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For the Belbin Team role test, | scored highest in the Driver category along with Expert and Explorer

The driver element is generally someone who is ambitious and energetic but may come across impatient and
impulsive. Knowing myself, | do agree with these statements as they ring true

The second highest scoring category for myself was Expert. | would also agree with this as | find myself quite the
perfectionist when | have a task at hand. Experts also prefer to work on their own and others often have a great
deal of trust and confidence in them.
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Here for the MBTI Test, My scores show balanced across the board; however, | scored higher in the Extravert,
Intuitive, Feeling and Perceiving areas.

- more imaginative than realistic according to this test.

Other comments from this test show me to be curious about others and preoccupied with discovering the
deeper meaning in people and ideas. Wanting authentic experiences and consider the pursuit of happiness to
be the highest priority in life.
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Next up is the Multiple intelligence test.
This shows a unique set of traits that make me who | am.

Again | would very much agree with these resuits based on my answers. Playing multiple instruments as well as
enjoying a wide variety of all music types would explain why this is highest on my list





image9.png
Multiple Intelligence Test 3
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Self-Evaluation Overview

Mostly, | do agree with many of the outcomes of the multiple tests completed.
Some of my strengths include being

Knowledgeable
Logical
Motivated
Intelligent

Hon
Friendly|

Some of my Weaknesses are:

Time Managen

Self-esteem
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Personality

Test 1

For this test there are 4 colours of which | had a joint outcome

Blue - Conservative and Structured
Orange — Progressive and innovative
Yellow — Optimistic and enthusiastic
Green — Balanced and practical

Blue ~ This colour represents a collaborative personality and conflict avoidance

It also explains that people trust you to get the job done
You like to be accepted in social and professional circles and are good at observing situations and creating

solutions.

On the other hand, Green shows improvisation and not getting tangled up with details, imaginative and creative

and coming up with innovative solutions to problems.
being able to read motions and being supportive and loyal
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Development Plan
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On the screen | have attached a snapshot of my development plan.

This details 2 main task which | have set myself over the next

visualisations and reports

6 months to research different database
management systems along with their pros and cons and.also to leamn power Bl to produce better data
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Developing Resilience

= Resilience is having the ability to bounce
back and continue trying even when
things go wrong.

- Acknowledging the situation and being
able learn from mistakes

* Moving forward (7]





image15.png
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Reducing Stress & Anxiety

Reducing stress and anxiety can come in many different forms.

Personally, exercise helps keep me on track.
Practicing deep breathing and mindfulness is also a good way to limit stresses

Other negative factors can include drinking too much alcohol
Not getting enough sleep
Not having a balanced and healthy diet
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« Strengths

« Weaknesses
« Traits
« Self-reflection from various self-assessment tools





image4.png
The nine team roles are:

+ Executive
- Explorer

« Innovator
Analyst
Driver
Chairperson
Completer
Team player
Expert





