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Abstract 
The effect of policing is widely known for its fast paced and high-stress nature. The extent of it’s pressures has been increasing  with research highlighting the physical, mental and emotional effects. The purpose of this project is to gather evidence and analyse existing literature, in comparison to primary research obtained through a survey. Gwent Police employees have been asked their views and opinions of serving police officers wellbeing and how policing has impacted this. This project demonstrates the sensitive nature of police officers wellbeing and highlights the difficulties in gathering realistic evidence due to the variation of exposure to risk and trauma. The collated data will be analysed however relies on officers honesty and transparency in order to highlight a thematic analysis. This researcher aims to understand the connection between organisational stigma and to what extent officers work related stressors are affecting their overall wellbeing. 
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[bookmark: _Toc218370635][bookmark: _Toc218370691][bookmark: _Toc218441208]Chapter 1: Introduction
[bookmark: _Toc218370692][bookmark: _Toc218441209]1.1 Background
The topic surrounding the welfare of police officers is a major talking point due to the ever-changing expectations required of police in contemporary society. Polfed (2019) highlights policing as one of the most stressful occupations, highlighting officers inability to separate their work and home life. However, the purpose for this research is to explore the extent of support available and its effectiveness.  Research highlights the interlink between police officers and their welfare which has been a topic of discussion for multiple researchers due the vast variety of ways in which their welfare can and is affected, this includes both mental and physical factors. Police often attend traumatic events, and those events can often affect officers in personal ways, most notably the mental impact it can have on their welfare. The purpose for this chosen topic is the statistical published literature highlighted the volume of suicide related deaths of serving Police staff & Officers within UK between 2011 to 2021 of 7799 cumulative deaths (Office for National Statistics, 2022). This highlights the importance into this research
Including to explore those impacts and understand how they could be resolved.

[bookmark: _Toc218441210]1.2 Research rationale 
Police officers wellbeing is a priority within most police organisations due to its importance surrounding it being essential for officers to be able to do their jobs effectively and efficiently (Purba, 2019). Despite the topic being extensively explored by several researchers it is reviewed by both professional bodies, such as the Home Office as well as independent journalists and authors. Utilising literature from a variety of these sources is vital for this research project due to the impacts of police work being unique to each serving police officer. This is due to factors such as personal experiences, trauma responses, resilience and volume of traumatic incidents attended.  

This research project seeks to provide an insight into the effects policing has onto officers wellbeing, whilst then exploring the opinions of serving officers to determine the extent of existing supports effectiveness. Additionally, highlighting how supervisor expectations, public scrutiny, accountability  play a role in affecting their wellbeing. 

During the research the importance will be to assess and seek an understanding if there is an underlying factor that links the effects policing has had onto officers in modern day policing. 

[bookmark: _Toc218441211]1.3 Research objectives and aims
The aim of this research project is to explore how being within the police organisation has affected officers wellbeing and to see how it is being managed. The objectives including the following:
1 To analyse and determine any  themes on the impacts of police officers role and wellbeing.
2 To assess and research the positive and negatives of existing trauma and coping mechanisms used by officers. 
3 To understand the connection between negative mental wellbeing and negative physical health. 
4 To explore police officers perspectives on the impacts of policing on wellbeing and how effective support in place is. 

[bookmark: _Toc218441212]1.4 Structure of Research
Within this dissertation there will be five chapters in order to achieve the objectives outlined above.

Chapter one will introduce the topic and discuss the rationale into why the topic has been chosen whilst setting out the aims and objectives of the research project.

Chapter two critically analysis and reviews the existing literature of the chosen topic. This will be broken down by reviewing the literature surrounding the impacts of policing, the effect it has onto an person and analysing the existing support in place. From performing the review and analysis of existing literature it will identify a gap in the research to be explored.

Chapter three provides the research method and methodology by exploring the primary research approaches available to the researcher. The chosen method will be explained and applied for the purpose of collecting primary data.

Chapter four presents the findings of the primary research method chosen within chapter three. During chapter four it will provide its findings through the percentages and pie charts. From the primary data gathered there will be a mixture of qualitative and quantitative data, the researcher will seek to identify any patterns in the data and applying it to the research objectives set.

Chapter five is the final chapter of the dissertation providing overall conclusion of the research conducted and what gaps have been addressed between the contemporary policing environment as well as the operational and organisational factors. In this chapter the researcher will also review how the research went whilst also providing insight into the limitations they encounter before providing any recommendations for future research into the topic.

[bookmark: _Toc218441213]1.5 Conclusion
Within chapter one it has provided insight into the background of the chosen topic surrounding the concerns into officers wellbeing whilst providing relevant statistics reinforcing the rationale as to why it has been chosen. The chapter has also introduced the research objectives which are aimed to be achieved during the dissertation. Within the next chapter it will seek out to review the existing literature in place and how it is being managed.























[bookmark: _Toc218441214]Chapter 2: Literature Review 
[bookmark: _Toc218441215]2.1 Introduction
The purpose of this chapter intends to review published literature relating to the impacts policing has on employees wellbeing, in order to discover how this can be best combatted. Despite existing literature into researching officers wellbeing, it is still a major talking point with Policing being labelled as one of the most stressful occupations (Polfed, 2019). The broadened term wellbeing is defined to include physical, psychological and social impacts which policing has a vast impact on (Hesketh, 2026). This review analyses the existing support that is in place for police officers and assesses how effective they are. The core reasoning for exploring the existing support is due to the significant rate of suicides of serving officers within the UK Police organisations with figures showing  7799 deaths which were suicide related within just 4 years, between 2019 to 2023 (Office for National Statistics, 2023).

The research objectives aimed to be achieved during this chapter are
1) To analyse and determine any  themes on the impacts of police officers role and wellbeing.
2) To assess and research the positive and negatives of existing trauma and coping mechanisms used by officers. 

Within the current state of research into the effects of policing on an officer it is notable that there are several academics all reporting on the mental impacts but there is little research about the physical impacts it can have. During my study I intend to explore this gap within the literature, whilst achieving the research objectives set. 
mechanisms.

[bookmark: _Toc218441216]2.2 Impacts of policing 
It is evident that policing has various impacts on an officer, effecting both their personal and professional lives. Within research from Sitohang (2023) it explains that policing can have a significant impact onto a person’s wellbeing due to the imbalance of personal and professional life experiences. Although, research by College of Policing (2025) suggests that with the correct support system there is a possibility of achieving a more balanced home and work life. This includes approaches such as flexible working patterns or staggered hours of work. However, frontline police officers are expected to work alternating shift patterns, which research shows has significant negative impact on physical and mental health and College of Policing do not state how flexible shift patterns are feasible for the volume of shift working officers. 

Gov (2025) highlights the decline in employment of police officers currently in UK policing with 41.9% decrease of people joining and the constant demand of the role of an officer. This article highlights that there is an evident divide in what would be classed as a healthy work and life balance. This reinforces that an officer will at some point in their career experience hardship of balancing their personal and professional lives. 

