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[bookmark: _Toc151623825]Introduction:
We were fortunate to be able to connect theoretical knowledge gained throughout the
course with real-world applications at our recent group presentation, as referenced in
Smith et al. (2023). The four integral stages of the presentation experience will be
explored in this reflection utilizing Kolb's Reflective Model: concrete experience,
reflective observation, abstract conceptualization, and active experimentation.
Our preparation and research culminated in weeks of concrete experience phases. As
we stood before our audience; the palpable anticipation underscored the significance of
this presentation. We were evidently proficient at conveying the topic as well as
understanding it collectively.
As a result of reflective observation, we were able to identify both our strengths and
areas for improvement. Based on Johnson's findings (2022), constructive feedback
highlighted our shortcomings in our delivery, emphasizing the importance of audience
engagement and fluid communication.
[bookmark: _Toc151623826]Concrete Experience:
As part of our recent group presentation, I was responsible for researching and
presenting critical information related to our chosen topic. In order to align with Kothari's
(2004) emphasis on the importance of meticulous research in academic pursuits, we
engaged in a systematic process of information gathering and data analysis over
several weeks. In order to effectively communicate complex ideas effectively, Booth,
Colomb, and Williams (2016) recommend that comprehensive slides be prepared as
part of the preparation phase.
Although I experienced a blend of anticipation and anxiety as presentation day
approached, our team's enthusiasm was palpable. In public speaking situations, as
Lucas (2015) notes, this emotional dichotomy is common, where sharing one's work can
be paired with apprehension about audience reception. Although we were preparing the
presentation together, our collective efforts gave me a sense of confidence. According
to Johnson and Johnson (2017), collaborative work not only enhances the final product,
but also reduces individual anxiety.
[bookmark: _Toc151623827]Reflective Observation:
It was evident that my initial nervousness caused me to deliver a somewhat faltering
presentation, particularly in articulating crucial findings. As Lucas (2015) points out,
anxiety impacts public speaking effectiveness in several ways. As a result of my
trepidation, I made a few mistakes over key points, which is not uncommon in such
situations, as noted by Grice and Skinner (2018) in their discussion of overcoming
public speaking challenges.
Our team's supportive dynamics emerged despite these obstacles. Johnson and
Johnson (2017) cite the collaborative spirit as an essential part of group effort as
Johnson and Johnson (2017) exemplify. As a result of this collaborative approach,
information flowed smoothly and uninterruptedly, which highlights the importance of
teamwork in overcoming individual challenges.
[bookmark: _Toc151623828]Abstract Conceptualization:
We found that, while we had areas of strength, such as our content organization and
data relevance, echoing Kothari's (2004) emphasis on well-researched material, there
was also room for improvement in our presentation delivery. This realization aligns with
Lucas's (2015) assertion that effective public speaking is a key component of presenting
effectively. Our presentation could have been more fluid and engaging, an aspect that is
often critical to maintaining audience interest.
Our decision to focus on developing our public speaking skills was based on Grice and
Skinner's (2018) recommendation for continuous practice and skill development in
public speaking to enhance our future presentations. Moreover, we planned to devote
more time to group rehearsals, a strategy cited by Johnson and Johnson (2017) as
crucial to achieving effective teamwork and preparation. As per Anderson (2016), these
rehearsals, coupled with regular feedback sessions, would enable iterative
improvements and adjustments.
Additionally, we realized that engaging our audience and effectively utilizing visual aids
was crucial. In line with Duarte (2010)'s insights regarding the power of visual aids in
presentations, we could enhance the clarity and impact of our message by refining our
use of visual aids.
[bookmark: _Toc151623829]Active Experimentation:
As a result of our reflections from the previous presentation, we have implemented
several changes that will enhance the quality of our next group effort. We have
established regular team meetings in recognition of the importance of teamwork and
preparation, as stated by Johnson and Johnson (2017). In addition to rehearsal, these
sessions also included constructive feedback between participants, an approach that is
consistent with Kothari's (2004) emphasis on the iterative process of research and
presentation.
As a result of Duarte's (2010) insights into the power of visual storytelling to capture and
retain audience attention, we added more engaging visuals to our slides. The use of
visual aids can significantly enhance the clarity and impact of our message, as
Reynolds (2014) demonstrates in his discussion of presentation design.



[bookmark: _Toc151623830]Conclusion:
In summarizing our group presentation experience, Kolb's Reflective Model proved to
be an invaluable framework in understanding our learning journey. This model, as
detailed by Kolb (1984), emphasizes the cyclical nature of learning, starting from
concrete experiences to reflective observation, abstract conceptualization, and finally,
active experimentation. By applying this model, we were able to see the significance of
both positive and negative experiences in shaping our future actions.
Reflecting on our performance, a key phase of Kolb's model, allowed us to objectively
evaluate our strengths and weaknesses. This reflection aligns with Schön's (1983)
concept of reflective practice, emphasizing the importance of self-evaluation in learning.
We identified specific areas for improvement, such as public speaking and visual
communication, a process that resonates with Boud, Keogh, and Walker's (1985)
insights on the role of reflection in learning.
Actively experimenting with new strategies, such as enhancing our visuals and
practicing public speaking, demonstrated the final stage of Kolb's cycle. This approach
is in line with Moon's (2004) argument that learning is enhanced when theoretical
knowledge is applied in practical situations.
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