







[image: Image result for uwtsd logo]

Prejudice and discrimination-M6X00916
John Rees-1703876

Brexit: Did intergroup attitudes have a part to play?





June 2016 will be remembered as a monumental part of British history for many years to come as during this time, a referendum was held to allow the British public to vote to leave the European Union (EU) or remain part of its organisation; 72.2% of eligible British citizens partook in the voting process, with final results showing that 52% voted to leave the EU. As stated by Goodwin and Heath (2016), societal divides were identified and reflected by the referendum, highlighting the willingness of some to embrace ‘modern globalisation’ and in contrast, the reluctance of others at danger or fear of being ‘left behind’ as a result of the policies, expectations and economic impacts that materialise from being a member of the European Union. British politics was rather unsettled at this time, with a vast and diverse collection of views and opinion from both left-wing and right-wing political parties clashing with this agreement and opposition, as well as discontent and divide within the Conservative party. These factors have led many to question whether Brexit was simply a rebellious tool used to fight authority and a solution to dampen public concern and disapproval in relation to the current political state of affairs, democracy, sovereignty, devolution and policies such as immigration and border control, or in fact a racist expression (Hobolt, 2016). For the purpose of this essay, issues such as economic status, ethnicity and diversity within British society, education, voter age and potential prejudice will be critically evaluated and discussed.
Many factors have been voiced that could have contributed to the decision to hold a European referendum, one of which was the increasing momentum of negative attitudes and prejudice aimed at ethnic minorities and subsiding motivation to remain part of the European Union and wider international community. This particular factor has been suggested in numerous studies since the 2016 referendum (Clark et al. 2016). As reiterated by Hobolt (2016), much of the Brexit voting sample had the assumption that voting to leave the European Union would offer more protection to the UK by placing restrictions on immigration and limiting access through its borders. The Conservative party added weight to this assumption and used it as ammunition in their mission to influence the British public to vote to leave the EU and support their Eurosceptic campaign. They went about this by placing their most popular party member at the head of their Brexit campaign, and portrayed heavy emphasis on immigration threats to security and alleged risks to the nations sovereignty.
The resulting impacts from these actions created and in-group/out-group dynamic across the country and led much of the British public to associate ethnic minorities with the difficulties the countries faced and exacerbated immigration issues. However, in contradiction to this, numerous opposing parties spotlighted concerns and implications to the British economy that they felt would likely arise as a result of forfeiting membership to the EU. In conjunction to this, British voters opinion on potential implications of Brexit were sought, and findings identified that only 4% agreed with expert opinion of the above-mentioned concerns, compared to 78% of remainers disagreeing (Hobolt, 2016). 
A suggestion was made by Gilmore, Meeks & Domke (2013), whereby they state that media coverage that presents certain issues and topics in a more positive and favourable manner, attract positive reaction and support from relatable in-groups; this adds weight to further theory arguing that an individuals arousal and response to messages associated to personal attitudes or their favoured political stance, can be a bi-product of ‘confirmation bias’ and in many instances, promotes political polarisation (Knobloch-Westerwick, 2015). This could indeed provide some explanation towards the progress and outcome of some of the political parties Brexit campaign. For instance, the Conservative party clearly dominated media coverage during the campaign leading up to the EU referendum in both the leave and remain capacity, with the party leader David Cameron a popular remain advocate and fellow conservative member Boris Johnson a popular leave advocate. Approximately two thirds of the media coverage for the EU referendum consisted of conservative material, creating an apparent disadvantage for the Labour leader Jeremy Corbyn with much less media coverage and commentary, resulting in his remain campaign lacking attraction, influence and impact (Hobolt, 2016). These circumstances could provide evidence that significantly dominated media coverage along with in-group bias, associated with political polarisation and confirmation bias, can all interlink and influence voting patterns, as well as create prejudices, intended or unintended. 
As mentioned by Hutchings and Sullivan (2019), despite prejudice seemingly having declined dramatically over the past five decades, unconscious prejudice may certainly still exist and be evident in present day British society, and the presence of these behaviours and judgements can promote a social hierarchy. Kite and Whitely (2016) also state that two particular types of prejudice are fundamental in in-group and out-group attitudes. For instance, ‘explicit prejudice’ is a negative perception towards a particular social group/out-group that is conscious to the individual, however may be withheld discreetly and not publicly portrayed (American Psychological Association, 2019); the other is ‘implicit prejudice’, which is also a negative perception towards a particular social group/out-group, however the individual is not consciously aware of these attitudes (American Psychological Association, 2019). Despite one type of prejudice being a conscious attitude and the other non-conscious attitude, both play vital roles in modern day society and influence things such as one’s behaviour, economic, educational and social decisions, interpersonal relations and voting (Kite & Whitely, 2016), and can only be argued to promote stronger in-group and out-group dynamics.
