ETHICS FORM – PSYCHOLOGY STUDENTS ONLY

APPLICATION FOR ETHICAL APPROVAL

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. 

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

This form must be completed and approved prior to undertaking any research activity. 

SECTION A: About You (Principal Researcher)
	1
	Full Name:
	Emma Guy

	2
	Tick all boxes that apply:
	Member of staff:
	☐	Honorary research fellow:
	☐

	
	Undergraduate Student
	☒	Taught Postgraduate Student
	☐	Postgraduate Research Student
	☐
	3
	Institute/Academic Discipline/Centre:
	Institute of Education and Humanities / Centre for Psychology and Counselling


	4
	Campus:
	Swansea, SA1 


	5
	E-mail address:
	2416989@student.uwtsd.ac.uk

	6
	Contact Telephone Number:
	

	7
	Project Title
	he Influence of Physical Attractiveness and Candidate Gender on Perceived Competence in a Workplace Context

	8
	Proposed Start Date
	November 2026
	Proposed End Date
	May 2027

	For students:

	9
	Student Number:
	2416989

	10
	Programme of Study:
	BSc Psychology 

	11
	Supervisor:
	Stacey Coleman



SECTION B:  Internal and External Ethical Guidance Materials
	
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed.

	1
	UWTSD Research Ethics & Integrity Policy
	☒
	2
	UWTSD Research Data Management Policy
	☒

	3
	UWTSD Open Access Publications Policy
	☒

	4
	British Psychological Society Code of Ethics and Conduct (2021)
	☒

	5
	British Psychological Society Code of Human Research Ethics (2021)
	☒

	6
	British Psychological Society Ethics Guidelines for Internet-Mediated Research (2021)
	☒

	
	Other guidance Documents 
	☐



SECTION C: Details of Research Activity
	
	Introduction to the Research (maximum 300 words per section)
Ensure that you write for a Non-Specialist Audience when outlining your response to the points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain:
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance.

	3
	Purpose of Research Activity




This research will explore whether a person’s physical attractiveness and gender influence how capable they are judged to be in a workplace context. It focuses on perceived competence, meaning how able or skilled someone appears to others, rather than their actual abilities.
Previous research has examined how physical attractiveness can influence job-related evaluations (Hosoda et al., 2003). The Stereotype Content Model also identifies competence and warmth as two important aspects of how people judge others (Fiske et al., 2002). This provides a basis for exploring whether judgments of a person’s capability are influenced by their appearance.
The research is important because judgments based on appearance, rather than relevant skills or experience, could contribute to unfair treatment in the workplace. This study will build on previous research by examining how attractiveness and gender together influence impressions of competence in a workplace context.


	4
	Research Question(s)



(this box should expand as you type)
How do physical attractiveness and candidate gender influence undergraduate students’ ratings of perceived competence in a workplace context?


	5
	Aims of Research Activity




(this box should expand as you type)
To examine how physical attractiveness and candidate gender influence perceptions of competence in a workplace context.

To develop understanding of appearance- related bias in judgments of job candidates.



	6
	Objectives of Research Activity


To pilot candidate images using attractiveness ratings to select male and female images representing higher and lower attractiveness.
To present participants with candidate profiles containing consistent background information and different candidate photographs.
To measure participants’ perceptions of candidate competence using a published competence measure.
To compare competence ratings across candidate attractiveness levels and genders.
To explore whether the effect of attractiveness on competence ratings differs between male and female candidates.

(this box should expand as you type)

	
	Proposed data collection methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity to collect data, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here, but should instead describe how you intend to collect the data necessary for you to complete your project.

