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In this essay I am going to reflect and evaluate on a group presentation I have taken part in for module ECIE4010 Contemporary Challenges: Making a difference. Working alongside three other students to produce a video presentation in the style of Pecha Kucha technique to provide a solution to a wicked problem. Throughout her YouTube video (Trisna,2021) voices that the Pecha Kucha style is also known as a 20x20 presentation this is down to the reason it is made up of twenty slides that are twenty seconds long leaving the presentation on average 6 minutes long. Using Pecha Kucha can be w very effective way to captivate the attention of the viewer as it is visual, quick and informative. I have found this way of presenting more enjoyable as it contains many images and allows speeches to be short and effective. It was difficult to fit all the information into shorter slides at first due to the intense amount of information needed but once put into practice I soon understood what was relevant and needed keeping my time within the time range allowed. Reflecting on my work throughout this presentation will support anticipations for future work. Reflection on oneself work is especially important to allow a growth mindset and for developing skills. Shared by (www.linkedin.com, n.d.), Dewey first noted in 1933 that reflection was key to success in education, famously quoting ‘We do not learn from experience, we learn from reflection on experience.’ Throughout this reflection process I am going to be using Gibb’s Reflective cycle which consists of a loop of six steps which are, description, feelings, evaluation, analysis, conclusion, and action plan. (Main, 2023). This will allow a though rough self-reflection on my personal progress to break down thoughts and actions to acknowledge where changes can be made to verify progress in the future and what can be avoided. 
[bookmark: _Int_xkp2rha5]When initially a team presentation was proposed I felt apprehensive personally this was due to lack of personal self-belief in which has been a struggle in past experiences. In this scenario I felt that other students I was working alongside have abundance of experience and knowledge in the field in which we work. This made me feel a little intimidated when firstly approaching group work. Soon to realise that everyone had insecurities around group work, after all members voiced concerns about the stigma around working as a group. As explained by (Leverton, n.d.) there are a multitude of reason why people have a negative view on group work this can be anything from having different work ethnics to other teammates, conflicting views, uneven participation with workload and anxieties over performing in front of others. Overcoming these issues ensured we worked well together to helped support each other's worries and concerns taking the time to evaluate everyone's strengths to provide the best possible outcome for our task. As noted by (The Editors of Encyclopaedia Britannica, 2014) Alfred Adlers theory on low self-esteem can have positive effect to push people to overcome and achieve. From a personal perspective I do believe I can use this to benefit myself in the future making sure my self-doubt can be altered to be helpful to progress learning. Once settled into our group we worked well to arrange several gatherings to monitor our progresses and to ensure that our ideas were flowing together with good understanding. Working well to effectively consider everyone's individual schedules and home lives suited each gathering to maximise the work being produced each time without adding stress to people's schedule as a busy mum to young children I was often the individual who needed to alter times and days. My team supported me understanding the situation showing emotional quotient reacting positively and showing empathy to support me. In his online article (Darby,2023) comments that emotional quotients are an effective way of communication, conflict solving and can be an essential tool when working through challenges as a team. 
[bookmark: _Int_YqZSH9sM][bookmark: _Int_njbNP0Mo][bookmark: _Int_WBMtXHW5]In contrast despite beginning to feel more contented to voice opinions and ideas in sessions I soon found that often my ideas would not meet with those of the group, finding my opinions were shut down a little too soon if nobody agreed. This was when voicing my concerns that we needed a solution to go with our wicked problem that we had conjured up in intention of solving, each student reasurred me that ‘Education’ was the solution to our problem. This made be become introverted and question my own self-belief again viewing the situation as ‘I must be wrong if the majority are voting against my opinion’ because the majority vote always wins, but according to (Principles of Democracy, n.d.) for the minority it is still principle to have the power of freedom of speech also commenting how there is no single answer to support the majority or minority vote. Over the course of the next two meetings returning to my idea each time because I believed that this was one of the key elements to out presentation and was needed for us to achieve full success. It was not until our fourth meeting and final lecture others began to give thoughtful consideration to my opinion. Beginning to feel relieved that I was being heard and proud that I had not neglected my opinion as I felt very strongly about it, moving forward I can use this to remind me to not always take a back seat despite disagreements on opinions and to have patience and to be open minded when working with others. Following the theory of (Khaneman,2011) ‘Thinking fast and slow ‘I was capable of thinking rationally using the system 2 thinking slow method to avoid inappropriate reactions. Thinking slow allows the mind to digest and break down thoughts, taking the emotion out of the scenario acknowledging the real problem and possible solutions. In future work I do think I could support this better by reaching out communicating with my lecturer to ensure thoughts are on track and to confirm any doubts about the work this would have allowed me to feel more certain, also saving time in which we had wasted researching irrelevant information. It would also be effective to support my opinions with evidence, as quoted by (Hitchens,2017) “What can be asserted without evidence can be dismissed without evidence”, this would give a stronger argument. 
Throughout the duration of working on our presentation I have learned a substantial amount of information and techniques from my peers. Each one bringing a legion of knowledge to the team. As noted by (Hunter-Reel,2013) an individual is more likely to use ideas and information if we witness them first hand for themselves evaluating the outcome, as humans, we learn by observation. When firstly discussing the software, we were going to use for our presentation I felt more confident with another software choice but being reassured by my group supported me to become more determined to broaden my academic and ICT skills on a software I had sued far less. The support and consideration from a peer lead me to learn new techniques for uploading images and a new way of recording. I will use this in the future on additional work to add more variety to my skills. Other peers offered advice on reading materials and on diverse ways to add to academic writing. This allowed me to have a wider knowledge and understanding leaving me more confident when recording and reading together. In his book (Murphy, 2016) deliberates that when people work together sharing skills, they can create an outcome much greater than if they were to not support one another and share information. I believe this was a crucial part to working well together. 
As a result of takin part in this group exercise I recognize that reflection on oneself work can have an industrial effect on future learning broadening both skills learnt from reflection and from others. Becoming more open minded to working with others and overcoming anxieties allowing me to read aloud and share ideas with peers. In addition to this also learning to balance emotions to avoid conflict, except and be appreciative for critical feedback while also supporting other learning has become a successful part of this learning journey. Now acknowledging to use supporting evidence when arguing an opinion also seeking further advice from corresponding lecturers in future will cut down the time wasted on over analysing my opinion. Whilst there were minor inconveniences as a group, we performed very well together despite having distinct opinions and situations. In the words of Schultz “You do not know when you are going to learn lesson or who you are going to learn it from” (Summit,2019).
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