019), believes that managing the learning environment has moved on from the thought of teachers trying to control pupil’s behavior and believes that it now focuses on teachers using their skills and expertise to produce, implement and uphold a good learning environment for the learners. He believes that every aspect of teaching should manage the learning environment. For example, by decorating the room, arranging the chairs, building a good relationship with pupils, developing rules, and using clear communication with the pupils. All these aspects work together to manage a good learning environment. This links to all four of Donaldson (2015) purposes. The different perspectives could be used in the next teaching practice to find out what works best within the classroom to manage the learning environment.

Conclusion
Through the literature above I have learned how important managing the learning environment can be and by improving this professional standard, thereby helping to improve my teaching practice.  In future practice, I would take a few of these perceptions on board to improve my teaching practice. The first perspective I would take into future teaching practice is the physical side of the classroom. As the classrooms I am teaching in now are not my classrooms, I have been wary of doing this. However, if it can improve the learning environment, I will make sure the desks and chairs and are appropriately placed, and the lighting and position of the whiteboard are accessible to all pupils to manage the learning environment effectively. After researching the literature, another perspective I would adapt in my future teaching experience would be rules and procedures. I believe it is important to set out rooms as a class when arriving in the classroom, so everyone is clear and have all agreed on the expectations of the classroom. I would do this by discussing rules as a class, putting them up on display so everyone can see, and I would always make sure to follow them. This will help manage the learning environment. I believe that managing the learning environment has more than one aspect to it and combining a variety of different methods which correspond with my classroom, school and beliefs will work best within each classroom. Overall, I believe this essay has critically reflected on my pedagogical progress demonstrated through required elements of the Professional Learning Passport, identified a specific area for professional development, and justified the next steps for improvement.  
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