AC1.1
According to CIPD (2024) ethics are values that serve as our moral compass, guiding us to “do the right thing” not merely because it’s mandated, but because it aligns with our core principles. In essence, ethics isn’t just about rules; it’s about embodying values that elevate our collective well-being. However, morals may not always be imbibed in an individual and may need to be reinforced externally to guide them into differentiating between right and wrong. (Ethics and Human Resource Management,2020). An important role of an HR professional is to be consistent in implementing the application of ethical values across the organization rather than these values merely existing as statements and policies. (Armstrong and Taylor 2023) 

Equality/fairness
In my current role 

How professional values underpin and inform behaviour at work. Being professionally value-driven to develop and influence sound behaviours as a people professional.#
Being inclusive/supportive.
As a team leader and practice supervisor I hold respect for every individual's role within the team. I offer guidance and mentorship to junior staff but also welcome new ideas and perspectives. I ensure we collaborate and work as a team drawing on each other's skills and ensuring everyone is supported and aligned to achieving the same goal. Rather than focusing on hierarchy we respect each other and work together as one team.

(AC 1.2) Describe, with examples, two ways in which you as a people professional conform (or, in future employment, would conform) with ethics-related legislation.
(Identify a piece of legislation and a code of practice that support ethical and professional practice, with examples of how a people professional would conform to these)
The CIPD Code of Conduct sets out actions and behaviours 

In my current role, I deal with a significant amount of confidential data and adhere to the legislation underpinned by the Data Protection Act 2018. I maintain up-to-date documentation and ensure transparency when information sharing, however, if there are safeguarding concerns I may share information without explicit consent. Additionally, when individuals request access to their files I advise that they must submit a formal request.




(AC2.1) For each of these three contexts below describe one example of how you behaved in a way that was inclusive and respectful to others and one way in which you could further enhance your behaviour.
A
B
c
AC2.2
Staying up to date with developments in the world of work and people practice is acknowledged by Gibb (2002, p.11) as a key factor in adapting to change, social change, organizational change, and technological change. An example is that during the pandemic the way people worked changed dramatically and employees had to be prepared to rely heavily on technology so needed to be skilled in this area to use as the primary way to communicate and carry out everyday tasks. Staying up to date in the world of work can be beneficial in identifying new trends alongside new technologies giving organizations an edge over competitors.
 Change is continuous and not only affects us externally but also in the workplace where roles evolve and greater skills are needed to progress in our careers. Keeping up to date allows me to practice safely and ethically whilst adhering to current legislation. This year sees the introduction of changes to employment laws such as flexible working and paternity. When keeping up to date with such changes fosters people's rights and well-being minimizing any violations of the law. Moreover, it fosters self-confidence reducing my reliance on others, allowing me to make informed decisions using evidence-based practice. This also allows me to be a role model for others and build trusting relationships and a positive work environment. (Waite et al, 2021).
Listening to podcasts featured on the CIPD website is one way I find effective in keeping up to date. In particular, I have been listening to podcasts about how neuro-inclusive organizations are and what more they could be doing as awareness seems to be improving. I find podcasts are a convenient way to learn as they are portable and I can listen to them on the go. They have a range of topics available that can be chosen specifically to align with my current interests. They also explore different perspectives and share lived experiences by professionals which you wouldn’t always find when reading an article. I find this invaluable as it makes me anticipate possible scenarios and possible problem-solving strategies.
People management articles 


Mention cpd cycle see notes from lecture

TASK 2
AC2.3

Record Name: Employment Law

Date:21/03/2024

Profession Map Area: Employee relations 

Type of Learning Experience: Attended an event

1. What did I learn?
Many policy changes are happening this year with the first commencing on the 6th of April. I also learned that there are still many questions that need to be answered which were brought up during this event. An example raised was around adoption where dates were unclear and 28 days' notice was required to change paternity leave.

2. What did the learning experience tell me about myself?
I am keen to learn and gain a strong foundation of knowledge relevant to my course and future employment goals.  
 3. How does this learning experience impact my professional practice and the way I'll approach situations in the future?                                       I will be able to make informed decisions and advise using up-to-date policies and procedures. This ensures that people are treated fairly, promoting a positive workplace and minimising any disputes.
4. What do I need to do next for this learning experience to have a wider positive impact (eg on others, my organisation, the sector, the profession, and society)?
Keep up to date with further changes coming into force throughout the year.












Record Name: Equality Diversity and Inclusion Training 2024

Date:07/04/2024

Profession Map Area: Inclusion And Diversity

Type of Learning Experience: Completed a course

1. What did I learn? 
Greater awareness of equality, diversity, and inclusion in the workplace, and the legal issues. The five main types of discrimination, actual situations that could occur, and exemptions deemed acceptable relating to the protected characteristics outlined in the Equality Act 2010.

2. What did the learning experience tell me about myself?
I always try to promote an inclusive environment but feel I was not as knowledgeable as I thought and would benefit from further research on this subject. 
3. How does this learning experience impact my professional practice and the way I'll approach situations in the future?                                               I will be proactive thinking about how I can contribute to a more inclusive environment, being more mindful of any discrimination I witness, and having the confidence to challenge and advocate for others.  
4. What do I need to do next for this learning experience to have a wider positive impact (eg on others, my organisation, the sector, the profession, society)? 
Stay updated with current issues relating to equality diversity and inclusion. When involved in any recruitment, ensure fair hiring processes and promote diversity.
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