	7
	Data will be collected through an image-rating pilot and a main study. Both stages will begin after ethical approval and supervisor agreement. Participants will be UWTSD undergraduate students aged 18 years and over. Approximately 60–80 participants will be recruited for the main study through the Psychology Experimental Management System (EMS). A separate group of university peers will be invited to participate voluntarily in the image-rating pilot.
Both stages will take place individually in a university psychology laboratory using Qualtrics. Participants will read an information sheet describing the activities, voluntary participation, confidentiality and withdrawal arrangements. They will provide electronic informed consent by completing tick boxes before continuing. Participants may skip questions or stop without penalty.
Pilot participants will view approximately 20 AI-generated photographs of male and female faces representing a range of intended attractiveness levels. Images will be screened by the researcher and supervisor for suitability and presented in a randomised order. Participants will answer the researcher-developed question, “How physically attractive do you find this person?”, from 1 (not at all attractive) to 7 (extremely attractive). Average ratings will inform the selection of four photographs: one male and one female candidate at each of two attractiveness levels.
The main study will take approximately 30 minutes. Each participant will view all four candidate profiles individually in a randomised order. Qualifications, experience and job-related information will remain consistent, with only the photograph changing. After each profile, participants will complete six competence ratings adapted from Study 2 of Fiske et al. (2002): competent, confident, capable, efficient, intelligent and skillful. Instructions will ask for participants’ own impressions of each candidate. An example question is, “How competent does this candidate appear?” Responses will range from 1 (not at all) to 5 (extremely). No items will be reverse-scored. The six ratings will be averaged for each candidate; higher scores will indicate greater perceived competence.
All main-study participants will then receive four open-ended questions in Qualtrics:
• What influenced the competence ratings you gave each candidate? Please refer to candidates by their profile labels.
• What similarities or differences, if any, did you notice in how competent the candidates appeared?
• Which features of the profiles, if any, were particularly important in forming your impressions? Please explain.
• Is there anything else you would like to add about how you formed your impressions of the candidates?
Participants will be told there are no right or wrong answers and may leave questions unanswered. Data will comprise numerical ratings and written responses. No interviews or audio recordings will be used.
Names and EMS identifiers will not be collected within the research questionnaire, and EMS participation records will remain separate. Before final submission, participants will receive a debrief explaining the purpose, AI-generated images and comparison of attractiveness and candidate gender, alongside contact details and support information.   Incomplete responses will be deleted and excluded from analysis. After anonymous submission, individual responses cannot be identified for removal. Privacy settings and both submission routes will be tested before data collection.

(this box should expand as you type)

	
	Location of research activity

	8
	University of Wales Trinity St David Psych Lab



SECTION D: Scope of Research Activity
	
	Will the research activity include:
	YES
	NO

	1
	Use of a questionnaire or similar research instrument?
	☒
	☐

	2
	Use of interviews?
	☐
	☒

	3
	Use of focus groups?
	☐
	☒

	4
	Use of participant diaries? 
	☐
	☒

	5
	Use of video or audio recording?
	☐
	☒

	6
	Use of computer-generated log files?
	☐
	☒

	7
	Participant observation with their knowledge?
	☐
	☒

	8
	Participant observation without their knowledge?
	☐
	☒

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	12
	Investigation of participants involved in illegal activities?
	☐
	☒

	13
	Use of procedures that involve deception?
	☐
	☒

	14
	Administration of any substance, agent or placebo?
	☐
	☒

	15
	Working with live vertebrate animals?
	☐
	☒

	16
	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☐
	☒

	
	Details of any other primary data collection method:

(this box should expand as you type)
	
	



If you have ticked NO to every question, then the research activity is (ethically) low risk and you may skip section E and continue to section F.

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION E: Intended Participants
	
	Who are the intended participants:
	
YES
	
NO

	1
	Students or staff at the University?
	☒
	☐

	2
	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	3
	Vulnerable adults?
	☐
	☒

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	5
	Prisoners?
	☐
	☒

	6
	Young offenders?
	☐
	☒

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	8
	People engaged in illegal activities?
	☐
	☒

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.

	☐
	☒

	
	Details of any other participant groups:


(this box should expand as you type)
	
	



	
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?

	

Approximately 60–80 participants will be recruited for the main study. Each participant will rate all four candidate profiles and answer open-ended questions. A separate group will complete the image-rating pilot to help select the photographs for the main study.

(this box should expand as you type)

	11
	Who will the participants be?

	
Participants will be undergraduate students aged 18 years and over studying at the University of Wales Trinity Saint David (UWTSD). Students of any gender may participate. Participants must be able to understand the study information and questionnaire questions in English and provide informed consent. Separate groups will take part in the image-rating pilot and the main study.

(this box should expand as you type)

	12
	How will you identify the participants?
	


The image-rating pilot will be advertised to university peers, who will be invited to participate voluntarily. It will be made clear that declining will not affect their relationship with the researcher or their studies. Pilot participants will not be permitted to take part in the main study.
Main-study participants will be recruited through UWTSD’s Psychology Experimental Management System (EMS). The listing will explain eligibility, the activities involved and the estimated 30-minute duration. Eligible students may sign up for an available session. Recruitment for both stages will begin only after ethical approval and supervisor agreement.

(this box should expand as you type)

	13
	Will you be excluding any groups of people, and if so, what is the rationale for that?
	

Individuals under 18 and those who are not UWTSD undergraduate students will be excluded, as the study focuses on adult undergraduate students. Individuals who cannot understand the study information and questions in English sufficiently to provide informed consent and complete the tasks will also be excluded, as translated materials are not available. Participants who complete the image-rating pilot will be excluded from the main study because prior exposure to the photographs and attractiveness-rating task could influence their subsequent competence ratings. No exclusions will be made on the basis of gender.