In conjunction with the imbalanced work and personal life, trauma plays a major role when discussing impacts onto an officers wellbeing. Trauma is commonly described, ‘one or more events  that, due  to their characteristics, can alter the subject’s psychic system, threatening to fragment mental cohesion’ (French, 1901). Avon and Somerset Police Federation (2021) estimated that officers will attend between 400 to 600 traumatic incidents during their career compared to the three to four a person outside of policing will experience. Despite various studies and research there is clearly an overwhelming opinion is that officers are frequently exposed to traumatic events in their careers, this is stated by Foley et al (2020), Hansen et al (2025) and Weiss et al (2010). Further to the trauma officers experience, they are also exposed to consistent high levels of stress. Stress can be described as a complex physiological and behavioural response to an external factor such as physical harm and trauma (Ghasemi et al, 2024). Traumatic events can be linked to negative effects onto a person’s mental wellbeing including increased stress (Walters et al, 2024). However, research has highlighted that officers have increased stress during their first 15 years of service, with the stress stemming from organisational needs rather than stress from traumatic events (Gullon-Scott et al, 2022). This includes the frequent imbalance of levelled work and home life status, also leading to negative physical health effects such as high cortisol (Vaccarino and Bremner, 2024). The research also links back to how a poor work and personal life balance with added stress can cause cardiovascular and cortisol issues. The risks of chronic stress levels affecting the cortisol is also linked with other negative effects such as Neurodegenerative diseases and psychological disorders such as Post Traumatic Stress Disorder (PTSD), this is outlined within research from Knezevic et al (2023) who stated how chronic stress is a ‘crucial factor in the development and progression of illness’.

Whilst research shows that policing can affect an officers mental wellbeing, it can also have a physical effect. On average police officers protective equipment weighs between 2 to 5 kilograms, which is mandatory to wear them for prolonged periods. During the article it also outlines the necessity for the armour. (Police Supplies UK, 2024). The necessity for the added weight is reinforced by LaTourrette (2010) who states that officers not wearing a stab vest and protective equipment is 3 to 4 times more likely to suffer fatal or serious injuries when stabbed. The increase of weight being carried can cause a variety of issues onto an officers physical heath, these issues include lower back pains / strain and increased pressure on the hips mobility. This is outlined in a campaign created by Police Federation (2021) who reinforce that despite the necessity to wear a stab vest the human body mainly the spine is not meant to carry the additional weight for prolonged periods of time.

[bookmark: _Toc218441217]2.3 Effects on officers
As mentioned previously, policing can have negative impacts both mentally and physically, one of which is onto a person’s work life balance. Due to this factor, it can have a detrimental effect on an officers wellbeing. During research performed by Gragnano et al (2020) it is evident that maintaining a healthy work, life balance is essential to maintaining a positive morale. This topic is further researched by Jyoti and Verma (2022) who stated that poor work, life balance effects not only their personal lives, but also the organisational needs to perform their job roles to the expected standards. This is also reinforced by Sirgy and Lee (2018) who explained that there is a necessity for having a healthy work life balance as it can have a  positive effect on a person’s ability to manage their lives effectively. As stated by Sirgy and Lee (2018) these positive effects can include a boost to a person’s job satisfaction, job performance, organisational commitment, family satisfaction and the reduction of stress related outcomes. 

In addition to the overwhelming imbalance of officers personal and work life in policing, trauma also plays a major factor when assessing the impacts of policing onto a person’s wellbeing. As stated previously by Avon and Somerset Police Federation (2021) there is a high volume of traumatic events that an officer will attend during their career. In support of this statement, research by Maguen et al (2009) explains that officers who attend traumatic events are expected to remain on duty and then attend more without having sufficient time to process the trauma from the previous incident. Within an article written by Shaw (2019) it was outlined that PTSD within police is climbing at an alarming rate with no clear indications of it slowing down. This was further stated during a study conducted by Brewin et al (2022) where it was revealed that within the 17,000 officers that took part in the study, 95% of them were exposed to traumatic events and following the event 20% experienced trauma-related symptoms in the following weeks. With the increase of trauma exposure in policing it can lead to an officer taking time away from policing due to the negative effect on their mental wellbeing. During a survey conducted by Police Federation (2024) they stated that 14,508 officers took time off due to poor metal health, within the article they stated that the same survey was done and year prior and this year’s figures showed a 9% increase. Between the study conducted by Brewin et al (2022) and the study performed by Police Federation (2024) it reinforces the statement by Shaw (2019) that an officers mental health continues to be negatively impacted by the ever changing stressors of policing. Police Federation (2024) also outline that during a survey conducted by Police Oracle (2013) in 2012 to 2013 there was 6,294 officers who took time off for poor mental health. This shows a drastic increase of officers mental wellbeing declining with a 130.5% increase between the officers being off due to poor mental health. 

Research has highlighted multiple sources published by Police Federations and independent bodies such as Brewin agree to that police officer being exposed to trauma and the contribution to officers being diagnosed with PTSD. This not only affects a person’s psychological health, but it can affect their physical health due to the exposure to high levels of stress. As previously outlined by Vaccarino and Bremner (2024) exposure to high stress situations contribute to cardiovascular and cortisol problems. Whitworth et al (2005) states that these issues can lead to a decline in physical wellbeing, the increase to cortisol poses a significant risk to them being affected by ‘Cushing’s Syndrome’ which can negatively contribute to an rise of blood pressure, truncal obesity, hyperinsulinemia, hyperglycaemia, insulin resistance, and dyslipidaemia. 

Physical wellbeing is notably linked to stress and significantly impacts wellbeing. This can also lead to musculoskeletal problems as previously stated by Police Federation (2021) who explained the risks of wearing body armour onto a person’s spine. Musculoskeletal (MSK) problems can be both a short and long term affects such as arthritis, back pain, stiffness, limited movement, and potentially disability which affect quality of life (NHS England, 2025). Despite the lack of research supporting the risks of MSK to police officers it is evident that it is present as within a review performed by Kasem et al (2024) they explain the limited research surrounding police officers suffering with MSK related problems, however from their own research they noticed 86% of officers reported MSK complaints in a 12-month window. In a news article by Police1 (2023) they further outline the risks of MSK in policing with officers complaining of lower back and knee pains.

Linking back to all the effects policing has onto a person and their wellbeing it is clear that it contributes to their fatigue of both physical and mental wellbeing. This is an overwhelming opinion as stated by Foley et al (2020), Ugwu and Idemudia (2024), Steel et al (2021) and Hopkins et al (2023) who all state that officers are suffering ‘burnout’ which is increasing the risks of PTSD and mental health conditions such as depression. Where supporting evidence from Trivedi (2004) it outlines that due to poor mental health a person’s physical health can be affected.

[bookmark: _Toc218441218]2.4 Existing support 
As identified above there are negative affects policing can have onto an officers wellbeing. Within some of the literature reviewed there is mention of coping mechanisms / support that needs to be implemented to combat the issues. Research performed by Craddock and Telesco (2021) outlines the importance of officers mental wellbeing and how it needs to be combated. Within a review performed by Sutton and Polaschek (2022) they outline numerous strategies such as secondary intervention, territory intervention, expert-led programmes and peer-support programmes which can be implemented to combat stress and trauma related wellbeing concerns. 

Part of these support networks is a process called Trauma Risk Management (TRiM) which aims to intervene and support officers when they attend an incident that poses a risk to their wellbeing (Kent Police, 2023). An example of TRiM being affective can be evidenced by Hunt et al (2013) who stated that following a major incident in Cumbria Constabulary a TRiM unit was deployed, and 717 police officers/staff were identified to be suffering with high levels of trauma exposure. Following the officers engaging in the TRiM process there was notable reduction in officers sickness following a traumatic event they attended. Further to TRiM’s being implemented as an early intervention, Police constabularies work in conjunction with a company called Oscar Kilo (OK) whos objectives are to provide key support which is tailored to police officers/staff (Oscar Kilo, 2025).

