Component 2 Guidance BMHP5015 (Report) 
	Introduction
	This report explores the role of Early Years Practitioner (Level 3) at Busy Bees Nursery, a leading organisation within the private childcare sector (Indeed, 2025).

 The position involves supporting children aged 0-5 through play-based learning, safeguarding, and developmental observation in line with the Early Years Foundation Stage (EYFS). I am particularly interested in pursuing this role because it aligns with my passion for promoting early childhood development, nurturing wellbeing, and creating safe, inclusive environments where children can thrive. 

My interest in childcare is rooted in my commitment to maternal advocacy, health communication, and reducing inequalities in early life – areas that strongly influence long-term health and social outcomes. The Early Years Practitioner role reflects my strengths in communication, empathy, and reflective practice, while also offering opportunities to apply evidence-based approaches to child development and family support. It also aligns with long-term goal of contributing to holistic, community-based care for children and families. 

This report is structure into four sections. First, it introduces the job role and its relevance to my professional aspirations. Second, it analyses the key responsibilities and competencies required. Third, it evaluates how my current skills values align with the role. Finaly, it outlines a development plan to support my progression into this career pathway.   
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Figure 1. Screenshot of Early Years Practitioner job advertisement (indeed, 2025). 

	Analyse the Personal Employability Skills Required 
	Skills, Qualifications and Behaviours Required for the Early Years Practitioner Role

The role of an Early Years Practitioner (EYP) requires a blend of technical knowledge, interpersonal skills, and professional behaviours that support children’s holistic development. According to typical job descriptions in the childcare sector, an EYP must hold a Level 2 or Level 3 Early Years qualification, alongside mandatory training such as Paediatric First Aid, Safeguarding, and Food Hygiene. The person specification emphasises the ability to follow the Early Years Foundation Stage (EYFS) framework, conduct observations, plan learning activities, and maintain a safe, inclusive environment for children aged 0-5. 

Key Employability Skills 

Communication is central to the role, as practitioners must communication effectively with children, parents, and colleagues. This includes adapting language to suit development stages and using active listening to build trust. The Skill for Care Core Skills Framework highlights communication as a foundational skill across Health and Social Care roles. For example, an EYP may use simple, reassuring language to comfort a distressed toddler, demonstrating emotional intelligence and atonement. 

Teamwork is equally essential. Early years settings rely on collaborative practice to ensure continuity of care. Practitioners must work closely with colleagues to plan activities, share observations, and maintain safeguarding standards. This aligns with the NHS Values of “working together for patients,” which, although designed for healthcare, translate well into childcare settings where teamwork directly impacts children’s wellbeing.

Resilience is another key employability skill. Working with young children can be physically and emotionally demanding, requiring patience, adaptability, and the ability to remain calm under pressure. The 6Cs of Nursing – particularly compassion, competence, and courage – offer a useful lens for understanding the emotional labour involved. For instance, an EYP may need to manage challenging behaviour while maintaining a nurturing, consistent approach. 

Digital literacy is increasingly important due to the use of electronic learning journals, safeguarding systems, and communication platforms. Practitioners must be able to record observations accurately, upload evidence, and follow data protection guidelines. 
Real-Life Practice Examples Using the STAR Model

The STAR model (Situation, Task, Action, Result) helps illustrate how these skills are applied in practice. For examples:
 
· Situation: a three-year-old becomes distressed during drop-off and refuses to join the group. 

· Task: support the child’s emotional regulation while maintain the routine. 

· Action: the practitioner uses a calm tone, offers a transitional object, and engages the child in a familiar activity. 

· Result: the child settles within minutes, demonstrating the practitioner’s communication skills and emotional intelligence.

Another example involves safeguarding: 

· Situation: a child arrives with an unexplained bruise.
 
· Task: follow safeguarding procedures.

· Action: the practitioner records the concern factually and reports it to the Designed Safeguarding Lead.

· Result: the concern is investigated appropriately, ensuring the child’s safety. 

Building Skills Through Experience: Kolb’s Learning Cycle

Kolb’s Experiential Learning Cycle explains how practitioners develop competence over time. The cycle includes: 

· Concrete Experience: e.g., managing a conflict between two children. 

· Reflective Observation: thinking about what went well and what was challenging. 

· Abstract Conceptualisation: linking the experience to theory, such as behaviour management strategies.

· Active Experimentation: applying new approaches in future situations.
This reflective process strengthens professional judgement and supports continuous improvement.

Case Study Example from Health and Social Care

A useful parallel can be drawn from a support worker in a residential care setting who must de-escalate a distressed service user using emotional intelligence. They remain calm, validate feelings, and use non-threatening body language. Similarly, an EYP must use de-escalation techniques with young children – such as distraction, modelling calm behaviour, and offering choices – to maintain a safe, supportive environment. 
  

	Evaluate Your Own Skills 
	Critical Assessment of My Current Skillset Compared to Job Requirements

To evaluate my readiness for the Early Years Practitioner (EYP) role, I conducted a SWOT analysis, a skills audit, and reviewed feedback form lectures and placement supervisors. This critical assessment highlights my strengths, areas for development, and the steps I need to take to meet the expectations outlined in typical Early Years job descriptions. 

