The STM Group UK 

STM Group (UK) Limited is an award-winning company, providing bespoke manpower service solutions. It specialises in the delivery of high-quality security, cleaning, and customer-focused, services, underpinned and supported by leading edge technology.

Established in 2005, and with offices in London and Manchester (where the Company 24 Hour Control Room is situated), STM has national coverage. The organisation has developed through controlled organic growth, combined with a selective acquisition strategy. The Company prides itself on the quality and flexibility of its service delivery model, with an underlying commitment to proactivity and reliability at the core of its philosophy.

STM is:

– Supportive to clients, and each other
– Adhering to a philosophy of Mutual Trust (based around the key principles of Loyalty, Integrity, and Pride).
– Committed to delivering a Proactively Managed Service (to clients and staff alike), and not leaving anything to chance.
The STM Culture

The Support, Trust, Manage Vision forms the basis of the STM Group Service Strategy. Each of these words has relevance, not only to both internal and external customers, but also to a consistent application throughout all STM business activities.
STM holds ISO 14001 Environmental and ISO 45001 Occupational Health and Safety certifications. These accreditations provide assurance to STM clients, with external audits of the STM Quality Management System verifying adherence to STM processes and procedures – ultimately providing confidence in the ability of STM to deliver a fully compliant service to its clients.
STM embraces the philosophy of responsible business practice, and compliance with industry standards as an absolute minimum. All relevant Company policies are included within the STM Employee Handbooks, a copy which is provided to all staff on completion of the Company Induction and Training Programme.
STM Group currently employs over 1,400 staff but, importantly, considers itself different to other organisations operating in the security and cleaning services marketplace. With employees viewed as “internal customers”, when considering staff recruitment, the Company looks beyond experience and academic results. STM is very much focused on the full potential of an employee, whilst seeking individuals with a positive attitude and personal skill sets which can add value to the STM business.
STM Human Resources Policy 

Providing STM with resources of qualified people who are fit for the culture and values of our company means boosting the motivation and devotion of employees by investing in their development, promoting sustainable high performance and developing systems that help us achieve our corporate aims and goals.
In this scope, our Human Recourse Policy  is as follows:
· Meeting company needs by having access to a resource of people qualified to help achieve company goals.
· Forming and developing the infrastructure for procurement, training, career management, payment and reward systems.
· Supporting and motivating the employees in order to help them increase their contributions to the operation processes and outputs of the company.
· Investing in the professional and personal development of our employees in order to create a medium of continuous learning and improvement.
· Increasing and sustaining the devotion of our employees to STM with an open and transparent management approach by providing a working space and atmosphere that best fit their needs.
· Becoming a preferred employer brand by enhancing the communication between the company and human resources that are customer oriented, highly motivated, able to adapt to change and capable of leading.

‘‘STM has given me the opportunity to learn, and progress within the Company, with great support from Management’’ Amna Nawaz - Payroll Officer
If you think you have something unique, and are confident in your ability at providing first-class customer service, please look at the current openings job positions. So me , you and everyone can apply on these. That’s the HR great policy of STM. 
STM HR Strategy is a designation for a long-term plan created to achieve objectives in the field of human resource and human capital management and development in the organisation. Human Resource strategy is one of the outputs of strategic management in the field of human resources management:
Continuous staff training and development.
Transparent and regular communications.
Focus on employee wellbeing.
Investment in corporate social responsibility.
Employee autonomy.
Open-door policy.
Freedom to be creative.
Enhanced hiring practices.

About STM diversification strategy  is working on that the organization to adopts for the development of its own business. The strategy is to enter into a new market or industry which the organization is not currently in, whilst also creating a new product for the new market.
For example will research a diversity issue, as the impact of the gender pay gap and STM approach to managing their pay gap. 
On average, women earn less than men around the world. This is mainly due to the fact that in most countries around the world, women are much more likely to work in areas with lower wages and less often in high-paid management positions. In today's world, of course, everything is much better in terms of the income gap between men and women, STM company are trying to reduce it.
Why is equal pay for men and women good for the country's economy?
Of course, additional funds in GDP that gender equality can bring. For example, $ 1.750 billion for the United States, $ 550 billion for Japan, $ 320 billion for France, $ 250 billion for the United Kingdom, and so on. This is a lot of money, increases the purchasing power of the population and, consequently, the economy as a whole.
What are the reasons for this inequality?
For some positions, employers simply do not hire women.
Another reason may be industrial traditions. For example, men usually go into the construction business, IT and mechanical engineering.
Another surprising feature is that women are generally less demanding of wages, so to speak, "they want less". And as a result, a huge number of employers are willing to use it. According to a study by the largest job search portal HeadHunter, women on average indicate the desired / expected salary 20-30% lower than men for the same Interestingly, men and women are currently changing roles. If 5-10 years ago we heard more often from a man "I need a job with a high salary" and from a woman "I need an interesting job", now the picture is completely opposite.
positions in STM Group UK company. 
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