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Essay one:
Introduction (177 words)
This essay will explore the effectiveness of police adaptation to diversity within the UK and how they engage with diverse communities. While the UK police service has made efforts in accommodating diversity, significant challenges remain in both the composition of the force and its engagement with diverse communities.
Diversity can include factors like religion, ethnicity and sexual orientation, however during this essay I will focus on the specific area of ethnic diversity due to the limited word count of this essay. The UK’s ethnic diversity has increased with statistics evidencing this. With 81.7% (48.7 million) residents identifying as White in 2021, remaining the largest ethnic group but decreasing from 86.0% (48.2 million) in 2011 (Office for National Statistics, 2022). Other large changes seen were UK residents identifying as Asian, Asian British or Asian Welsh increasing from 7.5% (4.2 million) in 2011 to 9.3% (5.5 million) in 2021. These changes are reported to potentially be caused by varying factors like ageing, fertility, mortality, migration and changes to the way residents choose to self-identify (Office for National Statistics, 2022).

 The Composition of the Police Force (340 words)
Several factors have resulted in a lead to a requirement for increased diversity within the police, potentially resulting in a push for a diverse recruitment agenda. For example, studies into public perception and trust in the police (GOV UK, 2023), equality legislation (Legislation, 2010) and the Macpherson Report (Macpherson, 1999) following the death of Stephen Lawrence. Although while not all being strictly directed at diversity, these have all highlighted the importance and need for a diverse police force.
While police forces have made efforts to increase their diversity ethnically, figures for officers identifying to minority ethnic groups recorded in 2023 are still much lower than citizens of England and Wales, with only 8% of officers versus the 18.3% of citizens (Allen, Wong 2024). However, forces like Lincolnshire Police have committed to build a more diverse workforce for its communities. They have adapted their recruitment strategies to be more inclusive to attract diverse candidates by amending their eligibility criteria to candidates who do not have English as their first language (Lincolnshire Police, 2024). In 2011 figurers showed 92.3% of the UK chose English as their first language and a decrease in figures to 91.1% 2021 (Office for national statistics, 2022), showing an appropriateness for this to be considered removed from the criteria to open the eligibility to diverse applicants. 
While increasing diversity within police forces may help engagement, responses and services, it is not the ultimate solution to diversity challenges faced by police (Shoub, Song, Stauffer, 2023), but more a factor which can be combined with other solutions like diversity and inclusion training to assist in the understanding and perspective of all officers. 
Although police forces have been increasing diversity with increasing the number of Black, Asian and other ethnic minority (also referred to as BAME) officers, there is still significant underrepresentation particularly within senior levels (GOV UK, 2023). This has led to BAME officers experiencing a lack of role models.
 Other challenges include discrimination and prejudice within and outside the police force, including racial slurs, microaggression and stereotyping (NPCC, 2022).

Engagement with Diverse Communities (248 words)
Engagement with diverse communities and the police in imperative in upstanding and improving public trust and perception. One useful way of this is by providing services through Police Community Support Officers. Community policing was started in the UK due to declining public trust, rising crime rates and a need for a more proactive approach rather than a reactive policing method. By engaging with the communities and providing support officers aim to build relationships with residents and businesses to increase trust and address local concerns proactively (Oxford Academic, 2023). They also provide community engagement by attending meetings with local agencies and councils and schools. 
Community policing is particularly important in areas of communities in which there has been historical tension or events which have influenced members and impacted their trust in the police. Increased patrols and attendance in these areas can. While Community policing has been shown to help with public engagement, satisfaction and increased trust, there are mixed findings on its effectiveness with limited impact on crime rates (Cossyleon, 2019).
Diversity and inclusion training is delivered to officers to help them with engaging with diverse communities and service users. It is important for them to gather an understanding of different cultures and perspectives and make them aware of their unconscious biases, in the aim to provide a fairer more respectful service. Extended understanding of other cultural norms can also assist in the officers’ understanding nuances for them, helping them to problem solve and anticipate potential challenges (Hyperspace, 2024).

