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[bookmark: _Toc89970447][bookmark: _Toc89975995][bookmark: _Toc90030703]Introduction 
[bookmark: _Toc89958865]According to the data provided, the firm's operational efficiency is at an all-time high due to advancements in technology. Communication software has made it possible for the team to work more efficiently because it has brought the members closer together. Chanty is another example of how technology has improved its workforce's employability and operational efficiency. As a result, only the best personnel may be employed because of technology's ability to select eligible employees who can work for a specific time. 
Furthermore, if suitable data handling processes are followed, an issue with the company's servers may be prevented. We can manage the data in our calculations to precisely determine the firm's liquidity. Because of this report, the production company personnel can do their jobs more efficiently thanks to the cooperative use of technology. The following sections go through a few of the technology's applications.
[bookmark: _Toc89970448][bookmark: _Toc89975996][bookmark: _Toc90030704]Question one: The appropriate use of contemporary technologies to improve workplace efficiency and employability 
A broad category of methods, procedures, and equipment that have been developed because of scientific knowledge being put to practical use are grouped under the name "technology." There is no slowing down the pace of technological innovation. The use of technology makes it easier to keep a company's operations running efficiently. Project Management Software simplifies creating, distributing, evaluating, and evaluating work. The ability of employers and managers to monitor their employees' actions allows them to ensure that everything is going smoothly at all times. Because of collaboration software, the team has become more productive by regularly bringing its members closer together. The team spends a significant amount of time debating whether they should improve their communication. According to estimates, miscommunications cost business owners and their staff a lot of money is lost in revenue each year. The corporation has many tools at its disposal when it comes to technology, and its employees may contact one another via section messages on video-conferencing apps. A significant increase in productivity occurred due to these modifications (Raja and Nagasubramani 2018).
Chanty is another instance of how technological advancements have made obtaining employment and running a business more efficient. Firms can also communicate via team communication and collaboration tools, including instant messaging, audio or video chats, and other techniques. Administrators can use the admin panel to build messaging channels, add and delete members, archive discussions, and offer administrative powers to multiple users. Small and medium-sized artificial intelligence teams can make use of the diagrams. With the help of this technology, real-time communications are now available even in organizations with a limited amount of locally searchable history (Minocha et al. 2017).
Furthermore, there are a large number of data centers. In numerous areas of software services, there has been an increase in the sharing of files and the unification of notification messages. They can be used in the same manner that organizational charts can be used to gather important information. A company may track which materials have been ordered and which ones are operating well by utilizing technology to track these things. There will be an attempt to hire only suppliers who will save the company money rather than suppliers who will waste the company's capital (Mehrzad et al. 2021).
It is simple to calculate the costs of disseminating this material to your company when using this calculation method. Companies may track the progress of their projects using data-driven websites, which allows them to predict what items they might expect in the future. Technology will enable the company to produce less waste and save money by eliminating rubbish assessment and salvage. No one can deny that technology plays an essential role in decision-making. As a result, only the most qualified individuals will continue working for the company for an extended time in this manner. They can also be tracked as they walk around the office, which helps keep track of concealed cameras. Additional surveys for particular processes are generated due to an employee's excessive activity. Several hundred cameras have been installed throughout the metropolis. They are, however, accompanied with warnings that people should be aware of them and use caution when engaging in illegal activity or doing their tasks as required. Job seekers can now exhibit their credentials to hiring managers more quickly due to technological advancements in recent years (Maron et al. 2016).
Since this transformation, management's work has reached the highest possible level of excellence. In the case of this strategy, parties that submit fewer documents are likewise removed from the proceeding. Individuals can begin applying for a job after providing their supporting documentation. The technology detects actual records comparable to accurate records. When used in conjunction with the system, it is widely known that the advanced equipment may detect some forged documents brought in by job applicants working for the company, according to industry standards. The efforts of a company's employees are critical to the company's success. Increasing productivity was a difficult challenge, even with the help of everyone in the organization. It is possible that as the number of remote workers increases, maintaining productivity will become significantly more challenging to do. In today’s average workplace, there are innovative and creative solutions to assist individuals in performing at their highest levels from home offices. It is now easier than ever before to increase the productivity and efficiency of the workforce, thanks to technological advancements (Singh 2021). 
[bookmark: _Toc89970449][bookmark: _Toc89975997][bookmark: _Toc90030705]Question two: Evaluation of information sources.
