Open book assessment  
 
Mental health is an individual's psychological and emotional wellbeing. This can be effected by various of mental health problems; most common issues are stress, depression and anxiety. These are more short term if dealt with. Some are more long term such as; bipolar disorder and schizophrenia.  
I believe when working in a public environment an employee’s mental health is important and should be discussed with their employer at all times as well as close colleagues. This is to ensure that their employer does not criticize their work effort and dedication without being considerate. However, some individuals prefer keeping their feelings to themselves. This may be because they believe they can cope with it without it affecting their work. Others may feel uncomfortable sharing personal details as they fear judgement, shame and discrimination.  
It is part of an employer's responsibility to ensure that their employees feel comfortable sharing personal information. Without feeling like they are oversharing or putting weight on them by sharing. Employers should also be able to notice any changes in their employees. This may be through body language, behaviour or their work ethic. If they employee is not meeting requirement the employer should ask why and offer help if necessary. Employers should create a supportive environment as well as enforce some key strategies to deal with mental health problems. Whether this maybe weekly meeting, and making sure colleagues offer help to each other and include everybody into a team.  
On the other hand, no one should feel any sort of obligation to share matters about their mental health, unless it is a serious problem like schizophrenia which could put the public in danger. For example, if a worker is under a lot of stress and they choose to not share why, their employer and colleagues should respect their decision. If it affects their work an employer should offer to listen and sympathise and understand their problem. This is making sure the employees feel included. 
When applying for roles which are frontline where one has to constantly face customers/patients, mental health is a big thing as it affects how you treat others around you therefore, it is necessary to disclose any mental health problems as the employer may be able to make adjustments.  
A person with social anxiety may apply for a public job in health care e.g. nursing. Due to their social anxiety they may find it hard to communicate with patients and colleagues. This can cause them to stutter, be awkward or put others in uncomfortable situations where a patient could possibly not talk about their health freely. Therefore, employees should share their mental health problems. By doing this the employer could avoid putting them in a situation where their mental health can be a factor this is in favour of the employee. 
Inconclusion, I agree with the statement except it should not be forced, but rather recommended by employers and considerate by employees. It should also be encouraged amongst colleagues. This is to make sure that the work space is mental health friendly and safe to share personal information without being discriminated. 
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