Examples of Challenges (216 words)
Increased diversity can impact policing, and the manner services are conducted or required. One of the challenges of increased diversity in the UK for policing is having the ability to effectively understand and adapt to the differences held within the different ethnicities social and cultural norms (Mclnerney, 2020) Diverse communities will therefor often have unique values or etiquette and officers will require additional training and sensitivity around diversity and inclusion to effectively approach these differences. 
Language barriers are also prominent challenges to overcome within diverse communities, these issues can often lead to confusion and miscommunication and impact on the trust and cooperation or even reporting to police. Strategies to overcome language barriers can include recruiting bilingual officers and utilising language services which supply professional and confidential translators in person or via telephone (The Bell Foundation,2022). 
Another challenge is approaching diverse communities who have had previous significant mistrust with the police due to historic events or issues. These communities can often have a close nit nature due to their minority, and due to this they can often share conceptions and perspectives on the police. These can be very difficult to break due to these issues, this can often lead to uses with these communities’ reporting crimes to police and further cooperation with the police in the community. (Parliament, 2021)

Conclusion (114 words)
While studies show that police forces have been shown to make efforts in diversifying their workforce providing efforts to retain them and provide training and roles like police community officers to assist in effective engagement with diverse communities – there is still a significant gap between diverse communities and the police. 
While police face many other challenges not highlighted in this essay, officers and their forces can aim to improve them by continuing to recruit and retain a diverse workforce to help with a diverse representation, providing effective diversity and inclusion training, building relationships with communities to build trust and by actively collecting and reviewing data through research on crime and victimisation within diverse communities.
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Essay two:
Introduction (158 words)
Policing mostly requires the response to emergency and non-emergency calls from the public. Involving maintaining public safety and carrying out key risk assessments for members of the public, officers are often the first point of contact identifying victims, witnesses and suspects in incidents of crime (College of Policing, 2024). Policing can be a demanding and stressful role due to officers facing high risk in sometimes unpredictable and high-conflict situations as well as responding to traumatic events, alongside this there are unpredictable long hours which can impact their work-life balance which can result in the experience of anxiety, depression, burnout and primary trauma through exposure (College of Policing, 2018). Due to this maintaining the mental wellbeing of officers is imperative to an effective service provided and the safety of other officers involved and members of the public. 
This essay will explore the impact of policing on mental wellbeing, the importance of its management and the consequences of neglecting it.

The Impact of Policing on Mental Well-being (253 words)
There can be many stressors faced by police officers, like exposure to violence, high-volume conflict not only from suspects but sometimes victims or witnesses, dealing with traumatic or major incidents, being inflicted with injuries on the job and the impacts of shift work. In fact, it is estimated that members of the public will go through approx. 3-4 traumatic events in their life compared to the estimated approx. 400-600 officers experience during their service, which is an extreme increase (Avon & Somerset Police Federation, 2021). 
Others stress factors can include the high-pressure working environment which comes along with the necessity to make quick decisions involving high risk situations and the safety of others. This combined with the long hours involved in shift work, including night shifts or extended hours due to demand or major incidents can result in burnout and mental fatigue adding to the stress of officers by resulting in a lack of work-life balance (PMAC, 2024). Long term experience of stressors has been linked to causing mental health issues like PTSD, anxiety, depression and burnout when they become overwhelming (Mayco Clinic, 2023).
There have been varied results of studies researching police officers and mental health disorders, with some showing police officers to have a higher rate of mental health issues. With one in seven worldwide suffering from PTSD or depression (Shabeer and more, 2020). However other studies have found levels of mental health disorders in police officers were not significantly higher compared to other occupations (Van der Velden and others, 2012). 
 
The Importance of Mental Well-being Management (217 words)
Managing and maintaining mental wellbeing is imperative for many occupations, benefits are extensive impacting both the individual officer and the broader police force and community it serves. One of the benefits of managing mental wellbeing includes reduced stress and anxiety by officers being provided means of coping with the stressors of the job through external support platforms through the force. In turn coping methods can be utilised by officers to increase resilience in the face of challenges and stressors on the job (Mind, 2022). 
Mental health is also closely linked to physical health, and by managing your mental health you can see improvements in sleep disorders, fatigue, digestive problems, difficulty concentrating, pains and headaches, leading to overall improved physical health (Metal health Foundation, 2022). Improved job performance is another benefit to maintaining mental wellbeing, increasing focus and concentration, allowing officers to make formed decisions with mental clarity with increased cognitive functioning. 
With the workforce prioritising metal wellbeing and creating effective support platforms and mechanisms it can increase its retention by increasing job satisfaction through officers feeling well supported and valued, reducing stress related sickness and dismissals by addressing the issues early and proactively. Though surveys taken show that job satisfaction for police officers has declined, and thoughts of quitting have significantly increased since 2020/2021 (Oscar Kilo, 2022)

