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 Introduction
In  this report I will tell my future plans for my professional career, my interests, ambitions, because this is the most important thing in professional development. We all want and dream of constantly improving. That needs change. To succeed in a career, we need to be open to change if we want to be successful. I can be the best talent in the world if I acquire new skills, if I have personal growth and a successful long-term career. Career development is one of the main steps I need to achieve my dreams and goals. Because then I will be able to shape myself as a person and stand proud of the future. My personal initiatives that I follow in my career path are values, goals, expectations that are necessary to fulfill these desires. If I am consistent and if I am aware of my personality, I will receive a higher degree in career development .  When I was hired for my first job, I drew up a plan of my strengths and weaknesses and learned what the best training was and what I needed to do to improve myself. Career development is a very important hour of my life, because in my personal life it is important to start with a career development plan so that I can be proud of myself, make my family happy and achieve the goals I have dreamed of.  I support Down Rosenberg McKay’s statement that we must first understand which skills we are perfect at and which we need to change and improve in order to be able to get our dream job.
Gibbs Reflective Cycle
 Most people know Gibbs' thinking cycle . It was established in 1988 and includes six stages of experience - evaluation, analysis, feelings, description, conclusion and action plan. With this model we can plan things that turned out well or not. The model is offered for work through experience. For example, if we enter and experience an independent situation, we must cooperate. If we have the opportunity to describe the situation, we must include key points and questions that relate to the event, for example: When and where did it happen? Why was I there? ; What is the result of the situation? . In the evaluation, we need to write down what was useful and worked in the situation and what did not turn out well. To get the most out of it, we need to ask ourselves about the positive and the negative, for example: What went well? ; What was the good and the bad in the experience? In the analysis we have a chance to learn what happened. We can focus on what happened and take meaning from it. In conclusion, we already summarize and show the changes in our actions and how they will improve the result in the future. There are a few helpful questions that help with this conclusion: What else could I do? What did I learn from it? In the next step, we plan what we will do in a similar situation in the future. At this point, there is a useful question that can lead us: If I had to do the same thing again, what would I do differently?
How did I get where I am today  
  I have always worked hard in my life to be where I am now. But I would like to be even more successful in my career, in my life and in more areas of my life. What I do know is that today I exist in an interconnected world and every success of mine can be seen. But of course I can't control the whole world. I can compete with a smaller environment of people who integrate as a circle. I believe that only in such a circle of people can I be the best version of myself. Very often in my teenage years I compared myself to my idols and wanted to be like them. And I always wondered how they could reach this high level and if I could? Most often I received advice not to be afraid of failure in the path of my career. My dream job is to be a Manager in a large monopoly company. I have always wanted and believed that one day I will achieve my goal and my desires will come true. But first I have to do everything necessary for this: to work and believe that I will succeed. After I finished high school, I started working and gaining experience. Unfortunately, at the beginning of my career I had to work in another field, however I believed that one day I would be a manager. But over the years, I realized that I would need to study at university because education would give me more chance to learn about the profession and have the knowledge to work. Because very often I have ideas and random thoughts, but they failed because I did not have good preparation. That's why I decided and chose to study at university and become a professional.
My role career , self-evaluation and motivation 
 In my life I have always set high self-esteem, high goals and every day I have been strongly motivated to achieve each of my goals. I know that motivation is the most important skill that pushes us to achieve goals. Through motivation I improve my quality of life. I have always believed that self-motivation helps me to have control over all points in my life. According to Daniel Goleman, motivation is built on several elements, these are: personal pursuit of goals, initiative, commitment and optimism. I also follow a wisdom of Albert Einstein who says that if a person wants to live happily, he should not commit to people or things, but should always pursue some goal in life. Even now, regardless of my age, I always take stock, self-assess and ask myself questions to correct myself if necessary. I always follow my heart and look for the positive.
Learning styles 
Many scientists and psychologists look at different learning styles and identify patterns. In fact, the labels they put lead to limitations in people's learning process. Therefore, it is useful for us to know which training is best for us and even if it is not simple. It all depends on what we learn and how we learn. Anthony Gregorets and Kathleen Butler put forward a theory of concrete and abstract thinking and the ordering of our thoughts. According to them, concrete perceptions happen through the senses, and abstract ones through the creation of ideas. Through Gregorets' model, our strengths and weaknesses show our learning style. The Association of School Principals set up a working group and these people influence children to learn. This is done through a level of motivation, and the time during which one learns. These Principals divide learning styles into cognitive, affective, and physiological. Through the cognitive method we learn how to, think how to organize and keep our occupations. Through the affective we learn how to motivate ourselves and how this affects our learning. And the last physiological ones are the basis of our health and the environment in which we study.
Johari Window 
In this aspect it is necessary to show and explain the model of Johari Window. This model is for feedback or disclosure of self-awareness. It is made up of two ideas on how to gain trust by revealing information about us and learning feedback. The model is presented as a window with four panes. Two of them are us, and the other two are an unknown part to us and other people. Information is transferred from one window to another through communication and feedback. In the first case we have information about the person, his behavior, emotions, feelings and this is the main thing in communication. Feedback is obtained when there is understanding and listening between all parties. In the case of a blind self or a blind spot, we give information about ourselves even though other people know it and may understand it differently than we expect. In this way, the blind spot reduces effective communication by seeking feedback. With a hidden area, we know information that is already known to us, but it will be unknown to others. That's all we don't want to say. For example, feelings, experiences, secrets. The last unknown area is the information that we do not understand ourselves and others. This is the case, for example, if we have had bad experiences and emotions in the past and want them to be unknown for life. Everyone knows that free communication is a way to discover an unknown area and thus becomes effective communication.
SWOT  Analysis

When I started my university education I wrote my SWOT  analysis which helped me to better understand the development of my skills. As a holder of these abilities, I think I can be useful, hardworking, organized towards my employers. I chose to study at university to improve my academic writing, digital skills, information retrieval, and critical thinking. In the SWOT analysis I described my strengths and weaknesses, which helped me get to know myself better. And in my personal development plan, I understood what I would like in my future. This showed me what my desire is to develop my goals, knowledge, resources and a few steps more. Analyzing myself and my goals with the help of SWOT analysis, I went to the next stage of my development as a person and a professional.
Smart Objectives 
Over the years, I thought I was working hard but I didn't get to where I wanted to be. I have seen improvements in my skills over the last five years of my career, so I set a goal to fulfill my plans for the next three years. I set a smart objective  to be aware of my goals and to focus on effective time to complete them. The training also helped me a lot. At university, I learned how to plan and organize my time, goals and ambitions and why it is important to always have a smart goal. My desire is to work as a manager and to develop and reach this peak in my career. That's why my smart objective  is to complete a bachelor's degree in the next two years and work as a manager for the next three years.
Conclusion 
My opinion is that I can feel the greatest satisfaction when I plan the path of my career and work on a plan for its development. And I think a person is happy when he does what he likes and gets paid for his work. I believe that even if I achieve my goals hard, the skills I learn today will certainly help me succeed in the future.
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