Title: Changemakers: Building your Personal Brand for Sustainable Employment
Student Name: Rakhmat Ulhaq 
Student ID: 1918756
Module code: BMHP5015_BIRM
Assignment section: Part 2
Lecturer’s name:  Chloe Harries































Introduction 
Employability skills are essential within the world of work today and it is absolutely imperative that that these competencies and skills are continuously updated to maintain organizational demands and job requirements as they simultaneously are always evolving. Employability leads to positive results for both the organization and the individuals and there is an emphasis on managing your own career. Employability is viewed as a list of factors that affect the chance to obtain or maintain a position within the labour market (Soares, Mosquera, 2020). These skills need to be updated to either get a job or remain within the job. Hence, higher education programs are expected to prepare students for future potential work experience and refining these skills in our ever-changing world (Nilsson, 2010). Employers look for a range of skills in an individual to match the job requirement this range of skills and attributes are what constitutes an individual’s employability and employability is defined as an individual’s capabilities of being employed for a job, these include qualifications, skills, knowledge and personal attributes (Lim, et al, 2016). We will explore employability further, specifically focusing on ambition being critical, the importance of social networks to increase employability, identifying career opportunities and the importance of passion and perseverance. 
Ambition is critical 
Ambition is defined as the concept of one’s willingness and commitment to achieve professional goals which is also associated with personal self-realization (Panari, et al, 2020). If ambitious people have goals, plans and targets for the future which allows them to build on their skills and knowledge base. They have high motivation and aim for high performance. Hence, ambition is linked to employability positively. Ambition is seen as a key determinator from an individual, if they have ambition, they are more likely to have fixed mindset of their future career choices and some clarity and motivation. If an individual has ambition, they are more likely to have competence, which is an individual’s ability to actively engage and respond to the increasing complexity of work and non-work-related context, a person acts actively to shape his or her environment (Haasler, 2013). This competence can be translated as ambition for an individual. 
Worker employability is threatened by globalization and technological change within the service and skills-based market. It may become a duty imperative for firms to include training to update skills of their employees. Some firms implemented voucher schemes to do this and it was found that those with ambition, goal setting and education level positively related to the voucher use (Gerards, et al, 2014). If an individual has ambition, they are more likely to have motivation to enhance their skills and becomes better at what they do. 
Self determination skills are associated with higher career achievement. Again, as the world changes, some reinforce the idea that employability lies on the individual. They need to have career ambition and this refers to the motivation in the mind to further one’s career and again includes a strong motivation to excel (Otto, 2017). Hence, it is evident that motivation and ambition are intrinsically linked which acts as personal competencies for employability. It is found that ambitious people care more about their personal work interests and more likely to engage in taking charge behavior to achieve work significance (El Baroudi, et al, 2017). 
Importance of Social Networks
Globalization forces individuals to constantly update their skills, knowledge and competencies.  Again, employability has become a shift from the organization to the individual, it relies on them to update their skills. Social ties have become significant to protect existing work relations and acquire new relations for enhancing interpersonal relationships. These interactive relationships support the individual in information sharing, job searching, job opportunities. This is related to the Social Network Theory, identifying those weak ties bring new information compared to strong ties (Mehreen, et al, 2019). These ties shape employability prospects. Networking creates valuable social capital and it is a practice of building and nurturing personal and professional links with many different people to create a bank of resources, for information, guidance and support (Batistic, Tymon, 2017). Networking leads to many beneficial career outcomes for the individual and allows them to develop their skills for new opportunities, through sharing information. 
Employability refers to having the skills and then being able to find a job to equate those skills. Hence, it is key after higher education, students can locate a job that matches their skills. Networking is an activity for circulating information about oneself and finding a job and networking acts as a powerful tool for job placement to land jobs (Smith, 2010). It serves a positive purpose. Although, social networking is seen as a communication and content-sharing tool, it is argued they share a greater purpose by customizing advertisements, there are job offers on the net which feature jobs to our tastes. So here, social networking connects employers with employees (Rivas, 2019). Hence, social networking is critical in order to reshape our skills and competencies for different jobs, it allows us to further explore skills to match a jo requirement. 
Identifying Career Opportunities 
It is paramount for an individual to be able to identify suitable career choices for themselves, in order to build on their skills and knowledge base for that particular role. Acknowledging career opportunities may involve an individual who is ambitious and motivated for their future career. Thus, we can argue, if an individual is able to identify their career opportunities is more likely to be ambitious, which positively links to employability. A person may identify career opportunities making career decisions. These career decisions are shaped by many variables which include gender, age, education, job tenure, recruitment process and differences across industries (Skokic, Coh, 2017). 
Am individual is more prepared and acknowledges the requirements to get to their determined career choice, so identification is imperative. However, it is stressed that employability does not always grantee employment (Pitan, 2016). Even after one identifies a career opportunity and has the relevant skills and competencies, employment is not always obtained, due to vigorous competition. Alongside, with vigorous competition, there is also the digital transformation of marketing, this has disrupted the marketing career path by analyzing the most-in demand marketing skills and identifying opportunities (Di Gregorio, et al, 2019). Identifying career opportunities implies that the individual has identified their employability skills and these personal and transferable competencies and attitudes can increase an individual’s employment chances (Martini, Cavenago, 2017). Being able to recognize career opportunities provides direction, clarity and guidance for an effective skills and knowledge base. 
Importance of Passion and Perseverance
Passion and perseverance are a key determinant of being employable. If an individual has passion and perseverance, they are more likely to update their skills for different job opportunities. Passion and perseverance is a synonym for grit and it is believed this grit predicts personal achievement and career success (Lucky, et al, 2021).  Having grit is a key feature to building employability skills, as the individual is more motivated with obtaining their career path. Passion and perseverance was linked to entrepreneurs, suggesting that passion needs to be accommodated with business skills to be successful. Thus, this passion should be accommodated with passion and perseverance, they both go hand in hand, without perseverance, passion is lost (Gerschewski, 2016). Hence for employability to be successful with skills set, an individual requires both passion and perseverance to continuously adapt with new working environments.  
The grit concept encompasses passion, i.e., the degree in which people maintain their passion for the same goal over long periods of time, and perseverance, i.e., the degree to which people make an effort to achieve the same goal over time. Studies show that people with higher grit have better outcomes in a variety of areas, including academic achievements (Halperin, Eldar Regev, 2021). Hence, passion and perseverance are key for career progression and academic achievement. This grit involves being faced with challenges and working towards them. some argue that, grit has been defined as the tendency to pursue long-term challenging goals with passion and perseverance. There will always be drawbacks to career progression and achievement. Overtime, an individual can lose that initial passion. Thus, perseverance fills that gap, it requires to continue pushing forwards and attempting to eliminate challenges along the way. Overall, successful employability is likely to be achieved with passion and perseverance. 
Conclusion 
Employability is essential within the world of work, especially in an era of globalization and rapid digital transformation and technological change. An individual is required to alter, change, and update their skills and proficiencies to accommodate different career demands. We can suggest, ambition, social networks, identification of career opportunities and passion and perseverance are key ingredients to achieving employability outcomes. These different concepts all come hand in hand to update a skills and knowledge base. This module has allowed me to explore my own skills and competencies and examine the skills I require for my chosen career path. Even though, I enhance my skills, it is building on my employability but may not necessarily grant employment immediately. We need to acknowledge; employment takes time but, in the meantime, we need to ensure we are always adding on to our skills and competencies to be prepared for the next available role amongst other competitors for work. 
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