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[bookmark: _Toc183268014]Introduction
In 2015, at the United Nations Climate Change Conference in Paris (COP21), all the United Nations members adopted the Paris Agreement, focusing on climate change and its negative impact. During this United Nations Summit, all member countries of the UN adopted 17 Sustainable Development Goals (SDGs) (Halkos and Gkampoura, 2021). SDGs are a universal call to action to ensure that people enjoy prosperity and peace, protect the planet, and end poverty by 2030 (United Nations Development Programme, 2024). Development in each country must balance economic, social, and environmental sustainability. The implementation of SDGs varies from one country to another. There are those countries that have made various strides towards achieving the goals. However, there are other countries that rank far behind in achieving SDGs in terms of specific goals such as ending poverty and discrimination against women. The UK government has made various efforts in achieving SDGs. The UK government has improved various areas such as the country’s economy to end poverty and strengthened policies to protect the environmental impacts by businesses and individuals. These include policies on sustainability reporting and use of renewable energy to minimise carbon emissions (Ozawa-Meida et al., 2021). It has also increased taxes in some products that have negative impacts on sustainability. 
The achievement of SDGs has impacts on health and wellbeing. For instance, achieving the goal on ending poverty will ensure that individuals and nations can afford healthcare thus improving health (Menne et al., 2020). Moreover, access to clean water and sanitation is crucial in eradicating some diseases such cholera. There are various challenges that are involved in implementation of various SDGs. Some challenges include lack of finances, impacts on the profitability of businesses and economic growth, and lack of citizenship buy in where most citizens fail to buy the idea and remain reluctant on the implementation of various initiatives. The current report is designed to assess the progress made by the UK achieving two goals. The report will focus on Goal 3, good health and well-being, and Goal 5, gender equality. The report critically, analyses the progress made by the UK government so far in achieving these goals. It will critically analyse the implementation of these goals impact on health, wellbeing, and sustainable development within present health care sectors in the UK. The report also identifies the challenges involved and the importance of implementing the two goals. Finally, it recommends what can be done to improve the current strategies.

[bookmark: _Toc183268015]Introduction to Concepts
[bookmark: _Toc183268016]Health
Organization (WHO) defined health as a state of complete social, physical, and mental wellbeing and not mere absence of infirmity or disease (WHO, 2024). Good health is more than absence of disease. It is a state of complete social, physical, and mental wellbeing and the capability to deal with life’s problems. Good health involves building a positive habit and a balanced lifestyle that support the complete well-being system. To have a good health, one must have or build a strong immune system, good nutrition, and good mental and social well-being
[bookmark: _Toc183268017]Wellbeing
Wellbeing refers to the individual’s evaluation of having positive state of being in terms of person’s social, mental, emotional, and physical health (Mitchell et al., 2021). The wellbeing of a person is influenced by various factors that can be social, environmental, or economic. Wellbeing strongly links to life satisfaction and happiness because people with good wellbeing have higher life satisfaction and happier than those with poor wellbeing. Wellbeing is important due to various reasons. Foremost, it leads to improved personal fulfilment and health. People that have good mental and physical health feel fulfilled and have longer life expectancy, low levels of stress, and tend to have low risk of having chronic diseases. Previous studies have linked high levels of stress with life threatening conditions such as obesity and suicidal thoughts (Iwatate et al., 2023). 
Moreso, wellbeing has social and economic benefits. People with wellbeing are more economically productive and innovative and this can make them to have good economic status (Benevene et al., 2021). For example, a person who is in a good mental and physical status is in a better position to work or engage in business better than a person who is mentally or physically ill. Moreover, wellbeing reduces crime rates, health costs, and creates supportive communities. Wellbeing improves the overall quality of life and determines how people are thriving rather than surviving. People with good wellbeing have a better quality of life (McFadden et al., 2021).  Wellbeing further encourages sustainable practices and future planning. Communities with a sense of wellbeing can engage in sustainable practices to protect the wellbeing of others and the environment. 
Wellbeing can be subjective or objective. Subjective wellbeing is how a person experiences their quality of live and how satisfy they are with their lives. Some key indicators of subjective wellbeing are life satisfaction, positive and negative affects (emotions) such as joy, contentment, excitement, sadness, anger, anxiety to mention a few and can be measured through self-reports (surveys, interviews and questionnaires) and Experience Sampling Method.  On the other hand, objective wellbeing are factors that influence an individual’s quality of life. These factors are measurable factors that can be observed or quantified by others. Some of the indicators are income (wealth), health, education, employment status, and political and social environment. It is measured through quantitative data and public surveys and indexes.
