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Introduction:
This report discusses the long waiting times for patients and the high pressure on paramedics, nurses and doctors in the UK, exploring the impact on patients, the long waiting times for paramedic care, and how this can be dangerous. We will also attempt to find solutions to this problem. The research was conducted using legitimate organizations and accurate information.




















Research Topic:
The shortage of paramedics is a problem occurring throughout the UK, as not many people want to work in the NHS anymore. Those few who are available often go to work for private companies because the pay is much higher than in the public sector, even though they are more needed in the public sector. Due to the current shortage, waiting times are very long, putting the lives of patients at risk. These patients wait for hours to be seen and taken to the hospital, only to be made to wait even longer there. This topic interests me greatly because it's important that the government encourages more people to pursue this career. In the public sector, work longer shifts and attend to many patients because there's no one else available to take care of them. Furthermore, in the private sector, they earn more due to more benefits and less work. This directly impacts my future career, as I will be a paramedic in the public sector, which will be even more difficult than it was in 2015, before approximately 500 paramedics left the public sector and the UK having the lees amount in practising doctor per 1,000 inhabitants , even though they are more needed in the public sector. 












Evaluating Information Sources:
The first source is about the number of medical personnel, comparing many European countries. It shows a graph of practicing doctors per 1,000 inhabitants in 2022, with the UK and England ranking last, at 3.18 doctors per 1,000 people and 3.17 per 1,000 people, respectively. This source highlights the low number of doctors in the UK, also showing that during 2019-2023, most doctors working in the UK were not domestic, as 38% of doctors with a primary medical qualification did not obtain their qualifications within the UK, while only 10% were domestic. The source also shows that the UK wants to reduce the percentage of doctors who obtained their primary medical qualifications internationally to 9-10.5% by 2036/37. This source helps to understand the shortage of medical staff in the UK compared to other European countries, showing that having few doctors means patients must wait longer and doctors have less time to attend to many patients, which puts them under a lot of pressure to continue fulfilling their duty. However, this source never shows exact numbers, which makes it difficult to know the exact amount being discussed. The second source is about the long waiting times for paramedics in the UK. While it doesn't cover the entire UK, it focuses more on the Northwest, Southeast, and East Midlands. Although this problem exists across the UK, this source compares how in 2023 there were around 500 fewer ambulances working full-time than in 2015. It also notes how the Northwest has lost hundreds of paramedics since 2018 and highlights how a 97-year-old woman waited seven hours for an ambulance after a fall. Daisy Cooper, the Liberal Democrat Health spokesperson, said, "The consequences of this failure have been horrifying, from the elderly left on the floor for hours after a fall to those in life-and-death situations not being treated in time." This source has clarified the low paramedic staffing levels and the consequences; however, it would have been better to have more information about the rest of the UK and more information. The third source shows how young nurses experience a lot of stress and how they work under a lot of pressure daily. This source reveals that 52% of NHS staff aged 21-30 reported feeling "unwell" due to work stress in 2023, compared to only 38% in 2018, which shows that by 2023 it had increased by 14%. "Early career nurses and other NHS staff have become more stressed, unhappy and dissatisfied over the past decade" (Madeleine A. 2025). This shows that nurses today have more work due to the shortage of nurses, which has put more pressure and work on them, especially younger nurses, as they will be the ones who now must deal with the lack of nurses. This source is helpful to the research because it provides information about the great responsibility of our new generations of nurses and their hard work; however, it would have been better to have this information for all ages, not just for young nurses.

Research Methodologies:
Quantitative research is about more numerical data and more analytical content for statistics and is usually used to identify patterns, make predictions and test hypotheses. Qualitative research is the opposite of quantitative research; it is not about numbers or analytical content, it is more about words, images, and sounds, and it is used to explore attitudes, emotions, and usually also includes interviews and observations. Mixed methods are the combination of both methods that includes the numerical and analytical data of Quantitative research and the words, images, sounds, observations and interviews of Qualitative research. Personally, I prefer the mixed methods approach for any type of research because it helps to obtain better information and avoid missing anything, and for this topic, this method is excellent because it allows me to obtain better and more detailed information.














Data Collection:
Primary data collection involves gathering data based on interviews, personal experiences, or evidence, while secondary data collection is obtained from a source that contains information that has already been collected by someone else. I would choose secondary data collection because if the desired information is not obtained from one information source, it can be searched for in another in just a few seconds, find many sources of information, Similarly, I would prefer to use secondary data collection for future research in order to obtain a lot of information in a matter of seconds. One advantage of primary data collection is that you get exactly the information you want without having to search through many links; however, a disadvantage is that it can take a very long time to collect all the necessary data. One advantage of secondary data collection is that it can save a lot of time; you just obtain the information and move directly to analysis. However, a disadvantage is that sometimes it is difficult to find data on a specific topic, since the search results may be very generalized when something specific is needed















Conclusion:
In conclusion, nurses, doctors, and paramedics are of utmost importance, so we must appreciate the double effort they make every day to provide us with the best possible care despite a low number of staff in the NHS. It is important to emphasize this issue to keep in mind the work of our frontline healthcare workers.
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