Despite having these support networks in place research by Papazoglou and Tuttle (2018) outlines that officers are often sceptical about engaging and using the support networks as they fear to be labelled. This is not a new issue that support networks encounter as stated by Miller (1995) who explains the terminology used within policing having a negative impact and increase of the stigma of dismissing physical and mental health. This article refers to the term ‘tough cops’ and explains how they are extremely unlikely to engage with mental support as they fear that it ‘implies weakness, cowardice, and lack of ability to do the job’. With this stigma, existing support networks struggle to effectively support people. This includes services such as TRiM were implemented to allow people to speak out about their issues without the fear of repercussions. Although the TRiM process is optional, suggesting that officers must be willing to engage with the support services. Additionally, each wellbeing concern that arises for an officer whether it be mental or physical, are assessed differently with the aim to tailor it on a personal level so that officers have their own style of coping mechanism. As a study performed by Civilotti el at (2021) shows if the correct intervention is chosen which suits the officers coping mechanism it can show positive improvements.

Despite support networks being in place to combat the wellbeing concerns officers are subjected too, there is clear overwhelming evidence that they are not able to manage the issues, as diagnosis for PTSD and other mental health related problems are on the rise. This is evident from Office for National Statistics (2023) and Police Federation (2024).


[bookmark: _Toc218441219]2.5 Conclusion
A review of existing literature has highlighted a clear link between policing and negative aspects of wellbeing, and the links between physical and mental health. It is notable that throughout the literature there is an overwhelming opinion that stress and trauma being the common denominators as stated by Ugwu and Idemudia (2024) and Foley et al (2020).This review has also explored the existing support in place for police and how they affective they currently are. There is clear support present for police however, there is still a significant question to be raised to why despite all the support is officer wellbeing still a major talking point.

A clear gap is noted within this review most literature such as the research from Walters et al (2024) and Knezevic et al (2023) who outlining the mental effects with little research or input on impacts that policing has onto an officers physical wellbeing and how this impacts their ability to work. The next chapter will explore how research methods will be carried out in order to gather the gaps identified in literature. 











[bookmark: _Toc218441220]Chapter 3: Research Methodology 
[bookmark: _Toc218441221]3.1 Introduction 
Within this chapter it will define how the system of research works and explain how the research will take place. The topic chosen seeks to research the effects policing can have onto officers wellbeing. The purpose of this chapter is to explore the challenges police officers face, including the impact on their mental and physical health whilst coping with the ever-increasing stressors as policing being labelled as one of the most stressful occupations (Polfed, 2019). Within this chapter, it will also discuss the chosen research methods considerations and limitations. This will be conducted through primary research which is described as new data collected by the researcher themselves, in turn provides raw data derived from direct questions. Primary research includes the use of surveys, interviews / experiments and observational methods (Bouchrika, 2025). This differs to the secondary research used within the literature review, as this research is data collected from others, this includes statistics and literature that is used to support beliefs and analyse gaps in literature (Bouchrika, 2025). To collect data researchers can use quantitative and qualitive research. Qualitive research uses open questions in order to obtain comprehensive answers allowing the researcher to analyse experiences (Lakshman, 2000). Alternatively, quantitative research uses closed questions and numeric data (Lakshman, 2000).

[bookmark: _Toc218441222]3.2 Research onion
Saunders, Lewis and Thornhill (2009) designed a model named the ‘research onion’ in order to break down the process of deciding the research method choice, through layers and segments. 
This tool has been vastly utilised in various forms of research methodologies (Melnikovas, 2018). Each layer of the ‘research onion’ can be categorised into the following segments:  philosophy of research, approaches, strategy, choices and time horizon. The aim is to follow these layers to then core of the ‘research onion’ which relates to techniques and procedures allowing the collection of data and the analysis of it.  A visual depiction of the ‘research onion’ and its various stages that can be used when designing a research methodology is shown below.
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Figure 1: The Research Onion (Saunders, Lewis and Thornhill, 2009)

[bookmark: _Toc218441223]3.3 Philosophy of research
Philosophy of research moulds the understanding of seeking research whilst utilising knowledge and views to best decided which research method is most applicable (Priest, 2006). Within the illustration of the ‘research onion’ it shows that inside the Philosophy segment that there is five philosophies – Positivism, Critical realism, Interpretivism, Postmodernism and Pragmatism.  

Each of these philosophies provide a role when assessing which research method will be best suited. With positivism and realism relating to the use of quantitative research this is due to the concept of using objective data and observations (Khanna, 2019). In opposition, to positivism and realism philosophies the use of interpretivism differs due to its use relying on the researcher to be ‘subjective’ by gathering their own interpretation by their individual values, beliefs and experiences (Nickerson, 2024). This researcher will use an interpretivist approach, in order to utilise qualitative research with the objective of collecting ‘rich data’, for example the researcher also conducting interviews with the participants (Barrett and Twycross, 2018). Postmodernism and pragmatism relates to using a variety of methods allowing the combination of positivism and interpretivism to develop a understanding of the full topic and this can be done through qualitative or quantitative research (Saunders, Lewis and Thornhill, 2009).

[bookmark: _Toc218441224]3.4 Research Strategy, Approach and Choices
There are two approaches a researcher may follow to undertake their project, with those being deductive and inductive.  Inductive approach to research relies on a researcher collecting data and looking at pre-existing theories and how they can be developed (Kumar and Ujire, 2024). Alternatively, a deductive approach seeks to test existing theories that are in place whilst using data that has been collected by the researcher (Kumar and Ujire, 2024). The deductive approach will be sued during this project to add to existing theories and knowledge demonstrated in the literature review. 

This study seeks to understand how a person’s wellbeing may be affected in the Police organisation how it can be minimised. During analysis of data, it seeks out existing staff within various areas of the police organisation and their personalised unique experiences, allowing the contrast and comparison to be shown between individuals within the organisation.

In order to gather data, the researcher will utilise the survey method with a mono-method research approach. This is due to the approach allowing the collection of both quantitative and qualitive data, with the survey producing both numerical data that can be statistically analysed and open-ended answers providing personal experiences and opinions (Onwuegbuzie and Leech, 2005). To disseminate the survey to people within policing they will be digitally invited via a secure internal forum that all people with the policing organisation can access. The survey will be conducted online to allow a wider range of responses to be obtained in a shorter period of time whilst also the researcher benefiting from the online surveys automatically correlating data. The survey will consist of both closed and open questions to allow depth of data within the results when they are analysed. Some closed questions will have multiple choice answers to allow for quantitative analysis. There will also be open ended questions inside the survey to collect opinions and the experiences of the participants subsequently allowing qualitive analysis. Within the appendix section there will be a blank unanswered copy of the survey.

[bookmark: _Toc218441225]3.5 Time Horizon
This layer is made up of either a cross sectional or longitudinal timeline approach. Cross section research is the collection of data at a single time and this approach will be used as data will be gathered over a short period of time (Rindfleisch, A. et al, 2008). However, a longitudinal approach is the repeated collection over data over a period of time, which has been considered as a less appropriate method choice for this topic (Rindfleisch, A. et al, 2008).

[bookmark: _Toc218441226]3.6 Data Collection & Analysis
The digital survey method chosen will produce qualitative results through the format of graphs and charts. The sample sized is aimed at 50 responses to gather a range of data to contrast. The participants responses will be analysed through the comparison of responders department, length of service and gender whilst also comparing their experiences, this allows the analysis of both quantitative and qualitative data.

[bookmark: _Toc218441227]3.7 Limitations & Potential problems
A limitation of the chose research method is that the survey approach limits the richness of data, as most questions are closed and are traditionally a shorter process that a qualitative approach such as interviews. As this survey is aimed at frontline police officers, this researcher may find responses are limited due to officers duty commitments. This research will explore contingencies such as emailing line mangers and using a variety of internal platforms to distribute the survey. Further to this a limitation is the stigma of mental health with officers often struggling to open up about their mental wellbeing as the fear they will be judged and seen as weak (Velazquez and Hernandez, 2019). Officers are likely to complete this survey during their tour of duty, and as it is a sensitive topic, they may find it difficult to be open and honest about their personal experiences. 

