GROUNDWORK WAKEFIELD
JOB DESCRIPTION
	POST TITLE:


	Countryside Parks Ranger 

	SALARY:
	£20,000

	BASIS:


	Part time. One year (Apr 22 – Mar 23 inclusive) – extension subject to managing agent contract renewal with landowner.


	SECTION:


	Community Engagement

	LOCATION:


	Fryston Trails, Rabbit Ings & Frickley Country Park, Wakefield & Barnsley Districts.

	REPORTING TO:


	Senior Ranger 

	RESPONSIBLE FOR:


	Joint responsibility for volunteers, with colleagues on  Rangers team

	HOURS/HOLIDAYS:
	29.5 hours per week; Tues - Fri.  
25 days annual leave (pro rata)  plus statutory days
Flexi system in operation



	SPECIAL CONDITIONS OF SERVICE:
	The post will involve evening and weekend work, as required, for events and meetings etc.
Full driving licence required
DBS check required


PURPOSE AND OBJECTIVES OF THE POST
	· To enable Groundwork to fulfill its mission to build sustainable communities in areas of need through joint action, working with the community and partners to improve quality of life and bring about positive change in people’s lifestyles and the environment
· To assist in the management and delivery of a range of activities that meet the maintenance requirements for three country parks: Frickley, Rabbit Ings & Fryston Trails.
· To encourage the safe public use of both sites through effective community engagement.
· To organise events on and around the sites to publicise and encourage greater public participation of the site facilities
· To provide information, interpretation and educational activity promoting the biodiversity of the sites
· To work in partnership with all local organisations who have an interest in the sites
· To liaise with the appropriate enforcement agencies in respect of any issues of misuse of the sites
· To organise & work alongside staff & volunteers on a range of habitat management & site maintenance duties.
· To undertake species surveys of flora & fauna.

· To deputise for the Senior Ranger as necessary
· To monitor and maintain all health and safety requirements for the sites.



MAIN RESPONSIBILITIES AND RESPONSIBILITIES
1. To promote safe access to the restored colliery sites for all sections of the community and the wider general public.
2. To inspect the sites in line with risk assessments on a regularly agreed basis to ensure they are safe, attractive and free from vandalism or other damage, to record the inspection appropriately and to follow agreed procedures to report hazards and problems and initiate repairs/closure of areas as appropriate.
3. To liaise with enforcement agencies such as the local police to ensure that the sites are used safely and appropriately and that prompt action is taken to deter illegal activity. 
4. To work with local people to develop projects and opportunities that benefit the sites and communities, including supervising/supporting volunteers.
5. To work with local schools, community groups and the general public to explore and deliver innovative methods of delivering environmental education.
6. To undertake specific site maintenance work in line with respective management plans, to ensure both sites are fit for use and safe for staff and visitors.
7. To be a helpful, professional source of advice and information to site visitors during day-to-day duties.
8. To assist in facilitating the conservation and maintenance of the restored colliery sites including paths, habitat management and monitoring flora and fauna.  Maintaining tools and equipment in a safe and useable condition.
9. To assist with the monitoring of the maintenance contract and any sub-contracts that are in place.
10. To work with colleagues to collect evidence of outputs for monitoring purposes.
11. To assist in the promotion of the achievements on site by working with the media, producing press releases, giving talks and presentations, developing personal contacts and organising displays etc. in conjunction with the Senior Ranger. 
12. To participate in the wider activities of the Trust as appropriate.  This may include representing the Trust at meetings, conferences and other events where appropriate.

13. To represent the Trust at all times in a professional manner.

14. To ensure adherence with all corporate Policies and Procedures in place, in particular Health and Safety Policy and Equal Opportunities and Diversity Policy, which may change from time to time.

15. As a small organisation, it is important that all staff are able to work effectively as a team and provide mutual support.  Therefore, the post holder may be called upon to assist in other aspects of the team and organisation’s activities.

Signed : ………………………………………..Dated : …………………………
PERSON SPECIFICATION: COUNTRYSIDE PARKS RANGER 
	ATTRIBUTE
	RANKING

(Essential/Desirable)
	CRITERIA TO BE TESTED BY (TICK AS APPROPRIATE)

	
	
	A application form
	I 

Interview
	P presentation
	E 

exercise
	WST work simulation test
	C certificates


	Education and Qualifications
	
	
	
	
	
	
	

	Relevant qualification in an environmental management subject, to degree level or equivalent
	E
	√
	√
	
	
	
	√

	Full UK driving licence
	E
	√
	
	
	
	
	√

	Knowledge
	
	
	
	
	
	
	

	Environmental and wildlife conservation issues
	E 
	√
	√
	
	
	
	

	ICT & Microsoft Office
	E
	√
	√
	
	
	
	

	Health and Safety issues and guidelines
	D
	√
	√
	
	
	
	

	Marketing and promotional techniques
	D
	√
	√
	
	
	
	

	Experience
	
	
	
	
	
	
	

	Experience of working within the countryside/conservation sector
	D
	√
	√
	
	
	
	

	Experience of practical conservation
	E
	√
	√
	
	
	
	

	Ability to work under pressure and meet deadlines
	E
	
	√
	
	
	
	

	Ability to deal with difficult people and situations
	E
	√
	√
	
	
	
	

	Experience of undertaking community engagement activities
	E
	√
	√
	
	
	
	

	Skills
	
	
	
	
	
	
	

	Presentation skills – both verbal and written
	D
	√
	√
	√
	
	
	

	Excellent communication skills
	E
	
	√
	
	
	
	

	Diplomatic and able to resolve conflict effectively
	E
	
	√
	
	
	
	

	Countryside management skills
	D
	√
	√
	
	
	
	

	Ability to provide advice to different groups in a professional manner and promote a positive image
	E
	√
	√
	
	
	
	

	Personal Attributes
	
	
	
	
	
	
	

	Ability to work on own initiative and as part of a team in a busy environment
	E
	
	√
	
	
	
	

	Flexible and adaptable
	E
	
	√
	
	
	
	

	Strong initiative, with excellent problem solving and innovation
	E
	√
	√
	
	
	
	

	Self-starter, with a positive attitude and enthusiasm for the subject area of parks and biodiversity
	E
	
	√
	
	
	
	

	Equal Opportunities
	
	
	
	
	
	
	

	Have a knowledge and understanding of Equal Opportunities
	E
	√
	√
	
	
	
	

	Respectful of others
	E
	√
	√
	
	
	
	

	Any other requirements
	
	
	
	
	
	
	

	Ability to work outdoors in all weathers
	E
	√
	√
	
	
	
	


