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[bookmark: _Toc55524091]	Introduction	

             The term employability skills refer to the skills that a person needs to acquire to become employable at any workplace (Stephens and Hamblin, 2006). With the modernization of industries, the 21st-century employability skills are distinctly different than those in the past. Studies reflect that modern jobs require the possession of soft skills apart from technical skills. Technical skills are usually limited to specific jobs/sectors. Whereas, soft skills are those skills which are applicable to all types of sectors and are usually non-technical.  
            Nowadays, many employability skills are not mentioned in the job description during the hiring process and are not obligatory for a person to be eligible for a job. However, as far as settling in the job is concerned, some employability skills carry great significance. In today's world, one needs to stand out to be employable (Stephens and Hamblin, 2006). Most of the companies are of the view that a candidate’s degree and education may make him/her eligible for a certain job, but the immeasurable employability skills such as: time management, conflict management, resilience, etc., help one to stand out among other candidates. Other candidates may have the same level of education and experience, but employability skills help a candidate to stand out and make him/her more worthy in the eye of the employer. These skills will help the candidate to carry out different tasks to the best of his/her abilities. The employability skills are important as they help him/her:
· To link with his/her co-workers
· To understand his/her role as a member of the team
· To make important decisions for his/her company
And lastly, these skills will make one a gem or an integral human resource asset that an employer is in need of to build an efficient and skillful team for his company. The main employability skills that need to be focused on include many crucial skills which are discussed below. 
[bookmark: _Toc55524092]Main Findings 

· [bookmark: _Toc55524093]Resilience 

             Resilience is a skill that every employer is looking for in an employee as the job market is constantly in a state of flux. Resilience can be described as how you react to stress and how strong is your comeback in that stressful situation. Resilience can be developed by focusing on four major areas:
· Strong bonding with co-workers
· Flexible and calm thinking
· More focused on future challenges
· Inner Motivation
 It is well known that the workplace stress has a very great impact on a person and his decisions. The person may become blank and may fail to cope up with the stressful situation and this would directly affect your decision-making ability and overall work quality.
This is where resilience comes in. If a person develops resilience or becomes resilient, he would easily react positively in any stressful situation. If a person develops resilience he would remain steadfast and focused during stressful situations. A resilient person will also find opportunities in every situation which would turn his downfall into success. When a person is resilient, he/she would not ponder about his past failures or situations rather he/she would be more focused on the upcoming challenges in the future that would help him make some critical decisions. A person with skills of resilience is also marked by curiosity and eagerness to learn, allowing him to thrive in new unfamiliar situations. This would allow him to flourish in highly dynamic environment(s). He would be changing and evolving his expertise according to changes in the world.
· [bookmark: _Toc55524094]Time Management

                Time management skills also have great importance in rapidly growing and evolving world. In today's world time has immense worth; hence, one needs to excel at time management skills to be a successful employee, and overall successful in his career as well. Time management means the completion of a specific task efficiently in the given time span. It refers to how productive you are in utilizing your time. To develop strong management skills, one needs to focus on a few techniques which include:
· Organizing: To develop good time management skills one needs to be organized. It means that your calendar should be up to date. You need to know that when do you have to complete your task. This would keep your mind focused on tasks that you need to complete. 
· Prioritizing:  It would help one to organize task according as per importance. One would be more focused on the task that needs more time, energy, and needs to be completed first rather than focusing on a task that needs less attention. This technique would help one save time for other tasks in pipeline. 
· Planning: Planning is the most crucial part of time management. If one needs to develop strong time management skills, one ought to be more focused on planning. You need to stick to your schedule so that every task is completed on time.

           Time management skills carry great importance in making your career as well as making you a successful employee. It would aid you in the completion of every task on time that will make your work smooth like butter without any stress.

· [bookmark: _Toc55524095]Emotional Intelligence

            In this growing world, workplace stress is also growing every single day. To cope up with this stress a person needs to develop emotional intelligence. Emotional Intelligence is the ability of a person to use his/her emotions, their inner strength to overcome workplace stress (Lowden et al., 2011). This would also help one to have a strong bonding with your co-workers as well. A person needs to have different attributes to have strong emotional intelligence skills. These include: 
· Self-awareness: It means that a person needs to be aware of his own emotions. He should know how his own emotions would affect him in stressful times. You should know how your behavior would be affected by your emotions. A person should know what are his strengths and weakness and should have self-confidence.
· Self-management: To have strong emotional intelligence, a person needs to have self-management as well. He needs to have control over his emotions. He should have the ability to use his emotions positively. He should keep himself calm during stressful times.
· Bonding: A person should have a strong relationship and bonding with his co-workers to have strong emotional intelligence. He should be able to work as a team. He also needs to have good communication with his co-workers. He should be a source of inspiration for the co-workers and should ability to influence them.