(this box should expand as you type)

	14
	Will the research involve any element of deception?  If yes, please describe why this is necessary and whether participants will be informed at the end of the study
	



The main study will involve limited disclosure of its specific purpose. Before providing consent, participants will be told that they will view fictional candidate profiles containing AI-generated photographs and provide first impressions of competence. The specific focus on attractiveness and candidate gender will not be explained until the debrief, to reduce the possibility of this information influencing their ratings. No false information about the candidates’ identities or abilities will be provided.
The debrief will explain the full research purpose and how the photographs were selected using pilot attractiveness ratings. Participants will receive this explanation before deciding whether to submit or withdraw their responses.
Pilot participants will be informed that they are rating AI-generated photographs for attractiveness to help select images for a later study. No deception is planned for the pilot.

(this box should expand as you type)

	15
	Describe whether participants will be able to withdraw from the study, and up to what point (e.g., if data is to be anonymised). If withdrawal is not possible, after a certain point, explain why not. 
	



Participants in both the pilot and main study may withdraw at any time before submitting their responses, without giving a reason and without penalty. They may stop the questionnaire and inform the researcher, or decline to select the final ‘submit’ button located at the bottom of the debrief form. Withdrawn and incomplete responses will be deleted and excluded from analysis.
Participants will receive the debrief before making their final submission decision. Once anonymous responses have been submitted, withdrawal of individual data will no longer be possible because no names, EMS identifiers or other identifying details will be attached to the responses. This limit will be explained in the participant information sheet, consent statements and debrief.

(this box should expand as you type)




	
	Information for participants:
	
YES
	NO
	
N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	14
	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	15
	Will you obtain written consent for participation?
	☐
	☒
	☐

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☐

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	22
	If NO to any of above questions, please give an explanation 

	
	

Consent will be obtained electronically through Qualtrics, and participants will be asked to select to confirm their consent via a series of consent options. 

(this box should expand as you type)



	
	Information for participants:
	
YES
	NO
	
N/A

	24
	Will participants be paid?
	☐
	☒
	☐

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	28
	If YES to any question, please provide full details 

	
	

(this box should expand as you type)



SECTION F: Anticipated Risks

	
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them.  

	1
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information. If you have identified in section D that there are no participants, then enter N/A and go skip to question 3.

	
	Risk to participants:




Participants may experience mild discomfort when judging attractiveness in the pilot or competence in the main study. These tasks may prompt comparisons with their own appearance or concerns about appearance-related bias. Main-study participants may also feel embarrassed or concerned about their judgments when the full purpose is explained during the debrief.
University peers invited to the pilot may feel obliged to participate because they know the researcher. 
Participants may experience tiredness or screen discomfort during the tasks.
There is a risk of accidental disclosure of personal information through open-ended responses, or unauthorised access to research data.

(this box should expand as you type)
	How you will mitigate the risk to participants:



Participants will receive clear information about the tasks before consenting. The photographs will depict fictional adults and will be screened by the researcher and supervisor for suitability. Participants will be reminded that there are no right or wrong answers, that they may skip questions, and that they may stop without penalty. The researcher will use neutral, non-judgmental language.
Pilot invitations will state that participation is voluntary and that declining will not affect participants’ studies or relationship with the researcher. Peers will not be pressured to participate or asked to explain a refusal.
Participants may take a break or stop if they experience tiredness or discomfort. If distress occurs, the researcher will pause the session, ask whether the participant wishes to continue, and provide information about university support services. The main study debrief will explain the research without labelling individual participants as biased. Participants may withdraw their responses after reading the debrief and before final submission.
Open-ended question instructions will ask participants not to include names or identifying information about themselves or others. Any accidentally disclosed identifiers will be removed before analysis. Research responses will be kept separate from EMS records and stored on university-approved systems, accessible only to the researcher and supervisor. Any suspected data breach will be reported promptly through university procedures.

(this box should expand as you type)

	2
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	



The study will not ask participants to disclose sensitive personal experiences or illegal activity. However, judging appearance and competence, and learning about the study’s focus on appearance-related bias, may cause mild embarrassment or discomfort.
Before consenting, participants will be informed of the tasks and their right to skip questions or stop without penalty. Open-ended questions will focus on the fictional candidates, and participants will be asked not to include personal or identifying information. The full research purpose will be explained during the debrief, before participants decide whether to submit or withdraw their responses.
If a participant becomes upset, the researcher will pause the session and ask whether they wish to continue or withdraw. Information about UWTSD student wellbeing services will be provided in the information sheet and debrief.
Although safeguarding disclosures are not expected, any disclosure indicating a serious risk of harm will be referred promptly to the supervisor and handled through university safeguarding procedures. Only necessary information will be shared with appropriate staff. Relevant limits to confidentiality will be explained before consent. Anonymous responses may prevent identification of, or direct follow-up with, the person concerned.