[bookmark: _Toc218441228]3.8 Conclusion 
This chapter has explored the research method choices through the research onion tool to seek the most appropriate methodology for this topic with the decision being made by the researcher to utilise the survey method to gather primary data. It has analysed the use of surveys and how this will be used to examine the data collected within the following chapter. 





















[bookmark: _Toc218441229]Chapter 4: Analysis of data 
[bookmark: _Toc218441230]4.1 Introduction 
This chapter relates to using the primary research gathered and the analysis of it. Data analysis refers to the conversion of collected data to show similar patterns and anomalies through the quantitative and qualitive responses to the questions asked (Wickham, 2016). Within this chapter it will focus on analysing the questions from survey and by comparing the views and opinions of police officers in a variety of roles within the organisation. Inside the previous chapter of research methodology, it was outlined that the mono-method research approach will be utilised. In order to analyse quantitative and qualitive data the survey has gathered both numerical and open answers through free text boxes. This chapter will also achieve the research objectives one and two, To gain an understanding of the common denominator of what impacts police officers the most and to assess and research the positive and negatives of existing trauma/coping mechanisms. The survey was disseminated via a secure online forum that only existing police staff and officers can access however the survey had limited results due to only having received 58% of the targeted sample size. Additional methods were used to try and increase the yield of responses by directly contacting people through their sergeants.


[bookmark: _Toc218441231]4.2 Demographics and characteristics
During the collection of the data the participants were categorised by their gender, service length, current department worked. The question surrounding the gender of the participant was deemed necessary to observe whether gender changed how policing affected them both physically and mentally. The question of the gender was important to the research due to the barrier mentioned previously surrounding the stigma of speaking out about mental health especially within males within policing (Chatmon, 2020). The split between male and female gender categories were 66% men and 34% women, meaning results may not be fully representative of gender comparison. 


Participants were also asked their length of service with the aim that if a prolonged time within the policing organisation has been an impacting factor onto their wellbeing whether that be in a positive or negative way. From the 29 responses collected it showed a relatively balanced split between the participants with 14% being under 3 years’ service, 28% being 3 to 5 years’ service, 34% being 5 to 10 years’ service and then 24% being over 10 years’ service. This ratio of the participants allows the researcher to have a variety of data from the participants who all have a difference in length of service.


Within the 29 responses received 66% identified as male and 34% were identified as female. The participants were from a variety of departments with 38% from response, 7% from the Roads Policing Department, 24% from CID and the remaining 31% departments not listed on the survey and labelled as other. Due to having the variety of departments the researcher can contrast the data collected and analyse how each departments opinions differ on the effects policing had on their wellbeing. The question surrounding the participants department was asked to understand the different perspectives between the roles within policing. The main difference of roles within the police is the type of situations they attend and manage investigations of, with response being the ones to attend a variety of calls that members of the public make from antisocial behaviour to domestic abuse cases, whereas specialist departments such as Traffic and Firearms will attend incidents that require their specialist needs. Although being on specialist departments they are all police officers they just have different specialisations. Outside of the departments listed there are roles within policing which police staff manage this can include file departments, offender management and many other admin-based roles (HMICFRS, 2019). The core difference between police officers and police staff is that officers have the duty to enforce criminal law whilst using legislative powers to carry out investigations whereas police staff are civilians have specialist roles within departments that often include safeguarding and administrative purposes (Dick and Metcalfe, 2001). Police staff do not have any powers allowing them to carry out police investigations. 
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[bookmark: _Toc218441232]4.3 Analysis of quantitative data
Survey participants were asked if their wellbeing had been affected since joining the police with 79% stating that their wellbeing was impacted (See appendix 2). Following this, participants were asked which aspect of their wellbeing was affected and it was identified that 39% stated that only their mental wellbeing was impacted compared to the 4% who said only their physical wellbeing was impacted. However, 57% stated that both their mental and physical had been affected from working within policing. From the participants answering these it shows that there was a clear theme that mental health was a common effect which was outlined within the existing literature. However, over half the participants documented that their physical health had been impacted due to policing. Inside the existing literature there was minimal discussions surrounding the physical effects of policing and the survey shows the opposite with 61% of participants stating that their physical wellbeing was affected. This also highlights a connection of newer officers with under three years’ service have experience significant trauma Early on in their career. 
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Building upon the impacts policing had on the participants it was questioned on whether they partook in any activities to try maintaining their overall wellbeing with 74% answering that they did (See appendix 2). Reflecting back to the literature review performed by the researcher it was outlined that a common impact onto a person’s wellbeing was the work life balance when working in policing most notably within research from Jyoti and Verma (2022) who outlined the risks imposed due to the imbalance of personal and work lives . And this was reflected in the survey with 91% participants answering that their personal lives had been affected due to policing. 
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[bookmark: _Toc218441233]4.4 Analysis of qualitative data
With the qualitative data collected within the survey there was a common theme throughout. Participants often referenced that their mental wellbeing was impacted due to the attendance of traumatic incidents, and this was shown through each department and length of service. The data  also showed that 6 of the participants answered with stress being a common denominator (See appendix 2), this reflects what is in the existing literature surrounding the impacts of policing.

Furthering this the participants provided a common response to how their physical health was affected being sleep, with the responses commenting of the lack of sleep or the disruption of it and they felt exhausted. Alongside the responses relating to sleep participants also outlined that since being in policing it has affected their eating habits negatively and even left them with injuries that still affect them after they healed such as broken bones. From this data collected it shows that there is clearly an impact onto a person’s physical wellbeing from working within policing no matter what department, length of service, age or gender. All participants showed there were clear factors that affected their physical wellbeing with one participant documenting that their mental health impacted their physical health, this forms part of the gap the researcher identified in previous chapters as a common theme in responses was that officers are often encourages to improve their mental health by debriefing the incidents however there is no incentive or encouragement for improving physical health.

Participants were also asked on how they try to maintain their wellbeing in order to see if there was any common themes surrounding the maintenance of their wellbeing. From the participants responses it outlined 2 key themes being, spending time with family/friends and physical activities such as the gym. This reiterates what was raised in previous chapters on how people maintain their wellbeing through spending time with family and physical activities.

[bookmark: _Toc218441234]4.5 Conclusion
To conclude this chapter the study has analysed the data collected by the researcher, highlighting the impacts and affects policing has to a person’s wellbeing both physically and mentally no matter their demographic groups. With the participants documenting the common themes of stress, poor sleep patterns/schedules, long lasting injuries and poor eating habits. Despite all the participants being different demographic groups they all had the same beliefs that policing needs to look after their officers and protect their wellbeing. Participants outlined at the end of the survey what they felt would help minimise the effects onto their wellbeing with most stating there needs to be a review on the existing support in place and for it to be drastically improved. 

In the next chapter it will conclude all the research performed by the researcher during the dissertation process, whilst  assessing  what has been achieved from the research project and also  making recommendations for future projects within the chosen topic area.







[bookmark: _Toc218441235]Chapter 5: Findings and Conclusion
[bookmark: _Toc218441236]5.1 Introduction 
Within the previous chapter the researcher analysed the primary research they gathered from serving police officers and staff. The purpose of this chapter is to display the contributions to the theory and explore how the researcher achieved the research objectives set out whilst conclusion the findings of their study. This chapter will also include the limitations encountered and recommendations for practise in future studies.

[bookmark: _Toc218441237]5.2 Research objectives
Objectives were set by the researcher to be achieved during this dissertation, in total there were four set. The first being achieved within the literature review as the researcher explored multiple existing literature surrounding the impacts onto person who works within the policing sector and concluding that a common denominator was stress. Further to this it was reiterated in the previous chapter of data analysis which within the primary data collected by the researcher showed that current serving officers echoed the findings of existing literature.

