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Summary of own learning and further development
Since completing my placement with the Ceredigion community youth work and prevention team, I have created a personal development plan with a qualified youth worker. I have achieved some areas which were highlighted however, there are some areas where I need to develop further. I am going to summarise my personal development plan which has National Occupational Standards (NOS) applied throughout. 
Following my personal development plan, I wanted to focus on one pillar within youth work which was empowering. I focused on this pillar as I felt that it was the one, I struggled the most with. During my placement I was tasked to consult with the young people and gain their feedback. I focused on activities which allowed the young people to take an active role within their community. During the consultation, we brain stormed ideas on different activities we could go within the community. There are two young people within the group that suffer with seizures. They felt that there wasn’t enough knowledge and understanding around Epilepsy and they wanted to give back to the Epilepsy community. After having a group discussion, everyone agreed to hold a coffee morning to raise money for Epilepsy awareness. It was agreed that everyone would bake/cook their own items and bring them on the day. The staff contributed and we also done baking and cooking the morning of the event. The group followed Hart’s ladder of participation where 1 was the consultation and group discussion, 2 we met again the week after to go through more details, 3 we socialised and found out what everyone was good at and what they didn’t enjoy as much, 4 & 5 everyone took part by deciding who was going to do what in preparation for the event, 6 where we organised the event, made posters, shared the information with other agencies, booked the venue, finalised what we were going to be selling, 7 was where the young people led the event on the day, 8 was the young people having support from me and a youth worker (Adult Learning Wales, 2022-2023). I feel that this related to the National Occupational Standards which points out the importance to “widen their horizons, promote participation, and invite social commitment, in particular by encouraging them to be critical and creative in their responses to their experience and the world around them” (CLD Standards Council for Scotland, 2019, page 5). 
An area of my own learning development is to gain more knowledge and understanding around the different services and support that is available for young people within Ceredigion and nationally. By doing this, I will be able to support the social and educational development of young people. In order to gain this knowledge and understanding, I will be attending a variety of training which is available through Ceredigion. I will also take my time to reasearch and ask colleagues during meetings and catch ups. Another way of doing this is by attending community engagement events so that I can build rappor with other agencies and organisations. Gaining knowledge and understading in this area will help young people as I will know where to sign post them. Sign posting plays a major role within youth work as it is impostant to recognise your own strengths and other professionals strengths. When you do this it ensures a multi agency approach and will mean that young people will receive the best support available to suit their individual needs. 
An area of learning which needs further development is LGBTQ+. This isn’t a topic I have thought about in my personal life. Since starting my placement with the community and preventions team, I have been made aware that Ceredigion has one of the largest LGBTQ+ communities in Wales. Further knowledge and development is needed for my self in order to best support the young people who identify as LGBTQ+. There are many young people who are curious around this and unsure of their identity. There are many who aren’t happy/comfortable in their identity and would like to change but are afraid of others opinions. I feel that there would be many young people who would benefit from a LGBTQ+ group within Ceredigion. This is something that I would like to explore further once I have gained knowledge, understanding and confidence within the area. Starting a group for LGBTQ+ would promote young peoples equity, diversity and inclusion which is stated on the national occupational standards “respects and values individual differences by supporting and strengthening young people’s belief in themselves, and their capacity to grow and to change through a supportive group environment” (CLD Standards Council for Scotland, 2019, page 5). 
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