(this box should expand as you type)

	3
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:

The researcher may experience emotional strain when managing unexpected participant distress or reading upsetting comments about appearance, gender or discrimination in open-ended responses.
Participants may misunderstand the purpose of the appearance-based comparisons or raise concerns about the study. Recruiting university peers for the pilot may also create pressure within existing relationships or concerns about impartiality.
Laboratory sessions may involve risks associated with working alone with participants. Unwanted or inappropriate communications may occur through recruitment or follow-up contact.
(this box should expand as you type)
	How you will mitigate the risk to the investigator:


The researcher will discuss concerns with the supervisor and take breaks when reviewing responses. Unexpected distress or disclosures will be managed through the agreed participant-support and university safeguarding procedures.
The researcher will use neutral, non-judgmental language and make clear that the profiles represent fictional candidates. Participant information, images and debrief materials will be reviewed by the supervisor before use. Concerns or complaints will be referred to the supervisor.
Pilot invitations will emphasise voluntary participation. Peers will not be pressured to participate or asked to explain refusals. Image selection will follow the pilot ratings and agreed selection criteria rather than the researcher’s personal preferences.
Sessions will be arranged during normal university working hours in designated psychology laboratories, with appropriate staff available nearby. University laboratory safety and lone-working procedures will be followed, and isolated sessions in closed rooms without staff support will be avoided.
Study communications will use university-approved channels. Any inappropriate, threatening or aggressive communication will be reported promptly to the supervisor and handled according to university procedures.










(this box should expand as you type)

	4
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:

The study could pose a reputational risk if its use of attractiveness and gender comparisons is misunderstood as endorsing appearance-based discrimination. Inappropriate or stereotyped AI-generated images could also lead to participant concerns or complaints.
Unauthorised access to research responses or participation records could create data protection risks. Recruitment or data collection before approval, or departures from the approved procedures, could compromise the University’s ethical standards.


(this box should expand as you type)
	How you will mitigate the risk to the University:


· 


The supervisor will review the candidate images, profiles and participant documents before use. Images will be screened for inappropriate content and unintended stereotypes. Materials will use neutral language, and the debrief will explain that the research explores possible bias rather than endorsing judgments based on appearance or gender.
Recruitment and data collection, including the pilot, will begin only after ethical approval and supervisor agreement. The researcher will follow the approved procedures and seek approval for amendments where required.
Research data will be collected through the University’s Qualtrics account and stored in access-restricted university OneDrive storage, in accordance with UWTSD’s Research Data Management Policy. Research responses will remain separate from participation records. Participant responses and identifiable information will not be entered into public AI tools.
The researcher will maintain professional communication and refer complaints, suspected data breaches or other incidents promptly to the supervisor and the appropriate university team.




(this box should expand as you type)

	5
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:

The study is expected to have minimal environmental impact. Activities will use electricity for laboratory computers, online data storage and AI image generation. Travel to campus may also contribute to emissions. No hazardous materials, environmental sampling or damage to ecosystems will be involved.

(this box should expand as you type)
	How you will mitigate the risk to environment:


Information sheets, consent statements, questionnaires and debriefs will be provided electronically wherever possible, reducing printing and paper waste. Existing university computers and laboratory facilities will be used. Where practical, sessions will be scheduled when participants are already attending campus to minimise additional travel. AI image generation will be limited to the images needed for preparation and piloting, avoiding unnecessary repeated generation.

(this box should expand as you type)



SECTION G: Feedback, Consent and Confidentiality

If you have identified in section D that there are no participants, then enter skip this section and continue to section H.

	
	Feedback
What debriefing and feedback will be provided to participants; how will this be done and when? 

	1
	

Participants in both stages will receive a written debrief on screen in Qualtrics immediately after completing the tasks and before deciding whether to submit or withdraw their responses. The researcher will also provide a brief verbal explanation in the laboratory and offer an opportunity to ask questions. Participants who stop early will also be offered the relevant debrief.
The pilot debrief will explain how attractiveness ratings will help select AI-generated photographs for the main study. The main study debrief will explain that the research explores whether candidate attractiveness and gender influence perceived competence. It will explain that this specific focus was withheld beforehand to reduce its influence on participants’ responses. Participants will be reminded that the candidates are fictional and that their ratings do not measure the candidates’ actual abilities or diagnose the participant as biased.
Both debriefs will describe how responses will be used in the dissertation and reported anonymously. They will reiterate that participants may withdraw their responses before final submission, but individual responses cannot be retrieved for withdrawal after anonymous submission.
A copy of the debrief will be available to take away. It will include researcher and supervisor contact details, information about UWTSD student wellbeing services, and details of how to request a summary of the overall findings when the project is complete. Any requests for a summary will be kept separate from research responses.