The second objective was partially achieved as the researcher explored trauma and some of the coping mechanisms within the literature review and later sought out primary data within a survey to see what mechanisms serving officers use to maintain and manage their wellbeing. The second part of this objective was to assess these mechanisms which as not achieved.

The third objective set was to understand the connection between negative mental wellbeing and negative physical health. This objective was achieved during both the literature review and the primary data gathered from the researcher, within the literature review both mental and physical impacts of policing were analysed and criticised. From the literature review it was established that there was connections between them however there was a gap of research with the literature. Finally, the fourth objective was achieved during chapter four with the aim to gather police officers perspectives on the impacts of policing on wellbeing and how effective support in place is.

[bookmark: _Toc218441238]5.3 Contributions to theory
During the study the researcher gathered opinions of serving police staff and officers through the use of primary research with the purpose to obtain an insight of how they believed policing has affected them.

The participants of the study were asked about how they felt their wellbeing had been affected since being in the police with the common themes surrounding the increase to stress, poor work life balance and physical impacts relating to their diets and sleep schedules. These responses provided were coherent with the existing views explored during the literature review, such as Foley et al (2020) and Walters et al (2024) who identified that due to exposure of the incidents police attend can contribute to officers having Post Traumatic Stress Disorder (PTSD) in the future. Further to this Vaccarino and Bremner (2024) provided insight onto how stress can manifest into physical issues such as increase to cortisol subsequently leading to an array of health problems including weight gain. During the research project it was discovered that despite multiple sources of literature there was a clear need for support to officers wellbeing. It was notable that despite the wealth of literature there was a significant gap surrounding the physical impacts policing had onto officers wellbeing. During the primary research undertaken it was established that within the sample of 29 participants that 57% of them had their physical health affected. When explored what the participants meant by the physical impacts the common theme related to poor sleeping patterns and diets declining. 

From analysing the primary data gathered from participants it shows there is a clear need for intervention to assist officers wellbeing. During the study participants were asked how they believed that the police could improve their wellbeing 35% stated they felt they needed time to process incidents they attended rather than going straight to another call. Linking this back to research by Maguen et al (2009) who extensively explored PTSD within officers and a contributing factor being that officers were not provided time to decompress. This provided an opening which can be explored in further research to allow an in depth look into what supports could be provided to officers.

[bookmark: _Toc218441239]5.4 Limitations of the study
During this study there has been limitations with the most prevalent being the dissertation deadlines. Alongside this the researcher is a full-time front-line police officer who works a shift pattern which acted as a barrier in balancing the study with their personal and work lives. It was important to utilise the planning stage in order to set deadlines to achieve completion of each chapter. 
During the initial planning for the study the researcher set the objective to explore the support networks as well as the impacts, but this was not explored due limitations of the projects size and chapter word count limitations not allowing the researcher to fully delve into the topics in detail. Further to the limitations mentioned there is the limitations of the participants selected within the primary research, by having only 29 participants who were volunteers this cannot truly be seen as an accurate representation of the views of all officers within the police forces. 

[bookmark: _Toc218441240]5.5 Recommendations for practise
For future projects of similar nature surrounding the impacts of policing onto the officers a recommendation to practise would be to conduct the primary research again with a larger participant size with the participants being from multiple forces around the UK allowing the study to provide a more accurate representation of the officers opinions on their wellbeing.

A recommendation is to assess the existing supports and to provide and conduct a deep research analysis of their effectiveness in assisting the officers impacted by policing whilst then suggesting new ideas and methods that could be utilised in the future. Another recommendation would be to conduct other primary research methods such as interviews to obtain rich qualitative data and gain a detailed insight into officers opinions and viewpoints of their wellbeing being affected both positively and negatively.

[bookmark: _Toc218441241]5.6 Conclusion
Overall, the existing literature provided a wealth of knowledge surrounding the impacts policing has for the mental wellbeing of the officer but lacked in research of the physical impacts. With primary research being conducted it reinforced the existing literature, whilst providing insight into the physical impacts. From the completion of the study, it highlighted the views and opinions of police officers on how their wellbeing was impacted since being in the policing career, with the impacts being both physical and mental. Through completion of primary research combined with a literature review it provided an insight into why the chosen topic is a major talking point it also shone a light on the need for an in-depth review of the support systems in place. Ongoing research into the topic surrounding officers mental and physical wellbeing are essential to ensure that police officers wellbeing is being cared for and that there is improvements taking place. Future research is encouraged and fundamental when seeking to improving officers wellbeing and fully understanding the topic.
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9. Describe how your mental well-being has been impacted
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10. Describe how your physical well-being has been impacted
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13. What do you do to maintain your well-being?
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15. Explain how this has impacted your personal life
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17. What recommendations (if any) would you suggest for Police improve their approach to helping with physical and mental support?
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APPLICATION FOR ETHICAL APPROVAL





		RESEARCH STUDENTS

This form is to be completed by the student within SIX months for full-time students and TWELVE months for part time students, after the commencement of the research degree or following progression to Part Two of your course. 



Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).



This document is also available in Welsh.





		RESEARCH STAFF ONLY

All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.





		STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.









In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.



The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.



The individual undertaking the research activity is known as the “principal researcher”.



Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.



Please read the notes for guidance before completing ALL sections of the form.



This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  



SECTION A: About You (Principal Researcher)

		1

		Full Name:

		Rhys GAME



		2

		Tick all boxes that apply:

		Member of staff:

		☐

		Honorary research fellow:

		☐



		

		Undergraduate Student

		☒		Taught Postgraduate Student

		☐		Postgraduate Research Student

		☐





		3

		Institute/Academic Discipline/Centre:

		IMH





		4

		Campus:

		SWANSEA





		5

		E-mail address:

		2245856@student.uwtsd.ac.uk



		6

		Contact Telephone Number:

		N/A





		

		For students:



		7

		Student Number:

		2245856



		8

		Programme of Study:

		BSc (Hons) Professional Police Practice



		9

		Director of Studies/Supervisor:

		Jane DAVIES











SECTION B: Approval for Research Activity

		1

		Has the research activity received approval in principle?

(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)

		YES

		☒		NO

		☐

		

		

		Date



		2

		If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval

		Research Degrees Committee

		☐		



		

		

		Institute Research Committee

		☐		



		

		

		Other (write in)



		☒		Jane DAVIES







SECTION C:  Internal and External Ethical Guidance Materials

		

		Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed.



		1

		UWTSD Research Ethics & Integrity Code of Practice

		☒

		2

		UWTSD Research Data Management Policy

		☒



		3

		[List any other relevant documents here]

		☐







SECTION D: External Collaborative Research Activity

If there are external collaborators then you should gain consent from the contact persons to share their personal data with the university. If there are no external collaborators then leave this section blank and continue to section E.

		1

		Institution

		





		2

		Contact person name

		





		3

		Contact person e-mail address



		



		4

		Is your research externally funded?

		YES

		☐

		NO

		☐



		5

		Are you in receipt of a KESS scholarship?

		YES

		☐

		NO

		☐



		6

		Are you specifically employed to undertake this research in either a paid or voluntary capacity?

		Voluntary

		YES

		☐

		NO

		☐



		7

		

		Employed

		YES

		☐

		NO

		☐



		8

		Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)?

		If YES then the permission question below does not need to be answered.

		YES

		☐

		NO

		☐



		9

		Has permission to undertake the research has been provided by the partner organisation?

