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	DRAFT RESEARCH TITLE QUESTION: Ethical leadership practices with in businesses: the importance of employee and management relationships.

Why this topic?  Why is it worthy of consideration for an undergraduate dissertation? 

This topic will add to broader conversations on sustainable and socially responsible business practices by looking at how managements moral actions affect workplace culture, decision making, and business outcomes. Research findings gain depth when employee management relationships are the focus. These connections have a critical role in determining worker morale, output, and retention. Gaining an understanding of how moral leadership promotes justice, trust, and openness between staff members and management can help reduce disagreements at work, increase job satisfaction, and create organisational loyalty.

 The increased focus on workplace ethics as a result of recent corporate governance problems and the growing expectation for ethical accountability from both customers and employees make this topic especially important when tackling these issues. Thus, this project will provide insight for future employability in managerial behaviour, business leadership, in addition to overcoming the knowledge gap between theories of leadership and contemporary company dynamics. Ultimately it contributes to the field of business study by highlighting the significance of moral leadership in creating an enjoyable work environment.




	  SUMMARY OF RESEARCH AIM & OBJECTIVES: 

Overall aim: The research aims to explore the impact of ethical leadership on employee management relationships, focusing on trust, communication, satisfaction, and performance.







Objectives summary: 
1- To research main ethical practices in businesses and compare traditional to modern ones. Use a survey to gather opinions on these methods and the effectiveness. 
2- To research, discover and analyse common issues in employability and the conflict resolutions, how affective are these?
3- To retrieve expert opinions from secondary sources and furthermore research how these practices could be developed for the future of businesses.



	THEORETICAL CONTEXT:
key literature:

Textbooks, online journals, articles, systematic reviews, Professional methodological reviews. 

Short Bibliography: 

(Textbook) Christian Harrison. 2018. Harrison, C. (2018) Leadership Theory and Research : A Critical Approach to New and Existing Paradigms. Cham: Springer International Publishing. Available at: https://doi.org/10.1007/978-3-319-68672-1.

(Online journal) Sarwar, H., Ishaq, M.I., Amin, A. and Ahmed, R., 2020. Ethical leadership, work engagement, employees’ well-being, and performance: a cross-cultural comparison. Journal of Sustainable Tourism, 28(12), pp.2008-2026. 

(Article) Morrissey, H. (2024) In 35 years, I’ve seen a host of business leaders – the good ones all shared these qualities, The Telegraph. Available at: https://www.telegraph.co.uk/authors/h/ha-he/helena-morrissey/ (Accessed: 10 October 2024). 



	SUMMARY OF RESEARCH –SURVEY METHOD: 
Summary of qualitative or quantitative methods, and survey techniques being considered.
 Qualitative research: online survey.
Technique: Likert scale questions (evaluating communication, transparency, fairness) will be included in a survey on public opinion regarding typical leadership techniques and their success in the workplace. The impact of these practices on productivity and employee satisfaction will be evaluated by statistical analysis of the responses through the use of descriptive statistics (mean, median) and correlation analysis for overall effectiveness from the least to most and in between.

Quantitative research: Secondary literature analysis and statistical analysis.
Techniques: thematic and content analysis for finding important patterns in data. And employing techniques for statistical analysis like correlation (similarities).




	SUMMARY OF SAMPLING FRAMEWORK: 
General questionnaire to gather perspectives from members of the public including only persons who have worked a full or part-time job for a company or business with in the United Kingdom.



	INITIAL REFERENCE LIST:
The Harvard referencing system.
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