[bookmark: _Toc183268018]Sustainable Development
Sustainable Development refers to an approach of meeting the current needs without compromising the ability of future generations to meet their needs (Ruggerio, 2021). It seeks to have a balanced development across social inclusion, economic growth, and environmental protection over long term. Several factors make Sustainable development important. It ensures preservation of natural resources by emphasising on responsible use of resources such as water, oil, and forests. This ensures that future generation can have natural resources to support their existence. 
Sustainable development is important because it promotes economic resilience (Sadorsky, 2021). It promotes efficient, inclusive, and equitable economic systems to ensure long-term economic stability. Economic stability promotes the wellbeing of people. Sustainability helps to reduce inequalities in various areas such as healthcare, education, and access to natural resources such as water. This promotes social equity. Sustainable development promotes health and wellbeing by ensuring access to clean water, cleaner air, and sustainable food systems that can promote public health and reduce diseases (Shaw et al., 2021). Furthermore, Sustainable development helps in mitigating climate change to ensure that life is supported on earth. It ensures regulations and policies are made to ensure businesses are done in a way that protects climate change through reduced carbon emissions, sustainable agriculture, and preparing communities for the impacts of climate change (Abbasi et al. 2021). Sustainable development is important for global security and stability. It combats unsustainable practices that can cause economic instability and conflicts on the use of resources. It addresses causes of conflicts and economic instability by promoting cooperation across nations and communities. It ensures that different communities in the UK can share the available natural resources without conflicts that can lead to economic instability. 
[bookmark: _Toc183268019]Sustainable Development Goals (SDGs)
SDGs are a universal call to action to ensure that people enjoy prosperity and peace, protect the planet, and end poverty by 2030. SDGs were developed with the aim of addressing the most pressing challenges across the world that include environmental degradation, justice, peace, inequality, and climate change. They call all national to work together in attaining a sustainable future. SDGs were developed from the millennium Development Goals (MDGs) that were adopted by the UN in 2000 to achieve eight objectives by 2015. The eight objectives focused on urgent global issues such as education, health, gender equality, child mortality, and basic human rights. In 2015, SDGs emerged as a successor of MDGs by refining the eight objectives to cover the challenges. There are 17 SDGs as shown in the figure below.
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Source: (UNDESA, 2024)
Several reasons make SDGs important. On top of the list is, they ensure a comprehensive approach in addressing the issue of Sustainability. SDGs address wide range of issues including environmental, social, and economic challenges ensuring that none of sustainability pillars is left out, thus promoting holistic approach to Sustainability. Secondly, SDGs play a crucial role in ensuring global collaboration. They emphasise on the need for international partnerships to address sustainability across the borders (World Health Organization, 2021). There is need of addressing some issues such as climate change and pandemics across national borders and SDGs encourages internal collaboration.
Furthermore, the SDGs provides a framework to businesses, civil society, and governments to address the issue of sustainability. It offers a framework through which policies and initiatives can be aligned to achieve sustainable growth for businesses and governments. Another SDGs goal objective is that sustainable development has economic benefits. It emphasises on reducing poverty and building resilient communities which are important for creation of jobs and having stable economies (Chouaibi et al., 2022). SDGs offers a framework for monitoring performance for governments and businesses. The goals can be used as metrics to determine how governments perform such as evaluating performance terms of reducing poverty reduction, clean energy provision, and reduction of hunger. SDGs also increase a sense of urgency in addressing issues such as resource depletion and climate change (Li et al., 2020). They set a deadline of 2030, and this makes it important for key stakeholders such as governments to work towards achieving the goals before 2030. 
