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Students Early Career Interest and Planning

Choosing a professional career is the most difficult decision for our youngsters. But nowadays to ease these choices we are glad to have multiple opportunities available in the market as per our interest with the support of parents and teachers nowadays. The best thing is we are fortunate enough to get such exposure in our academic journey as per our interest and focus in a particular field. The best part is we have the authority to opt for whichever field we would like to pursue ahead. During our academic learning, I got to know my strength and weakness; so it's quite easy for me to understand what I am good at and where I need to put more effort.
An article prepared by the Author (Dick & Rallis) on Factors and Influences on high school student’s career choices clearly mentioned about previously the pay was a more important factor in career choices for men and women in general, and genuine interest was a more important factor for women not choosing careers in engineering, science, or in the financial field. Teachers nowadays play a particularly important role in influencing the career choice of some of these students especially encouraging women to enter such field.  Choosing what to study in your higher education ranks high among the most important decisions you’ll have to make ever. So I personally consider some facts and logic to pursue my interest and consider important factors to help me make my decisions better.
Similarly, my interest is in Nursing and Healthcare quite good. Healthcare Assistance, Caregiving, Nursing are my particular interests. Have done full market research on these job roles which I am passionate about. I have such care giving skills and most importantly market knowledge to go ahead with the sector. With good tenure and exposure to the market would like to open my own set up of an independent healthcare firm and can act as a nursing services firm someday. A healthcare assistant esssntially supports the role of nurse and supplments by taking care of non-medical needs of the patient at all times when they are unattended.
Lack of knowledge and understanding of literacy will affect directly against the wellbeing of the individual. Due to the low financial literacy to make individuals experiencing a variety of problems that engaged with personal finances such as savings, investments, or old plans, credit and so on and awareness in financial management with good is still very lacking in Surabaya. High rates of Surabaya’s economy are not in line with the understanding and knowledge of the financial literacy community in Surabaya. The industrial sector, trade, real estate, and services in Surabaya showed growth of 51.78% whereas the information and communication sector as well as financial services and insurance only amounting to 5.33% and 5.46%. It proves that public access to financial institutions is still lacking published in one of the journal by Author (Dewanti&Isbanah, 2018). Varying themes were found related to what students think would be most helpful in their career planning. Few differences were noted between grades. In response to the open-ended questions, Grade 10 students indicated that they had a desire for more information, such as career fairs and/or information meetings’ and a concern for ‘more information regarding courses, post-secondary education and careers’ in their career planning. Grade 11 and 12 students shared the same overall concern for receiving more information. Additionally, Grade 12 students indicated a desire for ‘better counselling in the way of information and advice’ and concern for receiving ‘job experience (Vitco, Bernes, Magnusson, &Bardick)


Skills Required
Managing one’s own money is a tough task and equally tough rather a little more is managing other funds. The foremost quality a financial planner needs are hard skills for strong market knowledge, soft skills for acquiring a market with your perfect pitch and ability, Skill-building as being in the industry, you have to keep yourself updated with the market happenings around, People management continuously being on the upfront and meeting and managing new clients and interacting with new customers acquiring their trust and running a long term relationship you definitely needs people management skills else it will be brainstorming work for you fortunately I am pretty good in managing people. Communication Skills is the most important skills or rather I would say an asset, nowadays in every field, you must excel with your language with strong communication skills as per today's industries requirement which I am not great with and working on one. As this is the most important factor to excel in your job I am pretty average on my fluency but have improved a lot and will not stop working on it till I am fluent in my communication skills.
The study found that 272 (91.9%) of all respondents indicated that having prior knowledge of what a career entails is important to developing interest in a career. In fact, having prior knowledge prepares an individual for what one is about to enter and therefore a decision will be made while well aware of what one is to expect, what work habits are expected of them, and the potential earnings. It is like knowing where one wants to go before the start of a journey. Individual goals and interests produce motivation, that is, a person is directed towards a particular activity that is aimed at accomplishing goals or exploring interest. In this regard, motivation has two functions, one qualitative and the other quantitative as explained by the Author in the journal (Nyamwange, 2016).
Johari window is mainly a technique which helps the individuals properly understanding their relationship with themselves and also with others. There are four quadrants present in this Johari window and those four quadrants help in knowing the relationship. The first quadrant is arena or open. In this quadrant the adjectives that is selected by both peers and the subject mainly go in this cell of the grid. The next quadrant is termed to be blind. In this quadrant the adjectives are not mainly selected by the subjects. The adjectives hence is selected by the peers. The next quadrant is Façade. In this the adjectives are mainly selected by the subject and hence not peers can select the adjectives. The last quadrant is termed as unknown. In this quadrant the adjectives that are not selected by the peers and subject mainly go here. This quadrant mainly helps in representing the behaviour of the motives or subject.
This particular field has a wide range of need in the market; nowadays all major sector is believed to provide financial perks and policies to their employees and the importance of this sector has grown rapidly in quite a few years. A certified financial planner can find a desirable job in the private sector, wealth management companies, investment consultancy firms, mutual funds and many more insurance companies which are spread overseas with good international exposure.