During the mid-1980s, Taifel and Turner (1986), developed the social identity theory, which hypothesises that ones self-conception is reliant to the ‘in-group’ to which they belong; this also influences their perceptions of other individuals and out-groups; this is known as ‘stereotyping’. Some negative aspects of in-group association are fearful and anxious attitudes towards out-groups and ‘unearned privileges’. These are privileges and advantages that one receives for membership of that particular in-group, however the individual is often unaware that they hold them. When related to the EU referendum, evidence highlighted that the highest votes to leave the European Union were from communities consisting of little to no ethnic diversity (Lawton & Ackrill, 2016). Additionally, the evidence also highlighted that communities with 7% or more immigration arrivals, also saw higher numbers of leave votes. In conjunction to this, a study conducted by Kaufmann & Harris (2015), discovered that communities consisting of the highest number of immigrants, viewed the European Union in a more favourable light and were more likely to vote remain. It could be argued that this evidence correlates with the social identity theory as the aforementioned, non-ethnically diverse communities maintained negative attitudes towards ethnic diversity and immigrants and so voted to leave the EU. Adding to this, as Ruyter & Nielsen (2018) have reiterated, the above evidence interprets the possibility that the British public potentially struggled to adapt to a fast-paced change of climate and ethnic diversity, therefore resulting in loss of identity and a confusion or even reluctance to identify as European; preferring to identify as simply ‘British’.
In contradiction to the above perceptions, the office for National statistics (2016) provides evidence showing British net immigration to be lower than various other countries with non-EU membership. According to Blee (2002), white discrimination and victimisation is one such perception maintained by many ‘racist’ groups, pointing blame in the direction of immigration and utilisation of state welfare as the main source of pressure and strain on the nations resources and economy.
Despite varying opinion, and the inability for true confirmation, influence on the EU referendum vote by racist attitudes must be acknowledged as a very possible circumstance. Kite & Whitley (2016) argue that despite factors such as identity and other relatable processes being strong individual perceptions, they also tie in to and influence social beliefs, attitudes, identity and decision-making. Various personalities can be associated with prejudiced subtypes including implicit and explicit prejudice. One such example is ‘Social Dominance Orientation Groups’, otherwise better known as (SDO’s). As stated by Pratto et al. (1994), these groups consist of individuals who strongly wish to maintain and protect ‘social hierarchies’; their views consist of a society depicting immense competitiveness, where battles for superiority are fought at an individual and group level. These types of attitudes consequently influences out-group prejudice quite significantly, and hightens SDO’s concerns for the protection of the UK and maintaining its highest possible status. Due to this factors and the perceived threat from immigration, these such groups are believed to be more agreeable and supportive of the leave vote. 
Another group example is the ‘Authoritarian’ group, which fights to sustain authority, advocates principles of social importance and rejects rebellious individuals (Altemeyer, 1988). According to Aichholzer & Zandonella (2016), both the Authoritarian group and SDO share similar attitudes in relation to perceived threat from immigration, therefore leading to implications in support and votes for radical right-wing politics. As supported by Altemeyer (1998), both authoritarians and the STO share similar attitudes such as the desire for non-diverse societies, contentious behaviour towards social rebellion, authoritative capitulation and conventionalist obedience. These attitudes appear rather forceful and negative and promotes the perception of modern societies being unsafe environments, therefore requiring significant and immediate change.
 Adding to the above groups, another such one is ‘collective narcissism’. Golec de Zavala et al. (2017), states that individuals within this group, strongly believe in the greatness of their home nation, however evidence collected by (Hermann et al. 2009) suggests that they hold substantial rejection towards out-groups, more than their identity or relationship with their nation. Golec de Zavala et al. (2017) accompany this evidence by stating that collective narcissists possess highly beneficial and constructive in group attitudes, as well as being highly motivated by prejudice and reluctance to accept out-groups; from a collective narcissists point of view, these are necessary attitudes and behaviours to ensure the safety of their in-group. Cai & Gries (2013) explained that when applying these factors to a national perspective, it could be perceived as significantly negative attitudes and rejection to ethnic diversity and minorities as well as a strong reluctance to acknowledge foreign and ethnic values, customs and beliefs in fear of undermining and weakening the sovereignty of the United Kingdom. 
In opposition to the similar attributes the aforementioned groups possess, ‘egalitarianists’ are individuals who do not prejudice implicitly or explicitly, holds no favouritism or bias between their in-groups or out-groups, and display empathetic and understanding affections towards all, regardless of their allegiances (Son Hing et al. 2008). Aversive racists implicitly prejudice towards individuals in a high capacity, however are often consciously unaware that they possess these racist beliefs, therefore explicit prejudice is really experienced. Despite this, discriminative actions may materialise as a consequence of their subconscious cognitive perceptions (Dovidio & Gaertner, 2004). As highlighted in the works of Hutchings and Sullivan (2019), despite cognitive perceptions of aversive racists being subconscious, they are still likely to lead to negativity and avoidance when interacting, which is therefore an act of discrimination; this is despite probable feelings of disgust and denial should they be branded as racist. 