Research necessitates using a diverse variety of resources to assist with examining data and forming logical conclusions. The fact that literature reviews serve as the foundation for research findings necessitates the researcher's conduct extensive and accurate reviews to ensure that they have sufficient material to write high-quality research reports in the first place. A researcher can conduct a study because they have access to trustworthy sources of information that can aid in the creation of reliable conclusions and suggestions. Information can be found in various locations, including the internet, library catalogs, journals, databases, and newspapers, to name just a few examples. Studying books can increase productivity and employability for those who do it regularly. There are endless publications on the subject, each of which reveals various strategies for improving one's career prospects and productivity. This could assist businesses in better understanding how to increase productivity in the workplace and, as a result, provide a better product overall (Kean et al. 2016). 
A dependable research tool, books may be relied upon because so much of the material contained inside them has been independently verified. There is a widespread assumption among government and publishing organizations that reading can increase one's productivity at work. Despite the fact that the books' content has not changed over time, they cannot be relied on as reliable sources unless and until new editions are published to include the most recent information and corrections. Another excellent source of data is the internet, which provides information on a wide variety of subjects. This section contains the most important information for increasing your productivity and career prospects at the workplace. Numerous measures may improve workplace efficiency, and companies can use this information to identify current trends and the most efficient methods (Yıldırım et al. 2019).
In addition, the opponents of the burying ground are highlighted. Companies can utilize this information to ensure that the correct data is being used in their operations. As a result, they can implement new strategies to improve their overall business operations and profitability. Through the internet, businesses can learn how to enhance their employability and efficiency in the workplace. By allowing information to be transferred internationally over the internet, businesses can increase their employability and efficiency in the workplace. Due to the vast amount of material available, the internet is vital for research because it makes it easier to select reliable sources. Alternatively, successful companies' magazines are beneficial since they exhibit their products and provide essays on how they operate their business, among other things. A researcher interested in workplace efficiency and employability can consult publications to gain insight into the practices of successful firms. This information could be beneficial to businesses striving to increase their efficiency levels. Magazines are essential for innovators because they assist them in coming up with new ideas for increasing productivity (Liang 2019)
 	Finding appropriate materials in library catalogs can lead to discovering new knowledge that can be applied to increase workplace efficiency. The library offers a diverse collection of resources that can be used to increase workplace productivity. Identifying trustworthy materials and supporting the organization in attaining its objectives is critical for the researcher. Newspapers can be used as a secondary source of information to supplement other sources. The current news in newspapers, updated regularly, can help managers keep up with the latest advancements in their respective fields of expertise. Local newspapers are a great source of information for business owners looking for the most efficient strategies to increase their overall efficiency (Zhang et al. 2019).
[bookmark: _Toc89958867][bookmark: _Toc89970450][bookmark: _Toc89975998][bookmark: _Toc90030706]Question three: Show competence in workplace data handling.  
The act of obtaining, documenting, and disseminating data for the benefit of others is known as data handling. A single job requires a specific set of skills and abilities. Put another way; it refers to one's ability to complete a task. There must be a specific level of proficiency for someone to be considered competent in his or her chosen field Martínez-Rojas (2016). Having job competencies gives employees a clear image of what they are expected to do in performance. When a corporation's servers are having issues, it may be because of poor data management practices within the company (Jang 2016). Improved data management strategies help companies stay safer. Our company can protect cloud data against cybercrime. There are so many free and open-source technologies available; cybercrime has become a worldwide phenomenon. We have policies in place that limit access to information about our company to those who need it. In other words, the data is better protected. As if I were penning a short story, I have to use technology to feed data into the system. The product will be the same Giorgi et al. (2016). It is possible to enter my purchases into the system using the firm's procedures, and I can access the bills online to see the entire sales at a glance.
The company's website is being developed to see what the company has to offer. To make the products more appealing to buyers, we might enhance how they look and are exhibited. In addition to ordering and paying for products using online means, they are also accessible. When it comes to managing and boosting sales to clients, technology has paved the way for the most efficient and effective methods (Giorgi et al. 2016).
We can manage the data in our calculations to precisely determine the firm's liquidity. Consequently, we have established the ability to ensure that its obligations do not offset the firm's assets. There will be a problem with the firm's continuity if they are. For a company to stay afloat, it needs more assets than liabilities (Keogh et al. 2018).
Conclusion
Because of technological advancements, the company's operations have seen significant improvements, and according to the statistics presented, the company's overall efficiency is at a high level. In light of the statistics, it appears that the company's operational efficiency has reached unprecedented heights due to technological developments. Because it has brought the team members closer together, the communication software has allowed the team to operate more efficiently. Employees at Chanty are more employable and operationally efficient thanks to technological advancements. Employees can be shortlisted by electronic means, and they are providing the human resource management department with legitimate copies of their identification documents. If they are found to be fraudulent, their records are rejected electronically by the system, and they are forced to bring in fresh ones to prove their legitimacy.