		(If YES attach copy)

If NO the application cannot continue

		YES

		☐

		NO

		☐









Where research activity is carried out in collaboration with an external organisation

		10

		Does this organisation have its own ethics approval system?

		YES

		☐

		NO

		☐



		

		

If Yes, please attach a copy of any final approval (or interim approval) from the organisation (this may be a copy of an email if appropriate).









SECTION E: Details of Research Activity

		1

		Indicative title:

		What are the effects of Policing on an officers wellbeing?



		2

		Proposed start date:

		01/05/2025

		Proposed end date:

		05/01/2025 – differentiated deadline



		

		Introduction to the Research (maximum 300 words per section)

Ensure that you write for a Non-Specialist Audience when outlining your response to the points below:

· Purpose of Research Activity

· Proposed Research Question

· Aims of Research Activity

· Objectives of Research Activity

Demonstrate, briefly, how Existing Research has informed the proposed activity and explain

· What the research activity will add to the body of knowledge 

· How it addresses an area of importance. 



		3

		Purpose of Research Activity



The topic I propose to discuss is a topic that is widely spoken about, however despite it being a frequent topic of discussion not a lot seems to have changed. During my 3 year probationary period within the police I have witnessed first had the struggles of day to life which differs from working the normal jobs of 9-5. One of the major differences is the work to life balance being thrown out of proportion and then negatively impacting an officers wellbeing. With Policing being labelled as one of the most stressful occupations (Polfed, 2019).



Within my proposed dissertation topic I intend to seek out the common underlying issue for police staff/officers as to why the decline of their wellbeing hasn’t improved despite various research studies being undertaken. I believe this to be an important topic that needs to be more frequently discussed within the workforce due to the clear impact on the people who work within the policing industry as between 2011 to 2021 there was a cumulative total of 7799 suicide related deaths of serving Police staff & Officers within UK (Office for National Statistics, 2022).



From looking at existing studies there is lots of information / research surrounding mental health of police but there is not a lot about officers physical health declining due to their wellbeing being affected. I plan to seek if there is a connection between physical and mental wellbeing and seek if improving one affects the other.



Physical health of police officers is a major talking point for GWENT POLICE as in encompasses one of the core values they follow being ‘fitness for work’ this not only means the physical heath but mental also. 





(this box should expand as you type)



		4

		Research Question



What are the effects of Policing on an officers wellbeing?

What are Police officers views on the existing support in place?

Is the statistical literature accurately reflected in Police officers wellbeing?



(this box should expand as you type)



		5

		Aims of Research Activity



My aims for this dissertation are as follows:

1.	To gain an understanding of the common denominator of what impacts police officers the most.

2.	To assess and research the positive and negatives of existing trauma/coping mechanisms. 

3.	To understand the connection between negative mental wellbeing and negative physical health. 



In order to achieve these goals, I plan to give out surveys to multiple sources such as colleagues and members of the public. In addition, I will review existing studies surrounding this topic and examine their effectiveness within policing.



(this box should expand as you type)



		6

		Objectives of Research Activity



My objectives for this dissertation are as follows;

1. To understand the affects that Policing has on a person’s wellbeing not only mentally but, physically and socially.

2. To review and assess the current wellbeing support in place for Police officers/staff

3. To make recommendations for improvements to wellbeing support



(this box should expand as you type)



		

		Proposed methods (maximum 600 words)

Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here, but should instead describe how you intend to collect the data necessary for you to complete your project.



		7

		

In order to complete my independent research on this topic, I intend to be submitting surveys to both members of the public and serving GWENT police officers to gain a variety of information. By doing this, it allows me to explore the impacts between those who have experienced the highs and lows of policing and those who have witnessed these effects from an outsiders perspective. 



I will be using a mixture of both quantitative and qualitative data to gain a better understanding of this topic of choice. Although all surveys will be anonymous, there will be a section of the survey where those taking part will have the option to choose their current relevant status to the research to ensure that there is a clear divide between those who are in or have been in the force, those who have not served within Policing.



I have also considered methods such as interviews and diaries however due to the sensitivity of this topic applicants could feel pressured and potentially give false information. Also, the timings surrounding these methods would be more complicated due to the variety of life styles thus preventing effective research.



During my research method I aim to obtain 50 responses in total with a equal split between members of the public and Gwent officers.



(this box should expand as you type)



		


		Location of research activity

Identify all locations where research activity will take place.



		8

		

I intend to conduct my research activity predominantly online targeting existing Policing staff/officers by utilising an online survey as it allows me gain a larger amount of data to analyse.



I am based within GWENT Police and I attend speak with officers and members of the public within this area where GWENT Police operate.



(this box should expand as you type)



		

		Research activity outside of the UK

If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do the research then please state this.



		9

		

My research activity will not take place outside of the UK.



(this box should expand as you type)







		10

		Use of documentation not in the public domain: Are any documents NOT publicly available? 



		NO

		☒



		

		

		YES

		☐



		11

		If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with the current data protection law of the country in question and that of England and Wales.







(this box should expand as you type)







		

		Does your research relate to one or more of the seven aims of the Well-being of Future Generations (Wales) Act 2015?

		

YES

		

NO



		12

		A prosperous Wales

		☐

		☒



		13

		A resilient Wales

		☒

		☐



		14

		A healthier Wales

		☒

		☐



		15

		A more equal Wales

		☐

		☒



		16

		A Wales of cohesive communities

		☐

		☒



		17

		A Wales of vibrant culture and thriving Welsh language

		☐

		☒



		18

		A globally responsible Wales

		☐

		☒



		19

		If YES to any of the above, please give details:



		

		

During my research of my chosen topic it encompasses the wellbeing of police officers. In turn this links with the Wellbeing of future generations act as my research will surround physical as well as mental wellbeing of people residing in Wales (GWENT).



(this box should expand as you type)







SECTION F: Scope of Research Activity

		

		Will the research activity include:

		YES

		NO



		1

		Use of a questionnaire or similar research instrument?

		☒

		☐



		2

		Use of interviews?

		☐

		☒



		3

		Use of focus groups?

		☐

		☒



		4

		Use of participant diaries? 

		☐

		☒



		5

		Use of video or audio recording?

		☐

		☒



		6

		Use of computer-generated log files?

		☐

		☒



		7

		Participant observation with their knowledge?

		☐

		☒



		8

		Participant observation without their knowledge?

		☐

		☒



		9

		Access to personal or confidential information without the participants’ specific consent?

		☐

		☒



		10

		Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?

		☐

		☒



		11

		Performance of any acts which may cause embarrassment or affect self-esteem?

		☐

		☒



		12

		Investigation of participants involved in illegal activities?

		☐

		☒



		13

		Use of procedures that involve deception?

		☐

		☒



		14

		Administration of any substance, agent or placebo?

		☐

		☒



		15

		Working with live vertebrate animals?

		☐

		☒



		16

		Procedures that may have a negative impact on the environment?

		☐

		☒



		17

		Other primary data collection methods. Please indicate the type of data collection method(s) below.

		☐

		☒



		

		Details of any other primary data collection method:







(this box should expand as you type)

		

		





If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).



If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 



SECTION G: Intended Participants

If there are no participants then do not complete this section, but go directly to section H.



		

		Who are the intended participants:

		

YES

		

NO



		1

		Students or staff at the University?

		☒

		☐



		2

		Adults (over the age of 18 and competent to give consent)?

		☒

		☐



		3

		Vulnerable adults?

		☐

		☒



		4

		Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)

		☐

		☒



		5

		Prisoners?

		☐

		☒



		6

		Young offenders?

		☐

		☒



		7

		Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?

		☐

		☒



		8

		People engaged in illegal activities?

		☐

		☒



		9

		Others. Please indicate the participants below, and specifically any group who may be unable to give consent.



