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UNDERGRADUATE DISSERTATION
RESEARCH PROPOSAL FORM



 
Please complete the following research proposal and submit it to Turnitin. 
Please get rid of the red writing for your final submission. 

	NAME: James Coppin

	STUDENT ID No.: 1922402

	DRAFT RESEARCH TITLE QUESTION:

Is The Police Force Racist?

INTRODUCTION:
The police organisation (not just in the UK but worldwide) constantly has the question “Is the Police force racist”? Posed to them, through numerous media outlets. This question has always been asked and posed to the police, but due to the events of Stephen Lawrence and the more recent events such as George Floyd and Black Lives Matter, this has never been a more relevant and controversial topic. This is a topic that I feel needs to be researched as it directly affects our communities as each of our communities is becoming more and more diverse, this is shown in government statistics which state, “from 2001 to 2011, the percentage of the population of England and Wales that was White British decreased from 87.4% to 80.5%” and “the percentage of the population from a Black African background doubled from 0.9% in 2001 to 1.8% in 2011” (Gov.Uk, 2018). This dissertation hopes to investigate and shed light onto this topic so more understanding about racism in the police force is known and to look at what are the police force doing to ensure systematic racism can be tackled. Rather than researching on one problem such as institutional racism this dissertation hopes to investigate all forms of racism in the police including institutional but also other areas such as operational.

Background on the topic: In 1993 Stephen Lawrence an 18-year-old black male was stabbed to death in an unprovoked knife attack because of his race. Police’s investigation turned cold and in 1999 an investigation report found that the police were institutionally racist and was held as the reason as to why no one had been convicted for the murders. (BBC, 2021). This is one example where the police were openly found as being institutionally racist from the Macpherson report, by Sir William Macpherson, and questions such as “would this have been found out if it wasn’t for the huge media coverage?” cannot help but be asked. Are there other events where the police were found to be racist? Are officers racist in their day-to-day role? And are there enough BAME (Black, Asian and Minority Ethnic) members in the police force and in higher ranking roles? These questions will be investigated in my dissertation and will ultimately form as part of my conclusion as to whether the police force is racist or not. Figure 1 shows the percentage of police officers compared with population divided by ethnicity; this showcases why this topic needs to be investigated, there is only one group that has a higher number of police officers compared to their overall percentage in population which is the white ethnic background. 

Figure 1 (Gov.Uk, 2018)
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The justification as to why I am researching this topic is that all members of the public rely on the police force to protect them and be impartial, and if the force itself is racist then this will directly hinder the public's perception on police and ultimately will make the public lose trust in them. My initial investigation into this topic has found some alarming statistics already such as “UK police use restraint on black people four times as often as with their white counterparts, and whilst black people only make up 3.3. percent of our population, they account for 12 per cent of police altercations in which officers use force.” (Frazer-Carroll, 2020). And “Across the UK, Black children were over four times more likely than white children to be arrested. Young black men were stopped and searched by police more than 20,000 times in London during the coronavirus lockdown – the equivalent more than a quarter of all black 15- to 24-year-olds in the capital.” (Barnardos, 2022).






	SUMMARY OF RESEARCH OBJECTIVES: 

In my dissertation I aim to collect a variety of research that outlines racism in the police. 
I plan to research the topics:
· Is the UK police force racist?
· What is the percentage of BAME serving police officers in high-ranking roles?
· What are the statistics for stop & searches on BAME members compared with white ethnic backgrounds?
· Do Victims of BAME backgrounds get justice as much as white victims?
· Do operational police officers actively target BAME members?
· How many new recruits for the police force are from BAME backgrounds? 
· What can be done to the police force tackles racism?




	

	SUMMARY OF RESEARCH –SURVEY METHOD: 

I plan to use a mix of both quantative and qualitative research methods in the hope of achieving an unbiased answer that is fair in its approach. I will conduct surveys from serving police officers which will include ranks from PCSO’s to supervisory roles to gain a wider range of opinion with the hope that different backgrounds will gain different insights into their answers. This will allow me to see if regular officers feel the police force is racist, if they themselves have been subjected to racism and what they feel the police force should do to combat racism, this will form part of my quantative research and is beneficial to my work as it allows me to see the opinions of regular police officers that may see this issue every day.  
 


	SUMMARY OF SAMPLING FRAMEWORK: 

I will be using my fellow police officers that are both frontline and supervisory officers to answer my survey. I will be using a general questionnaire with the view of gaining the perspectives of all those involved and to see if these officers feel if the police force is racist or not. By using this method, it will allow me to easily accumulate the data gained and to therefore input this data into graphs such as pie charts etc. Which can be inputted into my work as figures to further prove or disprove a topic in my dissertation, therefore I feel this method is best to use in my work. 



	ETHICAL ISSUES:

There are no ethical issues in my work, I will ensure to utilise a range of answers that come from a variety of sources to avoid bias. 

	TIME SCALE:
I will utilise time management effectively as I have a busy work and family life and will have to balance them and set out a plan to make sure I am actively researching topics and allowing myself enough time to thoroughly write my work. The table below shows how much time I plan to spend on each part of my dissertation. 

	Dissertation Topics
	Time it will take to complete (in Months)
	Month

	Proposal 
	1
	June

	Literature Review
	3
	July-September

	Findings and Analysis 
	4
	September-December

	Submission and Preparation 
	3
	January-March
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