Is working for the ‘exposure’ a satisfactory situation for an up-and-coming creative artist?
[bookmark: _GoBack]“When looking at Work of any kind it’s important to look at benefits outside of just the immediate of money. I believe, especially in the theatrical industry gaining experiences and long lasting methods can even sometimes be better than being paid, learning how film sets and tech days’ work in a real life scenario can be invaluable to up and coming creatives. In a series of interviews, I found, (Friedman, S., O’Brien, D., & Laurison, D, 2017) an interviewee describes unpaid work as an "investment, for long term pay off" which I saw as an interesting way of thinking about unpaid work as the "pay-off" isn’t always guaranteed, In the sense that it will lead to another job. but I think it’s better to look at how will the experience better your end goal. From the beginning of us talking in the group we were quite indecisive about the topic given. Saying how everyone has different goals in the creative profession and it’s all debateable on the situation. There’s ideas that actors shouldn’t be selfish in their work, work for the passion of being creative over the material benefits of something like money (Grotovski 2012), and I completely I agree with this. If I wanted to make lots of money, I wouldn’t be trying to be an actor, I do it because I enjoy creating and making new projects. Being successful and getting paid for what I create is what I want and is my end goal and I see these chances and opportunities to work with anybody in the creative world as a stepping stone or a future favour to look over something I wrote, ask about editing, see If they are making anything and need an actor that this time might be paid. Your reputation is worth something in the creative world if you can get that exposure for free then what you have is worth something.”
This is the speech I presented and I think it demonstrates the journey we went on as a group went. I’ve already mentioned that we were indecisive about the question, but after our second meeting and doing some research we all became quite negative looking at the government website saying that anyone who’s in a company should be paid in some way (GOV.UK, 2012) Which really goes to show when looking at big companies looking for cheap extras they won’t even put you down as a worker so they don’t have to pay you not entitling you to compensating for injuries you might sustain when performing overexerting yourself and then if you have a part time job perhaps making you unable to get paid making you lose out on more money.
Obviously when I was a kid doing theatre I shouldn’t have been paid as I had no experience and no work ethic but this led me down a path of what courses should you pay for, for years I went to a drama school giving me LAMDA grades and putting on performances when should I have stopped doing this and realising I had something valuable, should I really be at University as I’m investing a large amount of time and money into being here and learning when there are many actors who are working in the industry getting jobs and getting paid. 
Looking back at the question of is it “satisfactory” for an “up-and-coming Artist”. I think this can be layered with another question of Practical vs knowledge based skills. As an actor you have to be physically interesting and entertaining to watch for the purposes of standing out to directors and audition Panel’s.  To me this is the physical aspect of theatre along with skills like stage combat and being generally in shape and strong. Knowledge based skills are you getting into character the amount research and methods you use to create a more convincing character. I think both are necessary but one can be more clearly seen than the other. As you can never be too outrageous with your characters’ you have to make them look like you for example I can’t play a middle aged black woman in a naturalistic way and if you as a person are similar to a character you’re playing then you will be better at playing them because you have your own real life experience of what this character’s been through. But distinguishing you from the character you’re playing that’s similar to you in any aspect is extremely difficult to me and not a testament to your ability that an audience or director can appreciate (Neuringer, Willis, 1995). Upcoming creative artists are often unsure of what they want to do with their career honing their skills and getting as much experience as possible through free experience is important but my issue is with acting as a whole and asking how is it best that we show our ability to be a completely different way.
To Conclude, talking about this through my perspective of why I’m here though, making connections and getting jobs in acting without any form of theatrical education is difficult verging on Impossible (especially someone from a small town on the border of wales). The reason I came to University over drama school is to diversify. When talking to a person from the industry about my future career they said “it is almost impossible to just live off being an actor,” so I am trying to learn how to be the best creative I can, with a tendency or viewpoint through acting. I Like making performances, I like spreading messages through my work and I’d love to make real change through this.
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