ECIE5007 
Component 2 – Reflection

Description
For this essay I will be using the Gibbs’ Reflective Cycle which was developed in 1988 by Graham Gibbs, to give structure to reflective practice whilst learning from experiences. (Gibbs, 1988) Through its cyclic pathway, it provides a strong structure of support for repeated experiences. Its six stages, description, feeling, evaluation, analysis, conclusion and action plan, allow you to learn and plan from experiences that went well or didn’t. (The University of Edinburgh, 2020) After researching a number of different reflective models, I have decided to use Gibbs’, as I believe it is a perfect fit for my task, which is to critically reflect and discuss how well I have developed skills to date, and identify personal development needs to assist me in current or future employment. Although the practice can be seen as reactive and not proactive, and can also be superficial as it doesn’t offer a variety of perspectives, for the requirements of the task I believe the model is fitting.

Feeling
From a young age, I have always had a strong passion and desire to teach or coach. Initially through sport and then into the classroom. After over 10 years in education and much encouragement from my colleagues, friends and family, in 2022, I decided to take the plunge and re-enter education by enrolling on the Inclusive Education foundation degree at the University of Wales, Trinity saint David, with the final goal of becoming a qualified teacher. The course, with strong relevance to my previous experience, would provide me with the opportunity to gain further knowledge encompassing all areas of education, and develop skills whilst obtaining a higher education qualification, with the intention of progressing onto the Inclusive Education BA (Hons) course upon completion of the foundation degree. (University of Wales Trinity Saint David, 2024) Prior to enrolment onto the course, my brother had already succeeded in passing both the foundation degree and BA (Hons) and therefore I had clear expectations and knew the positives and challenges I was likely to face. 
As the course begun, I was initially excited although nervous. I knew that this was a route I had put off for a number of years, but finally felt ready. Through experience and opportunities in my current role, I am very confident in all areas within the school setting, I have taught hundreds of lessons across many subjects and across a range of age groups and abilities, been involved in planning and preparing the curriculum, and all walks of school life. However, it had been a long time since I had written academically and this certainly wasn’t a strength on mine previously. I was put at ease within the first few lectures by the lecturers and other students who were like minded people. At the beginning, although I pride myself on building relationships with colleagues and pupils in school, I wasn’t concerned about other students, who I’d be studying with or what others goals were, I was focused on myself and being the best I could be, producing the best of my ability and succeeding. However, this would soon change, realising the importance of the group, we would build strong relationships which has been an anchor for support and important for group tasks and discussions, which has provided much more comfortable and enhanced lectures. In the build up to starting the course, knowing I needed to refresh my academic brain and develop better academic reading and writing skills, I began research and conversations with colleagues to ensure I was best prepared for the first assignment. (Mewburn et al., 2018) I strongly believed at the start of the course, that if I were able to obtain a successful degree, I would be a very strong applicant for a PGCE course, and then become a newly qualified teacher with qualified teacher status, but unlike most others already have many years of teaching experience, and therefore a very exciting prospect for employers. 

Evaluation
Throughout my time on the course, I have had almost 100% attendance to lectures and have fully engaged at every opportunity. My confidence and experience enhanced my participation and allowed my involvement in lectures to surpass most others. This has also enabled me to help others who were of less experience and others in different areas did the same for me. As found in Vygotsky’s theory of learning, where by the ‘MKO’, more knowledgeable other, supports the learner to achieve beyond the level of which they could have by themselves. (Stevens-Fulbrook, 2020) With the lectures being split between face to face and online, I have found this more difficult. I am certainly more of an advocate for face to face lectures, which I believe provide more personal lectures, allow for more interaction and less distractions. Throughout the course, some online lectures have seen some of the group interact very little or not at all, which for many of our topics is required as shared experiences often create the best outlook. Increasing this frustration, a number of fellow students would later on be questioning topics we’d previously discussed which I believe could’ve been ironed out if the lectures were in person. There were also a number of technical difficulties for the lecturer or individuals which have caused delays and can become frustrating when the time throughout the week is short and therefore precious. Overall, the lectures have been well delivered, interactive and worthwhile, providing opportunities for discussion, although sometimes too many tangents, which have lead to good arguments and debates which I find most useful to develop thinking. The lecturers have provided an important variety in the level of scaffolding and support, in which I have been able to gain a strong knowledge of the subject, and understanding of the tasks requirements, allowing me to fulfil my potential on each assignment. Bruner believed that ‘the job of the teacher or educator as ensuring the assistance – carefully matched to the learner’s needs at the time – be given through a process he called scaffolding’. (Smidt, 2013, p.13)