If a person develops emotional intelligence it would help that person to excel in his career and will have the ability to motivate others. He would also be a healthy competition for other people in the job market.
· [bookmark: _Toc55524096]Digital Competency

            In today's era of technology, a person needs to have digital competency. This is the most important skill in the twenty-first century as the world is shifting towards new technology if a person who does not have digital competency skills he will not be able to work with the new technologies (Overtoom, 2000). Skills related to digital competency are being increasingly incorporated into numerous areas of study, as a result, the new generation of employees tend to have a greater edge over the employees from the previous generation. Verily, digital competency ensures the survival of the fittest in the free market economy.
Digital competency skills are one of the most recent skills. These include:
· ICT Skills
· Technology Skills
· Information Technology Skills
The workplaces are shifting towards new technology. The new technology is becoming an important part of the workplaces and if any employee is not able to utilize the technology at the workplace he would not be able to become a successful employee. Moreover, he would not be able to give competition to the people in the job market and may end up unemployed. That is why a person needs to have strong digital competency skills to survive in today's era (Lowden et al., 2011).
[bookmark: _Toc55524097]Benefits of Employability skills to Employees 

Employability skills are of great benefit to the employers as well as the employees. In this era of the competitive job market, one needs to have these skills to get employed. Your degree and education are important for you to be eligible for the job but these skills will help to stand out in this competitive job market (Rosenberg et al., 2012). These skills make the employee worthwhile in the eye of the employer as these skills help an employee to understand his role in the company. One will be able to understand what the employer’s expectations are. Employability skills will help the employee to carry out his task efficiently.
These skills help the employee to connect with his colleagues that would help him in the future as they would work as a team which would not only benefit them individually but also as a team. Furthermore, these skills will not only help one in his job but they will help him develop a successful career as well. One would be able to make important and critical decisions for his career without any fear of failure.
[bookmark: _Toc55524098]Benefits of Employability skills to Employers

Employability skills are not only important for the employee but they also carry great importance in the eye of the employer as well. These days the employers are not just looking for your education or your degree rather they want to discover your skills that would help in the progress of their country (Singh and Singh, 2008).
The employer's main focus while hiring is to look for people who have employability skills such as teamwork, problem-solving, communication, etc. The employer's main focus is on these skills because these skills would help the workers to work in a friendly environment due to which the problems faced by the company could be easily resolved. Moreover, these skills would help the smooth functioning of the company as well. This is the reason why employers focus on employability skills because your education alone would not be enough for the smooth performance and growth of the company. 
[bookmark: _Toc55524099]Importance of Employability Skills

Employability skills were not considered as important few years back due to less competition in job market but as this job market competition is increasing every single year they have become very dominant. (Martínez-Cerdá et al., 2020). Due to less competition, the employers would judge the people on basis of their education which is why the employees would only get the job on basis of their education and their degree. The employers were more focused on the level of education of a person and their degree rather than the employability skills (Green, 2017). 
As the world is evolving the employability skills are getting more important due to more competition in the job market. Employers cannot judge the people on basis of their education only so they are judged following their employability skills. In today’s world Employability skills are equally important as education because everyone is getting the same level of education and the skills are only elements that can enhance the ability of the person to work for any organization and help it to flourish in his career as well (Blades et al., 2012). In the coming years the employers will focus more on the employability skills rather than just education. These skills will help the employ to fight in the job market competition and in development of his career. (Martin et al., 2008).
[bookmark: _Toc55524100]The change in Employability Skills

The employers have a very different approach as the world is changing. The world is shifting towards automation and technology. This change is resulting in strong and unique challenges for the employees as well. The employers these days are not only looking for skills such as time management but they want you have grasp on the new technology as well. The employability skills have changed to a large extent in recent times (Overtoom, 2000). The previous generations had simple skills to compete in the job market or succeed in their career. New skills are emerging in the market such as Digital competence. It is the most recent and has been developed because the world is shifting to technologies and these skills have become an integral part of the system. (Curtis and McKenzie, 2001).
It can be seen that the change in employability skills is due to the increase in competition in the job market. The change in these skills is because the labor market is growing rapidly; new technologies are replacing the old ones so one needs to acquaint oneself with contemporary skill set in demand. These old skills are not enough for a person to compete. The employers will also give preference to the person who has developed these new skills as they are the need of the time (Curtis and McKenzie, 2001).
[bookmark: _Toc55524101]Conclusion

From the above discussion it can be seen that in today's world, the employability skills are getting much more important. This is because due to the increase in job market competition and they have become the need of the time as well.  The employers while hiring employees make sure that they have employability skills as well so they can help in the growth of the organization. These days most of the people have the same level of education and degree that is why the employers judge employees on their skills. The person with more employability skills can serve the organization much more than the unskilled person. These skills include time managing skills, digital competence, stress management skills, and communication skills.
On the other hand, the person searching for the job would try to get the job based on the skill. The skills are the only aspect that will make them stand out from hundreds of people. The people nowadays also look forward to getting paid for their skills. After all, the work gets much more interesting when they apply their skills as they have a variety of tasks and perform them more efficiently.  These days only experienced and skilled people get a job easily because the competition is getting harder day by day. The organization requires a skilled person along with a degree. A degree only makes you eligible for a job but the skills are one thing which increases the chances of getting a job and you can stand out in the competition. 
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