		☐

		☒



		

		Details of any other participant groups:







(this box should expand as you type)

		

		







		

		Participant numbers and source

Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 



		10

		How many participants are expected?



		

50



(this box should expand as you type)



		11

		Who will the participants be?



		

Serving Police officers/Staff

Members of the Public



(this box should expand as you type)



		12

		How will you identify the participants?

		

I intend to identify my participants by utilising email and posting a link for my survey on the secure webpage GWENT Police utilise (The Beat).



(this box should expand as you type)









		

		Information for participants:

		

YES

		NO

		

N/A



		13

		Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?

		☒

		☐

		☐



		14

		Will you tell participants that their participation is voluntary?

		☒

		☐

		☐



		15

		Will you obtain written consent for participation?

		☒

		☐

		☐



		16

		Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?

		☐

		☐

		☒



		17

		If the research is observational, will you ask participants for their consent to being observed?

		☐

		☐

		☒



		18

		Will you tell participants that they may withdraw from the research at any time and for any reason?

		☒

		☐

		☐



		19

		With questionnaires, will you give participants the option of omitting questions they do not want to answer?

		☒

		☐

		☐



		20

		Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?

		☒

		☐

		☐



		21

		Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?

		☒

		☐

		☐



		22

		If NO to any of above questions, please give an explanation 



		

		

16  – Not applicable to my research being conducted. All research conducted will be confidential and anonymous meaning I will not know who has answered what questions meaning all participants will be treated fairly and equally



17 – Not applicable as my research relies on the utilisation of a survey.



(this box should expand as you type)







		

		Information for participants:

		

YES

		NO

		

N/A



		24

		Will participants be paid?

		☐

		☒

		☐



		25

		Is specialist electrical or other equipment to be used with participants?

		☐

		☒

		☐



		26

		Are there any financial or other interests to the investigator or University arising from this study?

		☐

		☒

		☐



		27

		Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?

		☐

		☒

		☐



		28

		If YES to any question, please provide full details 



		

		





(this box should expand as you type)







SECTION H: Anticipated Risks



		

		
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 



If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  



		1

		Full risk assessment completed and appended? 

		Yes 

		☐



		

		

		No

		☒



		2

		Risks to participants

For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information



		

		Risk to participants:



Due to the topic chosen it can potentially cause people suffering from poor wellbeing to be emotionally distressed.



(this box should expand as you type)

		How you will mitigate the risk to participants:



To mitigate this I will provide them support lines / numbers for wellbeing support as well as reminding them that the surveys are completely anonymous to re assure them that there will not be a way others may find out their answers.



(this box should expand as you type)



		3

		If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities



		

		

My chosen topic to discuss surrounds the wellbeing of a person in policing and as such the effects of the participants mental health will form part of the research. To minimize the risk when sending out the forms I will provide signposting to external agencies should people require them. This will include numbers for agencies such as ‘The Samaritans’, ‘111 option 2 (NHS)’ and the crisis line for mental support.



(this box should expand as you type)



		4

		Risks to the investigator

For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest



		

		Risk to the investigator:



Due to police officers commitments they may not be able to complete the survey during the timeframe therefore impacting the results.



(this box should expand as you type)

		How you will mitigate the risk to the investigator:



If I have not received enough responses I will send follow up emails to sergeants and line managers as they manage teams of people which could provide a higher volume of responses.



(this box should expand as you type)



		5

		University/institutional risks

For example: adverse publicity, financial loss, data protection



		

		Risk to the University:



GDPR risks, with data being breached.



(this box should expand as you type)

		How you will mitigate the risk to the University:



Utilise only my work issued laptop / device which has secure software to prevent any data breaches. Ensure my ethics form is accepted by the ethics board prior to completing research.



(this box should expand as you type)



		6

		Environmental risks

For example: accidental spillage of pollutants, damage to local ecosystems



		

		Risk to the environment:



N/A



(this box should expand as you type)

		How you will mitigate the risk to environment:



N/A



(this box should expand as you type)







		

		Disclosure and Barring Service



		

		If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.

		YES



		NO



		N/A





		7

		Does your research require you to hold a current DBS Certificate?

		☐

		☒

		☐



		8

		If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.

		







SECTION I: Feedback, Consent and Confidentiality



		1

		Feedback

What de-briefing and feedback will be provided to participants, how will this be done and when? 



		

		

Due to my survey being strictly anonymous I will not be able to tell who has participated as such at the end of the survey they will be thanked for the participation. Should any participant wish to know the outcome of the research I can send them a link to the final results outlined within my dissertation once it has been marked. If they wish for an update prior to this I will speak with them giving them and understanding of the results.



(this box should expand as you type)



		2

		Informed consent

Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.



		

		

During the time when I conduct my research by means of a survey I will explain on the email / link posted  what my dissertation is about and by completing the survey they allow me consent to use their answers within my dissertation. The first question will also be gaining consent of the participants results to be shared within my dissertation.





(this box should expand as you type)



		3

		Confidentiality / Anonymity

Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 



		

		

When the links are being sent out for data collection by means of a survey, I will explain that all answers are strictly anonymous and they will remain anonymous even when data is being correlated inside of my dissertation. I will not ask any questions which could relate to their personal identities.



To ensure anonymity I will be sending out links via email / posting on the secure forum so I will not directly know who has decided to participate.



(this box should expand as you type)







SECTION J: Data Protection and Storage



		

		Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?

		YES

		NO



		1

		“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.

		☐

		☒



		

		If YES, provide a description of the data and explain why this data needs to be collected:



		2

		





(this box should expand as you type)



		

		Does it involve special category data (as defined by the GDPR)?

		YES

		NO



		3

		“Special category data” means sensitive personal data consisting of information as to the data subjects’ –

(a) racial or ethnic origin,

(b) political opinions,

(c ) religious beliefs or other beliefs of a similar nature,

(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),

(e) physical or mental health or condition,

(f) sexual life,

(g) genetics,

(h) biometric data (as used for ID purposes),

		☐

		☒



		

		If YES, provide a description of the special category data and explain why this data needs to be collected:



		4

		





(this box should expand as you type)







		

		
Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?

		YES

		NO



		5

		Manual files (i.e. in paper form)?

		☐

		☒



		6

		University computers?

		☐

		☒



		7

		Private company computers?

		☒

		☐



		8

		Home or other personal computers?

		☐

		☒



		9

		Laptop computers/ CDs/ Portable disk-drives/ memory sticks?

		☐

		☒



		10

		“Cloud” storage or websites?

		☒

		☐



		11

		Other – specify:



		☐

		☒



		12

		For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:



		

		

Data will be stored on my secure works laptop and encrypted cloud software all of which is password protected.

All data within the research survey will be conducted anonymously.



(this box should expand as you type)







		

		Data Protection



		

		Will the research activity involve any of the following activities:

		YES

		NO



		13

		Electronic transfer of data in any form?

		☒

		☐



		14

		Sharing of data with others at the University outside of the immediate research team?

		☐

		☒



		15

		Sharing of data with other organisations?

		☐

		☒



		16

		Export of data outside the UK or importing of data from outside the UK?

		☐

		☒



		17

		Use of personal addresses, postcodes, faxes, emails or telephone numbers?

		☐

		☒



		18

		Publication of data that might allow identification of individuals?

		☐

		☒



		19

		Use of data management system?

		☐

		☒



		20

		Data archiving?

		☐

		☒



		21

		If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):



		

		

Data will be stored on my secure works laptop and encrypted cloud software all of which is password protected.





(this box should expand as you type)



		22

		List all who will have access to the data generated by the research activity:



		

		

Myself only as the independent researcher.