[bookmark: _GoBack]The final group to be mentioned, are the ‘principal conservatives’. This group possesses high explicit prejudice and minimal implicit prejudice. Within this group, it is strongly believed that individuals take sole responsibility for their actions and consequences, and heavily object state support to disadvantaged individuals or out groups, believing that this is unfair practice and discriminatory to their in-group. If any interventions were to materialise in response to these values, it could be viewed as a prejudice action as society consists of various diverse groups which are not equal. Much of the prejudice displayed by these subgroups are highly likely to have influenced political opinion and votes in some way, hindering the prospect of a strong globalised economy, diverse communities and intergroup relations. This theory is supported by recent evidence collected by Hutchings and Sullivan (2019), indicating a clear correlation between one’s political preference, votes and their prejudice subtype.
According to Goodwin & Heath (2016), the development and alterations of more diverse social climates and environments are proving to be difficult experiences for some individuals in our modern society to adapt to and flourish in, and this has been evident in recent studies that identified clear correlations between the inability for progression and prejudice and deprivation (Pettigrew et al. 2008; Smith & Pettigrew, 2015). As stated by Goodwin & Heath (2016), approximately one third of the British population experienced or lived in financial poverty on at least one occasion in their lifetimes. Research has also shown that demographic information has various implications on poverty (Ashcroft & Bevir, 2016), and communities consisting of large populations of pensioners, low education figures and unskilled employees were more favourable toward the leave campaign (Goodwin & Heath, 2016). This could be relatable to the ‘realist conflict theory’ (Campbell, 1965), which hypothesises that within society, competition for critical resources between in-groups and out-groups, can significantly impact on one’s attitudes; however, in conjunction to this, research argues that financial circumstances of natives are usually impacted in a positive manner as a result of immigration (Dustmann, Frattini & Preson, 2012). 
Pensioners and unskilled employees were believed to be the most likely to be impacted by the countries welfare and economic estate, with it being argued that homes with annual earnings below £20,000 or those above the age of 65 would be significant voters in the Brexit campaign (Goodwin & Heath, 2016). Research in fact identified that voters 65 and above were not that significant in the voting counts, and issues such as lower education were in fact more influential, adding to the argument that less educated individuals may feel less capable of coping with adapting societies and economies (Ruyter & Nielson, 2018).
It has been theorised by Swami et al. (2018), that the UK has gradually becomes Islamophobic, with many Britons feeling threatened by Muslims, subsequently strengthening their in-group identity, and that this is mainly due to mass migration. This was utilised as a scare tactic to support leave campaigns during Brexit. 
Goodwin & Heath (2016) have stated that individuals from more highly educated and prosperous backgrounds, were better skilled and faced with better opportunity, and subsequently offered the most support to leave campaigns; however, Ruyter & Nielsen (2018) argue this case, providing evidence suggesting exiting school at sixteen, or remaining to obtain a levels was actually nonsignificant, suggesting that education is a factor to the Brexit campaign is in fact quite liberal.
To conclude, it is clear to see that individuals 65 years of age and above, along with poor education, poverty and deprivation and lack of opportunity, were considerably more conservative viewed and were highly supportive of the ‘leave’ vote. In contrast, individuals who achieved a higher education, and will therefore more highly skilled and employable, were identified as more liberal and were more supportive of the ‘remain’ vote; these two conclusions clearly portray a divide in class (Kaufman, 2016) and a real fear of being ‘left behind’, strengthening in-group and out-group dynamics. This also identifies the importance of financial status and poverty on the ability to prosper, but also adapt to economic change and social climates. This proves that higher education is vital to obtain higher skilled employment and better opportunities, which in turn enables adaptation and prosperity to be more easily achievable.
The EU referendum resulted in the identification of clear national divides within the UK, with many subgroup types appearing influential and highly significant to in-group and out-group attitudes and behaviours, subsequently influencing the Brexit campaign. These attitudes and behaviours may well be modern expressions of prejudice, however portrayed in explicit manners due to concerns of penalisation or social rejection, however thinking stereotypically is not a crime, so long as it is not acted upon. It’s also important to state that this is not subjected sorely to the UK, but also occurs across other EU states. As is evident from the outcome of the Brexit campaign, euro scepticism appears to be growing, and a new movement towards a ‘people’s voice’ and governments finally taking note, appears to be gaining momentum. If a more diverse and globalised community is the view for the European Union, then it’s leaders must acknowledge the opinions of individuals who have not felt the EU to be beneficial to them, and fear that their national identity is at risk from immigration.
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