Strengths 

My skills audit shows strong abilities in communication, empathy, reflective practice and safeguarding awareness, all of which are essential for supporting children’s learning and wellbeing. During my voluntary placement in a care home , I develop confidence in building rapport with service users, adapting my communication style, and demonstrating patience. For example, when supporting an older resident with dementia, I used calm reassurance and active listening to reduce their anxiety. Although this was an adult-care setting, the emotional intelligence required mirrors the atonement needed when supporting distressed children in early years environments. 

Feedback from lectures consistently highlights my strengths in professionalism, written communication, and reflective thinking. These skills align with the EYFS requirement to observe children, record development progress, and communicate effectively with parents and colleagues. 






Areas for Development

My SWOT analysis identified gaps in practical childcare experience, particularly hands-on work with children aged 0-5. While I have transferable skills from health and social care settings, I recognise the need to gain more direct experience in nurseries or early years environments. I also need to strengthen my behaviour management strategies, an area highlighted in my skills audit as “developing”.

 This is crucial for supporting children’s emotional regulation and maintain a safe learning environment. 

Another development area is digital literacy, specifically using electronic learning journals and childcare software. Although I am confident with general digital tools , I have limited experience with sector-specific platforms.

Application of Gibbs’ Reflective Cycle

A meaningful example comes from a group project at university where I struggled to delegate tasks effectively. Using Gibbs’ Reflective Cycle, I reflected on the situation: 

· Description: I took on too much responsibility, leading to stress and reduced quality of work.

· Feelings: I felt overwhelmed and worried about letting the group down. 

· Evaluation: while my commitment was positive, my lack of delegation affected team efficiency. 

· Analysis: this highlighted a gap in teamwork and assertiveness – skills essential in early years settings where collaboration is constant. 

· Conclusion: I need to develop confidence in sharing responsibilities. 

· Action Plan: I now practise clearer communication and boundary – setting in group tasks. 

This reflection directly informs my development as an EYP, where teamwork, communication, and reliance are vital. 





Motivation and Growth: Maslow’s Hierarchy 

Maslow’s Hierarchy helps me understand my motivation for pursuing childcare. My esteem needs – such as gaining competence and professional recognition – drive me to develop new skills. My self-actualisation needs relate to my long-term goal of supporting children and families, contributing to community wellbeing, and becoming a reflective, values-driven practitioner. Recognising these motivations helps me stay committed to addressing my development gaps. 

Qualifications and Training 

I currently hold relevant health and social care qualifications and have completed safeguarding and communicating-based training. However, I still need to obtain a Level 3 Early Years qualification and Paediatric First Aid, both essential for the EYP role. These are clear priorities in my development plan.

Conclusion 

Overall, my current skillset aligns well with the interpersonal and reflective aspects of the Early Years Practitioner role, but I need to build more practical childcare experience, strengthen behaviour management skills, and complete sector-specific qualifications. By approaching these gaps as opportunities for growth, I am actively preparing myself to meet the professional standards required in early years practice. 


	Building a Personal Brand and Professional Identity 

	Standing Out in the Health and Social Care Job Market 

To stand out in the Health and Social Care job market – particularly within early years and childcare – I intent to build a professional identity grounded in my core values, strategic self-promotion, and active engagement with professional networks. My personal values include empathy, equity, communication, and empowerment, all which strongly align with the ethos of Health and Social Care roles. These values guide my approach to supporting children and families, ensuring that I prioritise wellbeing, inclusion, and dignity in every interaction. 

A key part of my strategy is developing a strong professional presence. I am building a high-quality CV, a LinkedIn profile, and a personal blog focused on early childhood development, maternal advocacy, and reflective practice. These platforms allow me to showcase my academic work, voluntary experience, and developing expertise. My LinkedIn profile will feature a professional headshot, a headline such as “Aspiring Early Years Practitioner Passionate About Child Development and Family Wellbeing”, a summary highlighting my values and skills, and posts reflecting on placements, training ,and childcare insights. I will also upload certificates, join early years groups, and connect with practitioners, nursery managers, and safeguarding leads.

My Unique Selling Point (USP) is my ability to integrate health communication, reflective practice, and early years development – a combination that allows me to support children holistically while also engaging confidently with parents and multidisciplinary teams. My background in health and social care gives me a broader understanding of safeguarding, wellbeing, and family dynamics, which strengthens my suitably for early years roles. 

Professional network will play a crucial role in my visibility and growth. I plan to join organisations such as PACEY (Professional Association for Childcare and Early Years), local early years forums, and relevant LinkedIn groups. Engaging in these communities will help me build social capital, a concept emphasised in Social Capital Theory, which highlights how relationships and create opportunities for career progression. 






Career development theories also inform my strategy. Holland’s Theory of Career Choice suggest that people thrive in roles aligned with their personality type; my strengths in social, supportive, and creative work align well with the “Social”  and “Artistic” categories. The Career EDGE Model further reinforces the importance of emotional intelligence, reflection, and experience – all areas I am actively developing through placements, volunteering, and academic work. 

