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1. [bookmark: _Toc82198909]INTRODUCTION

In this report I would like to reflect on my own personal and professional life, how this course helped me to rediscover a passion long forgotten, to become a Teaching Assistant, I want to believe that I can make a difference in someone’s life. I still remember the first time when I walked in a classroom full of children’s, age 7, how nervous and excited I was. It was such a good experience, and it marked my life forever. At the moment I am at home, taking care of my one-year-old-son and preparing for the next step in my future career in education.
2. [bookmark: _Toc82198910]REFLECTION ON ROLE PLAY (Gibbs model)

In 1988, Graham Gibbs established Gibbs Reflection Cycle to help with the structure of learning, to reflect what when well or unwell and to learn from it! (Gibbs G.1988) I am planning to use his model to reflect and to observe the experience of role play from ‘’task 1’’ for both roles, interviewer, and interviewee. 

Description
I began my interview by making the candidate feel at ease and asking basic questions, but before any of this happened, before our meeting, I prepared for the interview by thinking of pertinent questions regarding the job role and introducing myself and a little about the organisation.
As a candidate for the position, I prepared by selecting the appropriate dress code, researching enough material to be prepared for any inquiries, and ensuring that I would convince the interviewer that I am the best candidate for the post.

Feelings 
When my turn came, I stared feeling nervous and anxious as I do not like speaking in public and I founded very difficult being on my laptop without seeing the reaction of my adions. I found it easier being face to face, I think I can control my emotions better, but the situation did not allow me to do so. In my previous job I had the opportunity to assist a couple of times for interviewing, although I had some experience, I still find it difficult to express myself.
As time went by, I began to relax, feeling more comfortable and I could focus more on my question and answers. I feel this experience will help me to control my emotion and anxiety better in my next interviews.





Evaluation
I worked hard to prepare for this interview, and I meticulously prepared the questions and answers in line with the job description, but I think I stumbled at the start of the interview because I was nervous.
I know I still struggle with word choice because English is not my first language, but I attempt to learn new terms every day.
After obtaining positive comments from the teacher, I concluded that the interview went well, that the questions were relevant, and that the job would have been mine if I had been in a real interview.

Analysis
Thinking back on the interview, I believe I should have better defined the applicant's job, and perhaps the questions should have been constructed in such a manner that the applicant could have talked more to get to know him better.
I began seeking for information on the role while anticipating what questions I would be asked during the interview. I believe I did well, I stayed on topic, and the interviewer appeared to obtain the desired answers.

Conclusion
This experience taught me a lot and not just about myself. How essential it is to know how to interpret the results, how to communicate in such a manner that you can provide confidence, to be able to speak freely in order to find out the required information and the correct outcomes.
It is difficult to stand in front of someone to be questioned and not allow yourself to be dominated. It is important to be yourself.


Action plan
What would I do differently in the future? To have more confidence in my ability to take the correct decision.
To interact more with the interviewer, to be more aware on my body language and to ask more question about the position.








3. [bookmark: _Toc82198911]SELF EVALUATION REVIEW

According to Brown and Harris (2013), the self-assessment process is an informative and descriptive process that is carried out by people preoccupied with their work or academic skills.

I believe that it is very important to self-evaluate myself before and after every interview, in to hope to see if I have the skills and knowledge for the job I apply for and also if I think it will be a good fit for me personally.

Before applying for the teacher assistant job, I have done a lot of research, as I know that this is what I would like to become after finishing the university. I have looked for information about the school before going for the interview and also prepare myself mentally, as I know I would be a bit nervous. During my interview, I have been open and sincere about myself, and my biggest motivation to obtain this job is that I love working with children and I know that I will do my best at this job.

4. [bookmark: _Toc82198912]SWOT analyses 

A SWOT (Strength, Weakness, Opportunity & Threat) analysis is a very useful tool for any person/ company that is looking to progress by offering valuable information about where the person/company stands, what goes well and what needs to be improved (Will K., 2021). If done right, can offer valuable information, like what challenges may be needed to progress but also the current and future opportunities. In this unpredictable time, it is important to keep up with the latest news in the field and pay attention to the new opportunities especially if looking for a better job. And by doing a personal SWOT analysis you get to know yourself better and discover if the job you are currently on is still the one you want of if it’s time to change. The reason of doing a personal SWOT analysis is to adjust the short-comings and improve your skills and achieving professional goals.