Personal Development plan

	Learning and Development Need
	Type of development

	Timescales
	How will I achieve this goal?


	

I would like to develop communication skills and  interact better with patients more effectively

	Skill Development
	2 weeks
	I will learn concepts of cognitive behaviour of the elderly and interact with them more. I will take tips from peers regarding interaction with elderly. 

	
I want to develop knowledge in procedure setup for all nursing  staff


	Knowledge development
	1 week
	I will attend nursing procedures for elderly patients and participate to learn methods. 

	
I would like  to develop my skills in care and  give they right care to  patient where they wont have wait time


	Skill Development
	1 week
	I will work closely with my colleagues and learn and get ideas on how  to reduce patient from waiting to long for appointments time. 











Learning and Development Strategies for Corporate
 
Learning and Development are always navigating the latest trends in training and strategies, approaching the technologies. Depending on the sectors of the leader and the mission of their organization. Learning and development is an important role in each and every organization which I will be assisting you in learning the facts, plans, and mission also will highlight evaluating different methods to improve performance and results. This session of training trends will capture the attention of learning and development leaders in a variety of aspects. The learning and Development (L&D) profession prepares the people and organization for rapid growth and perpetual changes. Learning and Development give you tools and techniques to determine what's making the organization's performance slow down and fix the further issue the reason it plays a very important role in any organization. It is a role that has been adopted worldwide. Training and coaching employees dramatically improve the effectiveness and ultimately the performance of the employees. More than ever-ongoing training and development also coaching of employees for organizational growth and success in the business.
Professional growth plans, while not a new approach to employee development, are rarely mandated as standard supervisory practice. This article offers a study of wide scale mandatory implementation of professional growth plans (PGPs) in Canadian school systems, as an approach to fostering continuous professional learning. Reported benefits include greater employee commitment to learning; increased employee focus on purposes for their own development; increased collegiality; and employees' sense of self‐affirmation. Tensions over control and direction, between organizational desires to guide employee development and professionals' desires for autonomy, need to be worked through. But with sufficient employee‐supervisor trust, dialogue, flexibility, and patience, the findings suggest that PGPs motivate dialogue and questioning that energizes collective learning and 








	Concept
	Description

	Learning
	The acquisition of knowledge, skills, or attitudes through experience, study, or teaching. Training, development, and education all involve learning.

	Training
	Training is aimed at teaching immediately applicable knowledge, skills, and attitudes to be used in a specific job. Training may focus on delivering better performance in the current role or to overcome future changes. 

	Development
	Development is aimed at the long term. It revolves around the broadening or deepening of knowledge. This has to fit within one’s personal development goals and the (future) goals of the organization. Development usually happens voluntarily.

	Education
	Education is a more formal way to broaden one’s knowledge. Education is often non-specific and applicable for a long time and is especially relevant when a person has little experience in a certain area.