By combining strong values, professional visibility, reflective growth, and strategic networking. I am positioning myself as a confident, well- rounded candidate within the Health and Social Care job market.
 

	Action Plan and Timeline 
	Development Plan: Closing My Skills Gaps and Reaching My Career Goal

To progress toward my goal of becoming an Early Years Practitioner (EYP), I have created a structured development plan that addresses my current skill gaps, builds on my strengths, and outlines the steps I will take in both the short and long term. This plan is informed by SMART goal setting, Bandura’s Self-Efficacy Theory, and reflective learning models that emphasise continuous growth. 

Bandura argues that self-efficacy – our belief in our ability to succeed – directly influences motivation and persistence. By setting achievable milestones and recognising my progress, I can strengthen my confidence and maintain momentum towards my career goal. 

Key Development Goals 

Short-Term Goals (0-12 months)

· Gain direct experience with children aged 0-5 through volunteering or part-time nursery work. 

· Complete Paediatric First Aid and Safeguarding Level 2 training.

· Improve behaviour-management strategies through CPD courses. 

· Build digital literacy by learning to use electronic learning journals (e.g., Tapestry).  

· Strengthen professional visibility by developing my LinkedIn profile and joining early years networks. 

Long-Term Goals (1 ½-5 years)

· Complete a Level 3 Early Years Educator qualification. 

· Progress to a Level 5 Health and Social Care or Early Years Leadership course. 

· Secure a permanent Early Years Practitioner role.

· Build a professional portfolio showcasing observations, reflections, and CPD achievements. 

· Develop leadership skills to work toward senior or specialist early years roles. 


Development Timeline (Gantt-Style Table)

	Goal / Activity
	Jan-Mar
	April-Jun
	Jul-Sep
	Oct-Dec 
	2027-2028

	Volunteer/ part-time nursery role 
	
	
	
	
	Ongoing 

	Paediatric First Aid 
	
	
	
	
	Refresh every 3 years


	Safeguarding Level 2 
	
	
	
	
	Annual refresh
 

	Behaviour-management CPD
	
	
	
	
	Ongoing

	Digital literacy (Tapestry, EYFS apps)
	
	
	
	
	Ongoing 

	Build LinkedIn + join network
	
	
	
	
	Ongoing 

	Level 3 Early Years qualification
	
	
	
	
	Complete by 2027

	Level 5 qualification 
	
	
	
	
	Begin 2027






Activities and Resources Needed 

Professional Development Activities 

· CPD courses: behaviour management, SEND awareness, EYFS planning.

· Volunteering: local nurseries, children’s centres, community playgroups. 

· Mentoring: seeking guidance from experienced practitioners or supervisors.

· Networking: joining PACEY, LinkedIn groups, early years forums. 

Resources Required 

· Funding: for Level 3 qualification and CPD courses (possible bursaries employer support). 

· Guidance: from tutors, placement supervisors, and early years mentors.

· Access to training: online platforms (e.g., Virtual College, NDNA), local authority workshops. 

· Time management tools: digital calendar, study planner, reflective journal.


SMART Goal Examples

· Specific: gain 6 months of hands-on experience in nursery setting.
 
· Measurable: minimum 6 hours per week.

· Achievable: local nurseries offer volunteer placements.

· Relevant: directly builds EYFS and behaviour-management skills. 

· Time-Bound: start by March and complete by September. 

Another SMART goal: 
“Complete Paediatric Fist Aid training by June to meet essential job requirements.”
Theoretical Alignment 

· Kolb’s Learning Cycle supports my plan to learn through experience, reflect, apply theory, and improve practice.
 
· Career EDGE Model reinforces the importance of emotional intelligence, reflection, and work experience – all central to my development. 

· Bandura’s Self-Efficacy Theory underpins my belief that with structured goals and support, I can successfully build the skills needed for the EYP role. 


	Conclusion 
	My overall career goal is to become a confident and skilled Early Years Practitioner, supporting children’s development and promoting family wellbeing. Through this process, I have gained a clearer understanding of how my current profile aligns with the role. My strengths in communication, empathy, safeguarding awareness, and reflective practice fit well with the interpersonal and values-based aspects of early years work. However, I also recognise key areas for development, including gaining more hands-on childcare experience, strengthening behaviour-management strategies, and completing essential qualifications such as the Level 3 Early Years Educator course and Paediatric First Aid. 

The action plan I created provides a structures pathway to close these gaps. By combining volunteering, CPD training, networking, and formal study, I am building both competence and confidence. Using SMART goals and theories such as Bandura’s self-efficacy has helped me understand how motivation and belief in my abilities will support my progress. Reflecting on my experiences through models like Gibbs has also deepened my self-awareness and highlighted the importance of continuous learning. 

Overall, this journey has strengthened my commitment to early years practice and clarified the steps I need to take. It has reinforced my passion for supporting children and families and motivated me to pursue this career with purpose and confidence.  
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