(this box should expand as you type)



		23

		List who will have control of, and act as custodian(s) for, data generated by the research activity:



		

		

Myself only as the independent researcher.



(this box should expand as you type)



		24

		Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  



		

		

Data will be stored on my secure works laptop and encrypted cloud software all of which is password protected.



Data will be held / archived until the completion of my dissertation / funding.



Once my project is completed all data will be deleted.



(this box should expand as you type)



		25

		Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 



		

		

Data will be stored on my secure works laptop and encrypted cloud software.



(this box should expand as you type)



		26

		Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)

		YES

		☒



		27

		Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding

		YES

		☒










SECTION K: Declaration

		

		The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.



In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 



		1

		Signature of applicant:

		

		Date:

22/05/2025









For STUDENT Submissions:

		2

		Director of Studies/Supervisor:

		

		Date:



		3

		Signature:

		



		







For STAFF Submissions:

		4

		Academic Director/ Assistant Dean:

		

		Date:



		5

		Signature:

		



		







Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:

		☐

		I have read the guidance notes supplied before completing the form.



		☐

		I have completed ALL RELEVANT sections of the form in full.



		☐

		I confirm that the research activity has received approval in principle



		☐

		I have attached a copy of final/interim approval from external organisation (where appropriate)



		☐

		I have attached a full risk assessment (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT



		☐

		I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.



		☐

		I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.







		RESEARCH STUDENTS ONLY

Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).





		RESEARCH STAFF ONLY

All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.





		STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.
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UNDERGRADUATE DISSERTATION

RESEARCH PROPOSAL FORM







 

Please complete the following research proposal and submit it to Turnitin. 



Which project option are you taking? Please tick:



8,000 word project:    

OR                   

4,000 word project and presentation:   



		NAME: 

Rhys GAME

		STUDENT ID No:

2245856





		DRAFT RESEARCH TITLE QUESTION: 

What are the effects of Policing on an officers wellbeing?



INTRODUCTION:

I have chosen this topic of interest due to the ever-changing expectations required of police officers in a modern world and how this can impact their well-being and day-to-day life. It will explore the thin line between the balance of work and personal life and the multitude of challenges police officers face both to their mental and physical health. 



Over the course of my three-year probation as a student police officer, I have witnessed and experienced first-hand the impacts of policing and how it has affected not only myself but those around me, including family, friends and colleagues. Due to this, my interest has peeked into understanding how others cope with the ever-increasing stressors with Policing being labelled as one of the most stressful occupations (Polfed, 2019).



One of the core reasonings for my decision to research this topic would be due to the importance of managing mental well-being following all the traumatic incidents we as police attend frequently. I believe this to be an important topic that needs to be more frequently discussed within the workforce due to the clear impact on the people who work within the policing industry as between 2011 to 2021 there was a cumulative total of 7799 suicide related deaths of serving Police staff & Officers within UK (Office for National Statistics, 2022).





		SUMMARY OF RESEARCH OBJECTIVES: 



My aims for this dissertation are as follows:

1. To gain an understanding of the common denominator of what impacts police officers the most.

2. To assess and research the positive and negatives of existing trauma/coping mechanisms. 

3. To understand the connection between negative mental wellbeing and negative physical health. 



In order to achieve these goals, I plan to give out surveys to multiple sources such as colleagues from a variety of roles within the organisation. In addition, I will review existing studies surrounding this topic and examine their effectiveness within policing.





		LITERATURE REVIEW:



The topic I propose to discuss is a topic that is widely spoken about, however despite it being a frequent topic of discussion not a lot seems to have changed. With Policing having poor retention rates and high rates of sickness due to stress as outlined in an article written by Parkes et al (2024).



Within a journal written by Foley & Massey (2020) they outlined a key impacting factor onto officers wellbeing being secondary trauma which they labelled as ‘the cost of caring’. During the journal they show that with police frequently attending incidents that are highly traumatic it often leads officers to suffer from mental wellbeing concerns such as PTSD. 



There is further research been performed which outlines a connection between poor mental wellbeing and it affecting physically wellbeing, with an article written by Woffindin (2023) which notably documents fatigue being a major part in the decline of someone’s physical health. 



As mentioned despite the research conducted extensively there has been no clear answers in what can be done to help improve an officers wellbeing not only mentally but physically.





		SUMMARY OF RESEARCH –SURVEY METHOD: 



In order to complete my independent research on this topic, I will be submitting surveys to multiple sources within the organisation to gain a variety of information and opinions. By doing this, it allows me to explore the impacts between those who have experienced the highs and lows of policing and those who have witnessed these effects from different perspectives. 



I will be using a mixture of both quantitative and qualitative data to gain a better understanding of this topic of choice. Although all surveys will be anonymous, there will be a section of the survey where those taking part will have the option to choose their current relevant role to the research to ensure that there is a clear divide between their roles within the organisation of Policing.



I have also considered methods such as interviews and diaries however due to the sensitivity of this topic applicants could feel pressured and potentially give false information. Also, the timings surrounding these methods would be more complicated due to the variety of life styles thus preventing effective research.





		SUMMARY OF SAMPLING FRAMEWORK: 



During this research, I intend to sample information gathered from various sources within the organisation such as specialist roles and staff roles and response police officers to gain a variety of information and opinions. I have chosen to include both specialsts (Traffic, Firearms, CID) and response officers because by doing this, it allows me to explore the impacts between those who have experienced policing in different ways and how it has affected them from a different perspective.





		ETHICAL ISSUES:



Participants involvement:

· They will be aware of what the research entails and their role within it.

· The survey will protect their identity due to the anonymity of the research method chosen.

· They will be aware of their right to withdraw at any given moment or to refuse to participate. 

· Participants will be asked for consent before undertaking any research methods. 

· They will have access to their own data if requested due to legislation such as GDPR.



Mental Well-being and concerns:

· Participants will be made aware that if there are major concerns within their answers, you have a duty of care to report the findings to external agencies.

· Participants have the right to withdraw or refuse to answer selected questions due to the sensitivity of the topic. 

· Upon request, participants can be provided with relevant sign posting for support agencies due to the sensitive subjects discussed within the research. 





		TIME SCALE:



This research project will be completed within a year. The time scale for completion of the survey will be between 2 to 3 months in order to start examining the variety of primary data against secondary data. 





		REFERENCE LIST:



Foley, J. and Massey, K.L.D. (2021) “The ‘cost’ of caring in policing: From burnout to PTSD in police officers in England and Wales,” The police journal, 94(3), pp. 298–315. Available at: https://doi.org/10.1177/0032258x20917442.



Government must face facts - extreme stress in policing is real (2019) Polfed.org. Available at: https://www.polfed.org/news/latest-news/2019/government-must-face-facts-extreme-stress-in-policing-is-real/ (Accessed: May 19, 2025).



Office for National Statistics (2022) “Suicide by occupation, England and Wales, 2011 to 2021 registrations.” Office for National Statistics. Available at: https://www.ons.gov.uk/peoplepopulationandcommunity/birthsdeathsandmarriages/deaths/adhocs/15043suicidebyoccupationenglandandwales2011to2021registrations (Accessed: May 19, 2025).



Parkes, S. et al. (2024) “Sickness absence and associations with sociodemographic factors, health risk behaviours, occupational stressors and adverse mental health in 40,343 UK police employees,” Epidemiology and psychiatric sciences, 33(e26), p. e26. Available at: https://doi.org/10.1017/S2045796024000283.



Woffindin, L. (2023) All about the connection between physical and mental health, CPD Online College. Available at: https://cpdonline.co.uk/knowledge-base/mental-health/all-about-the-connection-between-physical-and-mental-health (Accessed: May 19, 2025).
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