The Consequences of Neglecting Mental Well-being Individually and Within Forces (183 words)
There is a significant amount of police who feel they are unable to seek support from their manager regarding their mental health, with only 58.2% in 2019 agreeing that people feel able to talk (Mind, 2019). This may be down to the cultural perceptions around experiencing poor mental health, police culture being one source of job stressors affecting officers’ mental health (Armit, Evangelia, 2019). However, the workplace environment should be one of an inclusive nature whereby staff feel comfortable to seek support in areas of need and it is imperative that forces put in place means to promote mental health (Maran, Zedda, Varetto, 2018). But it seems that police culture has a long way to go before its officers and staff know that the stigma has been worked on, to see any significant impact.
Other negative consequences have been noted to be drug or alcohol mises or abuse. Job related stress has been known to create significant personality or behavioural changes, sometimes shown in symptoms like alcohol abuse - but its overall use throughout service has not been thoroughly researched (Craddock, Telesco, 2021).

Conclusion (167 words)
In summary the role of a police officer is clearly perceived to be one of a stress related career by the vast amount of research that has been conducted. There has been a significant uprise in the conversation around mental health and managing it individually and as organisations. There has been work put in by organisations and charities to help stop the stigma around mental health issues, however it seems a vast amount of those surveyed are still in doubt around sharing or seeking support for peers and management in forces. I feel that a significant amount of review has been put on police culture over the last decade, and this is something that has been very widely viewed by those in the police forces and those newly joining. I think that unfortunately for many of those that have experience with mental health issues need reassurance from colleagues at the same level as them to feel confident in receiving and reaching out for the support they need. 
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Essay three:
Introduction (169 words)
This essay will explore volume crime and how personal attitudes, values and bias may impact an effective investigation. Volume Crime is a category of offences which are frequently committed and therefor have significant impact on the community and their trust in the police service (Police Federation, 2019), due to their breadth of impact on victims and witnesses, these consist of offences contrary to the Theft Act 1968 being Section 7 Theft, Section 8 Robbery and Section 9 Burglary (Legislation, 1968). High-volume crime figures in the UK also show to be Section 1 Criminal Damage contrary to the Criminal Damage Act 1971 (Legislation, 1971), offences contrary to the Misue of Drugs 1971 like Section 5(2) Possession, Section 5(3) Intention to Supply and Section 6 Production (Legislation, 1971) and Assaults contrary to the Offences Against the Person Act 1861 (legislation, 1861) (Police Federation, 2019). These high-volume crimes can also put strain on police resources due to their frequency and often have specific strategies in place to try to reduce their frequency. 

The Impact of Personal Attitudes (220 words)
Personal attitudes are learned perspectives or tendencies that have been gathered throughout our lifetime of experiences, and are in response to people, objects or ideas and can be a positive or negative result. They are formed by a variety of components being cognitive which are our thoughts and beliefs about the subject, affective being our feelings or emotions attributed to the subject, and behavioural being our tendency to act in a particular way towards the subject. Our personal attitudes can be formed through our own perceptions as well as our informed perceptions through social experiences and concepts expressed by mass media. (Petty, Wegener, Fabrigar, 1997) 
 As personal attitudes are developed by experiences, the more an individual experiences a subject of the same nature the more likely it is to pre-expect this to be the same nature for future subjects. In policing officers are commonly interacting with offenders and therefor are more likely to have negative preconceived attitudes towards them via their experiences in the role of identifying, arresting, detaining and interviewing suspects. Due to these negative conceptions officers can be more likely to view or treat offenders as incurable misfit individuals (Cunha, Gonçalves, 2016). These personal attitudes can negatively impact investigations by not playing the impartial role investigations require, leading to impartial enquiries being overlooked in preference to the victim. 