[bookmark: _Toc89970451][bookmark: _Toc89975999][bookmark: _Toc90030707]References 
Giorgi, G., Perminienė, M., Montani, F., Fiz-Perez, J., Mucci, N. and Arcangeli, G., 2016. 	Detrimental effects of workplace bullying: impediment of self-management competence 	via psychological distress. Frontiers in psychology, 7, p.60.
Jang, H., 2016. Identifying 21st century STEM competencies using workplace data. Journal of 	science education and technology, 25(2), pp.284-301.
Kean, C., Walker, G., Kerr-Campbell, M. and Mckoy-Johnson, F., 2016. Students’ choice and 	evaluation of information sources at the University of the West Indies, Mona 	Campus. New Library World..
Keogh, J.J., Maguire, T. and O’Donoghue, J., 2018. Adults Using Mathematics in the 	Workplace: It’s Not Mathematics, It’s Just Common Sense; Part of the Job. In Adults, 	Mathematics and Work (pp. 5-17). Brill Sense.
Liang, Y., 2019. Learning from unknown information sources. Available at SSRN, 3314789..
Maron, N., Schmelzinger, K., Mulhern, C. and Rossman, D., 2016. The costs of publishing 	monographs: Toward a transparent methodology. Journal of Electronic 	Publishing, 19(1).
Martínez-Rojas, M., Marín, N. and Vila, M.A., 2016. The role of information technologies to 	address data handling in construction project management. Journal of Computing in Civil 	Engineering, 30(4), p.04015064.
Mehrzad, M., Dasanayaka, S.W.S.B., Gleason, K., Wijesinghe, P. and Al Serhan, O., 2021. 	Female Afghan engineers’ perceptions of chokepoints along the career trajectory to 	entrepreneurship. Journal of Entrepreneurship in Emerging Economies
Minocha, S., Hristov, D. and Reynolds, M., 2017. From graduate employability to employment: 	policy and practice in UK higher education. International Journal of Training and 	Development, 21(3), pp.235-248.
Raja, R. and Nagasubramani, P.C., 2018. Impact of modern technology in education. Journal of 	Applied and Advanced Research, 3(1), pp.33-35.
Singh, M.K.M., 2021. English language communicative competence of university interns for 	employability. e-Bangi, 18(3).
Yıldırım, S., Kazaz, S.N., Semiz, H.S., Yavuzşen, T., Somalı, I., Ellidokuz, H. and Öztop, İ., 	2019. An Evaluation of the Information Sources of Cancer Patients’ Relatives. A 	Prospective Survey. Journal of Cancer Education, 34(5), pp.913-919.
Zhang, T., Jiang, Y., Song, Z., Huang, H., He, Y., Fang, Z., Weng, H. and Fang, C., 2019. 	Catalogue of topological electronic materials. Nature, 566(7745), pp.475-479.