(this box should expand as you type)

	
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	2
	
Participants in both the pilot and main study will receive a participant information sheet in Qualtrics before providing consent. They will have time to read it and ask the researcher questions before deciding whether to participate.
The information sheet will explain the activities, expected duration, possible discomfort, voluntary participation, data handling, confidentiality and its limits, and withdrawal arrangements. Pilot participants will be told that they will rate AI-generated photographs for attractiveness. Main-study participants will be told that they will view fictional candidate profiles, rate perceived competence and answer open-ended questions. The specific comparison of attractiveness and candidate gender will be explained during the debrief, as outlined in the limited-disclosure section.
Consent will be obtained and recorded electronically through separate tick-box statements before any research tasks begin. Participants will confirm that they are aged 18 or over, have read and understood the information, have had an opportunity to ask questions and voluntarily agree to participate. They will also confirm that they understand their right to skip questions or stop without penalty, and that individual responses cannot be removed after anonymous submission. Consent will explicitly cover the written open-ended responses in the main study.
Participants who do not agree to all required consent statements will not proceed to the research tasks. Names and signatures will not be collected within the questionnaire. The researcher will verbally check understanding and willingness to continue before the tasks begin; this will supplement, rather than replace, recorded electronic consent.
After reading the debrief, participants will choose whether to submit or withdraw their responses. Copies of the information sheets and consent statements for both stages will accompany the application.

(this box should expand as you type)

	
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	3
	

Participation will be confidential, as the researcher will meet participants in the laboratory and may know peers taking part in the pilot. However, questionnaire responses will be collected without names, student numbers, EMS identifiers or contact details. Recruitment and attendance records will be kept separately from research responses, with no linking code. Qualtrics will be configured to exclude IP addresses and location information.
Participants will be asked not to include identifying information about themselves or others in open-ended answers. Responses will be checked before analysis, and any accidentally disclosed identifiers will be removed. Unnecessary timestamps and other administrative metadata will be removed from analysis files to reduce the possibility of linking responses to laboratory appointments.
Data will be held in the University’s Qualtrics account and access-restricted university OneDrive storage. Access to research responses will be limited to the researcher and supervisor, subject to authorised university oversight. Data will not be uploaded to public AI tools.
Findings will be reported as group-level statistics and qualitative themes. Any quotations used in the dissertation or presentation will be checked for identifying details and labelled using non-identifying participant numbers. Individual participants will not be named, and identifying attendance records will not appear in research outputs.
Limits to confidentiality concerning serious risks of harm will be explained before consent. These will be managed through the supervisor and university safeguarding procedures.

(this box should expand as you type)

	Copies of any written consent form, written information and all other explanatory material should accompany this application. If you have included these then please list the documents included here.

	4
	





SECTION H: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	Personal data means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants and transcription of such are considered to be personal data.

	☐x	Comment by Stacey Coleman: Tick only one
	☐

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	
Limited personal data will be processed to recruit participants, arrange laboratory sessions and manage attendance. This may include names, university contact details and EMS participation identifiers. These records will be kept separately from questionnaire responses, without a linking code. Names, contact details and EMS identifiers will not be requested within the research questionnaire. Any identifying information accidentally included in open-ended responses will be removed before analysis. Participants will be asked to report their gender and age for the purpose of providing information on the demographics of participants that take part in the study. 

(this box should expand as you type)

	
	Does the research involve the processing of special category data (as defined by the General Data Protection Regulation 2016 and the Data Protection Act 2018)?
	YES
	NO

	3
	Racial or ethnic origin
	☐
	☒

	4
	Political opinions
	☐
	☒

	5
	Religious or philosophical beliefs
	☐
	☒

	6
	Genetic, biometric or health data
	☐
	☒

	7
	Sex life or sexual orientation
	☐
	☒

	8
	Trade union membership
	☐
	☒

	
	If you ticked YES to any of questions L3-L8, provide a description of the data and explain why this special category data needs to be collected to support the research and that it is in the public interest to do so:

	9
	
(t




	
	
Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	☐
	☒

	6
	University computers?
	☒
	☐

	7
	Private company computers?
	☐
	☒

	8
	Home or other personal computers?
	☒
	☐

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	10
	“Cloud” storage or websites?
	☒
	☐

	11
	Other – specify:

	☐
	☒

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	
Questionnaire responses will be collected through the University’s Qualtrics account. Exported responses, analysis files and dissertation drafts will be stored in access-restricted folders within university OneDrive. University accounts will be protected by passwords and multi-factor authentication where provided. Access to research responses will be restricted to the researcher and supervisor, subject to authorised university oversight.
Recruitment and attendance records will be stored separately from research responses. Qualtrics will be configured to exclude IP addresses and location information. Open-ended responses will be checked for accidentally disclosed identifiers, which will be removed before analysis. Unnecessary timestamps will be removed from analysis files.
If university policy permits processing on a personal computer, the device will have password protection, device encryption and current security updates. Research files will not be copied to personal cloud accounts, emailed as unprotected attachments or stored on unencrypted removable media. Any temporary local copies will be removed after transfer to approved university storage.
University OneDrive will provide file synchronisation and version history. Available recovery arrangements will be confirmed with university IT rather than relying on personal backups. Suspected loss or unauthorised access will be reported promptly to the supervisor and the appropriate university team.