The first step is an analysis of the starting situations and prior knowledge to identify training needs. We don’t want employees to learn for the sake of learning. Otherwise, we would be happy to send them on a pottery course. Instead, we want employees to acquire new knowledge, skills, and attitudes that are relevant for their (future) function. This way learning is a way to create new business capabilities. In other words, learning is a means to an end – it has a goal. Example goals could be the development of digital capabilities in an analog firm that needs to transform, building analytical capabilities to create more business value through analytics, or simply making sure that everyone gets their mandatory certification in time so they can continue to do their work published by in of the article by Author (Learning and Development: A Comprehensive Guide).
There are traditional training methods which require an instructor or facilitator which also involves face to face interaction between trainees. Traditional training methods can also be organized into three broad categories; presentation methods, hands-on methods, and group building methods.Training is an important part of Human resource development. Training is the short term process where an employee of an organization gets trained briefly and develops the potential and skills to the fullest. Frequent changes in technology and job design along with the increasing importance of learning and knowledge-based organizations; transform the training and development process into an increasingly important facet of human resource development. In this, both the line managers and trainees are made to learn and identify the training and development needs through needs assessments, and further, jobs/tasks are analyzed to determine and fix the training and development objectives. Thereafter, training and development programs (Nazi) redesigned while using innovation in different techniques or methods. Implementation is the most important activity followed by an evaluation of training and development programs. The training and development process includes a wide range of learning actions and therefore to develop an organization with a strategic focus, it becomes a model of a learning organization. To maintain and nurture such organizations, we require a strategic focus on the needs of learning, both for the employer and the employee. To create a win-win situation both for the organization and the employee, the employer must consider the learner (the employee) as a vital investment for the organization’s successful performance. In these organizations, a direct linkage between the organization’s mission and its learning culture, benefits both the employer and the employee, highlighting the positive associations of learning, motivation, and organizational performance. The learning organization, therefore, requires an environment that supports growth for individual capability and experience and, at the same time, increases business performance.
Lean Six Sigma provides and methodology and is aligned to the leading professional certifications where you learn how to measure current performance to identify process issues and how to formulate solutions. There are many approaches to learning and development and many types of activities that can be undertaken to learn. An awareness of these other types will broaden your possibilities for intentional learning and for designing training for yourself and others as published by Author (All about Training and Development (Learning and Development)).Learning and Development profession are high in demand due to their ability to use problem-solving techniques to reach business solutions and assuring quality control throughout the process.



 COURSE ASSESSMENT EXPERIENCE
 
Assessments are an integral part of instructions in fact, diagnostic assessments are necessary for us students to plan and prepare for future instructions, identify achievements gaps and all the possibilities of learning abilities and disabilities. Many tips and knowledge has been provided by the teachers as a way of helping us to create and design proper assessments. There are a variety of tips being suggested by the teachers to implement the assessments into their course.
I personally have followed and tried making a perfect portfolio for my assessment as portfolios are a great classroom assessment for us students. Let me explain the importance of having a portfolio done, as a portfolio measures our growth over longer periods of time just like assessments. The only reason why some of the teachers are behind us for working on our assignments and portfolios to keep a tab on our growth. Assessments and portfolios can also be used to access our skills and capability. Contents like essays, art, graphs, journaling, standardized test scores, and other classroom assessments are way helpful. Preparing the end number of Research and Reports, being familiar with many author's work personally, reading multiple articles to verify the truth and perfect results for your assessments. The assessments are meant for questioning oneself to work and realize what your interest and needs are looking for in the future aspects. I personally felt like keeping my thoughts and conclusions on assignments on how to and what to do and till what extend I have a piece of strong knowledge on the niche which I am looking to pursue in the future. Keeping my personal thoughts had made me enough confident about what I actually want and how deep I know about the plans and execution methods. Doing deep searches and articles made things clearer and briefer on my thought process explaining how things work. I wouldn’t have this much clarity and understanding without taking these tasks in my hands and doing my personal research on the assessments I have worked on for my personal interest also. Comparing things that are valid or not valid, keeping a tab on false information on particular websites or articles, knowingly understanding the truth behind the sources and false information available in the market; I had no idea about all this mishap. Once I did my own research, and after knowing the facts, I got to know any loopholes have to be taken care of and need severe attention to not being bluffed because of false information provided by some unknown sites. This made me learn to work on my research briefly and get the facts clear before proceeding with the information available everywhere, which was the best learning for me I would say. 
Learning about new strategies for cutting down your personal thought to fit the truth that counts and how you can maximize what you really want to convey with the fewest words possible. Our personal statements as per our research and facts we got to know more about the happenings around. For each assessment I have reflected on my personal research and experience by talking about my tasks given to me and its process how it implies, and have briefly given my understanding on the based on my research and work standards, also by discussing the challenges and how to overcome them with brief knowledge.
Before starting the task I was very much nervous and blank to be honest, questions arising how will I be able to get these tasks done and do I have this much knowledge and understanding to pour my thoughts into words and put across the teachers. But this task not only gave me a platform but also making me familiar with my personal beliefs and thoughts across the tasks given and made me value my own understanding and looking after things for now and future as well. Have learned various strategies and research knowledge for completing the projects with lots o efforts and brainstorming sessions. I did the strong research and kept learning about new things available with comparing the facts and false provided information in the market this made me create my own thought process of clearly understanding things and how to execute on my own plans on my own terms and what creativity I can personally show in my work this genuinely helped me a lot to get clarity on my own knowledge and made I was confident about my own thought process. I have spent some genuinely valuable time by learning new strategies  like then personality pillar and writing styles which I was not earlier familiar with and also how best to reflect based on my experiences and knowledge in ways that shows my capability of extracting lesions and developing for the better as a result of it.
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