One of my biggest strengths is my patience, I enjoy working with children and put a smile on their faces. I have good communication skills, not only with children but also with adults. I am well organized, trustworthy, creative and I have the capability to deal with difficult situations.

My biggest weakness, I am a perfectionist and what I do not know I like to think that my enthusiasm and creativity will compensate for this. I am eager to learn and work with a team that can help me develop my skills. 

I will get the opportunity to work with a great team, with a lot of experience gaining experience. I will have many resources available and expand my network, while I learn new skills.

One of the biggest threats is that there are many qualified teachers’ assistants that have work experience and applying for the same position as I am.

5. [bookmark: _Toc82198913]PERSONAL DEVELOPMENT PLAN

We should all have a development plan and work hard to achieve our goals (Kirstin G., 2019). 
Having a plan will allow me to focus on picking the greatest road to success and, as a result, I will be able to make the best judgments, have strategies, and avoid taking backward steps (Hannah S., 2020). To achieve these objectives, we must gain experience and obtain the necessary skills. As someone who suffers from depression and anxiety, having a clear strategy would assist me in reducing stress, which will be good to my mental health.
My aim is to become a child behaviour specialist, therefore I need to work on my professional development, I need qualifications, I need to hold the necessary abilities to achieve my objective, I need to grow and act, and I have a target for all of this, for growth review and achievement. I am one of those people who learns by doing, so I signed up to volunteer at a local nursery, two days a week. Being around children has always been my passion, so I am shadowing one of the teachers while also learning by helping where I am needed. I had set myself mini goals to make sure when the big one will happen, I will enjoy the most. 
So, I'll make sure that I'm not distracted by external circumstances or a lack of motivation that will hinder me from reaching my goals and aspirations. These are threats that follow me!
6. [bookmark: _Toc82198914]SMART objectives
As an assistant teacher, my goal is to develop specific personal and professional skills during this year in order to successfully manage educational situations.
7. [bookmark: _Toc82198915]CAREER AMBITIONS AND ASPIRATIONS

A career as a teaching assistant requires work, endurance, and devotion, as well as a firm foundation of knowledge about the person as a dynamic and organised personality. I aim to tailor the learning methods to each student's level, to challenge them to grow, and to encourage them to learn. An excellent teacher sets high expectations for his students and encourages them to strive to their full potential.

I want to be a performance teacher, with extensive knowledge in the field, able to win the trust of students and keep it. The teacher understands better than anyone that learning is a continuous process through which we evolve, invent, and reinvent ourselves throughout life. That's why I think it's easy to instil the enthusiasm to teach your students if you, yourself are a model of continuous learning and show it with passion, naturalness, and enthusiasm. I want to be a good teacher, not only the one who transmits information transforms skills, but the one who, with his attitude changes the course of students' lives, a community colleague, a guide and a model for my students, a person able to reach the potential of his chosen profession. I want to be the teacher who has everything the student needs.

8. [bookmark: _Toc82198916]CONCLUSIONS

Teachers have a long-term impact on students 'lives, and the best teachers are those who manage to change the course of students' lives, to help them become responsible and successful people not only professionally, but also personally. We all had teachers who stayed in our minds for what they did for each of us, but also teachers we tried in vain to remember. I want to be that teacher who discovers the person behind the student as the motivations, qualities, and context in which he lives, the person who needs to be listened to, seen, accepted and encouraged for what he is and not for what he is not.
I want to conclude this paper with what the psychologist Gordon Allport said, "personality is not a conglomeration of traits, but a complex and organized structure made up of common traits and personal dispositions." (Allport, G.W. 1946). That is why in order to work with students we must be able to fully respond to what the educational process and the individual particularities of children mean. Thus, if we manage to be teachers for each student, to know their specifics, needs and potential, only then will we know our goal as a teacher has been achieved.
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Role play questioner  for Teaching Assistant

1. Tell me about yourself and qualities you possess to become a good Teaching Assistant
2. Why do you want to become a Teaching Assistant?
3. What do you think will include your duties as a Teaching Assistant?
4. Why do you want to work for our school as a Teaching Assistant?
5. Why should we hire you?
6. Do you have any question?
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