The Role of Values (381 words)
Values are specific beliefs we hold to what we perceive is important in life. There are two forms of values, terminal being desired end goal values for example to have freedom, wisdom or happiness, and instrumental values being ways in which we live our lives like being honest, courageous or responsible (University of Zurich, 2012). Values are also formed through personal experiences over our life but can be heavily shaped by culture and social norms as well as our individual families and educational experiences. Values we hold guide our decisions we make and form our behaviours and attitudes. The main difference between personal attitudes and values is that values have often been specifically chosen by us or our families through our positive or negative experiences within life, whereas personal attitudes can very often be subconsciously created without our choosing. However, our values often hold our attitudes within them or are shaped by them and are therefore interconnected (Boer, Fischer, 2013). 
 Values and their intensity are induvial to each officer. Personal values officers hold may impact their priorities within their job role. For example, if an officer has had experience within those experiencing vulnerabilities in their life, they may go on to value being empathetic in their job role. This can lead them to prioritise those victims in which show signs of significant vulnerabilities or emotional or physical effects of crime, particularly over other investigations without these factors. This favourable conduct toward those with vulnerabilities over the later would form part of their biases. While prioritising those with vulnerabilities is a significant part of risk assessments and provides better outcomes for the public (Keay, 2023), it is equally important that officers equally investigate occurrences in their workload and do not cause unreasonable delay to other investigations. 
Although some officers may have particular values which belong to specific communities. These values can have a positive impact on investigations by providing the officer with increased perceptions or understanding of the victim, witnesses, suspect or community of which they share. This can assist in the communication and investigation of an incident by the increased understanding of their social, cultural norms and language typically used. This can also assist in building rapport between the officer and the subject, easing the process of the investigation. (Pickles, 2022)

 The Influence of Bias (237 words)
Bias is a thought or action impacted by prejudice for or against a particular group or type of person, usually resulting in unfair or discriminatory conduct. Biases comes in many forms, some conscious and some unconscious, including: 1. Confirmation bias which forms the tendency to seek out information confirming our existing beliefs. 2. Affinity bias creating the tendency to treat people like us favourably. 3. Anchoring bias, which shapes us to rely heavily on our first formed thoughts gathered by information (Murphy, 2021). Biases distort our perception and decision-making. Therefore, it’s important to be aware of our biases and remain open-minded to reduce their impact on decision-making within the police (Spencer, Charbonneau, Glaser, 2016).
 In investigations it is imperative to conduct an impartial investigation, assuming nothing, believing nothing and challenging everything to collect the best evidence (College of Policing, 2013). Certain biases can lead to tunnel vision, where evidence is selectively focused on to support a preconceived theory, ignoring other possibilities. This is why training around attitudes, bias and inclusivity is delivered to officers: to highlight the importance of impartiality and increase their awareness of biases so they can tackle them effectively.  
 As discussed, bias can affect officers’ actions, attitudes and conduct, it has also been shown to negatively impact the public perception of police and in turn create barriers to effective disclosure due to the unsupportive demeanour or attitude of police officers (College of Policing, 2021).  

Conclusion (93 words)
As highlighted throughout this essay, the training of officers in being aware of their personal attitudes, values and biases is important for the effectiveness, impartiality and integrity of investigations. If officers are not aware of them, errors and prejudices can be made creating injustices during vital parts of the investigation. Officers need to be able to put aside their personal beliefs and opinions and deliver a victim focused approach to investigations to increase the level of service and public trust in police to continue to increase the level of confidence to disclose crimes.
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Essay four: 
Introduction (266 words)
This essay will discuss the potential links between serious and organised crime and the threats they pose to public safety and vulnerable individuals, as well as what characteristics make people more susceptible to exploitation. 
Serious and organised crime relates to criminal activity which is planned and coordinated by individuals or groups working together on a regular basis often for financial gain (Crime Stoppers, 2024). The crimes involved are normally involves significant impact on the victims and society and can include offences contrary to the Misue of Drugs Act 1971 being Section 5(3) Intention to Supply and Section 6 Production (Legislation, 1971) as well as drug trafficking contrary to the Drug Trafficking Act 1994 (Legislation, 1994). Section 2 human trafficking of the Modern Slavery Act 2015, money laundering contrary to the Money Laundering, Terrorist Financing and Transfer of Funds (Information on the Payer) Regulations 2017 (Legislation, 2017), violent offences contrary to the Offences Against the Persons Act 1861 (Legislation, 1861) and use of offensive weapons contrary to The Criminal Justice Act 1988 (Legislation, 1988) are also highly occurrent.  Serious and organised crime has a widespread affect, including economic damage by and social harm with these crimes increasing violence and corruption on vulnerable members of society (Healthy Surrey, 2024). 
 Safeguarding and public protection is a fundamental part of policing. Typically, organised crime groups exploit vulnerable members of society to assist in the processes of crime. Safeguarding and public protection of these members of society are imperative to disrupt the criminal activity conducted by these groups and protect them from the exploitation, corruption and violence often experienced by these groups. 