[bookmark: _Toc183268020]Goal 3 - Good Health and Well-being
Goal 3: Good Health and Well-being is a sustainable development goal that focuses on promoting well-being for all people and achieving good health (Sweileh, 2020). The aim of this goal is to address several challenges that including reducing mortality rates, improving access to health, strengthening health systems, and promoting health and reducing health risks. Reducing health risks involves reducing risks of death, injuries, and substance abuse. The targets of this goal include preventable deaths on children below 5 years, reduce maternal mortality, fight communicable diseases, reduce road injuries by 2020, ensure access to reproductive and sexual care by 2030, reduce deaths from hazardous chemicals and pollution by 2030, and support health workforce by 2030 (Sweileh, 2020). The indicators of this goal include reduction by half road traffic deaths, maternal mortality, infectious diseases, and assess to sexual and reproductive health care to all
[bookmark: _Toc183268021]UK strategies, Programs, and Initiatives to Implement Goal 3
The UK has developed several strategies to implement this goal. The first strategy is the development of the National Health Service (NHS) long term plan 2019. In August 2019, the UK government through the NHS developed a comprehensive and long-term plan designed to improve health outcomes and its components align well with Goal 3 (NHS, 2019). The NHS long-term plan components focus on increasing action on preventive care and reducing health inequalities. It develops a plan on combating health risks such as alcoholism, smoking, air pollution, obesity, and antimicrobial resistance. The plan also addresses health inequalities by determining how access to health can be improved for communities that are underserved. 
Secondly, the UK government has supported UK Health Security Agency (UKHSA) that replaced Public Health England (PHE) initiative. The work of UKHSA is to prepare for, prevent, and respond to environmental hazards and diseases (UKHSA, 2024). This initiative provides resources that health professionals can use to promote health and wellbeing across the UK (UKHSA, 2024). The initiative focuses on various elements including promotion of healthier lifestyles and reducing health risks such as education disparities and housing problems. It also focuses on promoting early health intervention to improve health. These components align well with goal 3 and seeks to achieve health and wellbeing in the UK.
[bookmark: _Toc183268022]Critical Analysis of the Strategies Used by the UK
The strategies used by the UK to achieve goal 3 have several strengths. Firstly, the NHS long term plan has a focus on prevention. It addresses issues that can help to prevent diseases and death such as obesity, alcoholism, and smoking (NHS, 2020). Secondly, NHS long term plan is equity focused as it seeks to increase access to health services in underserved communities. The plan has been implemented by having community health workers in the UK in marginalised communities helping to reduce issues of obesity, alcoholism, and smoking and other issues included in the plan. Moreover, there are various strengths that can be associated with UKHSA. UKHSA has holistic approach as it addresses social determinants of health such as education disparities and housing problems. It also enhances provision of resources required by frontline workers. 
However, there are several limitations that can make the programmes used by the UK fail. Foremost, there has been funding constraints since the programs were started. The NHS is tasked with the implementation of this programs, but the UK government does not sufficiently fund the NHS. Secondly, the NHS has been having workforce shortages that undermine the efforts to implement strategies (Morgan, 2022). Also, the NHS long term plan does not have a timeline, and this indicates that it does not have performance indicators over short term. The UKHSA is underfunded and lacks sufficient resources to complete its tasks. Moreover, there is lack of accountability in public spending in the management of resources in UKHSA.
[bookmark: _Toc183268023]Progress by the UK Government so Far
The UK has made several achievements in achieving goal 3. Firstly, the UK has established a universal healthcare access through the NHS (Merrifield and Nightingale, 2021). This supports access to health and supports child health leading to low child mortality and contributes to quality healthcare. Secondly, the UK has managed to implement strategies that minimise the health risks such as road fatalities and smoking. Over the last three years, number of smokers in the UK have reduced and this indicates that the strategies are working. However, the UK government have failed to attain specific goals due to some reasons. One of the reasons is reorganisation of initiatives before they attain their goals. UKHSA came into force in April 2021 as a reorganisation of PHE that had failed to achieve its objectives (UKHSA, 2024). The government underfunds the NHS and UKHSA, making them unable to achieve the objectives. Moreover, the UK has failed to maintain a comprehensive data on the indicators of this goal. This makes it difficult for the government to identify goals and progress fully (Royston et al., 2020). 
[bookmark: _Toc183268024]Challenges
The implementation of this goal has faced various challenges that impact health and wellbeing. Firstly, there has been a challenge of lack of funds that lead to underfunding of initiatives and programs that are meant to achieve goal 3 (Fernandez, 2020). Secondly, the underachievement of this goals makes the UK to underperform in managing health issues such as the Covid-19 pandemic. Notably, the UK was one of the countries that had high Covid-19 fatalities in 2020 and 2021. Other challenge that the UK has been facing is the staffing of the healthcare sector. The NHS has been facing staff shortages. It makes it difficult for the UK to offer quality healthcare. Also, the UK has been facing funding constraints in its health sector, especially funding the NHS.