(this box should expand as you type)



	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	☒
	☐

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	☒

	15
	Sharing of data with other organisations?
	☐
	☒

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	☒

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	18
	Publication of data that might allow identification of individuals?
	☐
	☒

	19
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and/or any international equivalent):

	
	
Responses will be transferred electronically through the University’s Qualtrics account and exported to university OneDrive for analysis. Transfers will use authenticated university services and encrypted connections. Files shared with the supervisor will use restricted university account permissions rather than public links.
Identifying recruitment records will remain separate from research responses. Results will be reported through group statistics and qualitative themes. Any quotations will be checked for identifying details before inclusion in the dissertation or presentation. Participant responses will not be entered into public AI tools.
Participants may withdraw before final submission. After anonymous submission, individual responses cannot be located for withdrawal. These arrangements will be explained before consent and repeated in the debrief.
The storage locations and any international transfers associated with the University’s Qualtrics and OneDrive accounts will be confirmed before data collection. Data will be retained and securely deleted according to the retention schedule agreed with the supervisor and applicable university policy.

(this box should expand as you type)

	20
	List all who will have access to the data generated by the research activity:

	
	
The principal researcher, Emma Guy, and the project supervisor, Stacey Coleman. 

 
(this box should expand as you type)

	21
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	
Emma Guy
(this box should expand as you type)

	22
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. 

	
	
Data will be held electronically in the University’s Qualtrics account and access-restricted university OneDrive folders. Files will include questionnaire responses, written open-ended answers, SPSS datasets, analysis files and dissertation drafts. No audio or video recordings will be collected.
Research responses will be accessible to the researcher and supervisor, Accounts will be password-protected, with multi-factor authentication where provided. processing will use a password protected, encrypted device. Identifying recruitment and attendance records will be stored separately from research responses. Accidentally disclosed identifiers will be removed from open-ended responses before analysis.
Data will be retained throughout the research and assessment process. data will be securely deleted after successful completion. At the end of that period, research datasets and temporary copies will be deleted from Qualtrics, OneDrive and any permitted local storage using university-approved procedures, including applicable arrangements for recycle bins, versions and backups.

(this box should expand as you type)

	22
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	☒

	23
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	☒




SECTION I: Use of AI tools
	Use of generative AI and other AI-based tools
There are a number of ethical issues relating to the use of generative AI and other AI-based tools, including data security, output bias, and output errors. In general, you should assume that any generative AI or other AI-based tool that you pay to use is more secure and accurate than one which is free to use.

Will the research use AI tools to do any of the following:
	YES
	NO
	N/A

	1
	Capture data?
	☐
	☒
	☐

	2
	Generate and/or edit text?
	☐
	☒
	☐

	3
	Generate graphics?
	☒
	☐
	☐

	4
	Generate video?
	☐
	☒
	☐

	5
	Generate sound/music?
	☐
	☒
	☐

	6
	Generate code?
	☐
	☒
	☐

	7
	Generate synthetic data?
	☐
	☒
	☐

	8
	Analyse data?
	☐
	☒
	☐

	9
	Analyse personal or sensitive data?
	☐
	☒
	☐

	10
	Classify data?
	☐
	☒
	☐

	11
	Do you intend to use the free version of any AI tools?
	☒
	☐
	☐

	If you have answered YES to any of questions O1-O11, please provide justification detailing why this is necessary for the research.  

	12
	
AI image generation is planned to create fictional adult candidate photographs. Images will be reviewed by the researcher and supervisor for suitability, realism and unintended stereotypes, and their perceived attractiveness will be assessed through the approved pilot. 
AI will not be used to generate participant responses, analyse or classify research data, or process participant records. No participant responses or identifying participant information will be uploaded to public AI tools. Generated images and prompts retained for the study will be stored in university OneDrive. The researcher remains responsible for the materials and will confirm that the selected tool and intended uses meet university requirements.

(this box should expand as you type)



SECTION J: Declaration
	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	Emma Guy
	Date:
21/10/26


	2
	Supervisor:
	
Stacey Coleman
	Date:
23/10/26

	3
	Signature:
	S L Coleman
	








Appendix

Appendix: Questionnaires and Example Candidate Images
1. Perceived Competence Measure
Participant instructions:
Please answer the following questions based on your own first impression of the candidate. There are no right or wrong answers. You may leave any question unanswered.
These six questions will be repeated after each candidate profile:
1. How competent does this candidate appear?
2. How confident does this candidate appear?
3. How capable does this candidate appear?
4. How efficient does this candidate appear?
5. How intelligent does this candidate appear?
6. How skillful does this candidate appear?
Response options for each question:
1 — Not at all
2 — Slightly
3 — Moderately
4 — Very
5 — Extremely