[bookmark: _Toc89976000][bookmark: _Toc90030708]POWER POINT 

[image: Graphical user interface

Description automatically generated]
[image: Graphical user interface, text

Description automatically generated]
[image: ]
[image: A picture containing text

Description automatically generated]
[image: Diagram

Description automatically generated with medium confidence]
[image: Graphical user interface

Description automatically generated]
[image: Graphical user interface, text

Description automatically generated]
[image: Text

Description automatically generated]
[image: Graphical user interface, text

Description automatically generated]
[image: Graphical user interface, text, application

Description automatically generated]
[image: Text

Description automatically generated]
[image: Text

Description automatically generated]
[image: ]


1

image3.png
| 4
Data

. Data is a word used to refer to the parts of information which are have a
compatible structures as well as mode of collection.

. It is also important to ensure that the data collected can take different
shapes which include the digital memory and assertions.

= Thereare different types of data which is non-unstructured. Itis also a non-
statistical kind of information.

. Qualitative data is identified to be descriptive as well as conceptual findings
collected through questionnaires, interviews as well as observation.

= Thereisalso the use of quantitative data which is identified to be precise as
well as close ended than qualitative data.

= Primary data s also the kind that is collected from the direct source. It is the
first hand data taken from interviews or from video records.

. Secondary data is collected from other sources which have alandy been
gathered and can be collected from census as well as

. Primary sources aim at offering the factual informatien which can also be
proved to be true (Intezari, et al., 2016).

= itisidentified that the primary data is useful and more reliable since it offers
primary and more candid information.

. hesides it is helpful in offering an opportunity for reference and retrieving
the information (Erické, 2019)
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Information

GRIT SCORES

information lies within the second level of the DIKW hierarchy; information is the knowledge taken from the data
collected.

termed as the data that has been offered by the linked connections.

The term meaning becomes important because it shows the data that has been processed as well as understood
(Russin, and Ferro, 2008).

= Itshows the information that i canDested with useful pieces of content from the perspective of the organisation.

The information is identified to respond to questions such as Who, what, when and where.

can be structural or functional; structural ion is the kind that s organised to serve its purpose.

= Theinformation s also identified to be symbolic or subjective. The information is conceived in terms of being
universal or subjective as wellas both.

= According to the data, itis evident that people at the fourth level of education have a higher level of git identified to
be at more than 2.5.

= Majority of people n level four of education are grittier than the rest of the levels because it identifed that more
than half of them score over a score of 4in the test (Dussin, and Ferro, 2008).

= Five of them score more than four (4)in the grittest.
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Craap

T carrency Through the Garrency Thers s checking of he Fow imely an Tformafion . For
nstance some of the questions to inciudo are when was the nformation
published? Posted? s the information current or out o date?

R-Relovance This checks the importance of the information
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P~ purpose This is the reason why a orm o nformation i n exisence. Sorme of the quesions asked
at i pont ncude what is the purpose of the nformation?
What ao the opinions of the nformaton?
Whatis the bjectity of the information presented?

This is used in the evaluation
of the sources (Izenstark,
2017); and it focuses on
understanding the currency,
relevance, Authority,
Accuracy and Purpose of the
information (ElImwood,
2018).
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g Do you agree with Angela Duck worth

According to the information presented, it s evident that most of the people that have a higher level of grit remain within school and engage more i studies than
the rest of the students (Duckworth, and Eskrejs-Winkler, 2013).

Itis also true that the ability to stick through difficult situations ensures that the student can achieve what they want in lfe.

similarly life needs grit for one to succeed. Reviewing the concept of grit which is the capacity to endure through the different life challenges by exercising

resilience helps in boosting performance. For instane thinking about life and pursuit of a career, people often face all kinds of challenges which can limit their
abilities to perform. Regardless when one remains resilient and hopeful they get a better ability to perform well (Duckworth, and Eskreis-Winkler, 2013).

Gritt is not only needed in school but also in dealing with life issues as well as the matters that affect growth and development.

Itis also identified that in careers such as music as well as acting, most of the people that push through have grit that pushes them to keep going no matter how
many times one fails.

Hence | agree with Angela Duckworth that Grit determines how much one can and will achieve in life.
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4 My research findings

The data collected shows that there is a major connection between the ability to remain
resilient in studies and GRIT.

Through GRIT, students push through different levels of studies successfully.