[bookmark: _Toc183268025]Recommendations for Achieving Goal 3
Firstly, the UK should increase funding on the health sector. Funding has been a challenge in the UK health sector, and this has been challenging provision of quality health (Merrifield and Nightingale, 2021). Funding should be increased so the UK increase resources in specific services that have underperformed such as mental health services. Secondly, the UK should liaise with developing countries to offer healthcare personnel on contract basis. This is because most economies such as Jamaica, India, and Kenya have high number of unemployed care givers, and the UK can employ them to improve health and wellness in the country.
Lastly, the UK should focus on all causes of healthcare inequalities and address them (Bajorek and Holmes, 2020). This should include improving healthcare facilities in underserved communities and promoting cultural competence in healthcare provision. Specific, cultures are underserved, and the NHS should address the needs of diversity in healthcare provision. Healthcare professional should also be trained to address this issue.
[bookmark: _Toc183268026]Goal 5: Gender Equality
Goal 5: Gender Equality is a goal that aims to empower all girls and women. This goal recognises the barriers brought by gender inequality in achieving sustainable development (Lawless et al., 2021). It focuses on eliminating specific elements such as gender discrimination and violence and removing inequalities in access to resources, rights, and opportunities (Women, 2020). The goal has eight key targets. Firstly, it seeks to end discrimination. Secondly, it seeks to eliminate all forms of violence including sexual exploitation, trafficking, child marriage, and female genital mutilation (Eden and Wagstaff, 2020). Thirdly, it seeks to ensure equal participation of all genders. Fourthly, it seeks to recognise and value unpaid work. Furthermore, this goal seeks to have universal access to reproductive health and rights. It also targets to give all genders equal rights to economic resources and targets to adopt policies and strengthen them to implement gender equality. Finally, it targets to use technology to empower.
[bookmark: _Toc183268027]UK Strategies, Initiatives, and Policies to achieve Goal 5: Gender Equality
The UK government has implemented several initiatives and strategies to achieve. Foremost, the UK has developed legislation to achieve gender equality. Key legislations include Equality Act 2010. One of the key targets of this goal is to adopt policies and strengthen them to implement gender equality. Equality Act 2010 provides that people should not be discriminated based on their gender, sexual orientation, or any other form (Lawless et al., 2021). It removes barriers that could lead to discrimination based on gender. Secondly, the UK has developed initiatives for economic participation and equal pay. One of these policies is mandatory gender pay gap reporting for organisations that have more than 250 employees (Gamage et al., 2020).
[bookmark: _Toc183268028]Critical Review
The policies and strategies used by the UK government are crucial measures that aim to achieve gender equality. They have specific strengths that promote the achievement of this goal. One of their strengths is promoting transparency by providing public data to encourage individual and address disparities in salaries. Secondly, both policies have corporate action. Organisations act on them by increasing pay on women and ensuring that there is no gender discrimination in recruitments and mentoring programs. The Equality Act 2010 covers various forms of discriminations ensuring that intersections of gender discrimination are also covered.
However, there are some areas where these policies have some limitations. The gender pay gap reporting is limited in scope. Most people are employed in SMEs with less than 250 employees, but such businesses are excluded from this policy (Idris et al., 2020). Moreover, these policies do not sufficiently cover intersectionality. There are overlapping forms of discrimination such as racial discrimination and gender discrimination, but gender pay gap policy fails to cover it. Secondly, discrimination claims are time consuming and costly for many people in the UK (Khalifa and Scarparo, 2021). People seeking justice can lose hope because of this limitation. Moreover, there has been slow progress in closing the gender pay gap in the UK (Grabham, 2023).
[bookmark: _Toc183268029]Evaluation of the UK Government’s Progress on Achieving Goal 5: Gender Equality
 Several strides have been made by the government to achieve gender equality. The UK government has significantly combated violence against women and significantly, improved the representation of women in economic activities. Women in the UK account for a significant portion in political leadership. In 2024 General Elections, elected women MPs form 39% of all MPs elected to the House of Commons (Muliana, 2024). This is significantly milestone because representation of women in UK parliament in 2010 was 35%. There is a significant portion of women that participate in corporate decisions such as being members of corporate boards. Moreover, the UK has promoted education to both women and men. There is no significant difference on enrolment of men and women in tertiary institutions in the UK. Moreover, the UK government has encouraged the enrolment of women in STEM fields. 
