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List some identified illness that contribute to work absence in the UK. What can you do if you can, to reduce incidence of absence at workplace?


Some of the common reasons for work absence in the UK are health related. According to Conor Steward (2020), the most common illness-causing work absence in 2019 in the UK were minor illnesses like cold, flu, digestive upset and headaches with a 93% of incidence; followed by musculoskeletal injuries as neck strains, back pain, etc. with a 52% of incidence.
Furthermore, stress and mental health illness it was also reported as short-term illnesses, where the first one had 38% of incidence and the second one 28%.

It is worth mentioning that some of these diseases classified as short-term can become long-term if they are not treated properly and urgently, such as those related to musculoskeletal injuries or stress and mental health illnesses.

To reduce the incidence of absence at the workplace the organizations should create a clear attendance policy where it explains how to report and absence and information regarding repeated absences and the repercussions of this. 

Organizations should also provide support to their employees that are absent because of mental health problems; during the absence and when they are back to work. 
Some companies provide their employees with benefits as medical vouchers or a few psychology sessions, so their employees don’t have to pay themselves for these therapies or are not sit on long waiting lists and these does not increase their anxiety and therefore their absenteeism at work.

They should also consider as support to give their employees an appropriate time off or flexible working. 

It will also be beneficial for both organizations and employees to reduce workplace stress by implementing employee health and wellbeing programmes and having 1-1 with managers where the employees can share their thoughts and how they feel at their workplace.
If there is not a good work environment, it is advisable to organize occasional outings between co-workers, where they can get to know each other better and smooth things over.

Another way to prevent any absence at work is by rewarding attendance for employees that shows good attendance during the working year and by this way the employers can show their employees that they value their work.

An appropriate staff health and safety training would be beneficial to make sure that employees understand the responsibility to ensure their own safety at work and that others.  
Understanding the possible hazards that we can find in our workplace and knowing how to avoid possible injuries, both employers and workers will benefit from work absence. 

All these suggestions will help reduce absenteeism in jobs and therefore reduce the price of how much absenteeism costs both the government and the organizations

  