As mentioned previously, prior to the course I was nervous about my ability to read and write academically. However, through hard work, research and a strong desire to succeed, I believe I have actually provided a strong collection of assignments which has been reflected by my strong results and feedback so far. In particular, I have found my ability to read and reference has surpassed my own expectations, and is a skill I am now rather confident in, although I can still continue to improve by ensuring I use a variety of sources. In addition, I believe the course has enhanced and strengthened my metacognitive skills. I have always been very organised and had the ability to plan and set clear goals. Having clear assignment deadlines and coupled with lecturer advice I have been able to spread the workload, managing work, home and Uni life, to ensure I remained in control and was never rushing work or facing unnecessary pressure. These have developed further in the last couple of years alongside the ability to question myself, reflect and concentrate which have all continued to develop throughout. (Mughal, 2021)

Analysis
Johns (2022), describes reflection on experience, as reflection whereby the learner provides analysis which will inform future practice. As a whole, the experience on the course has certainly been beneficial to both my current role and future employment. I have developed a range of academic skills, including, engaging with literacy and numeracy, skills for employability and exploring behaviour and interventions which have and will continue to aid my professional development, along side critical thinking, reflection and learning in the digital era which have enhanced my personal development. This development will be crucial as I progress throughout further education and employment in the future. (McGregor and Cartwright, 2011) The degree has been much of what was initially expected, has challenged my thinking, resurfaced old unused skills, and taught me new skills boosting my confidence in academia and an overall new love for learning, which has boosted my enthusiasm to progress onto the BA (Hons) degree and PGCE. Additionally, there have been many opportunities in my current employment to develop, explore a number of roles and improve my continuous professional development. 
‘Continuing Professional Development (CPD) is a term used to describe a commitment to lifelong learning, continuously acquiring new skills, enhancing existing knowledge, and staying at the forefront of industry practices’. My current employer alongside the Welsh Government follows the guidance set out in policy in The School Teacher Appraisal (Wales) Regulations 2011, which explains that the school has a duty to ensure there is investment in practitioners pedagogic and enquiry skills so they become innovative and professional learners. This should encourage the practitioners to have a deeper affiliation to the school and its vision to implement the delivery of the schools development plan. This review should support practitioner well being and professional development through a continuous cycle. (Welsh Government, 2024)


Conclusion

In conclusion, I strongly believe I have made the correct choice in enrolling on the course and am on the correct path to achieve my end goal. Whilst frustrated I didn’t embark on this journey many years earlier, I am confident that the experience gained prior to enrolment has been crucial in ensuring I was strongly motivated, ready, and backed with the knowledge to succeed with a high level of work. To this point, I am pleased with my commitment and application throughout the course and must now strive to continue these standards throughout the remainder of the course and beyond. The course has highlighted the importance of planning and preparation when working with others. Some of the group tasks were difficult, not because of the assignment requirements, but due to the lack of availability of the group to get together or work together. In future, when faced with these challenges I was express the importance of planning ahead and setting aside time to work collaboratively to ensure the best end results for all, whilst avoiding the last minute rush and pressure. I must also learn to trust others more and ensure the work load is split evenly and factor in each individuals greatest strengths and weaknesses when doing so. This would avoid me holding the burden of the majority of the task but hopefully not compromise the standard. (Cross, 2021)

Action plan
Upon reflection I have identified that relationships, critical thinking, and metacognition are key components for success in like tasks. Education throughout all levels regardless of age or ability, requires these attributes to make best of the situation and learning. Primarily, building strong relationships with all is fundamental to the learning experience. This can enhance learning through, scaffolding, MKOs or simply good discussions and debates which will then lend itself to more critical thinking. When I am next working with others, I will ensure there is an efficient plan, that encompasses each individuals strengths and weaknesses, allows for the most collaboration and brings the best out of everyone so we can achieve the end goal to the highest standard. Cottrell (2011), explains how critical thinking is essential to any student who wants to achieve good grades. Becoming a better critical thinking will enable me to better understand my own and others view points, evaluate evidence, read between the lines and present a structured, balanced, reasoned view point which can convince others. Lastly, I will continue to be a better metacognitive learner and practitioner going through the three stages of metacognition, knowledge, regulation and motivation. ‘One who has knowledge and control over processes and cognitive skills, who understands how learning happened and can independently apply this understanding to help themselves learn in the most effective was and sustain that learning in the future’. It is my strong belief that along with my current and continued work experience, learnings from the degree both academically and personally coupled with my determination to become a qualified teacher, that I am on the best path possible to achieve my goal. 
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