Serious and Organized Crime and Public Protection Issues (536 words)
Serious and organised crime groups typically engage in activity that threatens the safety of the public. As discussed above these crimes often relate to drug offences like supply, production and trafficking. These offences directly threaten the safety of the public, and often financially fuel other criminality within the group often exploiting vulnerable individuals in the process. One method of transport and distributing the substances used by organised crime groups are county lines. Serious organised crime groups recruit vulnerable children and adults and use them as what is referred to as ‘runners’ to transport and sell drugs and carry the profits of this crime all over the country, often using public transport so that the group remains detached from the main activity and often less detectable (Crime Stoppers, 2024). It is believed by the Children’s commissioner for England that at least 27,000 children are actively taking part in count lines criminal activity, and that an additional 120,000 children are to experience risk factors associated with exploitation as of 2023 (UK Parliament, 2023). 
The groups often target and groom young or individuals who feel like they have no options or choice, coercing them to commit the acts sometimes in return for rewards like food, shelter or money. Vulnerable adults or children exploited by these groups often are also linked to other serious crimes in order of controlling them like sexual exploitation, violence and human trafficking. These crimes leaving them with feeling like they are trapped in the situation. Often the groups take over the homes of vulnerable adults in a method referred to as ‘cuckooing’.
Other criminal activity partaken by organised crime groups is human trafficking. Part of gaining maximum profit from their criminal activity also includes the exploitation of vulnerable people. Migrants are often seeking a better life than what they have in their home countries, many succumb to the exploitation of the serious and organised crime groups whereby they are enticed to work for them by means of the group paying for their illegal migration into the UK (GOV, 2023). Once in the UK, migrants can be deceived into working for the groups under inhumane circumstances often experiencing violence and abuse from the groups, with these offences being recorded as increasing 691% since 2016 (GOV, 2023), and an estimated 130,000 people being held in slavery in the UK (Crime Stoppers, 2024).
Research also shows that there is an increasing amount of cyber organised crime occurring. The ever-adapting technology around us opens a plentiful of options for organised crime groups to target new victims. However, the research discussed in the ‘A Critique of the Emerging “Cyber-Organised Crime”’ shows that there is no clear evidence indicating that cybercrimes are committed directly by organised groups rather than individual offenders (Lavorgna, Sergi, 2016)
Success at tackling organised crime lies with disrupting their criminality, early interventions are used by providing public protection referrals through the police to other third-party organisations to help provide support to young and vulnerable adults who may be being exploited by organised crime groups. These support platforms may assist by providing them with information and raise awareness in ways in which they can be exploited so that they can use coping mechanisms to better protect themselves and their vulnerabilities. 


Characteristics of Vulnerable Individuals (171 words)
Victims of exploitation are often targeted due to their vulnerabilities and characteristics. Characteristics which are attractive to serious and organised crime groups can often be young age, rural residence, limited job experience, runaways, undocumented migrants and with some research deeming that women and girls are at higher risk of being exploited particularly during sexual exploitation (Huang, 2017). However, research also shows that victims may be targeted based on other lifestyle vulnerabilities, like having the experience of neglect or abuse at home, exclusion from education, substance misuse as well as simply living within the same area as the criminal organisations (Police Federation, 2017).
Often these victims of exploitation have a part to play in their exploitation, accepting a certain degree of the risk involved in participating. However, the victims are often at a degree of desperation or carelessness in their lives be it through homelessness, hunger, or needs to support their addictions to substances. They have a particular vulnerability which the perpetrator targets and uses to their advantage to control the victim. 

Conclusion (116 words)
As raised during this essay, there is a clear link between vulnerable individuals of society, their exploitation by serious and organised criminal groups and the concerns for public protection. There are numerous ways that criminal groups target individuals that are in desperate situations or who experience vulnerabilities. And while the police and third-party organisations make efforts to put early interventions in place to their exploitation, these groups remain prevalent, continually developing the ways in which they operate making it difficult to combat. Police and external organisations need to continually gather research, analyse and review the information to hand to assist in developing effective strategies to disrupt the ways in which they work to make significant indents. 
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