2. Open-Ended Questions
Participant instructions:
Please explain your impressions of the candidates using their profile labels. There are no right or wrong answers. You may leave any question unanswered. Do not include names or identifying information about yourself or others.
1. What influenced the competence ratings you gave each candidate? Please refer to candidates by their profile labels.
2. What similarities or differences, if any, did you notice in how competent the candidates appeared?
3. Which features of the profiles, if any, were particularly important in forming your impressions? Please explain.
4. Is there anything else you would like to add about how you formed your impressions of the candidates?
Each question will have an open text box in Qualtrics.
3. Pilot Attractiveness Rating
Participant instructions:
Please rate how physically attractive you find each person shown. The photographs are
AI-generated images of fictional adults. There are no right or wrong answers, and you may skip any question.
Question repeated for each photograph:
How physically attractive do you find this person?
Response options:
1 — Not at all attractive
2
3
4
5
6
7 — Extremely attractive
This is a researcher-developed single-item rating. Average ratings for each photograph will inform image selection for the main study.
4. Demographic Questions
These questions describe the main-study sample. Participants may skip either question.
What is your age in years?
How do you describe your gender?
☐ Woman
☐ Man
☐ Non-binary
☐ Prefer to self-describe: [text box]
☐ Prefer not to say
5. Example Candidate Images
Example 1: AI-generated fictional male candidate.
Example 2: AI-generated fictional female candidate.

[image: ]
[image: ]

These images illustrate the proposed style of candidate photographs. They are not final selected stimuli and have not been assigned to higher or lower attractiveness conditions. Final selection will follow the approved image-rating pilot and supervisor review.
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                                                                         Debrief Form
First Impressions of Competence in Workplace Candidate Profiles
Researcher: Emma Guy
Supervisor: Stacey Coleman
Date: 22 October 2026
Version: 1
Thank you for taking part in this research.
This study explores whether physical attractiveness and candidate gender influence how competent someone appears in a workplace context. It also further explores how participants have explained the development of their first impressions.
You viewed four fictional candidate profiles containing AI-generated photographs. The photographs represented male and female candidates at higher and lower levels of perceived attractiveness, selected using ratings from a separate pilot study. The qualifications, experience and job-related information remained consistent across profiles.
The specific focus on attractiveness and gender was not explained beforehand because knowing this could have influenced your answers. This limited disclosure allowed us to explore your initial impressions. You now have the opportunity to decide whether you are happy for your responses to be used.
Your ratings concern perceived competence, not anyone’s actual ability. The profiles do not represent real applicants, and this study does not diagnose you as biased or prejudiced. There were no right or wrong answers.
Submitting or withdrawing your responses
At the bottom of this screen there is a blue arrow. To confirm the submission of your responses please select this arrow button. If you wish to withdraw your responses you can decline to select the arrow and your answers will be deleted and excluded from analysis. 
Withdrawal does not require a reason and carries no penalty.
Once you select to submit your responses, individual responses cannot be retrieved for withdrawal because they will not be linked to your identity. Please make your decision before final submission.
How your responses will be used
Your numerical ratings and written answers will be analysed for a BSc Psychology dissertation and assessment presentation. Findings will be presented as group statistics and qualitative themes. Short, anonymised quotations from written answers may also be included.
Names and EMS identifiers will not be attached to research responses. Recruitment and attendance records will remain separate. Any identifying information accidentally included in written answers will be removed before analysis.
Responses will be held in the University’s Qualtrics account and access-restricted university OneDrive storage. Research responses will be accessible to the researcher and supervisor.
Questions or concerns
If you have questions about the study, concerns about your participation, or would like a summary of the overall findings when available, please contact:
Researcher: Emma Guy — 2416989@uwtsd.ac.uk
Supervisor: Stacey Coleman — Stacey.coleman@uwstd.ac.uk
Support
If taking part has caused discomfort or raised concerns, you may speak to the researcher before leaving. You may also contact UWTSD Student Wellbeing Services: 
A copy of this debrief is available to take away on request.
Thank you for your contribution to this research.
University of Wales Trinity Saint David
If you have found any part of this experience to be distressing, please consider speaking with someone that you trust such as a family member or friend. You may also consider speaking with one of the organisations below for additional support: 
 
Within UWTSD: 
 
· UWSTD Wellbeing Support - https://www.uwtsd.ac.uk/student-services/wellbeing-support/ 
· Student Assistance Support – Free 24-hour confidential helpline 0800 028 3766 
 
Outside UWTSD 
 
· TogetherAll: https://account.v2.togetherall.com/register/student  
· Feeling Good App: https://www.feelinggood.app/onboarding/uwtsd-en/ 
· Student Union Student Minds (support groups): https://www.studentminds.org.uk/findsupport.html


This form can be taken with you on request


Thank you for your contribution in this study.






