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[bookmark: _Toc100006903]Introduction
In order to assist the organization find the desired quality employee, it may help the group to create job the advertisement formats that accurately reflect the needs of the organization. Professionalism can also enable the group member to create an organizational presentation with the right information. To ensure that the audience can grasp the presentation, the employee also must be proficient in public to speaking (Hargraves and O'Connor, 2018). With the aid of Gibbs' reflective cycle, which offers the chance to find various scenarios for monitoring personal abilities by getting beyond certain learning session milestones, all of the skills may be acquired. Gibbs' reflective framework is a highly successful and well-liked approach to a correctly assess the individual learning as.

[bookmark: _Toc100006904]Reflection on Task 1 and Presentation of Week 8 
[bookmark: _Toc100006905]Each employee must demonstrate their own experience with a particular activity and its relevance to their professional careers in the order to succeed in the group presentation. From my vantage point, Gibbs' reflective cycle is explained to demonstrate my experience creating employment advertisements for the organization, where I was required to use, my abilities in teamwork, professionalism, and public speaking to meet the goals of the job advertisements. It is necessary to observe at a different stage that is mentioned with the Gibbs reflective cycle in order for me to identify my own talents and what needs to be improved in order to get better results by creating an appropriate action plan for improvement.
Description
[bookmark: _Toc100006906]I have to create a job description in a group that includes all the criteria the company is looking for the all range of the candidates. This a job description will provide potential candidates a clear understanding of how to apply for jobs ,determine their suitability for the position and the benefits its coming. My group chose to work individually to design job advertisements in a variety of forms, and the everyone had to explain their format to highlight the significance of the various components of the advertising that can help the organization gain the chance to hire a qualified and experienced employee (He et al., 2018). As part of my academic work, I gather information to create job postings that will assist an organization find the right candidates and successfully to complete the recruiting process. My academic and professional the experiences have also taught me that how the work well in a team to finish any job, which will help me complete any particular tasks with the team and produce the greatest results for the organization with less mistakes . The knowledge, abilities, and professionalism I possess in the areas of public speaking and professionalism will also help me to play a significant role in the team that disseminates important information to the employees at my place of business in a way that makes it understandable and helps their output hit every goal within the allotted time. Everyone creates the advertisement in a different way, and two members of my group take a lot of time (completed within the deadline) to make it more attractive and interest . This was discovered when we sat down to review all the team members' and formats one day before submission after everyone had finished their tasks. We also discovered that the time schedule was absent and made the decision to properly create it in the allotted period.

Feelings
[bookmark: _Toc100006907]We were pleased to demonstrate our own abilities and talents that we had developed during our academic careers when we chose to split the task among ourselves. We believed that we were intelligent to grasp the demands of the circumstance, which would be beneficial to carry out our duty effectively. However, when it came time to working on my portion, I became anxious because I thought there was a really essential detail that I needed to address for the advertising, which would be the main factor in encouraging others to submit. In addition, I steer clear of my persona hypothesis and gather pertinent data for the group presentation, which serves as a gauge of my professionalism .After putting in a lot of effort, I eventually realized that the tasks weren't as challenging as I had initially believed. I also discovered a tone of pertinent information, which allowed me to finish my assignment ahead of schedule. The fact that everyone in the group appreciates my work and that I received the highest marks for it when we evaluate it statistically, with everyone giving points for each category—such as the organization of the job advertisement, the ability to work in a team, professionalism, presentation skills, and public speaking ability—makes me happy nonetheless and patience for other.
Evaluation
[bookmark: _Toc100006908]The greatest technique to achieve the best activity and track growth for improved results is through evaluation. We observed that the variety of our team members is mostly responsible for them thinking in different ways when it comes to the process of creating job adverts. We also understand why cooperation is more effective to get much better results (McCullum and Milner, 2021). This assessment gives us the direction to work in any circumstance with patients that will result in a good conclusion and encourages us to work more carefully to get better results in the future. We learned through the group discussion that we must acquire certain talents, and we also discovered that certain group members have the capacity to assist others in achieving excellence by launching appropriate growth strategies. We can improve our knowledge and develop the capacity to operate in the organization with more efficacy by using the assessment to determine where we should to be helping each another. This will help us to   become the most productive team possible.