However, the UK government has failed to address the structural barriers that lead to gender inequalities such as occupational segregation (Borrowman and Klasen, 2020). Some people still believe that some roles should be held by a specific gender. Moreover, there has been slow progress in some of the initiatives such as gender pay gap. It still exists despite the efforts made by the UK government. A key weakness in closing gender pay gap is the lack of enforcement because businesses are not fined for failing to close the gender pay gap. Consider the graph below showing the progress of the UK in closing the gender pay gap.
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Source: (ONS, 2024)
Pay gap in all individuals in the UK reduced from 19.3% in 2015 to 13.1% in 2024 (ONS, 2024). On full time employees, pay gap reduced from 9.6% in 2015 to 7.0% in 2024. Although there has been a drop, the progress is slow.
[bookmark: _Toc183268030]Challenges
There are several challenges that influence the implementation of this goal. Firstly, it is affected by cultural barriers. Gender inequality is culturally constructed in the UK and many people believe that men and women should hold different positions in society. Secondly, social roles of women such as giving birth and nurturing the child hinder their career progression, leading to gender pay gaps (Smith and Sinkford, 2022). This leads to inequalities in access to healthcare where women lack access to economic support that can allow them to access healthcare services. Poor pay on women increases inequalities in accessing health care. Moreover, social role also contributes to health inequalities because men do not experience the same complications that are experienced by women during giving birth. Gender inequality can lead to poor economic conditions on one gender leading to social problems that put healthcare at risk such as poor housing and lack of education. Women in the UK still get low pay because there is lack of commitment in enforcing gender pay gap legislation. Gender pay-gap stands at 13.1% for all employees and 7% for full time employees (Bell and Hart, 2023). Most managerial positions in the UK are also held by men.
[bookmark: _Toc183268031]Recommendations
The UK should penalise businesses that have not closed the gender pay gap. Lack of enforcement has led to slow progress in implementing this policy. This can be done by giving tax incentives to companies that close the gender pay gap and applying fines to those that fail to close the gender pay gap (Doorley and Keane, C2024). Secondly, healthcare issues that relate to social roles of women should be made free in the UK. These include free birth charges and giving free sanitary pads to all women in the UK (Jayasinghe et al., 2021). Thirdly, leadership mentorship programs should be increased on women. The UK government should form multi-stakeholder partnerships to promote gender equality. Moreover, unpaid care should be recognised and valued.
[bookmark: _Toc183268032]Conclusion and Recommendations
Sustainable development is important in ensuring that the ability of current and future generations to conduct business and exist is not compromised. The aim of developing and adopting SDGs was to address the most pressing challenges across the world. SDGs provides a framework to businesses, civil society, and governments to address the issue of sustainability. The UK has made significant strides in achieving goal 3 – good health and wellness. Some of the notable programs that the UK has implemented to achieve goal 3 include NHS long-term plan and reorganisation of PHE into UKHSA. UKHSA focuses on preventive care, providing resources to healthcare workers, and social determinants of heath such as housing. The UK has established a universal healthcare access through the NHS and reduced factors that risk health such as smoking and road fatalities. However, implementation of goal 3 – good health and wellness has been facing the challenge of funding and staff challenges in the UK. The UK government should keep comprehensive data on key performance indicators on goal 3 and increasing funding.
This report assessed the progress of the UK in achieving goal 5 – gender equality. Some of the strategies that the UK is using to implement this goal include mandatory gender pay gap reporting and implementation of the Equality Act 2010. However, the gender pay gap reporting is limited in scope. Most people are employed in SMEs with less than 250 employees, but such businesses are excluded from this policy. Despite various efforts on reducing gender pay gap, the problem is still existing in the UK. Gender pay-gap is not well enforced in the UK. This can further lead to inequalities in accessing healthcare. To improve the implementation of SDG goal 5 - gender equality, the UK should enforce gender pay-gap policy and broaden its scope to cover SMEs. Gender pay-gap is not taken as an illegality and reinforcing it as illegality will address the slow progress in closing the gender pay gap in the UK. The UK should also increase funding to the NHS and recruit health workers from foreign countries to address the issue of staff shortages. Both Goal 3 and Goal 5 are important to the wellbeing and health in the UK and efforts should be made to achieve them. Although the UK has made significant milestones in attaining the key goals, there is room for improvements.
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Figure 2: The gender pay gap among all and full-time employees B
has declined slowly over time, falling by approximately a quarter
over the last decade

Gender pay gap for median gross hourly earnings, excluding overtime, UK,
April 1997 to 2024
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