Reference
Fiske, S. T., Cuddy, A. J. C., Glick, P., & Xu, J. (2002). A model of (often mixed) stereotype content: Competence and warmth respectively follow from perceived status and competition. Journal of Personality and Social Psychology, 82(6), 878–902. https://doi.org/10.1037/0022-3514.82.6.878
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Participant Information Sheet

Title of Study: Impressions of Competence in Workplace Candidate Profiles

Research Team: Emma Guy (2416989@uwtsd.ac.uk).
Supervisor : Stacey Coleman (Stacey.coleman@uwtsd.ac.uk)

Date:

Invitation Paragraph:

You are invited to take part in a research project being conducted for a BSc
Psychology dissertation at the University of Wales Trinity Saint David (UWTSD).
Before deciding, please read the following information carefully. You may ask the
researcher questions and take time to decide whether you wish to participate.

Purpose of Research:

This study explores how undergraduate students form first impressions of a
candidate’s competence in a workplace context. Competence means how capable or
skilled someone appears to be.

Some details about the specific research question will be explained after you
complete the tasks, because knowing them beforehand could influence your
answers. You will receive the full explanation before deciding whether to submit your
responses.

What does taking part involve:

How long will the study take:
This study is expected to take around 30 minutes to complete. If you have signed up
via the EMS, you can expect to receive 2 credits.

Benefits of participating:
There may be no direct personal benefit. Your participation will contribute to
understanding how people form impressions of candidates in workplace settings.
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How can you contact the researchers if you have any questions:
You can contact the research student via email: Emma Guy (2416989@uwtsd.ac.uk).

You can also contact the research supervisor via email: Stacey Coleman
(Stacey.coleman@uwtsd.ac.uk)

If you have any immediate questions, please ask the researcher now. If you are happy_to

can be requested.

Press the Blue Arrow to continue.
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Risks of participating:
You will be asked to complete personal assessments of perceived characteristics of
the pictured individuals. If you feel you are uncomfortable in partaking in these
assessments and image viewing, then itis advised not to take part in this study.

Participation and withdrawal:
Participation in this study is completely voluntary, and you also have the option of
not answering any questions you do not feel comfortable answering. You can
withdraw at any point during the study without penalty. If you wish to withdraw during
the study, please inform the researcher. You do not need to give a reason for
withdrawing. However, please note, once you leave the lab environment, it will not
be possible to withdraw your data, as it will is anonymous.

How will your data be used and processed:
Your numerical ratings and written answers will be analysed for the dissertation and
may be included in its assessment presentation. Findings will be reported as group
Statistics and themes. Short quotations from written answers may be included, with
identifying details removed.

Please do not include names or identifying information about yourself or others in
your answers. Any accidentally disclosed identiers wil be removed before analysis.
The researcher will know who attends, but attendance records wil be kept
separately from questionnaire responses, without a linking code. Names, student
numbers and EMS identifiers will not be requested in the questionnaire.

If you disclose information indicating a serious fisk of harm, the researcher may
need to share necessary information with the supervisor or appropriate university
staff under safeguarding procedures. Anonymous answers may prevent direct
follow-up.

How will your data be collected and stored:
Al collected raw data wil be kept in a raw format and then aggregated for analysis
purposes. Computer data will be collected via Qualtrics, and this data will be stored
on the Qualtrics computer within the Psychology labs. It will only be accessed by the
researcher through a password protected university account. All Qualtrics data will
be anonymous and copied from the lab computer to the researcher's university
OneDrive account, which wil also be protected with password. If there would be a
need to transfer data by a memory stick, the memory stick will be encrypted, and the
data will be deleted once transfer is completed. This data will be subsequently
deleted after the module assessment undergoes evaluation by the end of year
examination board
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Participant Consent Form

Research Team: Emma Guy (2416989)
Supervisor :Stacey Coleman

Date:

1. I confirm that I have read and understand the Information Sheet |Yes No
for the above study.

[2. 1 had an opportunity to ask questions about the study and have |Yes No
them answered satisfactorily.

B understand that | may ask further questions at any time. [Yes No

4. 1 understand that my participation is voluntary, and | am free to |Yes No
withdraw from the study at any time without penalty or giving any|
reason.

5. [Yes INo

I understand that | will view four fictional candidate profiles
containing Al-generated photographs, complete competence ratings
and answer written open-ended questions. Participation will take
approximately 30 minutes.

l6. 1 understand that | may decline to answer any questions. Yes No
7. understand that any data collected will be anonymised and _|Yes No
stored in an anonymous format and once | leave the lab it will not
be possible to trace the data back to me to withdraw.
8.1 understand that the anonymised data provided will be securely Yes No
stored and accessible only to the members of the research team
directly involved in the study, and that confidentiality will be
maintained.
9.1 agree to take part in the above study. Yes No