Analysis
[bookmark: _Toc100006909]I believe in our  strategy ,we used in our work was really good at making decisions tough to grasp and demonstrating individual abilities to work and manage any issue we had on the project . The team members were able to comprehend the area for development and gained a clear understanding of the significance of collaboration, public speaking, and presentations for work to be done in the future for development (Sekarwinahyu et al., 2019). It also revealed our weaknesses so that we might strengthen those areas and increase our abilities to operate more efficiently without judge members of the team. Knowing one's strengths and shortcomings is crucial for enhancing one's abilities and adopting the appropriate developmental stages. We also learn how to use the academic life's information and why we should concentrate on our personal growth. Every team was persuaded not to be overly concerned about their weaknesses because it is normal to encounter these types of challenges that may be addressed when we analyses the issues properly to determine our quality and same time improves own goals. 
Conclusion
Through my work, I discovered several areas that need to be improved in the order to obtain a more efficient procedure, and I will make an effort to meet the goal. I also realized how crucial self-assurance is for everyone who wants to carry out their tasks more successfully, I done it . To improve presenting and public speaking abilities, several practical strategies such as (practice in mirror, or to use your family like a public) should be used as a exercise also discovered throughout our exercises. While teamwork is more successful at producing superior outcomes, individual activities involve making judgments about one's own strengths and shortcomings in an effort to recover from a crisis and improve one's qualifications by adhering to some the  practical rules. I sincerely hope that each team member can recognize their current position and strengths in order to identify the goals they needs to improve on them. 

[bookmark: _Toc100006910]Action plan
The action plan is a list of tasks that must be completed and improved upon in order to address similar problems and my personal advance knowledge for future growth (Hill et al., 2019). I also discovered some of my action plans and put one together so that I could get through the problems that would cause me a lot of trouble, boost my professionalism, and improve my capacity to deliver anything to a large audience or share the material as a public speaker.
	What to do?
	How I will do it?
	Who will help me?
	Specific action

	I need to improve my public speaking skills. And working more on my confidence 
	I'll talk to my teammates and fellow employees in the company to improve my understanding of my abilities.
	My teammates can aid me in honing this ability.
	I'll gather some books that will be extremely beneficial because is a trust source.
To me in honing my abilities, and I'll study many journals, essays, and bibliographies to obtain a thorough understanding of well-known public speakers so that I may adopt their tactics like correct pronuntion , clear voice, body language and eyes contact.

	I want to work in a team in a healthy  environment where I can take the initiative and lead and also help them to improves their goals.
	In order to improve my abilities and become a team player, I will work in the team for we can improve our goals and success in a future plan.
	The peer worker and a few of my friends can assist me in properly developing my talents.
	In order to acquire a clear understanding of how to manage a team anyplace to bring out their maximum productivity, I will gather the essential information from an internet like library .Harvad  and Oxford source.

	Enhancing one's presentation abilities is also necessary to advance professionally 
	Together with my colleague, I will steadily hone my presentation abilities.
	My final year of college and my senior year of high school can assist me hone my abilities to communicate any topic correctly with a clear voice and confidence.
	There are a tone of bibliographies online that I will peruse in order to get the data I need for my own personal growth.




[bookmark: _Toc100006911]Conclusion 
[bookmark: _Toc100006912]In order to carry out organizational tasks at the workplace, the employer must assemble a workforce. To do this, the organization must run advertisements to attract the attention of job seekers who want to work in a field that matches their qualifications and the skills. They have acquired throughout their academic and professional careers. For the recruiting process to go more smoothly, the HR manager must present information about the job role and the organization's anticipated credentials and competencies .The pay or other benefits are in clues must be mentioned in the job ads in order to attract candidates who are interested in the pay and opportunities. Additionally, the recruitment process must be completed in a specific amount of time, so the organization posting the job ads must include the application deadline in order to gather the required applicant pool in time for the prepare the interview.
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