The research findings show that the people withing level four have a higher capacity to show.
GRIT. For instance the people within the level of studies, have a GRIT level of up to five (5).
Also the data showed that majority within lower levels have lower GRIT which is even below
three (3).

Hence to pursue higher levels of education are not dependent on the IQ rather, they are
dependent on the ability to score better due to the aspects such as resilience and strength.

This is however not only dependent on character but rather the determination to push
through regardless of the challenges.

Therefore the scores were identified to be at medium for the people within the higher levels
than those within the lower levels.

Hence, the performance is improved with age and sometimes the knowledge that one gains
over time.

Knowledge creates the wisdom that one can achieve more and better if they do not give up
easily but if they keep trying.

Also as people grow older, their ability to endure gets better because they apply GRIT more
often.

Level 4
Level 4
Level 4
Level 4
Level 4

Level 4
Level 4
Level 4
Level 4
Level 4

score 3
score 4.5
score 4.7
score 2.60
score 3.30
score 4.70
score 5
score 4.59
score 4.2
score 4.5
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" Evaluation of Data using CRAAP

The information presented is identified to be Current because it was collected in the year 2021, which
shows that it can be used within the present times.

Relevance is also identified in the presentations which is seen through the focus on the GRIT within
different levels. The scores are identified to be in line with the life levels. Also they are able. to show how
GRIT affects life especially the tenacity to complete education (Esparrago-Kalidas, 2021).

According to the CRAAP the information is also considered Accurate because it shows what is needed and
useful for the information.

Accuracy is also identified in the way the information is presented according to the different levels of
education of the students. The students in higher levels, have a higher grit than those in lower classes.

Besides Authority is seen because the information is collected by a person within the sector of expertise.
For instance, when collecting, the data, the person engaged had adequate information about the topic

(Esparrago-Kalidas, 2021).

The purpose of the information is fulfilled through the application of the data collected in the different
sectors. Also through the information presented, there is the achievement of the purpose because there
is success in the outcome. For jnstance the author was able to effectively present the issues surrounding
the constant change within the different life levels (Esparrago-Kalidas, 2021).
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E Application of the concepts of Angela
Duckworth

= There is a close link between the concepts Angela Duckworth and DIKW because of the emphasis of
application of the Knowledge.

= When working with DIKW it is possible for the students to gain different kinds of data and knowledge.
= The Data and Knowledge is useful in the different aspects of life such as professions and careers.

=  Application of the information attained from the information and Data, helps in ensuring that there is
wisdom in different aspects of life (Bull, et al., 2021).

=  Angela Duckworth emphasized of GRIT affecting life through ensuring that one can achieve what they
want in life despite the challenges and issues encountered.

= In this sense as students learn, they use wisdom to apply their knowledge and skills in different areas of
life where they can improve in studies (Almlund, et al.,2011).

=  The poorly performing students understand how they can use GRIT to ensure that the knowledge and
DATA attained is relevant in their studies by applying it where it is needed.

= Just as she teaches concepts such as resilience and strength to keep going are born out of knowledge

that one can do better in life, career and studies if they keep practising and applying what is taught in class.
Therefore, the two apply in normal and basic aspects of life (Almlund, et al.,2011).
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Conclusion

= Essentially the concept of DIKW focuses on gaining and applying knowledge in different areas
of life. The application the knowledge is identified as wisdom and it helps in dealing with different
life issues. Some of the aspects include Data, Information, Knowledge and Wisdom. This is applied
in different areas of life to improve in such as career and education. This presentation has also
covered on CRAAP which is identified to evaluate on the Currency, Relevance, Authority, Accuracy
as well as Purpose of the content. Angela Duckworth is identified to make useful points when
speaking about the use of GRIT in improving performance and life aspects. Through GRIT most
people perform well and become better in the different areas of life such as education as they
consider the use of resilience and tenacity of going on in life. The data collected shows that people
become grittier as they grow older and become better especially those within the higher levels of
education. Regular engagement of the concepts of DIKW and Angela Duckworth’s concepts,
ensures a continuous growth in life and become more skilled. Therefore the use of the two will
ensure there is growth as well as achievement of better performance and growth in life.
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